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Sub: Minutes of the Meeting of the Finance Committee held
on 23" June, 2014 in Conference Hall, Room No. 112,
‘C’ Wing, First Floor, Shastri Bhawan, New Delhi.

A cbpy of the minutes of the Finance Committes Meeting held on 23

June, 2014 at 4, O@ P.M in Conference Hall, Room No. 112, *C’ Wing, First

Ficor, Shastri = Bhawan, New Delhi duly approved by the

Vi e- Chanrperson of KVS is enclosed. Comments, if any, may please be
foi warded to the undersigned by 30" June, 2014, |

!

_ : soint Co mlssmn r (Fln)
Encl: As above

Distribution :-

1. All members of the Finance Committee, KVS

2. PPS to Vice-Chairperson KVS, MHRD, Shastri Bnawan New Deihi.

3. PS to Joint Searetary & Fmanoa! Adwsor, MHRD, Shastn Bhawan,
New Delhi,

PS to Joint Secrptarv (SE-IT), MHRD, Shastri Bnawan New Delhi,

™~
i

5. P.S. to Commissioner, KVS (HQ), New-Delhi.

6. P.S  to Additiohal Commissioner (Admn/A\,dd) l<VS (HQ)

7. P.A to Joint Commissioner (Fin./Admn/Per./. l.cad/Trg ) KVS
(HQ),New Delhi.

8 P.A Superintendenting Engineer KVS (HQ,,NeW Delhi.

9

All Branch Rf.ﬁcers of KVS (HQ)
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FMTNUTES OF THE FINANCE COMMITTEE MEETING HELD ON 23rd JUNE, 2014 AT

04.00 P.hi, IN CONFERENCE HALL 112, ‘C’ WING SHASTRI BHAWAN; NEW DELHI

1

A mee \ng of the Finance Committee was heid on 23" June, 2014 at 04.00 P.M, in Conference

Hall, 112 °
Additionat :

The lis: of participants placed at Annexure ‘A’

“ Wing, Shastri Bhawan, New Delhi under the Chairpersonship ofl Ms. Vrinda Sarup,
ecretary (SE&L), Ministry of Human Resource Development and VIC(IE Chairperson KVS.

[Tem | AGENDA

NO.

MINUTES

I
[ 1

TO CONFIRM THE MINUTES OF THE LAST
MEZTING OF THE FINANCE COMMITTEE HELD
ON 10-1-2014,

The rnmutes of the last meetmg
held on 10"} January 2014 were
confirmed. |

1

|

'ACTION TAKEN REPORT ON MEETING OF THE
FIMANCE COMMITTEE HELD ON 24 DECEMBER,
2013 & 10" JANUARY, 2014 :-

ATR of Finance Committee Dated 24.12.2013

S lkem Agenda
| No. of
1 FCM'
1 6 Implementation of New Accounting Standards.
i
} 5 7 | DUTSOURCING OF INTERNAL AUDIT.
|
|-
7 v [ UPGRADATION OF THE POST OF  ASSISTANT
COMMISSIONER (NOW DEPUTY COMMISSIONER) TO THE
; LEVEL OF DEPUTY COMMISSIONER (NOW  JOINT
| COMMISSIONER),
| ]

The committee noted ti—ﬁ
action taken report. However,
committee suggested the
following course 'of action in
respect of the items mentioned
below:- | |

T 1

|
Sl Nog. 4 Item 6;-

The Committee was apprised about the
adoption of new format of Fund based
Accounting statements by KVS for
preparaticn of Annual accounts for the
year 2013-14 and -the difficulties
experienced by the units in completing
the work within the stpulated time
schedule, However, the Committee
directed KVS to go ahead with the new |,
format and t¢ complete the work before
30.06.2014. ' The Committee further
directed the KVS tc place the annual
accounts of 2013-14 before the
'_gommittee on 30.56.2014.

Sl NQ. 6 Item No, 8:-

The Committee directed the KVS to
complete the job within one menth and
report the action taken to the Finance
committee,

|
SI.No, 7 Ttem' No, 9: -
The Chairman of the sub-committee
constituted for this purpose assured :
that the report will be submitted soon. i
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Finance Co_mmittee Dated 10-1-201J

) TGO UPGRADE ZIET MUMBAL AS A NATIONAL LEVEL
1 ! TRAINING INSTITUTE

|

|

[

|

|

|[ L

’k KENDRIYA VIDYALAYAS.
\

a REVAMPING OF TEACHERS TRAINING SET-UPS IN
i
[

o

- RTE COMPLIANCE AND STAFF SANCTIONED

NORMS.

[SL No. 9 Item No. 3:-

The Committee directed to
operationalize the matter within six
months.

|

SI. No. 10 Item No. 4: -

The Committee| instructed to frame
school based |learning . module for
teachers on priority,

S1. No, 11 Item Ng, 5: -

The Committee direcied KVS to take
necessary action within one month.

L

|

SUBMISSION OF ANNUAL ACCOUNTS FOR THE
YEAR 2013-14 FOR CERTIFICATION BY CAG.

As per the letter No.AMG-IV/SAR/Misc./9-2/2014-15
dated 19-5-2013 issued by the Directer General of Audit
{Cenl al Expenditure), New Delhi (Annexure - ), the Accounts

must be approved by the GB/Executive
Commaittee/Commission/Competent  Authority, as may be
F pees ibed i the bylaws/ Memorandum of Association/Act/
Rule- & Regulation before submisson to CAG for its

certit ation,

The consolidated Annual Accounts of the Sangathan for
the vy var 2013-14 in the prescribed format with schedules
thorcon have been compiled and placed before the Finance
Comiiittee KVS, for its recommendation to the Board of

Guovernors of KVS for conveying approval for handing over the
Acco nts to CAG for its audit.

Jeint Commitssioner (Finance),
KVS informed that Sangathan
prepared the Annual Accounts
of 2013-14 in the new format
and require some more time to
give final touch before its
submission to CAG for audit.
Considering the ahove
submission and keeping in rmind
the complex‘jty of the new
format the Committee
permitted KVS to complete the
Annual Accounts before 30
June 2014 and directed the
KVS to place the annual
accounts for the year 2013-14
before the Finance Committee
for its approval.

i
|
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REVISION OF HONORARIUM TO COURSE

DIRECTOR, ASSOCIATE COURSE DIRECTOR

| AND RESOURCE PERSON FOR 21/22 DAYS IN-

SERVICE COURSES FOR . PROFESSIONAL
GF OWTH OF THE EMPLOYEES.

KVS organizes In-service Training programmes every

v . During In-service Training pregrammes, Experts (both,
L Fron 1 within and without KVS) are engaged as Course Director,

Ass ciate Course Director, and Resource .Perscn for Two spells
(Isl speil of 12 days and IInd of 10 days) which, when
coinbined , marks the training complete, Besides, there are

l'als: training programmes of 21 days of single spell for TGT

{(Art Edu.) TGT (WET), TGT (Librarian), PRT(Music)

| cat.:gory of teachers for their professional growth.

Board of Governors (BOG) in its 96™ meeting held on

28 11-2014 had revised the honorarium to Experts who are

nwead as Guest Speaker for conduct of training - sessions.
kecaing in view the fact that more than three years have
elag sed and rates have been revised in various areas to keep
pae o with inflation, the need for revision of honorarium rates
for «V5 Experts who are engaged as Course Director, Associate
Course Director & Resource Persons is also being felt.
Ay ordingly the fellowing is proposed:

single spells 21
days)

Resource Rs.1000/- . for the | Rs.4000/- for the
Parson whole course (21 | whole course (21

The Committee recommended
the propcsed |
Honorarium to the Board of

Governors,
approval.

KVS

rates

for

of

its

Coosl i Name of the In- Experts “Honorarium 1
: N service Course . ,
| |
! ‘ Existing Rates Proposed rates |
‘ .
l v [TPGT/TGT/HM/PRT{ | Course Rs.2500/- per spell | Rs.5000/- per spell
! i-service Course Director R5,5000/- for twoc | Rs.10000/- for two
‘ are canducted in . spells {12+10 days) spelis (12+10
# two spells) days)
<‘ Associate Rs.20C0/- per speil | Rs.4000/- per spell
! Course R5.4000/- for two | Rs.B00Q/- for two
' Director spells {12+ 10 days) speils (12+10
: | - days)
i i
| !
i Resource Rs.10C00/- per spell | Rs.2000/- per spell
| Persaon Rs.2000/- for ‘two | Rs.4000/- for Lwo
| spells (12+ 10 days) spells (12+10
l‘ days}
I
| - —r—
E Misc, Category Course Rs.2500/- for the | Rs.10000/-"for the
i ! Director whole caurse (21 | whole course (21
| TGT(Art Ecu.) days) days) make it
\ TGT{WET), uniformity.
TGT(Librarian),
j PRT(Music){ Associate Rs,2000/- for the | Rs.B00O/- for the
i (In-service Course whole = course {21 | whole course (21
: Course are Director days) days) make it
i | conducted in uniformity,
|
I
days) days) make it
uniformity.
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©ancial year 7 Annualized
yield
2i11-12 9.28%
12-13 9.53%
13-14 9.48%
rtfolio 9.44%
5.12.2011 to 31.3.2014)

sther three years with State Bank of India.

Tne Board of Gavernors of Kendriya Vidyalaya Sangathan
1 90'"meeting heid on 30.8,2011 approved the appointment
ate Bank of India as Portfolio Fund Manager for investment

urplus amount of Employees Provident Fund of Kendriya

alaya Sangathan for one year on experimental basis and
ndable upto two more years subject te their performance,

Accordingly Kendriya Vidyalaya Sangathan appointed State
< of India as Portfolioc. Fund Manager (PFM) w.e.f,
2.2011 for a period of one year and in view of their
factory performance, the period has been extended upto
2.2014.

. team consisting of Sri. Rajesh Yadav, Deputy

; .missioner (Finance) and Sri. Govind Kumar, Finance Officer
. deputed to SBI from 8.5.2014 to 10.5.2014 to inspect the
. s of Account of SBI and to submit their report. As per their

+t dated 23.5.2014 (Annex. 1V), the annualized yield

ar.ed by the KVS is 9.44% (from 16.12.2011 to 31.3.2C014
wooudited)) which is more than the present PF rate of interest.

derails of annualized vield during the period from

;. 2.2011 to 31.3.2014 are given below:-

KVS Corpus invested through SBI PFM as on 31.5.2014 is

“he tune of Rs. 1767.89crores. The year wise details are as

20

The Committee recommended
the proposal for renewal of
Portfolic Management Contract
with SBI tc the BOG for its
approval.
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Opening Purchase/ Maturity/ Closing
balance Redemption/ | balance
transfer/
withdrawal
acguisition
122011 0 177.94 | 76.34 101.6C
3.2012
203 101,50 1150.68 76.24 1176.06
314 1176.06 711,95 225,53 1662.48
K 1652.48 119.31 13.560 1767.89
to
i05.2014)
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o/ PRT/ Misc. Teacher etc,
I and the process will be completed by September, 2014.

(Rupees in Crore approx..)

On the basis of satisfactory performance of SBI PFM, the
rract with SBI Global Mkt. Corporate Centre, Mumbai as
folio Manager may be renewed for further three years
f. 15.12.2014 {0 15.12.2017.

The Finance Committee is requested to recommend the
ve proposal for approval of the BOG of KVS,

'TC CONSIDER AND APPROVE THE PROPOSAL
#CR RE-EMPLOYMENT OF SUPERANNUATING

TETACHERS & PRINCIPALS UP TO 62 YEARS OF
ACE

Of late, it has been observed that in KVS a number of
ctioned teaching & non-teaching posts are lying vacant, As
31.05.2014 the number of sanctioned post are 56937 out
~hich 9854 teaching posts are vacant due to various
like superannuation/ resignation/ death/ delay in
wmiment process/ non joining of selected candidate on
-t recruitment at their posted place/ litigations etc.

KVS is in process for filling up of 577 posts of TGTs 1139
ts of PRTs for the year 2011-12 and 4043 posts of PGTs/
for the year 2012-13 and 2013-

sever, there are possibilities that some posts may remain
ant after the said exercise alsc. As of now Kendriya
vaiayas are appointing contractual teachers as a stopgap

angement for performing required activities against the
1oant posts. It is felt that the quality of contractual teachers

not upto the mark.

The Chairman VMC/ PTA Members / Parents/ VIPs are
vesting again and again KVS to fill up these vacancies by

ular employees in the interest of the students of Kendriya
-alayas.,

After
committee
proposal.

detailed discussion

deferred

the
the

BN




It is, therefore, proposed that (a) to overcome the
shi tage of teachers, (b) to continue the services of willing
arn. qualified teachers in Kendriya Vidyalayas, (c) to recognize *
the good work of teachers, (d) to have continuity in.teaching 1
aine learning process of the students, re-employment may be :
graoted to the superannuating teachers and Principals subject |
to tness and willingness till they attain the age of 62 vears an !
full ting the terms and conditions as given in the Annexure-VII ;

Submitted before the Finance Committee to consider
HY approve the proposal far re-employmeht of
su)-srannuating teachers and Principals up to 62 years of age
e recommend the same for approval of B.O.G.

Supplementary Agenda |

An-endment in para 7 .and 11 of KVS transfer| The commiﬁtee proposed for the
Gu.delines w.e.f. 01-04-2011. following amendments in KVS
transfer guidelines to BOG for its

S. Para Nao. | Existing Proposed Justification
No provisions amendment in approval.
KVsS transfer
guidelines w.e.f,
01-04-2011
T INew| - Provided, an | KVS transfer policy s Para No. 7 (g} New Provision: -
Piovisien) employee can be | request Dbased oniy Lo
transferred I | accommodate the Provided, an employee can be transferred in
public interest from | requestees administrative public interast from a locaticn to ancther
a location tc | transfers are effected logatjon/ stalion having low staff strength in
another location/ | under the provisions of the same Region in the descending order of
station having low [ Admin transfer of beiow displacement count after the completion of
staff strength in the | 40 years of age and annual transfer process.
same lacationy | displacement etc.  On
station I the | request transfer
| descending order of | employees are
displacement counc | transferred to cholce
after the | Kv/station which
completion of | someatimes creates
annual transfer | uneven distribution of
process. staffing in some
Kv/station within region
fout of reglon resulting
great impact 'y}
. educational need of




DEERTTH

Provided, a
lewer cut  off
mark €2 cn
Transfer  Count
may be
prescribed on
vear to year
basis below
which the
request shall nat
be

accommodated
in a particular
year. Request

for transfer of an
employee whose
transfer count is
lass than CI but
greater or gqual
to C2 shall -be
considered
subject to
existence of a
vacancy in the
desired
locations/
stations.

Provided, & lower
cut off mark C2 on
Transfer Count may
be prescribed or
year o year basic
below which the
reguest shall not be
accommodated in &
particular year.
Request for

transfer of ar .

employee wlhose
transfer count is
less than CI Dbul
greater or equal to
c2 shall be
considered subject
to existence of 2
vacancy in the

desired locations/
stations
-preferably in Kvs
having more
vacancies
thereafter in KVs
having less
vacancies, '

|

students, As  such to
make even distribution of
staff among KVs/skakion
in the acadmic interest of
student, we may transfer
the employees from one
lccations  stations. Lo
ancther within the regien
sometimes out of reglon
preferably  in  project
sector  KvVs a5 per
administrative
exigencies.

- Pars No. 11 (D)

i
Provided, a lower cut off mark C2 on Transfer
Count may be prescribed on yesr to year basis
below which  the request shall not be
accornmodated in 2 particular year. Reguest’
for transfer of an employee whose transfer
caunt is less than Cl but greater or equal to C2
shall be considered subject to existence cf a
vacancy in the desired locations/ stations
preferably in Kvs having more vacancies .
thereafter 'm;KVs having less vacancies.

s ce

Comumittee may
recomimendation to the BOG.

kindly see for approval and

i
!

The Meeting ended with a vote of thanks to the chair.




ANNEXURE ‘A’

LIST OF PARTICIPANTS IN THE FINANCE COMMITTEE MEETING

HELD ON 23" JUNE, 2014.

Ms. Vrinda Sarup, IAS
Additional Secretary

Dept. of SE& L

Ministry of HRD, Govt. of India
& Vice Chairperson, KVS

New Delhi 110001

Sh. Avinash Dikshit, IDAS
Commissioner, KVS
New Delhi - 110001

Sh. Anil Kakaria,

Deputy Secretary (Fin.) Dept. of SE & L
Ministry of HRD, Govt. of India,

New Delhi - 110001

(Represented on behalf of JS & FA, MHRD)

Sh. S.P. Arya, _

Deputy Secretary (Trg.Il)
Ministry of Defence, South Block,
New Delhi - 110001.

Sh. M. Arumugam
Joint Commissioner(Fin.)
KVS, New Delhi - 110016

Special Invitees |

sh. J.Alam, IAS

Joint Secretary Ministry of HRD,
Dept. of SE & 1. Govt. of India
New Delhi - 110001

Dr. Dinesh Kumar
Addl. Commissioner{Acad.)
KVS New Delhi 110016

5h. S. Muthusivam
Assistant Commissioner (Fin.)
IKVS, New Delhi - 110016

Chairperson

| Member

Member

Member

Member Secretary




