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F.No.110239/51/Cir./2014/KVS (Budget) \\\9\ Dated: .03.2014

The following orders issued by Government of India are uploaded on the KVS Website for
information and necessary action.

1. G.I,M.F,0.MNo.F.No.7(1)/E.V/2013, dated 8-1-2014 regarding Central Government
Employees’ Group Insurance Scheme-1980-Tables of Benefits for the savings fund for the .
period from 1-1-2014 to 31-12-2014

2. G.I,M.H.,0.M.No.S.11030/32/2013-CGHS(P),dated 31-10-2013 regarding permission for
Haemodialysis from non-CGHS empanelled hospital/centre in respect of CGHS
beneficiaries. 7

3. G.LMH.&F.W.,0.MNo.S.14021/04/2013-MS,dated 27-12-2013 regarding recognition of
Grecian Super Speciality Hospital, Sector 69,0pp.Village Kumbra,$.A.S Nagar,Mohali —
160062(Punjab)  for treatment of Central Government employees  under
CS(MA)Rules,1944. :

4, G.I.,Dept. of Per. & Trg.,0.M.No.28011/ 1/2013-Estt.(C) dated 23.12.2013 regarding
_Consolidated Instructions on Forwarding of Applications of Government Servants for -
Qutside Employment. IR _

5. G.I.,Dept. of Per. & Trg.,0.M.No.AB-14017/39/2013-Estt.(RR)(3102233), dated 23-12-
2013 regarding effective date of merger of erstwhile Group ‘D’ posts,now designated as
Multi-tasking Staff in Pay Band-1 Grade Pay Rs.1,800 and recruitment to the post after

~ implementation of the recommendation of the Sixth Central Pay Commission.

6. G.I,Dept. of Posts,(PCC),F . No.4-7/(MACPS)/2009-PCC.dated 24-12-2013, clarification
on reckoning of period of “dies non” while granting ACP/MACP to officials.

7. G..,Dept. of Per. & Trg.,0.M.No.28020/1/2010-Estt.(C).dated 26-12-2013 regarding
Consolidated Instructions on Technical Resignation and Lien. _

8. G.L,Dept. of Per. & Trg., O.M.No.1/31/2013-IR dated 8-1 -2014 regarding Order, dated 20-
11-2013 of the High Court of Kolkata in Writ Petition No.33290 of 2013 in the case of
Mr.Avishek Goenka V. Union of India regarding personal details of RTI applicants —

“circulation of L N _ : _ _

9. G.IL,Dept. of Per. & Trg.,O.M.N0.36035/2/2012-Estt.(Res.).dated 8-1-2014 regarding
Identification of jobs/posts for persons with Disabilities — review thereof.

‘Copies of the aforesaid orders may now be got downloaded from the KVS Website for

office record. A A —

el
(S.Mutlh%i?a}n‘{)’ U

Asstt.Commissioner(Fin.}
- Tel. No. 011-26523070

Distribution: ‘

1. The Deputy.Commissioner, KVS, all ROs.

2. The Finance Officer, KVS, all ROs."

3. All Officers/Section at KVS (HQ.).

4, Principal, KV, Kathmandu, Moscow/Tehran.

5. The General.Secretary, All Recognized Associations.

6. The Director, ZIET Gwalior, Mumbai, Mysore, Chandigarh & Bhubaneswar.
'%’he Asstt.Commissioner, (EDP), KVS (HQ.) with the request to upload the above circulars

on the KVS Web site. .

8. RTI Cell KVS (HQ.)

9. Guard file.



- GI,M.F,OM.No.l (1)/E. V2013, dated 8-1-2014

Central Government Employees’ Group Tnsurance Scheme-1980 —
Tables of Benefits for the savings fund for the period from
1-1-2014 to 31-12-2014

The undersigned is directed 0 refer to this Ministry’s O.M.
No.7 (2)/E.V/2012, dated the 15% January, 2013 forwarding therewith Tables
of Benefits under CGEGIS for the year 2013. New Tables of Benefits for the
savings fund of the Scheme based on a subscription of ¥ 10 per month
from 1-1-1982 to 31-12-1989 and ¥ 15 per month with effect from 1-1-1990
onwards have been prepared for the yeat 2014 and a copy of the table is
enclosed. Another Table of Benefits for the savings fund based on a

- subscription of ¥10 per month for those employees who had opted out of

. the révised rates of subscription with effect from 1-1-1990 have also been
~drawn up for the year 20 14 and a copy of that table s also enclosed. The
*‘amounts in the Tables have been worked out on the basis of interest @ 10%
per annum (compounded quarterly) for the period from 1-1-1982 to
%1.12-1982, 11% per annum (compounded quarterly) with effect from

- 7.1-1083 t0 31-12-1086, 129% per annum (compounded quarterly) with effect

7 to 31-12.2000, 11% per annumn (compounded quarterly) with
2001 t031-12-2001,9.5% per annum (compounded quarterly)

- from1-1-19
©effect from
- with effect

from 1-1-2002 to 31-12-2002, 9.0% per ann

quarterly) with effect from 1-1-2003 to 31-12-2003, 8% mo

* (compornded quarterly) with effect from 1-1-2004 to:
annum (compotinded quarterly) with effect from 112

8.8% per annum (compounded quarterly) with effe

31-3.2013 and 8.7 % per annum (compounded qu

1-4-2013 onwards. The miortality rate under the Scheme has be
'3.75 per thousand per annum.up to'31-12-1987 and 3.60.pe

annum thereafter in both the cases. While calculating the :
been assumed that the subscription has been recovered or wi

from the salary-of the month in-which a mnember ceases n servi
failing which it should be deducted from accumulated amotnts payzble.

3. Inits application (o the employees of Indian Audit and Accousts

Department, this Office Memorandur issues in copsultation with the

Comptroller and Auditor-General of India.




CENTRAL GOVERNMENT EMPLOYEES’ GROUP INSURANCE SCHEME, 1980
CONTRIBUTION @ T 10 p.m. THROUGHOUT
ACCUMULATED VALUE OF CONTRIBUTION FROM 1sr JANUARY OF YEAR OF ENTRY
TO THE MONTH AND YEAR OF CESSATION

Year of Cessation of Memhershxp 2014

Year of MONTH OF CESSATION OF MEMBERSHIP
Entry Jan. Feb. Mar. Apr. May Jun, Tal. Ang, Sep. Oct. Nov. Dec.

1982 19603.93 19751.92 19896.65 20049.46 20203.65 2035550 20512.20 2066885 2082575  20934.01 31141.60 212015
£33 1749509 17628.90 17760.20 17897.79 18032.90 18172.86 18310.3d 1844970 858996 1873357 18377.63 1901199
1084 15591.99 15714.02 13831.20 15956.77 16076.47 1619993 1632590 1645142 1657713 1670609 16333.08 1695550
1985 13889.73 1399748 14101.22 1421400 14322.95 14434.00 1454607 1465878 = 14770.4]1 1488588 15000.28 15110.24
1986 12358.92 1245725 12553,09 12648.84 12747.75 12847.40 1294833 13048.88 13150.52 1325226 13356.03 1345396
1987 1098731 11072.81 11160.25 1124829 11336.02 1142641 1151470 11606.27 -11698.69 - 1178898 11880.22. 1196833
1988 9762.66 983863 991645 - 9996.79 ' 10075.86 10154.88 10237.15 - 10317.38 1040030 10480,85 10564,82 1064364
1989 8635.58  8723.99 879526 886339 893458 Q00850 907922  9152.66 937444 = 929846 037241 944537
1990 767097 773188 779644 785742 792163 798578  8052.16  8116.58  8184.19 824933 = 831635 837885
1991 ° 6796.57. 6850.32 . €906.88 696637 . 7023.54  7080.11 - 7139.47 7198.16 725670 = 731641 737525 743074
1992 . .6020.14° 606854 611944 617183 ~ 622468 6276.12 632803 - 6379.78 643272 648693 653842 . 658945
1993+ 5329.44 © 537247 ' 541850  5466.19 551373 555929  5606.00  S5652.68 S702.50  5748.60  S797.84  5844.37
1994 4714.67 - 4755.52 = 4795.80 4837.96  4880.68 492200 496576  5007.25 505158 509320 - 5137.46 5179.30
1995 . 417092 420607 424331 428119 431871 - 4358.11 439479 ' 443412 447343 451270 = 4551.95 458907
1996 . 3685.96 . ,3718.58 . 3754.14  3786.81 = 3821.43 . 385672 - 389075 3926.16 < 13959.52 399641 403060 406560
1997~ 3254.89. 328693 - 331568 3347.85 . 3377.07 341023 3440.82  3473.87 [3504.49 353629 - 3568.08 3600.89
1998 287524 .2899.92 ©2927.93 ~ 295625 298539 301214 304155 307183 310032 313071 3159.02 . 318693
1999 . 253325 255911 2584.92 . 2610.87 . 263694 - 2660.90 . 268515 .2712.07 (273897 276586 279274 281836
2000 2233.86 °2254.30 227921 - 230122 .'232470 " 235110 . 237448 2397.83 2424.08 244733 247191 - 2495.56.
2001 - ‘1964.41 - 1985.36° 2007.94 '2027.30 .. 204912 . 207222 2093.14 - 211699 '2139.41 . 216160 2183:16 220676
2002 -1725.00 1744.42 © 1763.98 . 1783.81. 180379 1823.02 ' 184419 1864.61 (188517 190589 1926.76. . 1946.
2003 150854, 1526.40° 154438  1562.62 " 158099 159949 161813 163690 i (165581 167486  1694.05
2004 " 1310.96 .. 1327.39 "1343.95 . 1360.72 ' 1377.62 - 1394.65 © 141179 142906 144646 146308 = 148163 -
2005 112025 1144.38 1159.62° 117505~ 1190.60 120626 ~ 122203 . 123792 125393 127005 - 128629 130215
2006 . 961.38 97530 . 989.32 1003 52, 1017.82 7, 103222 104673 . 1061.34 - 107606 1090.89 = 110582
. 2007 - 80630 " 819.10, . 83200 - 84505 - 85819 . 87144  8B477.  BOR2I I O1174 . 92837. 93010
2008 - .663.03 674 80 - 686.66 69865 71073072289 - 73515 74749 - 75993 | 77245 78507




il

Year of MONTH OF CESSATION OF MEMBERSHIP

Entry Jan. Feb. Mar. Apr. May Tun. Tui, Aug. Sep. Oct. Nov. Dee.
2009 530.66 541.48 552.38 563.40 574.49 585.67 59692  608.26 619.68 631.19 642.77 654.27
2010 408.38 418.32 428.33 438.44 448.63 458.89 469.22 '479.63 490.11 500.68 511.31 521.92
2011 29541 304.54 313.73 323.01 33235 341.76 351.24 360.79 37041 380.10 389.86 399.64
2012 191.02 199.42 207.86 21636 22492 233.55 24223 250.98 259.79 268.66 271.59 286.59
2013 95.04 102.72 110.46 118.26 126.11 134.02 141.99 150.02 158.10 166.25 174.45 182,71
2014 7.00 14.05 21.15 28.30 35.51 42.76 50.07 57.43 64.84 7231 79.83 87.41
NOTE: Basis Used '~

From To Interest* From To Interest* Savings Fund : 68.75% from 1-1-82 to 31-12-87
1-1-82 31-12-82 10% 1-1-03 31-12-03 9.00% 70% from 1-1-88 and onwards
1-1-83 31-12-36 11 % 1-1-04 0-11-11 8.00%
1-1-87 "31-12-00 1% UlE1ZeTi T 7315312 -0 —8%9%m - - Lusuraiice Fumd @ 31.25% from 1-1-82 10 24-12-87
1-1-01 31-12-01 1% 1-4-12 31-3-13 8.80% 30% from 1-1-88 and onwards
1-1-02 31-12-02 9.50% 1-4-13 8.70%
*

Interest p.a. compounded quarterly. . ;o

CENTRAL GOVERNMENT EMPLOYEES’ GROUP INSURANCE SCHEME, 1980
"CONTRIBUTION @ ¥ 10 p.m, UP TO 31-12-1989 AND ¥ 15 THROUGHOUT AF TEK 1-1-1990 .

ACCUMULATED VALUE OF CONTRIBUTION FROM 1sr JANUARY OF YEAR OF ENTRY
TO THE MONTH AND YEAR OF CESSATION

Year of Cessation of Membership - 2014

Yearof - ' .MONTH OF CESSATION OF MEMBERSHIP _
Entry Jan. Feb. Mar. _Apr. May Jun., - Jul. - Aug. Sep. Oct. Nov. Dec.

19082 2343329 23615.10 23796.57 23977.48 2416349 2434946 2454027 - 2472614 2491929 25109.95 25305.45  25486.19

1983 21324.45 2149208 2165581 2182578 21995.01 22164.20 2233824 22512,23 22686.18  22860.09. 2303640 .23203.95 -
1084 1942624 19577.20 1272993 1988459 20039.46  20196.73 -20353.96 "20511.16 - 20670.76 20832.77 -20994.73 .21148.96 -

1985 :17721.53 '17860.66 - 18000.14 1814169 --18284.60 - 1842748 18572.76 ~ 18718.02 = 18865.68 - 19013.31 19163:35.19301.67
1986 16190.73 "16320.43 - 16450.30 16579.93 - 16710.86 . 16841.76° . 16977.52  / 17108.35 - 17244.05.- '17382,16 17517.79. . 17649.85

1987 - 14819.12 1493937 1505626 1517729 15298.65 15422.44  1554375. 15665.03". 15791118 1591730 1604339 1616420,
1088 - 1359692 1370523 1381532 1392641 14038.19 14149.95 1426412 1438072 1449485 < '14608.96 - 14727.93 1483737 -

- 1989 12487.29 - 12591.07 12692.56 12795 48 12897.66 1300226 1310683  °13211.39 . 13320.82". 13437.78. 13537.16. 13637.61

H




[

Year of . - MONTH OF CESSATION OF MEMBERSHIP :
Entry Jan. Feb. Mar. Apr. May Jun. Jul. Aug. Sep. L Nov. Dec.

1990 (150277 1159935 1169336 11789.40 1188684 11981.82 12979.22 1217905 12278.66 1737866 1247843 12574.68
1991 10192.40 10277.05 1036110 10447.95 10533.37 1062123 10709.07 10799.34 10887.14 1097738 1107005 - 11157.56
1992 0026.54 9104.13 917925 925582  9334.10 941481 9493.06 9571.29 9651.96 73262 981571 9894.15
1993 7990.48 806u0.98 8120.01  §198.23  §269.43  8340.53 8411.62 8482.69 8556.20 262725 870318 #770.14
1994 7072.00 712537  7196.56 726078 732225 738616 7450.06 751640 , 7580.28 Je46.60 771292 777563
1995 6153.91 631016 6366.9%  G421.60 648031  6337.02 659861 6635.34 671443 677136 b%iL6E GRUT0R

1994 $528.94 557800 563141 364189 573383 578370 334012 3892.06 301397 RERRE 64 A6 71
1997 488233 d49n a3 497503 302340 SU08. 1 370 S104.54 3211.98 520157 o 172 30542

e a0016 43503 439276 443501  M7E26 452061 456785 461019 465495 awuidd o ATALLE A7ELA
1099 380219 383043 3877.04 391451 395449 309203 403447 407445 dll4ad disddn alvdd] 4232.54
2000 334662 3IBLS2 341773 345430 348947  3524.64 356225 - 3597.42 - 363504 67021 3707.83 3743.84
2001 2047.39 297749 . 3009.46 < 304306 3075.84 310863 314142 - 317421 - 320945 324225 327749  3308.89
2005 358979 - 261753 - 2646.85 - 267271 - 2702.80 - 273422 - 276463 279504 283034 " 2860.75 - 28917 7922.82
2005 226281 228957 © 231669 . (234308 237145 - 239910 242693 245404 2483.12 2513.49 - 254152 2567.76
2004 196643 199109 ' 201607 204124 206659 209213 . 211785 214376 2169.86 110604 222262 224841 -
5005 ¢ '1693,88 7171657 . (1730.56 . 176271 178603 - 1809.53 - 1833.19 185703 (88104 100522 - 1929.58 195338
2006 144208 146096 14RA10 150530 | 152684 154845 . 157021 139213 161421 * 163645 1658.86  1680.82 .
2007 120045 122566 -1248.09 - 1267.67 .. 128739 130725 . 132726 134741 1367.71 1388.16 140875 . 1429.02
“ 90454 : 104805 106617 108442 110280  1(2132 113998 . 115877 . 1177.69. 119639
: 84515 86180  878.56. 89545 . 91245 0 92050 . udn8s - 96423 9BLAR 7
es171. - 67200 68838 . 70388 | 71949, 73522, 75106 76702 - 78293
4B4sa’ . 40856 51268 - 52690 . 54123 55566 - S70.9 58483 59980 .-
32456 33740 35034 36337 - 37649 . 38070 .. 40301 41641 . 42991
19736 189,47 ¢ 20003 21299 22503 - 23715 24937 26L67.0 27400 °
5326 . 64.14 TS0 o 8645 . 9727 | 10847 - 119750 13LIL

Cfweestt 0 SavingiFund ' 68.75% from 118240 31-)
BTA203 0 900% oo 70% fom 1-1-88 and 6

S04 w3001 B0 % LT S G
4113120 860 % 1 T Insurance Fuind & 31.25% from 1-1-82 10

412 0 031313 0 B8O B o T 30 frona 1-1-88 aind Ond
31:12:02 1403 0 870 % P e R

# Iﬁl‘ercét'p,a"‘ compotinded qililftérisr. e
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 the CGHS rates will have to be borne by the bene

@

G, M.H, O.M. No. 5. 11030/32/2013-CGHS (P), dated 31-10-2013

Permission for Haemodialysis from non-CGHS empanelled
hospital / centre in respect of CGHS beneficiaries

The undersigned is directed to state that in order 1o alleviate the
difficulties of the CGHS beneficiaries. it has been decided that permission
for Husmodiniysis from a non-CGHS empanelied hospital [ cene will hence-
foith beaccorded by Addidunal Direcwors 7 Jolnt Directors of City £ Zones

in respect of CGHS beneficiaties with the condition that reimbursement
overand above
“and medicines

will be made as per the CGHS approved rates. Expenditure

- prescribed by Government Specialist shall be procur rom the CGHS

_of Government Specialist advising hacmodialysis along with frequency
~ and dyration for which the
: - the applicant giving the ral

H

R

s s with e approyel o the competent auhoriy.

will be entertained.

Wellness center. No request for full _1r'e::ikr‘rfﬂ:_'n;'l_r_s’P;I.‘:Ii,ént,t:i= expenses incurred

The applicant should enclose  copy of the CGHS Card, prescription

one

' Sombce:JCMBulletm .o
o January, 2014




©* disposables an

GIL M.H. & EW, O.M. No. S.14021/04/2013-MS, dated 27.12-2013

Recognition of Grecian Super Speciality Hospital, Sector 69,
Opp. Village Kumbra, S.A.S. Nagar, Mohali - 160 062 (Punjab}
for treatment of Central Government employees under
CS (MA) Rules, 1944

The undersigned 5 dlre\_ted to.sav that the proposal received for
recognition of Crocian Tuper Specianty tuspital, Mohali (Punjab) for

Heatment of Central Government employees and their family members under
CS (MA) Rules, 1944 was under consuierauon

2. In view of the hardship. faced by CS (MA) beneficiaries for their
own treatment and the treatment of their family members at Mohali (Punjab),
. the matter has been examined in the ] mstry and it has been decided to.
. empanel Grecian Super Spec1ahty Hosp1tal Mohali (Punjab) under Central«
Serv1ces (Medmal Attendance) Rules 1944,

3. The Schedule of charges for the treatment of Central Government .
Employees and the members of their family under the CS (MA) Rules,
1944, will be the rates fixed for CGHS, Chand1garh The approved rates are
- available on the website of CGHS {www mohfw.nic. m//cg htm]) and may.

. be downloaded /pnnted L

4, The undermgned 1s further dnected to clanfy as: under =

(@ “Package Rate” shall mean and mclude lurnp sum i cost of m—panent b

" treatment / day care / diaguostic procedure for which a'CS (MA) benefi-. |

;- ciary has been pen:mtted by the competent authority or for treatmentunder . § - '

| emérgency from the time of a
- {but not: limited to)- (i) Re

dmission to the time-of discharge, mcludmg- e
tion charges, (if) Admission charges, -

(iii)  Accommodation charges;mcludmg patient’s “diet, (zv) Operation .. - 3

- ‘charges, (v) Injection c charges, (Vi) ‘Dressing charges; (vii). Dt

‘consultant visitcharges, (viif)y ICU / ICCU charges, (ix) ] Monitoring chargesl T i
(x) Transfusion charges, (x1) Anaesthe51a charges, (xit) 0perat10n theatre, - 1.

o charges, (x
d all. sundnes used: durmg hospltahzauon, (xv) Cost of

rocedural charges / Surgeon’s fee, (xiv) Cost of surg1ca1 0

medicines, (xw) Related routine and essentlal investigations, (xvu) Physm- S j_.: .

' therapy charges etc (xvm) Nursmg care and cha:rges for its services.

(b) Cost of Implants is re1mbursable 1n addmonito p"ckage _rates as‘ .

per CGHS ceiling rates for 1mplants or as per actual 1n case there is, no
CGHS prescrtbed ceﬂmg rates ' _ Hire .

(c) Treatment charges fornew born baby are separately rennburs ahle L

in addmon to dehvery charges for mother

T R

ga) Ul‘l::t.ldu oupcr )

more than the package rates fixed for CGHS Chandlgarh

(e) Fxnenses Q

‘.T'W_Hespltal Mghah _(Pl_l_l:l_lab) Shﬂll nOt ChaIEe'_ .‘ Q

reunbmsable and are'not mcluded in package rates.

5. Package rates env1sage duraﬂon of mdoor treatment as follows —

Up to 12 _days, Sy for Specxahzed (Super Spec1aht1es) treatment

o1letnes cosmetlcs, telephone b1lls etc are not_ ok

:Upto?da'ys forotherMaJorSurgenes SEn R g |

Upto3days . . :
1 day SR ~for day care7 Mmor (OPD) surgenes




No additional charge on accouut of extended peri.'od‘ of stay shall be

allowed if that extension is due to infection on the consequences of surgical .

procedure or due o any Improper procedure and is not justified.

In case, there are no CGHS prescribed rates for any test / procedure,
then AIIMS rates are applicable. If there are no AIIMS rates, then
reimbursement is to be arrived at by calculating admissible amount item-
wise (e.g. Toom rent, investigations, cost of medicines, procedure charges,
etc.) as per approved rates/actually, in case of investigations.

6. {a) CS (MA) beneficiaries are entitled to facilities of private, semi-
private or general ward depending on their basic pay. The entitlement is as
follows:— S ' . ' R

S. No. - Pay drawn.ip pay‘band - Wafd-:Eﬁtitlemeut

L Upto 313950 General Ward

2 13,960 1019,530 " | Semi-Private Ward
3. 19,540 and above .| Prvate Ward

(b) The p’aékagé rates given inrate list are for semi-privéte ward.

(¢) The packagg rates prescribed are for semi-private ward, If the

_‘beneficiary is entitled for general ward there will be decrease of 10% in- -

oes not require admission. _ | R
7. The hospital shall charge from the beneficiary as per the CGHS

. rates after 13-9-2015.

'8. (@) The maximum room I_éi;_t 'adilj_issible'for diffefc:nt'CatégOﬁes ‘

would be:- o A
General Wﬂff'df*‘. © %1,000 perday
Sclm'PﬁvaIGWaId . 2‘ 2,000 pcr day_ ,
Prvateward ¥ 3000perday |
Day care (6108 Hrs) ¥ 500 (same for all categories)

. treatment procedures for which there is 10 CGHS prescribed package rate.

-3

the rates; for private ward entitlement, there will be an increase of 15%.

pprescribed rates or its own rafe list, whicheveris lower, The hospital shall -
‘“harge CGHS NABH Chandigarh rates till the expiry of its accreditation
%, up to Septermber, 13, 2015, If the NABH accreditation of the hospital .
‘will be renewed and continued after 13-9-2015, the hospital will.charge - -
'NABH rates, otherwise they will charge non-NABH CGHS Chandigarh = -

- However, the rates shall be same for investigation irrespective of . i
titlement, whether the patient is admitted or not and the test, per se, -

(B) Roor rént mentioned-above.at (a).above s applicable only for



Room rent will mclude charges for occupation of bed d1et-for the

patient, charges for water and electricity supply, linen charges, nursing .

charges and routine up-keeping.

(¢) During the treatment in ICCU 7 ICU no separate room rent will be
admissible. - &

(d) Private ward is defined as a hospital room where single patient is
accornmodated and which has an attached toilet (lavatory and bath). The
room should have furnishings like wardrobe, dressing table, bed-side table,
sofa set, etc. as well as a bed for attendant. The room has to be air-
conditioned.

(e) Semi Private ward is defmed asa hosp1ta1 room where two to three
patients’ are accommodated and which has attached tollet facilities and
necessary furnishings.

(/) General ward i8 deﬁned ag hall that accommodates four to ten
" patients.

(g) Normally, the treatment in hlgher category of accommodation -

than the entitled category is not penmss1b1e However, in case‘of an
emergency when the ‘entitled category accommodation is not available, =
- admission in the immediate higher category may be allowed till the entitled " - '
" catecrory‘accommodatlon becomes ‘available. However, if a particular -
hospital ave the ward as per entitlement of beneﬁcrary, then the

hospital can only b1]1 as per entitiement of the beneﬁc:ary even though the -

treatment was givenin hlgher type of ward.

1A, on' the request of the beneﬁcmry, treatment 1s provrded ina thher o

cateaory “of ward, then the expendrture over and above enntlement will
' have to be borne by the beneficiary.

9, In case of non- ernergenmes the beneficiary shall have the optronj -

hospit

: 'beenadwsed‘by Authorized Medrcal ‘Attendant-and -on productlon of

10 The .hosprtal shall honour permlssron 1etter issued by competent

of avaﬂmg '-Specrﬁc treatment / investigation from any of the recogmized "
‘of his/her choice (provrded the hospltal is recovmzed for that -
treatment procedure / test), after the specific treatment / investigation has

:k,nd permrssron letter from hlS/hBI' concemed Mrmstry/ :

authonty and prov1de treatment/ 1nvest1gatlon facﬂmes as specﬁ'led in- -

. the perrms smn lette1

11 The hosp1ta1 shall also provrde treatment / 1nvest1gat1on facrhtres _

- to the CGHS_ben' ficiaries and their eligible dependent family members at
“their own. rates,

I rates- approved under CS .(MA) Rules, whichever is
lower. The hosprtal shall provide treatment to such pensioner CGHS'

" benéficia
Cards. =~

ies after- authentlcatxon through ver1f10at1on of vahd CGHS]
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~ includes the cost of all the

 Zbeve, the hospital can
. covered under CS (MA) ]

12. However, pensioner CGHS beneficiaries would make payment for

 the medical treatment at apptov ed rates as mentioned above and submit

the medical reimbursement claim to the Additional Director, CGHS through

the CMO in charge of the COGHS Wellness Centre, where the CGHS Card of
the beneficiary is registered.

13. In case of emergencies, the beneficiary shail have the option of
availing specific treatment / investigation from any of the recognized
hospitals of his/her choice (provided the hospital is recognized for that
treatment proccdure/ test), on production of valid ID card, issued by
competent authority. ' L
' 14. During the in-patient treatment of the CS (MA) beneficiary, the
“hospital will not ask the beneficiary or his attendant to purchase separately

“the medicines / sundries / equipment of accessories utsid
provide the treatment within the package rate, fixed by the CGHS which
items...,,‘;g__...:.:“?‘l v :,‘__L___:.__,._Tﬁ._.__.__'-jw_, . P

* responsibility ands

from outside and will . -

taken in emergency in any non-recognized

et with by the concerned empanelled hospital. S

‘Services will be provided by the hospital as per the terms given above. - ¥

althand F

cognition without assigning any reason.. .. -

ecian Super Spe
an agreement with th
1 charge from the.

e L PRy e
& Government and they

Hospita) witin

‘mentioned OM failil

':yWe’lf_atércSe'r?eSﬁlc,ﬁéhtiq_withdfaf”_,/ S




GI, Dept. of Per. & Trg., O.M. No. 28011/1/2013-Estt. (C),
dated 23-12-2013

Consolidated Instructions on Forwarding of Applications of
Government Servants for Qutside Emp:icyment

The undersigned is directed to refer to the subject mentioned above
and to say that various instructions / guidelines have been issued by the
Government from time to time regarding forwarding of applications of
Government servants for posts outside their own Cadre. All such
instructions issued till date have been consolidated under easily compre-
hensible headings for the facility of reference and placed as Annexure to
this O.M. All Mlmstnes / Departments are requested to brmcy the above
gmdehnes to the notlce of all concerned. : B R

’ GERBIE it v Anne‘_ e -
v F ORWARD]NG OF APPLICATIONS

. GENERAL GU]DELINES _ _ , :
~These. gmdelmes relate to forwardmg of apphcatlons of Govemment_

servants as direct tecritit for posts within the Central Government State
’ Govemments Autonomous / Stamtory BOdlCS CPSES etc It may be noted_‘ R

; :Constltutlonal nght 1s.1nvolved SR
% [OM No 170/51-Ests dated 21 10 1959 1
INTERPRETING THE TERM ‘PUBLIC INTEREST’

(a) The Head*" f Departments shou]d mterpret the term pubhc , R
bject to that (_:on31derat10n ‘the forwardmc of o

L ;_Vhave been declared to
) "rtechmcal serwce




" complain of hardship or harsh treatment if his application for any other!

 case is therefore justifiable.

-personnel — Applications for employment of f temporaryor per
- Central Government servants belonging to Scheduled Castes and S

than the rule in the case of employees belonging to Scheduled Castes and;

 business and indusirial firm, etc.— Where a Government servant (including]
- temporary Governuient servant) seeks permission, {
‘employment; he should submit his resignation or notice of retirement, as,

. dated 9-5-1960; O.M. No 1/6/64-SCT.1, dated 19-3-1964; O.M. No. 5/2/68-Estt. ©

3. GENERAL PRINCIPLES FOR DEALING WITH SUCH |
APPLICATIONS e fathutnit |

The general principles to be gbserved in dealing with such applicationg
are as under: . Y :

(a) Applications from plrely temporary Government servants.—
Applications from such Government servants should be readily forwarded °
unless there are compelling grounds of public interest for withholding them.

(b) Applications from permanent Government _servants.— Both
permanent non-scientific and non-technical employees as well as
permanent scientific and technical employees could be given four
opportunities in a year {0 apply for outside posts, except where withholding }
of any application is considered by the competent authority to be justified ;
in the public interest. A permanent Government servant cannot justly:

post or employment is_withhe_]d.

ications of Government servants whohave been given some:
technical training at Government expenses after commencement of
service.— Such Government servant cannot justifiably complain of hardship:
if he is not allowed to capitalize the special qualifications so gained by.

seeking other better employment. Withholding of application in such a;

rmanent;.
“heduled?

Tribes should be readily forwarded except in very rare cases 'where the)

may be compelling grounds of public. interest for. w1thhold1ngsuc ';
application. The withholding of application should be the exception rather;
Scheduled Tribes who should be afforded every facility 1o improve iheii;
prospects. oo

(e

olication of Government servants for employment in private:

I rmission, to apply for such

the case may be, before applying for private employment. He canno

complain of hardship if his application is withheld. While a person remain

i Governinent is;ervicf(:,fftl_l'ge;_.statg can legitimately refuse to surrender its
claim on his services in favour of aprivate employer.” : ;

[O'M. No. 170/51-Ests., dated 21-10-1952; O.M. No. 70/10/60-Ests. (A}
dated 6-5-1968; O.M. No. 8/7/69-Ests. (C), dated 1-11-1970; O.M. No. 8/15/714
Ests. (C), dated 16-9-1971; O.M. No. 8/22/71-Ests. (C) dated 16-10-1971.1




4, PROCEDURE TO BE FOLLOWED IN THE CASE OF THOSE

. WHO APPLY FOR POSTS INTHE SAME / OTHER CENTRAL
GOVERNMENT DEPARTMENTS / STATE GOVERNMENT /
AUTONOMOUS BODY/ CENTRAL PUBLIC SECTOR

ENTERPRISES, ETC.

(a) Applications from Government servants for employment elsewhere,
submitted otherwise than in response to advertisernent or circulars inviting

applications, should not be forwarded.
[O.M. No. 5/3/63-Fsts. (C), dated 21-12-1965. ]

. (b) The applications may be forw arded in accordance with the general
principles given in preceding paragraphs, irrespective of whether the post
“applied for in the other department / office is permanent or temporary.

©) As for temporary Govemmenﬁ servants, they should; as a matter
1le, be asked to resign from the parent department / office at the time of
e from the parent department/office. An undertaking to. the effect

_ @ /her selection and appointment to the post applied for may be taken
from his/her at the time of forwarding the application. This procedure isto

rect recruit for a post in the same organization.

- (d) In the case of permanent Government servants, their lien may be
retained in the parent department / office for a period of two years in case
- of the new post being in the Central / State Government. They. should
g evert to the parent department / office within that period or resign

ide by these conditions may be taken from them at the time of

ding the applications to other departments / office. In exceptional’
‘where it would take some time for the other department / office to
. such Government servants due to the delay in converting temporary

thé permanent Government servants may be permitted to retain their lienin
the parent department / office for one more year. While granting such

: permission, & freshundertaking simildr to the one indjcated above may be

 taken from the perinanent Government servants by the parent department.

- “(¢) Permanent Government servants on their being"seiected for -

tment in an autonomous Body / CPSE will have to resign before
tained and they will be governed by the orders issued by Department

‘between Central Government and Autonomous Bodies / CPSEs, etc.

i () The Terms of the bond need not be enfofcéd in the cases of those .

who apply for appointment elsewhere, other than private employment,

that he/she will resign from the parent department / office in the event of

followed even in case of a temporary Government servant applying as

the parént department / office at the end of that period. Anundertaking - :

nto permanent ones, or due to some other administrative reasons, - '

¢ permitted to join the new prganization. In their case; no lien shall -

ensions and Pensioners’ Welfare regulating mobility of personnel




through pruper chiaiel. Huwever, the obligations under the bond would |
be carried forward to the new employment. An undertaking to this- effect: :
may be obtained from the Government servant before he is relieved.

[ 0O.M. No. 60/37/63-Ests. (A), -dated 14-7-1967; Q.M. No. 8/4/70-Ests. (C),;E

dated 6-3- 1974; O.M. No. 28016/5/85-Estt. (C), dated 31-1-1986.]

5. POSTS ADVERTISED BY UNION PUBLIC SERVICE?
COMMISSION (UPSC) / STAFF SELECTION COMMISSION
(SSC)

(a) Where Government servants apply directly to UPSC/ SSC as 1n'*

the case of direct recruit, they must immediately inform the Head of thexr _

Office / Department giving ¢ details of the examination / post for which they%
have applied, requesting him to communicate his permission to t

: Commlssmn directly. If, however, the Head of the Office/ Departiment}

=cessary to withhold the requisite. permission, he should:

“informthe Commission accordmgly w1th111 thirty days of the date of closmg% :

for receipt of. apphcatlons In case any sitation mentioned in Para. 6 below;
is emstmg, the requisite permission should not be granted and UPSC / SSC¢

r cnmmal prosecutlon, ori

. sh imediately informed of thisfact as also the nature of aliegatlonsv' '
" dgainst the Gov mmcnt servant. It should also be made clear that in thef .
1 of Go servant, he would not be relieveds:;
1 € Ctlbng'




- 6. CIRCUMSTANCES IN WHICH APPLICATION SHOULD NOT
‘BE FORWARDED

Application of a Government servant for appointment, whether by
__direct recruitment, transfer on deputation or transfer, to any other_post
should not be considered / forwarded, if—

(a) (i) he is under suspension; or

(if) disciplinary proceedings are pending against him and a
charge-sheet has been issued; or

(fii) sanction for prosecution, where necessary has been
accorded by the competent authority; or

(iv) where a prosecution sanction is not necessary, a charge-
sheet has been filed in a Court of Iaw agamst him for
criminal prosecunen s : 3 :

i _ } (O where he is undergomg # penalty;_— no apphcatlon should e
L ~ be forwarded durmg the currency of such penalty. ‘ -

®) When the conduct ofa Government ,servant is under investi-
gation (by. the CBI or by the Controlling Department) butthe
investigation has not reached the. stage of issue of charge- -

sheet or prosecutlon sanction or fﬂmgiof charge “sheet for -

cm:mnalprosecutlonm ]




G.1.,Dept. of Per; & Trg.,O.M.No.AB-l4017/39/2013-
Estt.(RR)(3102233), dated 23.12.2013

Effective date of merger of erstwhile Group ‘Dposts, now designated as
Multi-tasking Staff in Pay Band-} Grade Pay Rs.18,00 and recruitment to
the post after implementation of the recommendation of the Sixth Central

Pay Commission

In pursuance to the recommendations of the Sixth Central Pay
Commission, this Department has issued model recruitment rules for the
post of Multi-tasking Staff (erstwhile Group ‘D posts) vide O.M.No.AB-
14017/6/2009-Estt.(RR), dated 30-4-2010. This Department is receiving
references for clarification in regard to the date of effect of merger of
erstwhile Group ‘DI posts and re-designation as Multi-tasking Staff.

9. The issue has been examined taking into account this Departmenfs
0O.M No.20020/4/2010-Estt.(D), dated 30-4-2013 with regard to fixation
of seniority of officers holding the merged grade of Multi-tasking Staff. It
has been decided that the merger and re-designation of erstwhile Group T
staff as Multi-tasking Staff shall be effective from 29-8-
2008 Ministries/Departments may issue orders. accordingly in respect of
erstwhile Group ‘T posts in their Ministries/Departments and expedite the
amendment of the Recruitment Rules of erstwhile Group ‘D posts as the

model RRs of MTS.

3. Ministry of Home Affairs, etc. are requested to bring the contents of
this O.M. to the notice of all their Attached/Subordinate Offices. The
autonomous/statutory bodies may adopt the same with the approval of the
competent authority as per the rules/statutes.




GL. Dept. of Posts, (PCC), F. No. 4T/ (MACPS)2009-PCC.
dated 24-12-2013 '

Clarification on reckoning of period of “dies non”
while granting ACP / MACP to officials

T pesue Of counting the pertod of “dies non’ Tor the purpuse 0f
Lo R 11 USRS I A A T Thea oot Wie X i aed Ten e
n(.i‘ i Ivi,—\(,'r Wity Feliscd bl J{,T‘u (_DL i The 1s5U8 Wiks i:,\mlhﬂpd in LOn’:.U!-

tion with DoP&T. The Nodal Departinent has clarified the issue vide
DoP&T., ID No. 8961/13/CR, dated 14-1 1-2013 as below.—

“Regular service for the purpose of grant of financial upgradations
under MACPS includes all period spent on deputation / foreign service,
study leave and all other kind of leave, duly sanctioned by the competent
authority. In tenms of Government of India decisions relating to “Treatment
of wilful absence from duty given under Rule 25 (Leave) of CCS (Leave)
Rules, 1973, the period of absence not covered by grant of leave shall have
. 1o be treated as “dies non” for all purpose, viz. increment, leave and pension.
- Though the period of dies non does not constitute break in service, but
only the day(s) treated as dies non are not counted as duty for any purpose.
Dies non is only a concession for permitting the beneficiary thereof to
have subsequent service in continuation of the period of service before -
the beneficiary proceeded on unauthorized absence.. “Accordingly, it is.
clarified that dies non period will not be counted as regalar service for
the purpose of grant of financial upgradations under ACP I MACP
Schemes’. : o -



GL, Dept. of Per. & Trg., O.M. No. 28020/1/2010-Estz. {C),
dated 26-12-2013

Consolidated Instructions on Technical Resignation and Lien

The undersigned is directed to refer to the subject mentioned above

and to say that various instructions have been issued by the Government
from’ tlllme to time r_egard_mg Technical Resignation and the service
conditions under which a lien of a post of Government employee can be
rerained. werminated or wansferred. Al such Mstructions issued till date

e Deen consolidated ander cosny semerehensible headings for the

facility of referauce and pluced as Annexure to this O.M. All Minisiries /
Departments are requested to bring the above guidelines to the notice of
all concernied. ' :

LIEN AND TECHNICAL RESIGNATION -

+

LIEN
: . ﬂ "9 ) . . .
Lien represents the right / title of a Government employee to holda -

* regular post, whether permanentor temporary, either immediately or on the

termination of the period of absence. The benefits of having a lien in a

- ‘post / service/ cadre of entry or who have been promoted to a higher post

‘declared as having completed the probation where it is prescribed, or

those who have been promoted on regular basis to-a higher post where 1o
probation is prescribed under the rules, as the case may-b’q, PE
- 2.7The above Tight/ title will however, be subject to the condition - |
that the juniormost person i the cadre will be liable to be reverted to the

" lower post / service / cadre if at any time the number of persons so entitled - i
is more than the posts availablein that cadre / service. For example, ifa

‘persont who is confirmed or whose probation in-a highet rpo_'s_t-hasfbeen

declared as having been completed or orie who is holding ahigher post for
which there is no probation ona regiilar basis, reverts from deputation or

foreign service and if there is no vacancy in that post/ service / cadre to

‘accommodate him, the juniormost person will be reverted. If, however, this -

officer himself is the juniormost, he will be reverted to the iext lower post /

“service / cadre from which he was earlier promoted. -

~{O.M. No. 18011/1/86-Estt. (D), dated 28-3-1988.]

LIEN ON A POST

3. A Government servant who has ac':quired'a lien on a post retains a -

lien on that post— : , 5
(@) while performing the duties of that post; B -
(b) ‘while on foreign service; or holding a temporary post or
- officiating in another posty A R

(¢) during joining time on transfer to another post, unless he is
- “transferred substantively to a post ot lower pay, in which -

’ L’_asg':hisili_eI;Vfisft?anQferred to the new post from the date on

~ ‘which 'ht?__i_s"relie\fed'df his duties in the old post;
(d) - while on‘_leei_v,e; and ' '
(¢) ~while under suspension.

e 4.4 ,Gove%,f_nﬁiérit servant on- nguiﬁﬁg alien on a post will cease 10 - -‘
“hold any lien previously acquired on-any SHREEpOSt T T

RETENTION OF LIEN FOR APPOINTMENT IN ANOTHER

CENTRAL GOVE NT OFFICE/ STATE GOVERNMENT '

5. If a permanent emplojree is Sele_ét'ed on the basis of his application
for postsin other Central Government Department / Offices / State Government,



his lien may be retained in the parent department fora period of Z years. If
i " the employee concerned is not permanently absorbed within a period of
: 2 years from the date of his appointment in the new post, he should
immediately on expiry of the period of 2 years either resign from the service
or revert to his parent cadre. An undertaking to abide by this condition
may be taken from him at the time of forwarding of his application to other
departments / offices.

6. When a Government servant has joined a department / office where
he is not confirmed within a period of 2 years due to some reasons, he may, "
in exceptional cases, be permitted to retain the lien in the parent department /
office for one more year. While granting such permission, a fresh undertaking
similar to the one indicated above may be taken from the employee.

7. Timely action should be taken to ensute extension / reversion /
resignation of the employees to their parent cadres on:xcompletion of the
prescribed period of 2/3 years. In cases, where émployees do not respond
fo instructions, suitable action should be initiated against them for violating
the agreement/ undertaking given by them as per (3) and (4) above and for
termination of their lien. Adequate opportunity may, however, be givento
the officer prior to such consideration. ' ' '

8. Temporary Government servants will be require_d'to"se_\:fer _-
connections with the Government in case of their selection for outside .
posts. No lien will be retained in such cases. e

-{O.M. No. 8/4/70-Estt. (C), dated 6-3-1974.]

L0k £ st R

TERMINATION OF LIEN

-9.°A Government servant’s lien on a post, may in no circumstances be
terminated even with his consent if the result will be to leave him without
alien upon a permanent post. Unless his lien is transferred, a Government
servant holding substantively a pérmanent post retains lien on that post.

10. A Government employee’s lien on a post shall stand terminated
on his acquiring a lien on a permanent post (whether under the Central
Government or a State Government) outside the cadze on which he is borne.

11. Nolienofa Goﬁemment servant shall' be retained:—

(i) where a Government servant has proceeded on immediate
z absorption basis to a post or service outside his service / cadre /
post in the Government from the date of absorption; and

(i) on foreign service / deputation beyond the maximurn’l limit |
~—-—-admissible under the-orders-of the Governmentissued from—
time to time. -

[ Notificaticn No. 28G20/1/96—Estt. (C). dated 9-2-1998. ]




el e

_ TRANSFER OF LIEN.

12. The lien of a Govemment servant who is not performmc 1he .

~————uties of the post to which the lien pertains, can be transferred to another
post in the same cadre subject to the prov1s10ns of Fundamental Rule 15.

I Notification No. 28020/1/96-Estt. (C}, dated 9-2-1998.]

TECHNICAL RESIGNATION

13. Aresignation from the service or post entails forfeiture of entire
past quahfymg service. The excepnon is technical resignation which does
not result in forfeiture of past service.

14. In cases where a Government servant applied for post in the
sameé or the other Depa.ﬁments throtgh’ proper channel and on selection,
is required to resign. the previous posts for adrrumstratlve reasons, the

. benefit of past service, if otherwise admissible unde is given freating

-the remgnahon asa’ "l"eclmlcql_Fonnahty” Resignation submitted for other
“reasons or if - competent'
apphcanon through prop

- serv1ce w111 not be admi ‘ble

15 ThlS beneflt is élso adm1551b1e to Govemment servants who
apphed for postsin samie or other. Depdrtments beforejoining Govemment

service and on that account the apphcatlon wasnot routed through proper
channel T he beneﬁt of past serv1ee is. allowed m such cases subject to the:

1id that his méwnatleﬁ may be Ereated a

g techmcal 1eswhat10n

(i) - the authonty aceeptmo the resxgnatlon shouild satxsfy 1tse1f
o :

16 Apeimanent Governmf'nt
‘ Govemment Dep: 'rtm_ent / @ﬂ” ‘has

kSRR R Sl g

thority- has not: allowed him to forward his -:' |
channel is a 1e51gnat10n and beneﬁt of past g

¢ been in service on the date of application”

R R AR

cpartments and on selection they are asked to tender- technical

: '(Pensmn) Rules 197 2.

\e'nt service prior to 1-1:2004, apply for posts in the same ot S

nation, the past services are counted towards pens10n under CCS ',:,,, R



Dept of Per. & Trg., O.M. No. 1/31/2013-IR, dated 8-1-2014

s Order, dated 20-11-2013 of the High Court of Kolkaia in
Writ Petition No. 33290 of 2013 in the case of
Mr. Avishek Goenka v. Union of India regarding -
- personal details of RTI appllcants — circulation of

In compliance of the directions of the Hon’ble High Court of Kolkata

i 1ts said order, a copy of the judgment (order) is enclosed herewith for

‘appropriate action.

2. This may be brought to the notice of all concerned.

W.P. 33290 (W) of 2013

Mr. Avishek Goenka e ';étiﬁoner'(i_n person).
Mr Asish Kumar Roy, -
Ms. Gargr Mukherjee For the respondents.

The pentroner is appearing in persom.

The writ petitioner claiming to be an act1v1st in the field of right to
information, has approached us by filing the present writ petition with the
prayer, the authonty should not insist upon the- detailed address of the
applicant 2 and when any apphcatlon is made under the Right to

- Information Act. He apprehends the interested parties would cause a
threat to the activist and in fact there had been past incidents of unnatural
deaths of activist in the field, presumably by the interested persons having
vested mterest o conceal the mforrnanon that is asked for by the act1v1st

The petmoner subrmts the authorlty may not msrst upon the detarled
address particularly when the applicant would provide a particular
post-box number that wou]d automatrcally conceal their identity to the .
public at 1arge ‘

. ‘Wehave consrdered the relevant provisions of the statute. Section 6 (2)
of the Right o Information Act, 2005 would clearly provide, an applicant
'makmg tequést for information shall not be required to give any reason for
requestmg the mformauon or any other personal detalls except those that
may be necessary for contactmg hlm

Lookm g to the sa1d provrslon we ﬁnd logicin the subrmssron of the _
petitioner. ‘When the legislature thought it fit, the’ apphcant need not
disclose any. personal detail, the authority should not insist upon his
detailed whereabouts, pamcularly when post-box number is provrded for
that would estabhsh contact W1th hiin and the authonty :

In case, the ‘authority would- find any difficuity with the post—box
number; they thay insist upon personal details. However, i in such case, it
would be the solemn duty of the authority to hide sich information and

o oartlcularlv from then' websrte $0 that people at Iarge would not know of L
the detaﬂs ' .

We thns drspose of th15 writ petmon by making the observatrons as
above ‘The Secretary, Mnnstly of Personnel should circulate the copy of
this order to all concerned 50 that the authority can, take appropnate measure
tion with regard to personal details of the activist to avoid
.any harassment by the persons havmg vested 1nterest

The wnt petltlon 1s dlsposed of w1thout any ordel as to costs.

, Urgent cemﬁed eopy of thrs order if apphed for, be gwen to the
"aItIGS on pnonty basis. .




G.1.,Dept. of Per; & Trg.,0 M.No. 36035/2/2012-Estt. (Res.), dated
08.1.2014

[dentification of jobs/ posts for persons with Disabilities- review thereof

The undersigned is directed to refer to this Departmenfs O.M No.
16035/3/2004-Estt. (Res), dated 29.12.2005 circulating consolidated
instructions relating to Reservation for the Persons with Disabilities.

2. Ministry of Social Justice and empowerment, in pursuance of
the provisions of Section 32 of persons with Disabilities (Equal
opportunities, protection of Right and full Participation) Rules, 1995 had
constituted an Expert Committee to review the identification of posts in ail
groups in the Establishments of the Government of India and Public sector
Undertakings for persons with disabilities. On the recommendations of the
Expert Committee, Ministry of Social Justice and Empowerment vide
their Notification No16-15/2010-DD. 111, dated the 20% July, 203 has
issued an-amended Jist of identified posts in all Groups for persons with
disabilities. A copy of this Notification, which is of more than 1500 pages,
is available on the website of Social Justice and Empowerment.

3. Para. 4 of this Departments O.M No 36035/3/2004-estt.(Res),
dated 29.12.2005 relating to identification of jobs/posts is amended
accordingly and ali the Ministries/Departments are now requested to
utilize the list of identified posts specified in Annexure-C. of the Ministry
of Social Justice and Empowerments Notification No. 16-15/2010-DD.1L,
dated 29.07.2013. It is further stated that the list of jobs/ posts notified by
the Ministry of Social Justice and empowerment is illustrative and the
concerned Ministries/ Departments can further supplement the list to suit
their job requirements.

4. All the Ministries/ Departments are also requested to bring the
above instructions to the notice of all appointing authorities under their
control.



