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The following orders 1ssued by Government of India are uploaded on the KV&S
Website for information and necessary action.

1. G.I.,M.F.,O.M.No.F.No.5(2)-B(PD)/2013,' dated 12-11-2013  regarding advances to
Government servants — Rate of interest for purchase of conveyances during 2013-2014.

2. G.I,Dir.of Estates, O.M. No.18011/1/2013-Pol-1ll,dated 21-11-2013 regarding revision
of flat rate of licence fee for General Pool Re51dent1a1 Accommodatlon(GPRA)
throughout the country.

3..G.I.(CBDT)Cir.No.8/2013,F.No.275/ 192/2013 IT(B), dated ‘ 10—10—2013 regarding
Income Tax deduction from salaries durmg the: Fmanc1a1 Year 2013 14 utider Sectlon 192
of the Income Tax Act,1961.

4. GI1.,AD..CGHS,0.M.No.CGHS/201/PHN/2013/2616  dated  25.10.2013 regarding =~ =~ s
notification for additional list of empanelment of Private Hospital and Dlagnostlc Centre el

under continuous empaneiment scheme in respect of CGHS, Guwahatl
5. GIMH., 0MNo.S.11030/33/13/CGHS(P),dated 6-11-2013 rega.rdmg guidelines and
.. ceiling rates for perm1551on/re1mbursement for Bariatric Surgery procedure under
CGHS/CS(MA)Rules 1944.

6. G.L,A.D.,CGHS Nagpur,0.M No.CGHS/NP/Admn. /HEMP/2013/1905 dated 13.112013  ©

regarding Empanelment of private hospitals(including dental clinics and eye care cenitres R
and diagnostic centres under CGHS,Nagpur.

7. G.1.,AddL.Dir.,CGHS,Lucknow,0.M.No. 3-216/2013-CGHS/LK06035-45 dated = 19-11-
2013 regarding fresh empanelment of Private Hospltallelagnostlc Lentres/Eye Care
Centres under CGHS, Lucknow. - '

8. G.1,AddLDir.CGHS,Meerut,0.M.No.9-4- 13{CGHS/MRT/ES'IT " dated . 20-1 1-2013
regarding notification of fresh empanelment of private Hospital ; and Dlagnostlc Centre

‘under continuous empanelment scheme of CGHS,Meerut . \

9. G.I,AddLDir.,CGHS,Meerut,0.M No.9-4/ 13-CGHS/MRT/ES’IT dated 22- 11-2013
regarding denotification for Centre Garg Pathology,Na1 ‘Sarak,Near Mohan  Gas -
Agency,Garh Road, Meerut . :

10. GI M.H.&F.W ;0.M:No. 16-2/2013-Dev. /Empanelment/5762,dated 6-12-2013
regarding notification of fresh empanelment of Private Hospitals and Dlagnostlc Centres -
under continuous empanelment scheme of CGHS, ‘Kolkata.

11. G.L M.H.,0.M.No3-216disp- -2/2013-CGHS/LK 06384-6405,dated - 13 12-2013 .
rega.rdmg fresh empanelment of private HospltallDlagnostlc Centre/Eye Care under
+ CGHS,Lucknow. .

12. GL.Dept: of Per. & Trg, F.No.O.M.No. 6/2/2013-Estt,(Pay-I)dated 10- 12—2013 B
regarding notification for amendment of Clause(2) of FR29 . '

13. G.1,.Deptof Per. & Trg.,0.M.No.1/4/2009-Estt.(Pay-I),dated 11-12-2013 regarding
restriction of officiating pay under FR 35 -clarification .

14. G.I.,.Deptof Per.&Trg.,0.M.NO. 19/2/2013-Esﬂ (Pay-I).c dated  12- 12-2013 ‘regarding
general clarification regarding counting of broken spells of ad hoc promotion for
increment.
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15. G.I.,Dept.of Per. & Trg.,0.M.No.36012/24/2009-Estt.(Res.),dated 3-12-2013 regarding
reservation for persons with dlsabllltles-Computatlon of reservation — implementation of
the judgment of Hon’ble Supreme Court in the matter of Union of India and another v.
National Federation of Blind and others.

Copies.of the aforesaid orders may now be got downloaded from the KVS Website fg\

ofﬁce record.,
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Asstt.Commissioner (Fin.)
Phone No. 011-26523070
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2. The Finance Officer, KVS, all ROs.
3. All Officers/Section at KVS (HQ.).
4. Principal, KV, Kathmandu, Moscow/Tehran..
5. The General.Secretary, All Recognized Associations.
6. The Director, ZIET Gwalior, Mumbai, Mysore, Chandigarh & Bhubaneswar
) e Asstt.Commissioner, (EDP), KVS (HQ.) with the request to upload the above
“circulars on the KVS Web site.
RTI Cell KVS (HQ.) , :
9. Guard file. ‘ o ' JH




F.No. 5(2)-B (PD)/2013
Govermnment of India
Ministry of Finance
Department of Economic Affairs
New Delhi, 12th November, 2013

‘OFFICE MEMORANDUM

Subject : Advarices to Government servants — Rate of interest for puschase of
conveyances during 2013-2014.

The undersigned is directed to state that the rates
of interest for advances sanctioned to the Government servants for purchase of
conveyances during 2013-2014 i.e. from 1st April, 2013 to 31st March, 2014

are revised as under:

Rate of interest per

(1) Advance for purchase of conveyance other than motdr - 9%
car (viz.. motor cycle, scooteretc.) - .
(ii) Advance for purchase of motor car 11.5%



Sk Type of Ranve of 1 of licence | of licence |

Gl Dir. of Estates, O.M. No. 18011/1/2013-Pol-III, dated 21-11-2013

Revision of flat rate of licence fee for General Pool Residential - -

'Accommodation{GPRA) throughout the country

In terms of SR 324 (4), the Government has-decided to revise the flat

rates of licence fee recoverable for the sesidential accommodation available

in General Pool and also in Departmental Pools of Ministries / Departments
of the Government of India throughout the country (except in respect of
sub-standard / unclassified accommodation of Ministry of ‘Defence,
accommodation for service personnel of the Ministry of Defence and
accommodatlon under the control of N'umstry of Rauways) as shown in
»the mxure

4 ;2, g T-h 'scd _ra{es of hcence fee would be effecnve from 1st July,
inistries / D“partments are requested to take action to recover

3. Thlo 1ssues with the concun'ence of Inteorated Fmance Wmo of - R
5 methstryof Ut anDevelopmvnt underltlearyNo 440/C(C)/FD113 T

-Exxstmg | Revxsed , '
‘flat rates | flat rates |

‘No.! Accommo- hvmg fee per - A :-ffe,je,.up_
1 dation” | ared W ‘month: | mon EEREERTACERI
En e (m sq.mt.) | with effect : wu.h effect R
; - from " | from - ‘
1 1-7-2010 ; 1-7-2013 4
1.l I ]Upto30| 40 | 50 fQuarters sharmg*toﬂet
‘ : S b | facilities meant for

‘ ‘morc than two quarters

oo

&

o Rcmafks IR

- the revised licence fee in accordance with these -orders in: respect of -
’ accommodation under then' control all over the country :

3)
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CIRCULAR NO : 08 /2013
F.No. 275/192/2013-IT(B) ="
Government of India
Ministry of Finance
Department of Revenue
Central Board of Direct Taxes

New Delhi, dated the 10thOctober, 2013

SUBJECT: INCOME-TAX DEDUCTION FROM SALARIES DURING THE
FINANCIAL YEAR 2013-14 UNDER SECTION 192 OF THE INCOME- TAX
ACT,1961.

Reference is invited to Circular No.08/2012 dated 05.10.2012 whereby the rates of deduction
. of income-tax from the payment of income under the head “Salaries" under Section 192 of the

Income-tax Act, 1961(hereinafter ‘the Act’), during the financial year 2012-2013, were
intimated. The present Circular contains the rates of deduction of income-tax from the
payment of income chargeable under the head "Salaries" during the financial year 2013-2014
and explains certain related provisions of the Act and Income-tax Rules,1962 (hereinafter the

Rules). The relevant Acts, Rules, Forms and Notifications are available at the website of the L

Income Tax Department- WWW. mcometaxmdla gov.in.

2 RATES OF INCOME TAX AS PER F]NANCE ACT, 2013:

As per the Fi inance Act, 2013, income-tax is required to be deducted under Section 192 of the
Act from income chargeable under the head "Salaries" for the financial year 2013-14 (i.e.
Assessment Year 2014-15) at the following rates:

2.1 Rates of tax

A. Normal Rates of tax:

B. Rates of tax for every individual, resident in India, who is of the age of sixty years or
more but less than eighty years at any time during the financial year

S1 - | Total Income -~~~ Rate of tax
1. Where the total income does notexceed | Nil -
| Rs. 2, 00,000/-.

2. Where the total income exceeds Rs. 10 per cent of the amount by which

2,00,000 but does not exceed the total income exceeds Rs.
. | Rs.5,00,000/- ; 2,00,000/-

3. Where the total income exceeds Rs. Rs. 30,000/- plus 20 per cent of the
5, 00,000/- but does not exceed Rs. amount by ~ which the total

4. | Where the total income exceeds Rs. 10, Rs. 1,30,000/- plus 30 Per cent of the

1.00,000 amount by which the total income
: exceeds Rs. 10,00,000/-



S1 " Total Income Rate of tax
No _
1 Where the total mcoime does not exceed Rs. Nil
2,50,000/-
2 | Where the total mcome exceeds Rs. 2,50,000 | 10 per cent of the amownt by which the
but does not exceed Rg. 5.00.000/- total income exceeds Rs. 2.50.000/-
3 Where the total meome exceeds Rx Rs 23,000~ phus 20 per cent of the
5,00,000/- but does not exceed Rs. amourtt by which the total mxcome
10,00,000/- exceeds Rs. 5,00,000/-.
4 Where the total income exceeds Rs. | Rs. 1,25,000/- plus 30 per cent of the
' ‘ 10,00,000/- amount by whichthe total income
exceeds Rs. 10,00,000/-

C. Incase of eve ry individual being a reside nt in India, who is of the age of eighty years or
more at an} time durmg the financial yeal

220 'Surcharge'"'oh’lncomé“tax: e

The amownt of income-tax shall be increased by a surcharge @10% of the Income-tax on - -
paymenits to an individual taxpayer, if the ‘total income of the individual exceeds Rs 1.crore -
during FY 2013-14 (AY 2014-15). However the amownt of Surcharge shall fiot exceed the
amotnt by wlnch the adividual’s total income exceeds Rs 1 crore and if surcharge so arrived -

at, exceeds such amount (ftqseﬂsee s total income myinus one crore) then 1t wx]l be mqtncted to
the amount of total income miis Rupees one crore.

‘1 8l ‘ Total Income , Rate of tax

“No- : | e e e o e

1 Wh;sle the total mncome doe\ nnt exceed Rs _ Nl
2 ~ Where the tota_l mcome exceeds Rs. | 20 percent of the amount by Wlnch the
5,00,000 but does notexceed Rs.. total income exceeds Rs, 5,00,000/-
10,00,000/- , .

14 Whele the total income exceeds . Rs. Rs. 1,00,000/- plus 30 per cent of the |

S R ©10,00,000~ | amount by which'the- total come - | - -

exceeds Rs. 10,00,000/-

*~~231 EducatlonCess onIncome B ) U SR e e

The amount of income-tax e ]udmsz the "mchmge if any, shall be mer ef\bed by Education Cess
on Income Tax at the rate of two pe rcemt.of the mcome-tax.

2.3.2 Seconda-rv,andngheI'Educatlon Cess on Incame-tax: ;

: An addltloml cess 1§ chalgeable at the rate of one percent of income-tax ncludmg thé

btncham,e if any, but not mcludng the Edumtwn Cess on nicome tax as in2.3.1.

3. SECTION 192 OF THE INCOME-TAX ACT, 1961: BROAD SCHEME OF TAX
DEDUCT ION AT SOURCE FROM "SALARIES":

3.1 Method of Tz_lx Calculatwn:
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Every person who 1s responsible for paymg any income chargeable wnder the head
"Salaries’ shall deduct income-tax on the estimated mcome of the assessee under the head
"Salaries" for the financial year 2013-14. The income-tax i required to be calculated on the
basi of the rates given above, subject to the provisions related to requirement to fiunkh PAN
as per sec 206AA of the Act, and shall be deducted at the time of each payiment. No tax,
however, will be required to be deducted at sowce I any case unless the estimated salary
mcome mehwling the value of perquisttes, for the financial vear exceeds Rx. 2.00.000~ or
Rs 250,000/~ or Re 500,000~ as the case mayv be. depending upon the age of the
employee. (Some tpical examples of conputtation of tax are giver at Annexure-I).

3.2 Payment of Tax on Perquisites by Emplover:

An option has been givento the employer to pay the tax onnon-moretary perquirites given to
an employee. The employer may, at its option, make payment of the tax on such perquisites
himself  without making arty TDS fiom the salary of the employee. However, the employer
will have to pay the tax at the tune when such tax was otherwise de ductible ie. at the time of
payment of income chalgeable under the head “salaries™ to the employee

321 .Coymp,l‘ltation qf Average Incomg Tax:

- For the purpose of making -the payment. of -tax mentioned in para 3.2 above, tax 1s to be o

determined at the average of mcome tax computed on the Dbasis of rate m force for the
- financil year, on the income chargeable under the head "sakries", inchuling the value of
© perquisites for whichtax has been paid by the employer himself ‘ '
3.2.2 - Tllustration: .

The mcome chargeable wunder the head “valaries™ of an employee below sixty years of age for

the year inchiive of all perquisites iz Rs.4,50,000/-, out of which, R«.50,000/- i¢ on account of

non-monetary perquisites and the employer opts to pay the tax on such perquisites as per the
proviions discussed i para 3.2 above.

STEPS:
Income Chaigeable under the head “Salaries™ Rs. 4,50,000/-
mclusive of all perquusites
Tax on Total Salary (inclding Cess) Rs.  25,750/-
| Average Rate of Tax [(25,750/4,50,000) X 100] , . 8.72%..
Tax payable on Rs.50,000/= (5.72% of 50,000) Rs. 2861/
Amount required to be deposited each month Rs. 240 (Rs. ”38 4)=2881/12)

The tax so paid by the employer shall be deemed to be TDS made fiom the galary of the
employee. '

3.3 Salary From More Than One Emplover:

Section 192(2) deals with stuations where an individual 1s workmg under more than one
employer or has changed from one employer to another. It provides for deduction of tax at
source by such employer (as the tax payer may choose) from the aggregate salary of the
employee who is or lias been in receipt of salary fiom more than one emp]o) rer. The employee
& now required to flunish to the present/chosen employer details of the income under the head
“Salaries"” due or received fiomn the former/other emmployer and also ‘tax deducted at source

tharafians  fxe wsnabiver asd dishe travifiad Twr Thine and i i Fasmuase/athaswe asveanlasrawe Thha
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~ present/chosen employer will be required to deduct tax at sowwce on the aggregate amount of
“§lty (including sakhry received from the former or other enplover). e

3.4 Relief When Salary Paid in Arrear or Advance:

3.41 Under section 192(2A) where the assessee, being a Goverrment servant or an
employee M a company, co-operative society. local authority, universitv, mstiution,
aszociation or body 1r entitled to the reliefuder Section 89(1) Le may finnish to the person
responsible for makmg the payment referred to i Para (3.1), such particulars 11 Form No.
10E duly verified by him, and thereupon the person responxible, as aforesaid, shall compute
the 1elief on the basik of such particulars and take the same into account in makig the
deduction under Para(3.1) above.

Here "University mecuis a University established or mro;pomtu/ by or under a Central
Stete or Provincial Act, and inchides ~ an wistiution declared wunder section 3 of the
Unwersz{y Grants Commiission Act, 1956, to be a University for the purposes of that Act.

2342 With effect firom 1f04/"010 (AY 2010-1 1), o such relief shall be granted in respect of
~any .amount received or receivable by an assessee on his voluntary retirement or termination of
his service, in accordance with arty scheme or schemes of voluntary retirement or in the case of -
- a public sector company referred to in section 10(10C)(1) (read with Rule 2BA), a scheme of
vohintary separation, if an exemption m respect of any amount received or receivable on such
vohwtary retirement or termination of his service or vohmtary separation has been claimed by
the assessee under section 10(10C) mrespect of such, or any other, assessmertt year.

3.5 Ioforinstion regarding Income under any other head:

(1) Section 192(2B) enables a taxpayer to flurnsh particulars of mcome under any heacl other
than "Salaries" ( not being a loss under any such head other than the loss under the head ™
Income from house property”) received by the taxpayer for the same financial year and of any
tax deducted at sowce thereon The particulars may now be flunshed in a simple statement,
which is properly signed and verified by the taxpayer m the 1nammer as prescribed under Rule
26B(2) of the Rules and shall be aimexed to the simple statement. The form of verification is
reproduced as under:

L oceeveeniveiienvee.. (mame of the assessee), do declare that what is stated
above is true to the best of my information and belief.

It is reiterated that the DDO can take into account any loss only under the head “Incoms fiom

house property”. Loss under any other head cammot be considered by the DDO for calculating
the amowtt of tax to be.deducted.

3.6  Computation of income under the head “ Income from house property”:

While taking into accourt the loss fiom House Property, the DDO shall ensure that the
employee files the declaration reféired to above and encloses therewith a computation of such
loss fiom house property. Following details shall be obtamned and kept by the employer m
respect of loss claimed wryler the head “ Income from house property™ separately for each
house propeity: '

a) Gross ammmal rent/value
b) Municipal Taxes paid, if arry
<) Deduction clained for interest paid, if any
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d) Other deductions clatmed

e) Address of the property

) Amount of loan, ifany, and

g) Name and address of the lender (loan provider)

3.6.1 Conditions for Claim of Deduction of Imterest on Borrowed Capital for
Computation of Income From House Propertv Se ction 24(b):

Section 24(b) of the Act allows deduction from income from houses property on interest on
borrowed capital as under-

(D the deduction is albwed only in case of house property which is owned anyl is in the
occupation of the employee for hus own residence. However, if it iz actually not
~occupied by the employee m view of hi place of the employment being at other plnce
his residence in that other place should not be in a building belongmg to him
(i) The quantmn of deduction allowed as per table below:

| St Purposc of barrowmg capital | Date of borrowing MaxinrmunDeduction
No ' capital allowable
1 Repan or tenewal o 1econsuuct10n of the Anytime Rs. 30,000/~
. phouse = ; , f
2 . | Acquisition or consumtmn of the house Before 01.04.1999 Rs. 30,000/-
3 Acquisition or construction of the house | On or after 01.04.1999 Rs. 1,50,000/-

In case of Se1ial No 3 above

(a) 'Ihe acqumtlon or Lonstmctmg of the house \hou]d be completed w ithin3 years
fiom the end of the FY i which the captal was borrowed. Hence it is necessary
for the DDO to have the completion certificate of the house property against

~ which deduction is claimed elthel fmm the builder or through se lf-de clamtmn

~ from the employee
~ (b) Further any prior period mte1estf01 the FYs upto the FY m which the propeity was

acquired and constructed shall be deducted in equal istallments for the FY m

question and subsequent four FYs. :

(c) The employee has to furnish before the DDO a certificate from the person to whom
any interest is payable on the bormowed capital specifying the amount of interest
payable. In case a new lban is taken to repay the earlier loan, then the certificate
should also show the details of Principal and Interest of the loan so repaid.

3.7  Adjustinent for Excess or Shortfall of De duction:

The provisions of Section 192(3) allow the deductor to make adjustments for airy excess or
shortfall i the deduction of tax already made during the financial year, in subsequent
“deductions for that emiployee withm tliat financialyear itself: ~

3.8 Salary Paid in Foreign Cuirency:

For the purposes of deduction of'tax on sakry payable i foreign currency, the value inrupees
of such salary shall be calculated at the “Telegraphic transfer buying rate” of such
curency as on the date on which tax is required to be deducted at source { see Rule 26).

4. PERSONS RESPONSIBLE FOR DEDUCTING TAX AND THEIR DUTIES:

*
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4.1. As pet section 204(i) of the Act, the "persons resporwible for paying' for the pupose of
e # Section 192 means the - employer himself or if the employer is a Company, the Company -
itself including the Principal Officer thereof Further, as per Section 204(iv), in the case of
cred#t, or as the case may be, if the payment is by or on behalf of Central Governmment or State
Govenunent, the DDO or any other person by whatever name called, resporwible for crediting,
or as the case may be, paying such sum & the "persons respongsible for paying'.

4.2, The tax determiied ag per para 9 shiould be deducted fiom the salary u'x 192 of the Act.

4.3. Deduction of Tax at Lower Rate

if the Jtmdlctmnal TDS officer of the Taxpaye1 1ssues a certificate of No Deduction or Lower
Deduction of Tax under section 197 ofthe Act, in response to the application fikd before him

. m Form No 13 by the Taxpayer, then the DDO should take mto account such certificate and
deduict tax on the salary payable at the rates mentloned therein (see Rule 28AA). -

4.4,  De QQSlt of Tax De ducte d:

. Rule 30 prescribes time and ode of payment of tax deducted '1’( source to the account of '

‘ Central Govemment

.‘4 4 1 Due’ dates foru yine nt of TDS

RS

 Prescribed time of paymem/depout of TDS to the credit of Central Govennnent account h as

,under
-d)- - ~Incase of an Office of Govermment: .~ . =
© 181 No. ‘ Descm:)tmn , Tanie up to which to be deposited
Sl ] Tax depos:ted without Cha]]zm@)k Enny] S SAME DAY S ;
2"} Taxdeposited with Challany ™~ : : U 7PDAYNEXTMONTH: o
3 Tax o1 perqumtes opt to be clepouted by the employel o 7“" DAY NEXT MONTH
| by In any case other th'm an Ofﬁce of Governme nt
S1 No. « i ‘ De‘sa'iption Tiimne up to wluchto be deposited.

1 Tax deducted in March.

30" APRIL. NEXT FINANCIAL YEAR'

Tax deducted in any other month

TR DAY NEXTMONTH

N
W | 2

Tax onperquisites opted to be delgs'ted by the e1nplnye1' :

f'”? DAY NEXTMONTH

- Howeve1 ifa DDO apphe< before the Jm isdictional AdditioriaVToint Commnissioner of

‘Income Tax to permit quarterly payments of TDS under section 192, the Rule 30(3) allows for |
paymemq on qualterly basis and as per ‘tume glven mn Table belov&

S1 No. | Quaiter ofthe ﬁnancmlyem ended on Date for quarterly pavanent
L 30" une  Tnly -
2 30" September 7" October
3 31% Deceniber 70 Jarmary
4 - 31% March 30% Apl ihw:t Financial Year

4.4.2 Mode of Payment of TDS




In the case of an office of the Govertunent, where tax has been paid to the credi of the Central
Govennéiit Without the production of a challan {Book Entry], the Pay and Accounts Officer
or the Treasury Officer or the Cheque Drawing and Disbwrsing Officer or any other person by
whatever name called to whom the deductor reports about the tax deducted and who s

responsible for creditmig such sum to the credt of the Certral Goverrmment, shall-

(a) submtt a statement in Form No. 24G within ten davs fiom the end of the month to
the agency authorized by the Director General of Income-tax (Systemws) [TV
Faciliation Certres curremtly managed by M/s National Securities Depository Ltd]
respect of tax deducted by the deductors and reported to hum for that wontly, and

(b) intimate the mmmber (hereinafter referred to as the Book Identification Number or
BIN) generated by the ageicy to each of the deductors in respect of whom the sum
deducted has been credited. BIN congist of receipt mminber of Form 24G, DDO
sequence number m Form No. 24G and date on which tax is deposited.

The pmcedme of ﬁnmsln]g Forin 24G is detailed n Amexure III. PAObeDOs should go

through the FAQs in Ammexare IV to wnderstand the correct process to be follbowed. The ZAO /
- PAO of Central Goverminent Ministries is responsible for filing of Form No. 24G on monﬂﬂy

- basis.- The person responsible for filing Foml No 24G in case of State Govt, Depamnents I

Qhown at Annexu‘e V..

The procedtne of ﬁn:m.lmlg Form 24G s detailed m Almeme I'\ PAOD/DDOS ehoukl go
through the FAQs therein to undeﬁtand the correct process to be followed.

’ 4. 4 2 2 Pavment I)v an Income Tax Challzm

(D In case the payment is made bV an Income T’L\ Cha llan. the 1momlt of tax so declucted
shall be deposited to the credit of the Central Govemment by retmittimg it, within the time

-~ specified in Table in para 4.4.1 above, into any office. of the Reserve Bank of India or branches

~of the State Bank of Indin or of any authorized bank;
(1) In case of a-company and a person (other than a company), to w Tom provisions of section
~ 44AB are applicable, the amount deducted shall be electronically remitted mto the Reserve
Bank of India or the State Bank of India or arty authotised bank accompanied by an electrom

mcome -tax. challan (Rule 124)

The amount shall be cornstried as electronically remitted to the Reserve Banlx of India or to the
State B'ulk of Indm ortos "llly authorized bank, if the amourt ix 1e1mtted by way of:

” (a) mtemet bankmg iacﬂltv of the Reqewe Banl\ of Indla or ot the State :

Bank of India or of any authorized bank; or
(b) ~ debit card. {Notification No. 4172010 dated 31 May ”010}

4.5 Interes Penaltv & Prose cutlonfor Fallm'e to De posit Tax De ducte’d

451 fa a person fails to deduct the whole or arty paﬁ of the tax at source, or, after deducting,
fails to pay the whole or any part of the tax to the credit of the Ceitral Govertument witlin
the prescribed time, he shall be liable to action in accordance with the provisions of Qectlon
201 and shall be deemed to be an assessee-m-default m respect of such tax and lnble for penal
action w/s 221 of the Act. Fmthe1 Section ”01(1A) lays down that such person shall be liable
to pay simiple interest

(1) at 1% for every month or pzut of the month on the amotuit of such tax fiom the date

on which such tax was deductible to the date on which such tax is deducted; and

N
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(1), at one and one-half percent for every nwnth or part of a month on the amount of
such tax from the date on whiclrstitdrtax was deducted to the date on which such tax is
actually paid.
Such mterest, if chargeable, is mandatory in nature and has to be paid betore furnishig of
quarterly statement of TDS for respective quarter.

4.5.2 Section 271C mter alia lays down that if anv persony fails to deduct whole or any part
of tax at sowrce or fails to pay the whole or part of tax under second provizo to section [94B,
he shall be liable to pay, by way of penalty, a sum equal to the amount of tax ot deducted
or paid by him

4.5.3 Further, section 276B lays down that if a person fails to pay to the credit of the
Central Govermmnent within the prescribed time, as above, the tax deducted at sowce by
him, he shall be punishable with rigorous un_m_-lsonment for a term which shall be
between 3 months and 7 years, alon,, g with fine.

4.6 Fu i 'lg'gg' of Certiﬂcate for T“IY De(lucted (Section 203):

4.6.1 Section 203 requires. the DDO to fintish to the employee a certificate in Formn 16
 detailing the amourt of TDS and certain other particulars. The Act stipulates that Form 16

“should be firnished to the employee by 31* May after the end of the financial year in which the .
income was paid-and tax deducted. Even the banks deducting tax at the tine of payment of
pension are required to issue such certificates. Revised Form 16 annexed to Notification No
,11 dated 19-02-2013 is enclosed. The certificate m Form 16 shall specifyr ‘

(& Valid permanent account rumiber (PAN) of the deductee; ; ~
()  Valid tax deduction and colection account mumber (TAN) of the cleductcu
(c) (i) Book identification munber or rmbers (BIN) where deposit of tax

deducted. is-without production of challan in ‘caSe of an office of the

Government;
(ii) Challan identification munber or munbers (CIN*) m case of p'wment
through bank.
(*Challan identification number (CIN) means the mmber comprising the Basic Statistical
Retums (BSR) Code of the Bank branch where the tax has been deposited, the date on which
the tax has been deposited end challan ser ial mmzber given ln the bank.)

(d)  Receipt munbers of all the mlev ant quarterly statements in case the staternertt

- referred to in-clause (1) is for tax deducted at source from mcome chavgeable

under the head “Salaries”. The receipt munber of the quarterly statement i of 8 o

digit.

Further as per Circular 04/2013 dated 17-04-2013 all deductors (inchiding Govertiment
~deductors who deposit TDS in the Central Govermment Accowt through book entry) shall issue

the Part A of Form No. 16, by generating and <~'11h=~equemlv downloading i through TRACES
Portal and after duly authenticating and verifying #; in respect of all sums deducted on or after
the Ist day of April, 2012 under the provisions of section 192 of Clapter XVII-B. Part A of
Forin No 16 shall have a umique TDS certificate mmunber. "Part B (Amexure)’ of Form No. 16
shall be prepared by the deductor manually and issued to the deductee after due authentication
and verification alongw ith the Part A of the Form No. 16.

It may be noted that under the new TDS procedure, the accwacy and availabi]it;f of TAN, PAN |
and receipt mumber of TDS statement filed by the deductor will be unique identifier for
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-~ granting online credit for TDS. Hence due care should be taken m filling these particulars. Due

care should also be taken m mndicatmg correct CIN/ BIN i1 TDS certifiente.

If the DDO fails to issue these certificates to the person concerned, as requured by section 203,
he will be Liable to pay, by way of penalty, under section 272A(2)(g), a suun which shall be
Rs.100/- for every day during which the faihwe contires.

It is, however, clarified that tlhere is no obligation to wssue the TDS certificate wr case tax at
source s not deductible/deducted by virtue of claims of exemptions and deductions.

[Note: TRACES is a web-based application of the Income - tax Department that provides
an interface to all stakeholders associated with TDS administration. It enables viewing of
challan status, downloading of NSDL Conso File, Justification Report and Form 16 / 16A
as well as viewing of annual tax credit statements (Form 26A5). Each de ductor is required
to Register in the Traces portal Form 16/16A dssued to déductees should mandatorilv be
generated and downloaded from the TRACES portal]

4.6.2. If an assessee 18 einplo} ed by more than one employer during the year, each of the

-employers shall issue Part A of the certificate in Form No. 16 pertaiiung to the period for which
- such assessee was employed with each of the employers and Part B nicay be issued by each of

the eniplovers or the last emplover at the option of the assessee.

4.6.3. Authentication by Digital Signatures:

(D Where a certificate is to be fimmshed m Form No. 16, the deductor may, at his
“option, use digital signatures to authenticate such certificates.

(ii) In case of certificates issued under clause (i), the deductor shall ensure tlmt
(a) the conditions prescribed in para 4.6.1 above are complied with;
{b).once the certificate is digitally sxgned, the contents of the ce1t1ﬁcates are not
amenable to change; and
(c) the certificates have a control munber fund a log of such certificates is
maintained by the deductor.

[0 The digital signatiwe is being wsed to authenticate most of the e-transactions on the

miternet as transmission of information using digital signature is failsafe. It saves tume
specially in organisations having large mumber of emplovees where issuance of
certificate of deduction of tax with marmal signature is tine consuning (Circular no 2

4.6.4. Furnishing of Dalﬁc‘:ula_rs‘ nertamlgg to perquisites, etc (Section192(2C):

4.6.4.1 As per section 192(2C), the 1‘es1§onsﬂ3ility of providing correct and complete particulars
of perquisites or profits in lieu of salary given to an employee is placed on the person

responsible for paying such income ie., the personresponsible for deducting tax at sowce. The

form and mammer of such particulars are preseribed in Rule 26A, Form 12BA (Annexure 11)
and Form 16 of the Rules. Information relating to the nature and value of perquisites is to be
provided by the employer in Form 12BA in case salary paid or payable & above Rs.1,50,000/.
In other cases, the iformation would have to be provided by the employer 1 Form 16 iself.

4.6.4.2 An employer, who has paid the tax on perquisites on behalf of the employee as per the
provisions discussed in para 3.2 of this cireular, shall fiwnish to the emplovee concernéd, a
certificate to the effect that tax has been paid to the Central Government and specify the
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amourt so paid, the rate at which tax has been pald arxl certaln other particulars in the
amended Form 16. o

4.6.4.3 The obligation cast on the emplover wder Section 192(2C) for finnxhmg a statement
showing the value of perquistes provided to the emyployee ¥ a crucial responsibility of the
employer, which is expected to be discharged in accordance with law and 1ules of valiation
Tamed there under. Any false  information. fabricated documentation or suppression of
requusite iformation will entail consequences thereof provided wder the faw. The certificates
m Fonms 16 and/or Form 12BA specified above, shall be fiunished to the enployee by 31st

May of the financial year munediately following the financial year i which the mcome was -

paid and tax deducted. If he fails to issue these certificates to the person concemmed, as required
by section 192(2C), he will be liable to pay, by way of penalty, under section 272AQ2)(), a
sum which shall be Rs.100/- for every day during which the faihue contimes.

As per Section 139C of the Act, the Assessing Officer ccm recuiire the taxpayer to produce .

Form 12BA alongwith Form 16, as issued by the eniplover.

47  Mandatory Quoting of PAN and TAN:

4.7.1 Section203A of the Act makes it obligatory for all 15e1‘s0hé 1'espgilﬁﬂjle for deducﬁng *
~“tax at source to obtain and-quote the Tax-deduction and collection Accourt No (TAN) mthe

challans, TDS-certificates, statements and other documents. Detailed instructions: in this

regard are available in this Department's Circular No.497 [F.No.275/118/ 87-IT(B) dated -

9.10.1987]. If a peison faiks to comply with the provisions of section 203A, Le will be liable
to pay, by way of penalty, under section 272BB, a sum of ten thousand rupees. Similarly, as

per Section 139A(5B) s obligatory for persoris: deductng tax at source to quote PAN of the - .

persons from whose income tax has been deducted m the statement flunished ws 1 192(2C),
certificates furnished ws 203 and all statements prepared and delivered as per the pmv:smns

—of eectlon ’700(3) of the Act

4.7.2 -All tax deductors -are 1equned to file the TDS statements m Form No.24Q (for tax
deducted from salarie s) As the requirement of filing TDS certificates alongwith the retumn of
icome has been done away withy, the lack of PAN of deductees is creating difficulties in giving
credit for the tax deducted. Tax deductors are, therefore, advised to procure and quote correct
PAN details of all deductees i the TDS statements for salaries in Form 24Q. Taxpayers are

also liable to flunish their correct PAN to their deductors. Non-firrishing of PAN by the

deductee (employee) to the deductor (employer) will result in deductmn of TDS at lugher rates

s 206AA of the Act. mentioned in. pam 4.8 below. .

4.8 Compuls'ory Reamrement to furnish PAN by employee {(Section 206 A A):

48.1 Section 206AA i the Act makes ﬁumslm)g of PAN bv the employee compu]smy m

case of receipt of any sum or income or amount, on which tax is deductible. If employee .
(deductee) fails to furnish his/her PAN to the deductor , the deductor has been made -

responsible to make TDS at h;ghel of the follow ing rates:

D at the rate speoxﬁed in the relevant provision of this Act; or
1) at the rate or rates force; or
H) at the rate of twenty per cent.

The deductor has to deterimine the tax amount in all the three conditions and apply the lugher
rate of TDS. However, where the income of the employee computed for TDS ws 192 is below
taxable lim#, no tax will be dediicted. But wheve the income of the employee computed for

TQ 14/ 107 34 alhvAvra 4n1r'n1\la' Tt Hha Aadvintas ssll anladata Hha avasaas seats Af Snnnasa $av
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based on rates in force as provided in sec 192, If the tax so calculated is below 20%,
deduction of tax will be made at the rate of 20% and in case the average rate exceeds 20%, tax
s to deducted at the average rate. Education cess @ 2% and Secondary and Higher

Education Cess @ 1% is not to be deducted, in case the tax is deducted at 20% w/s 206AA
of the Act. '

4.9 State ment of de duction of tax under section 200(3) [Quarterdy Statement of TDS]:

4.9.1 The person deductmg the tax (employel m case of salry mcome), 1w requued to file
duly verified Quarterly Statements of TDS m Form 24Q for the periods [detadls in Table
below] of each financial year, to the TIN/ﬁmhtatmn( rentres authorzed by DGIT (Systein’s)
which is currently managed by M/s National Securities Depository Ltd (NSDL). Particulars of
e-TDS  Intermediary - at any of the TIN Facilitation Cenires are available at

D /Awww.incometaxindia.gov.in and | JAnrnsdLecom portals. The requirement of filing an
anenual return-of TDS has been done away with w.ef. 1.4.2006. The quarterly statement for
the last quarter filed in Form 24Q (as amended by Notification No. S:0.704(E) dated

12.5.2006) shall be treated as the anmial retum of TDS. Due dates of filing this statement

. qwutenvlse as mthe Table below

TABLE: Dates of ﬁlig,cr Q‘ uanfeﬂy Smfeménts \E-TDS Rctum 24Q

Due date'for‘ Goverment

SINo | Retum for Quarter ending Due clate tor Other
Offices Deductors
1 30th June 31st uly 15th July
2. 30th September - -31st-October 15th October
3 31st Decenber 31st Janmary 15th Jamary
4 31st March ~15thMay 15th May

4, 9 2 The staterents 1efened ﬂboxe may be iumlshed m papel f 0O1rm or e]ectomcq]ly wder

digital signature or alongwith ver ification of the statement in Form 27A of verified through an
electronic process in accordance with the procedures; formats and standards specified by the
‘Director General of Income-hx (Systems).. The procedure for firnishing the e-TDS/TCS
statement is detailed at Annexire VI,

4.9.3 All Retuns in Form 24Q are required to be fumished in electronically except m case
where the munber of deductee records is less than 20 and deductor is not an office of

— Government;-or-a-company or-a person who is required to get his accounts_audited under - -

section 44AB of the Act. [Notification No. 11 dated 19.02.2013].

4.9.4 Fee for default in furnishing statements (Section 234E):

If a person fails to deliver or caused to be delivered a statement within the time prescrbed m
section 200(3) in respect of tax deducted at source on or after 1.07.2012 he shall be liable to
pay, by way of fee a sum of Rs. 200 for every day dunng which the faikwe continues.

However, the amount of such fee shall not exceed the amownt of tax which was deductible at
source. Thls foe is mandatory in hiature ~and to be paid before fiunishing of such statement.

4.9.5 Penalty for faihwe m furmshmg statements or furmishing incorrect information
(section 271H): ‘ ' -

If a person tafls to deliver or caused to be delivered a statemerit within the tune prescribed m

sortinty MWV Y A Awinanliac o wvearrant stataimant 11 rasnact AF tav dadintad at. ocmune A A
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after 1.07.2012, he shall be liable to pay, by way of penalty a sum wlich shall not be less than
Rs. 10,000/~ but which may extend to Rs 1,00,000/-. However, the penalty shall not be kevied
if the person proves that after paying TDS with the fee aryl interest, if airy, to the credt of
Central Govermunent, he had delivered such statement before the expiry of one year from the
time prescribed for delwvering the statement.

496 At the tune of preparing statements of tax deducted. the deductor iz required to
mangatorily quote :

(1) hs tax deduction and colkction account munber (TAN) m the statement;
(i) his permanent account rmunber (PAN) m the statement except in the case where

the deductor is an office of the Govenunent{ mcluding State Goverriment). In-

case of Govermment deductors “PANNOTREQD” to be quoted in the e-TDS
‘ statement;
(iii) the permanent accourt ruumber PAN of all deductees
(v)tfumsh particulars of the tax paid to the Central Government inchuding book
identification miumber or challan identification rumber, as the case may be.
(v) furnish partlcu]al of amounts paid or credited on which tax was not deducted mn

view of the issue of certificate of no deduction 0f tax ws 197 by the qxeexamg o

oﬂicm of the payee

410 - TDS on Income firom Pension:

In the case of penwioners who receive their pension fiom a mnationalized bank, the
mstructions.confamed inthis creular shall apply in the same marner as they - apply to salay-

- mcome. - The deductions-fron1- the -amount - of ‘pension under section 80C .on - account of

contribution to Life Instrance, Provident Fund, NSC ete., if the pensioner finnishes the relevant
details to the banks, may be allowed. Necessary instructions in this- ‘regard were issued by

~the Reserve.Bank. of Indla ‘to the. State Bank of Indla and other natlonahzed Banks vide

RBI's Pension Clrcular(Centml Series) No.7/C.D. R./1992 (Ref. CO: DGBA: GA (N BS)
- No. 60/GA 64 (11CVL)-/92) dated the 27th April 1992, and, these - instructions should be
e followed by all the - branches of the Banks,; which have been entiusted with the task of
‘ payment of pensions. Further all branches of the banks are bound ws' 203 to issue certificate
of tax deducted in Form 16 to the peisioners also vide CBDT circularno. 761 dated 13.1.98.

4.11. Matters pertaining to the TDS made in case of Non Resident:

o411 - Where -Non-Residents - are: deputed to. work i India. and ta\e~‘ are bome by the

employer, if : any refund becomes due to the emplovee after Le has already left India and has no

‘bank accowrit in India by the time the assessment orders are passed, the refimd can be wsued to

the employer as the tax has been borne by it [Circular No 707 dated 11. 07. 199\]

4112 In 1espect of 1m11-1esxdents, the salary paid for services rendered -in India shall be
regaided as-income eamned: in India. It has been specﬂ:lcallv provided m the Act that any

ba]ary payable for rest period or kave pelmd which is both preceded or succeeded by service

in India and forms part of the seivice contract. of employment will '11~o be regarded as
mcome eamed iy India.

5. COMPUTATION OF IN COME UNDER THE HEAD "SALARIES"

5.1 INCOME CHARGEABLE UNDER THE HEAD "SATLARIES":

(1) The ﬁ)lbwing income shall be chargeabk to micome-tax wider the head "Salaries' :



(a) any saluy due fiom an employer or a former enployer to an assessee m the
previous year, whether paid or not;

(b) any salary paid or allowed to lum in the previous vear by or on behalf of an
emplover or a former employer though not due or before 1t became due to Jum
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(¢)  anyv amvears of xalary paid or allowed to lmm i the previous vear by or on Lehalf of
an employer or a tormer emplover. # not cliuged to mcome-tax for any earlier
previows vear.

(2) For the removal of doubts, it is clarified that where any salary paid m advance is mchuded in
the total income of arxy person for any previous year it shall not be mchided again in the total
mcome of the person when the salary becomes due.

Any salary, borms, comumission or remmumneration, by whatever name called, due to, or received
by, a partner of a firm from the firm shall not be regarded as "Salary™.

5.2 DEFINITION OF “SALARY” .“PERO—UISITE” AND “PROFIT IN LIEU OF

52.1 "Salary" hcludes:-

i . wages, fees, commnussions, pe1q1u>1teq profits m heu of or, m ﬂddltlon to salary,
“advance of salry, annuity or pension, gratuity, payments inrespect of encaslunent of
Ieave etc.

1 the portion”of the ammmwal accretion  to -the -balance at the credit of the employee
participating m a recognized provident fimd as consists of {Ruke 6 of Part A of the
Fourth Schedule of the Act}: -

++a) contributions -made by the employer to the account of the employee m a
recognized provident find in excess of 12% of'the salary of the employee,
b) interest credited on the balance to the credit of the emplovee in so far as ¢ is
allowed at a rate exceeding such rate as may be fixed by Central Govenmnent.
[w.e.f. 01:09-2010 rate is fued at 9. 5% - Notgfzcanon No SO 1046 (E) dated 13-
05-2011] ‘ ~
i the confribution made by the Central Government or z any other employe1 to the account . .
of the employee under the New Pension Scheme as notified vide Notification F.N,
5/7/2003- EC'B&PR dated 22 12. OO’, (enc]osed as Aimexure VII) referred to i section

It may be noted that, since salary includes pension, tax at source would have to be
deducted from pension also, unless otherwise so required. However, no tax is required to be
deducted from the commuted portion of pension to the extent exempt under section 10 (104).

Family Pension is chargeable to tas under head “Income from other sources” cmid not.
under the head “Salaries”. Therefore, provisions of section 192 of the Act are not applicable.
Hence no TDS is required to be made on fcanily pension.

5.2.2 Perquisite includes:
The value of rent fiee acconmiodation provided to the employee by his employer,

II. The valie of any concession in the matter of rent in respect of any accommodation
provided to the emnployee by his employer:,
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The value of any benefit or amemity granted or pmvmled fiee of cost or at concessional
rate m any of the following cases: e

)] By a company to an employee who 15 a dwector of such conmpany;,

i) By a company to an employee who has a substantial mterest n the

company,,

i) By an emplbver (mxchdimg a company o an emplovee, who 1 not
covered by (1) or (i) above and whose meome wler the head ~Salavies™
(whether due fiom ‘or paid or allowed by one or more employers),
exchzive of the value of all benefits anwl amenifies not provided by way
of monetary payment, exceeds Rs.50,000/-.

[What constitutes concession in the matter of rent have been prescribed in Explanation 1 to 4
~ below 17(2)(ii) of the Act]

Iv.

A

VL

VIL

VIII

Any sum paid by the emmployer in respect of any obligation which would otherwise have

been payable by the assessee.

Any sum payable by the enployer, whether directly or tlrough a fimd, other than a
recognized provident find or an approved superanmuation fund or other specified funds
“uhs 1/ to eﬂ'"ect an assurance on the hfé of an assessee or to effect a contract for an
The Value of any specnﬁed secuntv m' sweat equltv shares allotted or transfern d,

directly. or indirectly. by the employer, or former employer, fiee of cost or at

concessiona lrate to the employee and for this purpose, .

(a)  “specified securty” means the securtties as deﬁnecl 1 section 2(hy) ofthe

Securities Contracts (Regulation) Act, 1956 and, whe1e employees” stock option
has been granted under any plan or scheme therefor, mcludes the securities
offered under such plan or scheme;

b)Y - “sweat equity shares™ means equrtv <11ale:, bsued by a comp'm} to s
employees -or directors at a discount or for consideration other than cash for
providing know-lww or making available rights i the nature of intellectual

- property rights or value additions, by whatever name called;

(c)  thevalue of any specified security or sweat equity shares shall be the fair
market value of the specified security or sweat equity. shares, as the case may De,
on the date on which the option is exercised by the assessee as reduced by the

amowtt actually paid by, or recovered from the assessee m respect of such
.S écl ]fity 0]? Sljafés: S SV S - S A A T S N

(@) “fair market value” means the value determined in accordance with the
method as may be prescribed; ‘

(é) “option” mearxs a right but not an obligation granted to an employee to
apply for the specified securky or sweat equity shares at a predetermned price;

The amount of any contribution to an approved superatumation fimd by the employer
mnrespect of the asgessee, to the extent it exceeds one lakh rupees; and

The value of any other fringe benefit or amenity as prescﬁbe'd (n Rule 3).

5.2.2A Rules for valuation of such benefit or amerty as given in Rule 3 are as under : -

I. Residential Accommodation provided by the employer {Rule 3(1)] -
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"Accommodation' mchudes a house, flat, farm house or pait thereof , hotel accommodation,
motel, service -apartment, guest house, a caravan, mnwbile home, slup or other floatmg
structure.

A. For valuation of the perqueite of rent free unfurnished accommodation, all empbyees
are divided mto two categories: :

(1} For emplovees of the Central and State govenuments the value of perquisite shall be e qual
to the licence fee charged for such accommodation as reduced by the rent actually paid
by the employee. Employees of autonomous, semi-autonomous institutions, PSUs/PSEs &
subsidiaries, Universities, etc. are not covered under this provision.

(i) For all others, i.e., those salaried taxpayers not in emplounent of the Central goverimmnent
and the State gov emment the valuation of perquiste in respect of "lCLOlllﬂlOd']thll would
e at prescribed 1ate~ as discussed below:

a) Where the acconunodation provided to the employee is owned by thc employer:

SINo | _ Cities h‘lWﬂgJ)ﬂplllﬂl:th as_per the 2001 census | Perquisite
| , Exceeds 25 lakh 15% of salary
2 Exceeds 10 lakhs but does 1ot exceed 25 lakhs | - 10% of salary
3 For other p places 7.3 % of salarv

b) Where the accommodation so provided is taken on lease/ rent by the employer:

- The prescribed rate is 15% of the salary or the actual aimount of kase rental payable by the -
employer, whichever & lower, as reduced by auny amowt of rert paid by the enployee.
Meaning of ‘Sa]ﬂry “for the puq)o‘«e of calculation of pelqmmte n 1e\pect of Residenhal

- Accommodation :-

a. Basic Salary ; ‘

b. Dearness Albw ance, or Dearness Pay if it enters into the computatlon of
superannuation or retiement benefit of the employees;

¢. Bomus

d. Commission ;

e. Fees ;

f. All other taxable allowwnceq (excluding the portioiinot taxablk ); and

g. Any monetan payment wlnch s chargeab]e to tax (by whatever name called).

Sft]aly ﬁom a]l empbyers shall be takeu into comldentlon n respect of the peu)d dm"mgmm

which an accommodation i provided. Where on account of the transfer of an employee fiom
one phce to another, he is provided with accommodation at the new place of posting while
1etaim'ng the '1ccom1nod'1tion at ﬂ1e othe1 place the \alue of pelquibite sha]l be detemu'ned
exceeding 90 dayx and the1 ewfce1 the value of peiquab ite shall be clmrze"ci f01 both \uch
accommuodation

B Valuation of the pe‘rquisite‘ of furnished accommodation, the value of perquisite as
determmed by the above method (in A) shall be mcreased by-

D 10% of the cost of flurnsure, appliances and eqlupments, or
i) where the furnitwe, appliances and equipments have been taken on hire, by the
amount of actual hire charges payable
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as reduced by any charges paid by the employee himse If

It & added that where the acconumnodation is provided by the Central Governunert or any State
Goverrment to an employvee who 1¢ serving on deputation with any body or undeltakmg under
the control of such Govertunert.-

(1). the emplover of such an emplovee shall be deemed to be that body or
undertaknig where the enplovee i servnw on deputation: and
¢} the value of perquisite of such an acconunodation shall be the amount

calculated in accordance with Table in A(i1)(a) above, as if the accommodation
s owned by the enployer.

C. Furnishe d Accommodation in a Hotel: The valie of perquiite shall be determined on
the basis of lower of the following two:
1. 24% of salary paid or payable in respect of period during which the
accommmodlation 1= provided; or
2. Actual charges paid or payable by the emplovel to such hoteL

for the period during which such acconunodatlon is provided as reduced by any rent actually
‘pa.ld or pavable by the employee ‘

Howevel nothmg mC shall be ta.xah le tffo]lowmg two condltlom are <at:|sﬁed ;
1. The hotel accommodation is proviled for a total period not exceeding in
mgremte 15 days ina previous year, and
2. Such accommodation is pmuded o1 an emplovee s transfer fiom one phce
to anwther place. . S S ST

It may e clarified that while services provided as an integral part of the accommodation, need
. not be valued separately as pelqms]te any other services over and above that for which the
~employer makes - payment or reimburses the employee shiall be valued as a pe1qm51te as per the
resklual clause. In other words, composite tariff for accommodation will be valued as per the
* Rules and arty other charges for other facﬂmes pr ov1cled by the hotel will be separately valued
under the residual clause.

‘D. - However, the value of any accommodation provided to an emplovee working at a
mining site or an on-shore oil exploration site or a project - execution site or a dam sie or
a powel generation site or an off-shore ute will not be treated as a l)elqlmlte if:

1) “such acmnunoda tion \hould I lomted m a ‘1e1note area” or

1) where it is not located mn a “remote area”, the acconnnod'ltlon should be of a telporary
“nature having plinth area of not more than 800 square feet and should not be located
within 8 kllOllletBI’S of the local ].umts of any nwicipa htv or c'mtonment boal d.

‘ A plo]ect execuhon site here 111eana a blte of l)IOJeCt up to the at’lge of its comnmuomng A
“yemote area” means an area located at least 40 kilometers away fiom a town havmg a
population not exceedmg 20,000 as perthe latest published all India census.

I1 Pe m‘mSIte on Motor car provided by the ‘Emplover | Rule 3(2)]:

(1) Ifan employer provides motor car facﬂltv to his emplovee the value of such perquisite

shall be :

a) Nil, if the motor car is used by the employee wholly and excluszvel_'y in the performance of
his official duties.
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b} Actual expendihwe mcwred by the employer on the ruming and mamtenatice of motor car
7 "inchuding remuneration to chaudfeur as increased by the amount representing nonmal wear
and tear of the motor car and as reduced by any amownt charged fiom the emiployee for such
use (1 case the motor car is exchwively for private or personal purposes of the employee or

any member of his household).

c) Rs. 1800/- (phx Rs. 900/-, if chauffeuwr s also provided) per month (in case the motor car is
used partl i performance of duties and partly for private or personal purposes of the
employee or ay member of his liouwehold it the expenses on maintenance ad nuuung of
motor car are met or remmbused by the employer). However, the value of perquisite will be
Rs. ‘7400/-(p1m Rs. 900/-, if chauffeur is also plouded) per month if the cubic capacity of
engine of the motor car exceeds 1.6 litres.

d) Rs. 600/- (plus Rs. 900/, if chauffeur is also provided) per month (In case the motor car is
used partly in performance of duties and partly for private or personal puposes of the

. employee or any member of his household if the expenses on mamtenance and numing of
motor car for such pmmte or personal vse are fully 1met by the employee). However, the

- valie of perquisite will be Rs. 900/ (phus Rs. 900/, if chauffeur is ako provided) per month
if the cubic capacity of engine of the motor car exceeds 1.6 lttres.

(2) - - Ifthe motor car.or any other automotive conveyance is owned by the employee but the

actual running and maintenance charges are met or reimbursed by the e111ploye1 the method of

valuation of pelqumte value-is different and as below:

a) where the motor car or ary other automotive conveyance iz owned by the employee but -

actual maintenarice & ruming experses (ncluding chauffeur salary, if any) are met or
reinbursed by the employer, no per: quisite shall not be chargeable to tax if the car is used
‘wholly and exchisvely for- oﬂ"mal purposes. However follows mg complmlcea.ale necessary:

T The employer has maintained complete details of the journey LmdeitaLen for official:

purposes;.

" The employer glves a cemﬂcate that the ex*pemhtme was mcumad wholly for

oﬂ'mlal duties.

However if the motor car & wed partly for official or partly for private purposes then the
-amount of perquisite shall be the actual expenditire mcurred by the enpployer as reduced by the
amounts 111 ¢) & d) 1efen ed tom (l) above, as the case may be.

‘Normal wear and teal of the moto1 shall be taken at 10 % pe1 arunun of the actual co~t of the
znotor car.-

IIT =~ Personal attendants etc. |B ule 3(3)]: The value of fiee service of all personal
attendartts  inchuding a sweeper, gardener aryl a watchman is to be takenat - actual cost to
the employer. Where the attendant is - provided at the residence of the employee full cost
will be taxed as perquisite m the hands of the employee irespective of the degree of
pez\onal service rendered to him  Any amowyt paid by the employee ﬁn such facilities or
services shall be reduced from the above amount :

IV Gas, electricity & w'aterfdr house hold 'consum' tion [Rule 3(4)]: The value of perquisite
m the nature of gas, electricity and ‘water shall be the amount paid or payable by the Where -the

supply is made from the employer's own resources, the namfacturing  cost per unit incurred by -

the employer would be taken for the valuation of perquisite. Any amount paid by the
employee for such facilities or services shall be ‘reduced fiom the perquisite value.
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V Eree or concessional education [Rule 3(5)]: Perquisite on accourt of fiee or-doncessional

education for any member of the ermployee’s household shall'be determined as the suunrequalto
the amownt of expenditure inciured by the employer in that behalf. However, where such
educational mnstitution itself is mantained and owned by the employer or where such fiee
educational facilities are provided in ary mstitution by reason of his bemg i employmernt of
that employer, the value of the perquisite to the employee shall be detemmined with reference to
the cost of such education m a sunilar institution m or near the localty i the cost of such
education or such benefit per child exceeds Re 1000~ pm  The valve of perquisite shall be
reduced by the amount, if arty, paid or recovered from the employee.

VI Carriage of Passenger Goods [Rule 3(6)]: The value of any benefit or amenity resulting
from the provision by an employer, who is engaged i the carriage of passengers or goods. to
ary employee or to any member of his household for personal or private joumey fiee of cost or
at concessional fare, m any conveyance owned, leased or made available by any other

airangement by such employer for the purpose of tmmpoﬂ of passengers or goods shall be”
taken to be the value at which such benefit or amenity i offered by such enployer to the public.

as reduced by the amount, i awry, paid by or recovered fiom the emplovee for such benefit or
: amemty This will not apply to the employees of any airline or the railwayx.

s

VII Interest free or concesswnal lo'ms [Rule 3( 71{ )] : 1t i commonpmctlce pamcu]allv in

financial ‘institutions, to- -provide interest fiee or- concessional loams to einployees or ary.
member of his hous ehold. The value of perquisite arising from such loans would be the excess
of interest payabl at prescribed imterest rate over interest, if any, actually paid by the
~employee or arny member of his homehold The prescribed interest rate would now Le the

rate charged | per annum by the State Bank of India as on the I* day of the relevant financial

“year in respect of loans of same type arid for the same purpose advanced by-it to the general o
- public. Perquisite valie would be calculated on the basis of the maximum outstanding

‘monthly balance method. For valing perquisites under this ile, any other method of

- -caloulation and -adjustment otherwi ise adopted by the employer shall not be relevant. However,

. <mall loans up to Rs. 20,000/- mthe aggregate are exempt.

Loam for medvcal treatment of dlseases spec'y'wd 7] Rule ?A are -also mempt pr ovided the

amount of loan for medical reinbursement is not reimbursed under anyv medical insurcance

scheme. Where any medical insurance reimbursement is received, the perquisite value at the

prescribed rate shall be charged from the date of reimbursement on the camount reimbursed,
bt not repaid agamsi the outstanding loan taken spec—ﬂ'ically Sor this _pzupose.

- VIIL Perquisite on. account of travelling, touri k  oth
- paid for or. relmbursed b}g the en _n_oyerfor any holldav availed IRule 3(7)( i)]:

The value of pe1qu:s1te on ﬂccount of trav e]lmg, tounng, accommod atlon and any other
expenses paid for or reimbirsed by the employer for any hnhday availed of by the employee or

_any member of his lhousehold, other than leave travel concession (as per section 10(5) ), sha]l
be the amount of the e\:pendmne incurred by the employer in that behalf

_accommodation and any other expenses

‘Where such ﬁlCllltV 5 mamt'uned by the employer, and is not available wnfonnly to all

einployees, the value of benefit shall be taker to be the vakie at which such facil#ies are offered
by other agencies to the public. If a ho liday facility i maintained by the enployer and is
availble uniformly to all enployees, the value of such benefit would be exempt.

Where the e‘mPloyeé 8 on official tour and the expenses are incured in respect of any member
of his household accompanying him, the amount of expenditure with respect to the member of
the household shall be a perquisite.
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IX Value of Subsidized'/ Free food / non-alcoholic beverages provided by employer to an
emplovee [Rule 3(7)(iii)]:

Vale of taxable perquisite 12 calculated as under:

Expendifiwe mwewred by the employer onthe value oftood non-akoholic beverages melud nig
‘paid vouchers which are not transferable and usable only at eating joints’
XXX

Less: Fixed valie of a sum of Rs. 50/~ per meal , XXX
Less: Amownt recovered fiom the employee XXX
XXX

Balance amowntt is the taxable non- monetary perquisites on the value of food
provided to the employees
XXX

Note : Exemption 1z given m followmyg situations :

1. Tea / snacks provided m workig hours.

2. Food & nornralcoholic be‘» erages p1ov1ded mw oxlung hows in 1emote area or i an
offshore mstallation. =

X Membership fees and Annual Fees [Rule 3(7)(V)]: Any memberslup fees and amrmial fees
moeured by the employee (or ary member of lis household), which is charged to a credit card
(ncludlng any add-oncard) provided by the employer, or otherwise, pald for or reimbused by
the employer is taxable on the following g bask: : ~

Amowunt of expendibure meured by the employer XXX

Less : Expendihure on use for official purposes XXX

Less : Amowt, if arry, recovered from the employee XXX XXX
Amount taxable as non- monetary perquiste XXX

However if the amount is mcwred who]b and exchwsively for cdficml puposes i will be
exempt if the following conditions are fulfilled

i) Complete details of such expense, mcluding date and natwre of
expenditure is maintained by the employer. :
1) Employer gives a certificate that the samme was mecwred who]lv and

- exclusively for official purpose.

XI Club Expenditune [Rule 3(T)vi)|:

Any anmial or periodical fee for Club facility and any expenditiwe ma club by the enployee
(or any member of 1us household), wiuch is payd or resmbursed by the employer 1s taxable on
the following bLasis:

Amourtt of expenditure incunred by the emplover XXX

Less : Expendinure on use for offcial purposes XXX

Less : Amownt, if arty, recovered from the employee XXX XXX
~ Amount taxable as nor monetary perquisite XXX

However if the amnount i ncured WhO].lV and exchiively for official puposes t will be
exempt if the following conditions are fulfiled
1) Complete details of such expense, includmg date and nattwe of
exvenditure is maintained by the emplover.
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o) Emplover gives a certificate that the same was mcured wholh 'md
. exclusively for ofﬁcmlpulpoqe 3 e

Note: 1) Health club, sport tacilties etc. provided wuforinly to all clhsses of emplovee by the
employer at the employer’s premises and expenditure incuured on them are exempt.

2) The mitial one-time deposits or fees for corporate or mstitutional membership, where benefit
does not remam with a pamm llar employvee affer cessation of employment are exenpt. Initnl
fees  deposats, msuch caze, ¥ not inchided.

XII Use of assets [Rule 3(7)(viD)]: It is common practice for a movable asset (other than

those referred i other sub rules of tule 3) owned by the employer to be wsed by the
employee or any member of his houseliold. This perquisite is to be charged at the rate of
10% of the onginal cost of the asset ay reduced by anv chages recovered fom the
‘employee  for such wse. However, the use of Computers and Laptops w ould 1ot gwe 1ise to

ary perquisite.

XIII Transfer of assets [Rule 3(7)(viii)]: Often an enployee or member of his household
. benefits fiom the transfer of movable asset (not being shares or secuiities) at no cost or at a

cost less than its market value fiom the employer. The difference between the original cost of

the movable asset (not being shares or securities) and the simny, if any, paid by the employee,

-shall be taken as the value of perquisite. Incase of a movable asset, which has already been put. -

to use, the original cost shall be reduced by a sum of 10% of such original cost for every
completed year of use of the asset. Owing to a higher degree of obsolescerce, in case of

- computers and electronic gadgets, however, the valie of perquisite shall be worked out by

* reducing 50% of the actual cost by the reducing balance method for each completed year

~of we. Electronic gadgets in -this  case means-data “storage and - Landling -devices lke
computer, digital dmries and printers. They do not include household appliance (ie. white
- goods) like washing machines, microwave ovens, mixers, hot plates, ovens ete. Smularly, m

—-case -of-cars, the vahue-of pelqmalte shall be worked out bv reducing 20% of 1t~ actual costby .

| -the 1educmg, balance method for each completed year of uge.
; XIVGiﬁs |Rllle‘3(2)k(iV]|:

The value of any gift or vouchers or token m lieu of which such gift may be received, givenn by
the employer to the emplox»ee or member of his houselwld, is taxable as perquisite. Howevel
_ gxﬂ, etc less than Re. 5,000 in aggregate per ammum would be exenpt. ‘

e X“f:_;Tlfansfe r,,Gmnt_Allowance Lo e

In thJs co1mect10n t i to be noted that as per sec.10(14) read with rule ”BB ary allowance
granted to meet the cost of travel on tour or on transfer inchudes ay sum paid m connection
with transfer, packing and transportation of peNonal effects on such transfer shall be exempt.
Also_arty a]lowance whether, granted for the period of j oumney. i cotmection with transfer, to

meet the ordinary daily charges mcuired by an emplyee on account of absence from his

normal phce of duty shall be exempt.

XVI Leave vael Concession g!iTC ): |

The fo]lowmg are the unpmtant pmntq to be taken ito cons ﬂemtmn, for claiming exemption
ws 10(5) of the Act read with Ruk 2B of the Rudes:

1. Defimition - Value of LTC 1"eceived by or due to an mdwvidual iom his present or previous
enwlover. as the case may be. for himself and his family in connection with his proceeding on
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leave to any place # India or to any place n India after retirement or ternunation from/of

service.

2. Number of Trips — The exemption shall be available m respect of 2 joumeys performed m
the block of 4 calendar years.

« Without performimg any jorrnev aiyl icwring expenses thereon, 1o exemption can be

clhianed.

* The quanhmn of exemption will be subject to the followmg maximun limits for

- journeys perforned on or after 01.10.1997:

and journey performed by
any mode other than by air.

Sl Joumey Performed by Exemptioh Lt

No

1 Arr Aw Economy fare of the national carrier (Ar India) by
' - | the shortest route to the place of destination

2 | Places commected by rail

Fist Class Air conditioned rail fare by the shortest route
to the place of deetination

‘Place - ‘of  origm  and
“destmation or part

rail

thereof not connected by

a) Where pubhc trd ulspon system exists, first class or
dehe class fare onsuch transpoﬁ by the shortest route to

“the place of destination

b) Where 1o public transport system exists, hmt c]a*s A/C

rail fare, for the distance of the journey by the shortest
route, as if the journey has been peiformed by rail

This exemption is ]umted to the actual expenses mecurred on the jounéy which i tn is

strictly Limited to experses on ai fare, rail fare and bus fare only. No other expenses like

localcorveyance, sight-seeing expense etc., shall qualify for exemption.

“Where the jouney is performed i a circuitous route, the exemption is lunited to what 1s

“admissible by the shortest - route. Likewise, where the journey is pelfomled in a cicular
~form touching different: p]aces the exemption is. limited to what is ‘admissible for the
journey fiom the place of origin to the farthest poirit reached i India, by the shortest route.

Restriction on children — The exemption will not be available to more than 2 swviving
' children of an individual bom after 01.10.1998. This restriction shall not apply in respect of

children borm before 01.10.1998 and also in case of nmiltiple births after one child. It may

be noted that section 2 (15B) of the Act (16'fl1165 a chllcl ag michudes a step child and an
= qdopted child of the individual - - - e e T L T L SE——

Deﬁmtmn of Family — As per the provisions of the Ru]es family means:
o Spouse and cluldren of the ndividual.

o Parents, brothers and sisters who are Who]lv or mainly

' - dependent on the mdividual
Foreign Travel — As per the provisions of the Rules, e*{emptmn 1S not a].low able m cage of
travelabroad.
-Obligation of the employel “The emplove1 has to satisfy the obhgatlon that leave travel
(fare) concession is not taxable in view of section 10(5) the employer is not only required to
be satisfied abou the plovlsmm of the said clause but akso to keep md preserve ev idence in
support thereof.

Some important points,to be considered are as under:
1. It 15 uniform for all employees
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2. Where an employee does not avail LTC, eithier one or on both the occasions during
the block of 4 calendar years. the value of LTC furst availed diwing the first calendar
vear of the inunediately succeeding block shall be eligible for exemption m Leu of
exemption not availed dwing the precedmg block Only one trip can be carried forward
to be availed in the immediately succeeding block.

3. Quantum of Exeniption — The basic rule is that quantiun of exeinption will be limited
to the actual expense metured onthe jourmney.

Any Leave encashed for the purpose of Leave travel or home travel concessn is taxable.

XVII Medical Reimbursement by the emplover exceedmg Rs. 15, 000/- p.a. ws 17(2) 1s to be
taken as perqms1te

It i fiuther clarified that the rule position regarding valuation of perquisites are given at section

17(2) of the Act and in rule 3 of the Rules. The deductors may look to the above Provisions

carefully before they deterimine the perquisite value for deductnn puposes.

Ttas pe1tn1ent to mentlon that benefits specrﬁcall\ e‘cempt ws 10(13—\.) 10(5), 10(14) 17 etc.

Tleave travel concessmn, travel on toul and tansfe1 duly allow ance to meet tour e\:penses as
- prescribed, mechcal facilities. mb_]ect to condtiois.

5.2.3 Profits in heu‘ Qf salarv shall mclmle

I. - the amowunt of any conq)ensatx)n due to or received by an assessee fiom lus employer

or former employel at or in commection with the termination of hi employment or the -

modification of the terms and conditions relating thm eto;

IL...-any payment (other than any payment referred to in clauses (10), (104), (10B), (11).

(12) (13) or'(Z34) of section 10due to or received by an assessee fiom an employer or a

former employer or from a provident or other fimd, to the extent to which it does not
consit of contributions by the assessee or irterest on such contributions or any sum
received under a2  Keyman m»umnce policy mcludmg the sum allocated by way of
boimis on such policy. -

"Keyman mxurance policy™ Qhall have the same meamn!z ag assigned to i in seetlmy
10(10Dy,

= any amount -due to-or 1‘e¢.ened whethe1 -1y Tanap-sum-or- oﬂ1e1w1>e~b§, army-assessee.. . .. L

from any person—

(4) before hi joining any employment with that persony, or
(B) after cessation of his employment with that person ‘

5.3 INCOMES NOT INCLUDED UNDER THE HEAD "SALARIES"(EXEMP’I’IONS)‘

Any income falling Wlﬂ].ln any of the. followmg clauses shall not be mcbded m computmg the

mcome from salaries for the purpose of section 192 of the Act -

5.3.1. 'Ihe value of any travel concession or assistance received by or dueto an employee
from his employer or former employel for himself ane Lis family, in commection with his

_proceeding (a) on leave to any place in India or (b) after retirement from setvice, or, after

terminatibn of seivice to any place in India & exempt wider Section 10(5) subject, however,
tothe “conditions prescribed in Rule 2B of the Rules.



For the purpose of thiz cliuse, "family" inrelation to an mdividual means:

(1) the spouse and children of the mdividual, and
(1) the parents, brothers and sisters of the mdwvidual or any of them, wholly or
mamly dependent on the mdividual

It may also be noted that the amownt exempt wucler this clnwe shall 81 no case exceed the
amowunt of expenses actually incurred for the purpose of such travel

5.3.2 Death-cum-retire ment ‘gratuity or ary other gratuity is exempt to the extent - specified
fiom mnchision m computing the total income wder Section 10(10). Any death-cumi-retivement
gratuity received under the revised Pension Rules of the Central Government or, as the case
may be, the Central Civil Services (Pension) Rules, 1972, or under any similar scheme
applicable to the members of the civilservices of the Urtion or hoklers of posts cormected with
defence or of civil posts wnder the Union (such members or holders being persons not govermed
by the said Rules) or to the members of the alkIndia services or to the members of the civil

~services of a State or holders of civil posts under a State or to the employees of a ]oc'ilauthont}
or ary payment of retiring gratuity received under the Pension Code or Rezulatmm applicable
to-the members of the defence service. Gratuity received in cases other than those mentioned
above, on retirement, termination etc is exempt up to the lanit as prescribed by the Board.

“Presently the limit is Rs. 10 laklw w.ef 24.05.2010 [Notification no. 43/2010 S.0. 1414(E)
F.No. 200/33/2009-1TA-1 dated 11™ June 2010].

533 Any payment in commtitation of pemsion received under the Civil Pensions
- (Commutation) Rules of the Central Governmeiit or'unider aity similar scheme applicable to-the
members of the civil services of the Union or holders of posts cormected with defence or of
- civil posts under the Union (such members or holders being persons not governed by the said

" Ruiles) or to the members of the all- India services or to the members of the defence services or

to the members of the civil services of a State or holders of civil posts under a State or to the
- employees of a local authority] or a corporation estabhished by a Central, State or Provincial

Act, is exempt under Sectionl0(10AX(1). As regards payments in conunutation of pension

received under any scheme of any other employer, exemption will be govemed by the
provisions of section 10(10A)(id). Also, any payment in conmmitation of pension fiom a fund
refened to n Sectmn 10(23AAB) 15 exemnipt unde1 Section IO(IOA)(m)

5.3.4 Any payment received by an ‘e»mployee of the Central Government or a State

- -Government, as-cash-equivale nt of the leave salary in respect of the period of eammed leaveat =~

his credit at the time of his retirement, whether on <upe1~ammatlon or otherwise, is exempt

urder Section 10(10AAXD). In the case of othier employees, this exemption will be determined

witl reference to the leave to their credit at the time of retirement on superaniuation or
- otherwise, subject to a maxinmum of ten months' leave. Thi exemption will be further limited
~ to the maximum amownt specified by the Government of India Notification No.S.0.588(E)
dated 31.05.2002 at Rs. 3,00,000/- in relation to such emp]o}eea who retie, whethe1 on
superarmuation or otherwise, aﬁ:e1 1 4 1998.

53.5 Under Section 10{10B), the retrenchment compensation receved by a workiman is
exempt Hom income-tax subject to certain limits. The maximuun amount of retrenclunent
compensation exempt is the sum cakulated on the basis provided in section 25F(b) of the
Industrial Disputes Act, 1947 or any amowt not less than Rs.50,000~ as the Central
Government may by notification specify in the Official Gazette, whichever is less. These
limits shall not apply in the case where the compensation is paid under amy scheme which is
approved in this behalf by the Central Govermment. having regard to the need for extending
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special protection to the workinen in the undertaking to which the scheme applies and other
relevant” circumstances. The maximmn limit of“such payment is Rs. 5,00,000/- where.
retrenchiment 1s on or after 1.1.1997 as specified m Notification No. 1096 of 25-06-1999.

5.3.6 Under Section 10(10C), any payment received or receivable (even if received m
nstallnents) by an employee of the following bodies at the tune of hi¢ vohmtary
retirement or temunation of hix  service, m accordance wih anv scheme or schemes of
voluntary retirement or m the case of public zector compan. a scheme of voluntary
separation, is exempt from mcome-tax to the extent that such amowt does not exceed Rs.
5,00,000/-:

a) A public sector company’,

b) Any other coinpany,

c) An Authority established under a Central, State or Prov mclal Act;
d) A Local Authority;

e) A Cooperative Society;

1 A university established or incorporated or under a Central, State or Provincial

Act, or, an Instifution declared to be a University under section 3 of the
Unavers ty Grants Commission Act, 1956;

g) Any Indian Instiite of Techmloqy witlun the me'unng of Section ‘s (g) of the “

Instltute of Teclmology Act, 1961;

h) Such Institute of Mamagemert as the Central Governinent may by
notification i the Official Gazette, specify in this behalf

The exemption of amount received under VRS has been extended to emplbyees of the

Central Govermment and State Governmert and employees of notified istitutions having
importance throughout India or amy State or States. It may also be noted that where this:
- exemption has been allowed to any employee for any assessment year, it shall not be allowed

to him for any other assessment year. Further, if relief has been albwed under section 89 -

- for -any -assessment year in respect. of amount received. on vohmtary retirement or.
supelmnmatxm, no exemption under aectlon 10(10C) shall be aveulable

5.3.7 Any sum received under a Llfe Insurance Policy (Sec IO(IOD) mnchiding the swum
allocated by way of boius on such policy other than the following ]S exempt under section
10(10D):
1) arty sum received undel section 8ODD(3) or xectmnSODDA(‘%) or
oit)e oo Ay sum received yinder a- Levman mewrance policy; or .
iii)v atty sum received umder an insurance policy issued on or after 1.4. ”003 but on
or before 31-03-2012, i respect of which the premiun payable for any of the

years during the term of the policy exceeds 20 per cent of the actual capital sum

assured; or
™) ary sum received under an insurance policy issued on or after 1 4.2012 inrespect

of which the premiun payable for any of the vears during the tern of the policy
exceeds 10 percent of the actiial capital suun assuied; or

) any sum received under an insurance policy issued on or after 1.4.2013. In cases
of persons with disability or person with severe disability as per Sec 80 U or
suffering from disease or ailment as specified in Sec 80DDB, inrespect of which
the premuun payable for any of the years during the tenin of the policy exceeds 15
peicent of the actual capital sum assured

However, any sum received under such policy refeired to m (111) (1v) and (v) above, on the
death of a person would be exempt.
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© 5387 "Any payment fiom a Prov ident Fund to which the Provident Furds- Act, 1925,

applies or fiom any other provident find set up by the Central Govemment and notified by 1t
m the Official Gazette 1 exempt under section 10(11).

5.3.9 Under section 10(13A) of the Act, any special allowance specifically granted to an
agsessee by v empbver to meet expenditure incuwrred on payvment of rent (by whatever
name called) i respect of residential acconumodation occupied by the assessee 1 exempt
fiom Income-tax to the extent as may be prescribed, havig regard to the area or place m
which such accommodation is situated and other relevant cornwiderations. According to Rule
2A of the Ruks, the quantum of exemption allowable on account of grant of special
allowance to meet exqaemﬁtme on paymerit of 1'ent sha]l be the keast of the following:

(@ . The actual amount 01' such allowance recewed by the assessee in respect of tha
releV ant period i. e. the period during which the accormnodation was occupied
by the assesse during the financial year; or
(b)  The actual expenditure incurred in pavment of rertt in eXcess of 1/10 of the
~ salary due for the relevant period; or ‘
- (1) Where such accommpodation is situated in . Bomibay, Calcutta, Delhl or .
- Madras, 50% of the salary due to the empbyee for the relevant period; or
(ii) Where ~such accormmodation is situated in any other- places, 40% ofthe . .-
salmy due to the employee forthe relevant period,

‘ F01 this purp0~e, "Salary" nmlude« de'uneqs allowarnce, If the terms of enploviment so p1ox'1de
; but exch.ldes a]lothe1 a]lou angces. and pelqulsnes

It has to be noted that only the expendltule actua]lv mcwred on payinent of rent n 1e<pect
- of residential accommodation occupied by the assessee subject to the linits laid downm
~-Rule 24, qualifies for exempt:ton from mcome-tax, Tluws, house rent allowance granted to.
Can employee who " is residing ina house/flat owned by him is not exenipt  from - income-tax.
~The disbursing authorities should satisfy themselves in this regard by insisting on production
of evidence of actual payment of rert before excluding the House Rent Allowance or-any
~ portion the1 eof ﬁom the total cormne of the empk)yee -

“Though lncmrmg 'lcuml e!{penclmue on payment of rent is a pre- 1eq1u51te for claumng
deduction vnder section 10(13A), it has been decided as an adminktrative measure that
salaried employees drawing house rent allowarce upto Rs.3000/~ per month wﬂlbe e\empted

e ffom -production. -of rent receipt: It may,- however, be -noted that this concession iz only .

forthe purpose of tax-deduction at source, and, m the 1equla1 assessiment of the employee the
Assessing  Officer will be fiee to make such enquity as e deemns fit. for the purpose of
satlsﬁ/mg hlmselfthat the employee has incurred actual expenditinre on payment of rent.

Further if armual rent paid by the emplbyee exceeds’ Ra 1,00,000 per armmn, 1t is mandatory for
the employes to report PAN of the landlord to the employer. In case the landlord does not have

a PAN, a declaration to this effect fiom the landlord '110112 with the name and address of the
landlord should be filed by the employee. ‘

5.3.10 Section 1‘0(14) provides for exemption of the follow ing allowances :-

(D Any special allowance or benefit granted to -an employee to meet the expenses
wholly, necessarily and exclusively incurred in the performance of his duties as
prescribed under Rule 2BB  subject to the extent to wlich such expenses are actually
mcurred for that purpose.
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(i) Anty allowance granted to an employee etther to meet his personalexpenses at the
place of his posting or atthe place he ordmaridy resides or to compensate him for
the increased cost of living, which may be prescribed and to the extent as may be
prescribed.

However, the allowance referved to in (ii) above should not be m the natiwe of a personal
allowance granted to the assessee to rennuerate or conpensate lum for perfonming duties of
a spectal mahue relating to lus office or emploviment waless such allowance 12 related to lus
place of posting or residence.

The CBDT has prescribed guidelines for the purpose of Section 10(14) (i) & 10 (14) (i1) vide

notification No.SO 617(E) dated 7th Ju]y 1995 {F.No.142/9/95- TPL)wlnch has been amended

vide notification SO No.403(E)  dt 24.4.2000 (F.No. 142/34/99-TPL). The transport
allowance granted to an employee to meet his expendmne for the purpose of conuntmng

between the place of his residence and the phce of duty is exempt to the extent of 'Rs.800 p.
m. or Rs1600 p.m (for a blind person) vide I]DtlﬁC"lhOll 5.0.No. 395(E) dated 13 5.98.

5.3.11 Under Section 10(1 5)(1\7)(1) ot the AcL mte1est payable by the Government on depos is

made by an employee of the Central Govenmlent or.a State Governmentt or a public seétor o

company out of his retirement benefits, in ‘accordance with such scheme framed n this

~behalf by the Central -Govemment and notified in the Official - Gazette is -exempt . fiom

mcome-tax. By - notification No.F. ”/14/89-NS 11 dated 7.6.89, as amended by notification
No.F.2/14/89-NS-II dated 12.10.89, the Central Government has notified a scheme called

. Deposit Scheme for Rem Gove-rument Employees, 1989 for the puqmse of the bﬂld
clause

5312 Any schohl\lnp gmnted to meet the cost of educ'xlmn 18 not to be mcluded m total

ncome as per provisions ot sect.lon 10(16) of the Act.

5 3 13 Sectlon 10(18) prov1des f or e\emptmn of ALy meoie by way v'of penuon received by an
" mdividual who has been-inthe service of the. Central Goverent or State Govemment and :

has been awapded 'Param Vir Chakra" or "Maha Vir Chakra".or "ir Lhalua" or such other

gallantry “award as may be- Qpecﬂically notified by the Central Goverminent. Fanily pension
received by any member of the family of such mdwldual is also exempt [Notjﬁcahons '

No.S.0. 1948(E) dated 24, 11.2000 and 81(E) dated 29.1.2001, which  are enclosed as . per
Annexure VIIT & IX]. “Family” for thh purpose shall have the meaning assigned to it in
Sectlon 10(§) of the Act. ' ‘

DDO mav nol dea‘uct am’ tax i the case of reczpzenfs of such mvmds* (a’te; .S(lff.sfl mg hmzseﬂ’
~about the weraczt), of the clarm :

53, 14 Unde1 Section 17 of the Act e\emptlonﬁom tax will ako be available mrespect of'-

(a) the value of any medlcal tncatment pmvxied to an emp]oyee or any member of his

family, n any hospltal mairtained by: the employer:
(b) any ‘sun paid by the employer mn respect of any expenditive actua]ly curred by the
employee on lm mechc al treatment or of aty membe1 of his family: :

(1) m any lmspltalmamtamed by the Crovemment or anv local authority or any othe1

hospital approved by the Crovelmnent for the puzposeq of medlml treatment of #s

employees
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i) in respect of the prescribed diseases or aihnents as provided 1 Rule 3A(2) of the
Rules i any hospital approved by the Cluef Commissioner having regard to the
prescribed guxdelines as provided n Rule 3(A)1)of the Rules.

(c) premmum paid by the employer in respect of medical insuwrance taken for his employees
(under arty scheme approved by the Central Govermment or Insurance Regultory and
Development Authority) or remmbiusement of imxuwance premiun to the enplovees who take
medical mswrance for thenwelves or for thewr family members quder any scheme approved by
the Central Govermunent or Insurance Regulhtory and Development Authority),

(d) reimbursement, by the employer, of the aimount spent by an employee in obtaining medical
treatment for himsel or any member ‘of his family from any doctor, ot exceeding in the
aggregate Rs.15,000/- inan year.

- (e) As mgards medical treatment abroad, the actual expendiwe on stay and treatment
. abroad of the employee or ary member of his family, or, on' stay abroad of ong attendant
who accompanies the patient, in  comnection with such treatment, will be excluded from -
, perquisites to the extent permitted by  the Reserve Bank of India. It may be noted that the
- expendibire - mncurred on travel abroad by the. patlenbattendant, shall be excluded fiom
perqiusites only if the employee's gross total income, as compnted before ncluding the
~ said expenditure, does not exceed Rs. ”1akhs ‘ e :

For‘ the pupose of avaihng exemption = on expendinue 111cun‘ed on medlcal _
» freatment, "hospital" mchules a dispensary or clinic or imwsing home, and "family" i relation
“toan mndividual means the spouse and children of the individual = Family ako includes
" parents; ‘brothers -and - sisters of the- mdnudual ifthey are- wholly or mainly . dependent on
the mdividual :

: 5 4 DEDUCTION S U/S 16 OF THE ACT FROM THE INCOME FROM SALARIES

5 4 1 Ente l't'unment Mlomnce [Sectlon 16L')1

A deductmn 18 aL~0 allowed unde1 bectlon 16(ii) - mrespect of any allowance in the nature of .-
an enteﬂannnent allowance - specifically glanted by ai employer tothe assessee, who & in -
recept of a salary fiom the Goverunent, a -sum equal to one-fifth ‘of lis sa.lmy(e\chlswe
of any allowance, beneft or other perquisite) or five thousand rnupees whichever is:less. No
deductlon on account of enteltamment allowance is av allabb to nonrgovenument employees.

: 5 4. 2 T"ux on Em )lox_gnent [Sectlon 1611u)|

The tax on emplovment (mee smnal Tax) within the meaning of mticle 276(2) of the
Constitution of India, leviable by or under any law, shall also be allowed as a dedvction in
. computmg the income unde1 the lhead 'S alaueq" ' : ‘

It mzw be clarified that “Standard Deductlon” from gross salary income, which was bem,, :
allowed up to ﬁnam:nl year 2004—0\ is' not allowable from ﬁnancnal year 2005-06
onwards : :

55 DEDUCTIONS UN DER CH APTER VI- -’!L OF THE ACT

i

Incomputing the taxable mcome of the emp ]ovee the fo]lowmz deductlous wder Chapter VI-
A ofthe Act are to be allowed tmm his gross total income :
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5.5.1 Deduction in respect of Life insurance premia, deferred annuity, contributions to

#  provident fund, subscription to certain equity shares or debentures, etc. (section 80C) - -~ -

A

Section 80C, entitles an employee to deductions for the whole of amownts paid or

deposted m the curent financial year m the following schemes, subjct to a limit of
Rs.1,00,000/-:

(1) Payment of insurance premium to effect or to keep in force an mwurance on the life of
the individual the spouse or anry child of the indvidual

(2) Any payment made to effect or to keep m foice a contract for a deferred annuity, not
being an ammuy plan as is referred to m item (7) heremn below on the life of the

mdividual, the spouse oOr ary child of the individual provided that such contract does not

" contain a provision for the exercise by the iswed of an option to receive a cash
~ payment m lieu of the payment. of the anmuty;
(3) Any sum deducted fiom the salary payable by, or, on behalf of the Govermment to any

ndividual, being a sum deducted in accordance with the condtions of his service for the

purpose of securing to him a deferred annuity or making provision for hi spouse or
. children, in so far as the sum deducted cloes 110t exceed 1/5th of the salary,
(4) Any contributioniimade :

(a) by an mdlv1dua1 to any Provident Fund to Wlnch the Provident Fund Act, 1925
‘applies,
- ®)to any prov1dent find set up bV the Central Government, fnncl notified by it in

this behalf in the Official Gazette, where such confribution is to an account standing in
the name of an individual, or spouse or chuldren,
[The Central Governnient-has swice notified Public Providemt Fund vide
Notification S.O. No. 1559(E) dated 3.11.05]
() by anemployee to a Recognized Provident Fund;

-(d) by an employee to an approved supe\mnnuation fund;

It may be noted that "contiibution" to any Fund shall not inchide any sums in 1epawnent of
banor advance

(5) Any subgcription -

(a) to any such security of the Central Government or any such deposit scheme as
the Central Gov emment may, by notlﬁcatlon i the Official Gazette, specify mthls
~behatf

(b) to any such saving certificates as defmed unde1 beCtIOIl ”(c) of the Govermment

Saving Certificate Act, 1959 as the Govemment may, by notification in the Official
Gazette, specify in this belnlf

[The Central Goverrment has since notified National Saving Certificate
(VIII™ Issue) vide N otification 5.0. No. 1 560(E) dated 3.11.03and Newional
Saving Certificate x* Issue) vide Notification . G.S.R. 848 (E), dated the
29* November, 2011, publzshwg the National Savings Certificates (LY- Issue)
Rules, 2011 G.S.R. 868 (E), dated the 7th December, 2011, specifying the
National Savings Certificates 1X Issue as the class of Savings Certificates
Noli-1 ?/’?0] 1-NSHI rAv anendent Notifi cation No. GSR 31 Q(E), dated 25-4-2012
)

(6) Ay sum paid as contribution m the case of an mdn 1dual, for hlmselﬁ spouse o1 arty

child,
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a. for participation m the Umt Lml\e d Insurance Plan, 1971 of the Untt
Trust of India;

b. for participation i any unit-linked insurance plan of the LIC Mutual
Fund referred to section 10 (23D) and as notified by the Central |
Government.

[The Central Govermnnent has since viotified Unit Linked Insurcmce Plan (formerly known
as Dhanraksha, 1959) of LIC' Mutual Fund yide Notification S.Q. No. 1361(E) datecd
3.11.05]
(7) Any subscription made to effect or keep in force a corntract for such annuity plan of the
Life Insurance Corporation or any other msurer as the Central Govemunent may, by
notification m the Official Gazette, specify;

[The Central Government has since notified New Jeevan Dhara, New Jeevan Dhara-l,

New Jeevan Alrshav New Jeevan Akshm I and New Jeevem Akshay-II vide Notification =

$.0. No. 1562(E) dated 3.11.05 and Jeevan Akshay-IlI vide Notificatioir S.Q. No. 847(E)
dated 1.6.2006 |
(8) Any subscription made to ary units of any Mutual Fund, of «ectlon 10(23D), or from the
Adnunistrator or the specified company -refeired .to .in. Unt Trust of India (Tmnsfel of
~ Undertaking & Repeal) Act, 2002 under any plan formmilated 1 accordance with any scheme -
‘as the Central Goverrunent, may. by notification in the Official - Gazette, specify mn this behalf

[The Central ("mermnem has since not7fzed the Equity Linked Sarv ing Schere, 2005 for
this purpose vide Notification S.0. No. 1563(E) dated 3.11.2005] ‘
"The iwvestments made after 1.4.2006 in plans formulated in accordance with Equity Linked
*Saving Scheme, 1992 or Equ:ty Linked Saving Sclieme; 1998 shall-alto qualify for deduction --
under section 80C. ‘
(9) Any contribution made by an 1r1d1v1dualto any pension fund set up by any Mutual

~-Fund referred to in section 10(23D), or; by the Adnunistrator or the specified company defmed .

'm Unt Trust of Iidia (Transfer of Undertakmg & Repeal) Act, 2002, as the Central
‘Government ‘may, by notification in -the Official Gazette, specify in this behalf; .

[The Central Governnient has since notified the Equity Linked Saving Scheme, 2005 for

this purpose vide Notification S.0. No. 1563(E) dated 3.11.2005]
(10) Any subscription made to any such deposit scheime of, or, any contribution made to ary
such pension fimd set vp by, the National Hommg Bank, as the Central Government may, by
notification i the Official Gazette, specify in this behalf]

~-(11) Any-subscription made to any such deposit scheme, as the Central Govertunent may, by .

notification in the Official Gazette, specify for the pupose of being floated by (a) public
sector companies engaged ‘in providing long-term finance for construction or purchase of
houses in India for resideritial purposes, or, (b) any authority constituted i India by, or, under
any law, enacted either for the purpose of dealing ‘with and satisfying the need for
housmg _accommodation or for the purpose of planning, development or nnpmvement of
cities, towns and villages, or for both

[The C'entml Government has since notzfrm’ the Public Depostt Scheme of HUDCO vide
Notification S.0. No.37(E), dated 11.01. 700” fo; the  purposes of Section
80C' (2)(xvi)a)].
(12) Any sums paid by an assessee for the puq)obe of purchase - or construction of a
residential house property, the income from which is chaigeable to tax uixder the lead
"Income fiom house property" (or which would, if # has 1ot been used for assessee's own
residence, have been chargeable to tax under that head) where such payments are made
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towards or by way of any mstalment or part payment of the amount due wder any self
~fmancing or other scheime of any Developiment Authority, Housing Board etc.

The deduction will alzo be allowable i respect of re-payment of loans borrowed by an
assessee from the Govertment, or arty bank or Life Insurance Corporation, or National Housing
Bank, or certain other categories of institutions engaged i the business of proviing long
term finance for construction or purchase of houses m Indm. Any repavinent of loan borrowed
fiom the employer will ako be covered, o the emplover happens to be a public compariy, or a
public sector company, or a wuversity estab]Lhed by law, or a college affiliated to such
unwersity, or a local authority, or a coopemtlve soclety, or an authorty, or a board, or a
' c0rp01 ation, or amty other body establ.bhed unclel a Central or State Act. -

The stamp duty, registration fee and other expernses lncumed f01 the purpose of transfer Qha]l
~also be covered. Payment towards the cost of house property, however, will not inchule,
admission fee or cost of share or initial deposit or the cost of anxy addition or alteration to, or,
‘renovation or repair of the house property which is carried . out after the issue of the
completion certificate by competent authority, or after the » occupation of . the house by the
. assessee or after it has been let out. Payments towards atty expenditire in respect of which the
deduction is allowable tnder the provisions of section 24 of the Act will also not be mchuled in
- p'lymenta towalda the cost of pmcha&e or constmctmn ofa howuse propeity.

» Where ‘the house plopelty m respect of wl‘uch deductlon has been a]lowed under these
‘proviions is transferred b) the tax-payer at any tune before the e\:pnv of five years from the

- end of the fnancial year in which possession of such property’ is obtamed by him or he

* recemves back, by way of refimd or otherwise, any sum specified in section 80C(7)(‘w1u) no

-~ deduction’ under ‘these- provisions “shall be allowed in respect of such sums paid in.such -

previous year mwhr.h the transfer is made and ' the aggregate amount of deductions of income
.80 allow'ed ;n the earlier years shall be added to the total income of the assessee of such
: -ﬁ«previous fyear and ~sha]1 be‘]jable totax accord.inglv, e

o (13) Tmtmn fees, whether at the time of qdm:suon or thereafter, paid to any university, college,

.mursery.and nursery classes...

schoolor other educational institution 31tuatec1 in Inda, f01 the purpose of fuIl tnne education of
any two children of the emmp loyee '

Full-time educatlon mcludes any educauonal course offered by any univ rersity, colleae,
school or other educational institution to a student who is enrolled full-txme for the said
course. It is also clarified that full-time educwtlon includes plav-school activities, pre-

It is clarified that the armout ‘alJowable as tuition fees shall mclude any pavment of fee to ww

university, college, school or other educational institution i India except the amount
representing  payment in the nature of dm’eiopnwnt fees or donation or c‘apztatron fees or

pavmerzr of similar nature

(14) Subscnptton to equity shares or debemtures fom part of any ell,alble issue of
capital made by a pubhc company, which is appmved by the Board or bv aryy public finance
nsttution.

- (15) Subscription to auy umits of any mutual fund referred to in clause (23D) of Section 10
and apploved by the Board, if the amowt of <uch1 lptmn to such units is subscribed only in
eligible ssue of caprtal of any comparyy. . ~
(16) Investment as a term deposit for a fixed period 01 not le« than five years with a
scheduled bank, which is in accordance with a scheiue ﬁmned and notdied by the (‘entml

Government, i the Official Gazette for these DUIDOSes.
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#  [The Central Govermnent has since notified the Bank Term Deposit Scheme, 2006 for this

purpose vide Notification S.O. No. 1220(E) dated 28.7.2006]

(17)  Subscription to such bonds issued by the National Bank for
Agriculture and Rural Developinient, as the Central Govertunent may, by such notification m the
Official Gazette, specify in this belhalf
(18) Any investinent in an account under the Servor Citizens Savings Scheme Rules, 2004,

(19) Any mvestiment as five vear tine depos# w1 an aceowut tnder the Post Office Time Depostt
Rules, 1981.

B. Section 80C(3) & 80C(3A) states that in case of Insurance Policy other than contract for
a defened anmuty the amount of any premnnn or other payment made 8 1estucted to:

Policy issued before 1™ Apiil 2012 20% of the actual cap1ta1 suim assured

| Policy ssued on or after 1% April 2012 10% of the actual capital sum assured
Policy &sued on or after 1% April 2013 * - In cases off 15% of the actual capital suum assured

persons with disability or person with severe disability .

.| as per Sec 80 U or suffering from disease or ailment as|
specified in Sec 80DDB .. . :

' *Infroduced by Fmance Act 2013

Actual capital sumn assured in relation to a lifé insurance policy means the mininmim amount
assured under the pohcv on happenmq of the insured evertt at any time durmg the tern of the
policy, not takmg intoaccount — ~
i the vale of any premium 'uzreed to be retuumed, or ,
i any benefit by way of borws or otherwise over and above the st actually
assured which may be recerved under the policy by any person

552 De‘duction in re s‘"

ct of contrlbutlon tocer rtam I emlon funds Seutlon SOCC‘

Se ction 80CCC allows an emp]oyee deduc’aon of an amount pald or clepcmted out of lns
HcoIme chmgeable to tax to effect or keep in force a contract for any annuity. plan of Life
Insurance Corporatlon of India or any other insurer for receiving pension fiom the
Fund referred to in section 10(23AAB). However, the deduction shall exchide interest or
- bomw accrued or credited to the employee's account, 11 any and shall not exceed Rs. 1 lakh

However, if any amownt 1= <ta11dmg to the uedlt of the emplyee in the find referred to above
_and deductlon has been allowed as stated above al the employee or his nominee receives this

of :
(D Sun-ender of ammity plan whether in whole orpart
(i) Pensionreceived ﬁ~om the' ammityplan ‘

then the ammult s0 received dunng; the Fma.ncml Yen shall be the income of the employee or-
his nominee for that Finangial Year and accor d.ugly will be chamed to tax. :

Whele any amount paid or’ depos:ted by the employee hag been hken into account for the
purposes of this section, a deductxon w lﬂnefereme to such amount shall not be. allowed under
section 80C. R : ~

5. w3 Deductlon in_respect of contnbutmu to penswn suheme of Central Gmernment
{Section 8OCCD)

amount togethe1 ‘with the mferest or “bormi accrued or c1ed1ted to tliis acco“uﬁt due to the reason -~
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Section 80CCD(1) allows an employee, being an individual employed by the Ceitral

Goverment or any other employer, o or after the 01.01:2004, a- deduction of an amount paxd .
or deposited out of his mcome chargeable to tax under a pension scheme as notified vide

Notification F. N. 5/7/2003- ECB&PR dated 22.12.2003 or as may be notifed by the Central

Government. However, the deduction shall not exceed an amount equal to 10% of lue

sajary(inchides Dearness Allowance but excludes all other allowance and perquisites).

As per Section SOCCD(2), where an emplovee receives v contribution i the said pension
scheme fiom the Cenfral Government or any other enployer then the employee shall be
allowed a deduction from his total mcome of the whole amowt contributed by the Central
Government or atty other employer subject to limit of 10% of his salary of the previous year.

However, if any amount is standing to the credit of the employee in the pension scheme
refeired above and deduction has been allowed as stated above and the employee or his
nominee receives this amount together w ith the amourt accrued thereon, due to the reasonof

(D Closure or opting out of the pension scheme or

(i) Pensionreceived fiom the anmuity plan purchased and taken on such closure or opting

out ‘ .

then the amount so received during the FYs shall be the income of the employee or his
- nominee for that Financial Year and accordingly will be charged to tax.

Where any amount paid or deposited by the employee has been taken mto account for the
purposes of this sectiory, a deduction withreference to such amount shall not be allowed under
:section 80C.

. Fusther it has been specified that w.e £ 01.04.09 tlat any amowunt received by the enployee”
from the new pension scheme shall be deemed not to have received in the previous ye'u if such
. 'unount 1s used fo1 purchasing an 'mnutt) phn mthe p1 BvIous year. :

CItis emphas1zed that as per the section 80CCE the aggregate amount of deductlon under
sections 80C, 80CCC and Section 80CCD(1) slm]l not exceed Rs.1,00,000/-. However the
contribution made by tie Central Governmerit or any other employer to a pension scheine w/s .
80CCD(2) shall be excluded ﬁ'om the limit of Rs.1,00,000/- provided under this Section.

5.5.4 Deduction in res
80 CCG}

Newly mserted Sect1on SOCCG prov1des deducuon wet assessinent },ea1 ’7013 14 i respect of
investment made wnder notified equity saving scheme. Rajiv Gandhi Equity Savings Scheine
2012 has been notified vide SO No 2777 dated 23.11.2012 as a scheme wuider this section. The
deduction under this section is available if follow ing conditions are satisfied:

ct of investment made under an equity savings scheme (Section

(a) The assessee & a resident individual

(b) His gross totalincome does not exceed Rs. 12 lakhs;

(¢) He has acquired listed shares in accordance with a notified scheme or listed units of
an equity oriented finxd as defined in section 10(38);

(d) The assessee 1s a riew retail investor,

(e) The mvestment is locked-in for a period of 3 years fiom the date of acquisition in
accordance with the above scheme:

() The assessee satisfies any other condition as may be prescribed.
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Amount of deduction —The amout of deduction i at 30% of amount uwested in equity
sharesAmits. However, the amownt of deduction under tlis provision cammot exceed Rs:25,000.

Withdrawal of deduction — If the assessee, after claining the aforesaid deduction, fails to satisfy
the above conditions, the deduction origmally allowed shall be deemed to be the income of the
assessee of the vear inn wlhich default i¢ conuutted.

This deduction ix now allowed for three conrecutive assessment vears begmning with the AY m
which the histed equity shares or wiits were first acquired. If any deduction is chimed by a
taxpayer under this section in any year, he shall not be entitled to amny deduction under this
section for any other year.

5.5.6 Deduction in respect of health insurance premia ‘l)aiq, etc. (Section 80D)

Section 80D provides for deduction available for health insurance prenna pmd, etc. which 1s
calculated as under:

'Ihe DDO must ensire that the 1nedlca1 msumnce 1ete11ed to above shall be 1N accor dance with

1) “family mears the apOLbe and depemleni children of the employee
n)Se nior citizen” means an mdividual resulent m Iixdia who 15 of the '1ge of sixty years
[For AY 2013-14 onwards] or mone at any time during the 1elevant previous year.

a scheime made in thi belalf by-

(a)
Insurance Business (Nationalization) Act, 1972

this behalf, or
(b) any other msurer and '11)1)10ved by the Tnsurance Regulatory and Developiment

Authority established under sub-section (1) of section 3

DNevelanmenrt Aithoritv Aot 1999

S1 | Persons for - Nature of payment Mode of | Allowable
" No whom o paymert | Deduction
| payment (nRs)
| made e ~ '
1 | Employee the whole of the amowntt paid to effect orto | any Aggregate
or he keep in force an insurance on the health of{ mode | allowable &
family the employee or his family or other | Rs 15,000/
[ any contribution made to the CGHS or such | than {For Senior
other scheme as may be notified by Central | cash | Citizens # 18
Government (Finance Act 2013) ‘Rs 20000/
I amy payment on account of prevenfive }-
Lealth check-up of the employee or family,
[restricted to Rs 5000/- cash pawuent
. allowed here] . ; ; g
2 | Parentor | I the whole of the amount pzud to eﬂ"ect or | - amy Aggregate
- Parents of keep 1 force an inswrance on the health of | mode | allowable &
employee the parent or parents of the employee or other | Rs 15,000/
‘ 1 any payment made on account of preventive than {For Senior
health check-up of the parent or parents of | cash | Citizens # is
the employee [restricted fo R,s 5000/~ cash { Rs 20000/}
pavﬁtertt (I”OWt’d Les e] I SRS I
Here

the General Inswrance Corporation of hldja‘:ﬁ)l'med wnder section 9 of the General
2 and approved by the Central Goveniment in

of the Insurance Regulatory and
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5.5.7 Deductions in respect of etpendlture on persons or dependants with disability

PR

5.5.7.1 Deductions in respect of mainte nance mcludm._ g medical tr: eatment of a2 dependent
who is 2 person with disabilitv (section S0DD):

Under section 80DD. where an employee, who 1s a resident in India, hag, during the previows
year-

(a) wawred any expenditure for the medical treatinent (including nwrsing), Gaining and
rehabilitation of a de pendant, being a person with disability; or

(b) paid or deposited any amount under a scheme framed in this behalf by the Life Insurance

~Corporation or any other msurer or the Administrator or the specified compauv subject to the
conditions specified i this regard and approved by thie Board in this behalf for the
maintenance of a dependant, being a person with disability, the enployee shall be allowed a _

deduction of a sum of fifly thousand rupees fiom hls gross total income of that year.

However, where such dependant is a person with severe disability, ann amount of one Inmdred
_ thousand rupees shall be allowed as deduction subject to the specified conditions.

The deduction under (b) above shall be allowed only if the following conditions are fulfilled - R

(1) the scheme referred to m (b) above provides for payment of armwity -or ump sum

amotuat for the beneﬁt of a dependant, being a person with disability, in the event of the

death of the mdlvxdual m whose name subscr 1pt10n to the scheme has beeninade;

(1) the employee nominates either the dependant, bemg a person with chsabl.ht\ Or any
other person or a-trust to-receive the payment on his behalf for the beneﬁt of the
dependant, being a person with disability.

However, 1f the dependant, being a person w1th drabilty, predeceases the enployee, an
amount equal to the amount paid or “deposited under sub-para(b) above shall be deemned to be
the income of the employee of the previous year in which such amount is received by the
employee and shall accordingly be chargeable to tax as the income of that ; previous vear.

5.5.7.2 Deductions ;m respect of a

rson with dl.sabllltv secuon 80

Under section 30U, in computing the total‘ihcmne of an idividual, being a resident, who, at |

~any time during the previous vear, is certified by the medical authority to be a pexson with
disability, thew shall be qlbwed a deductlon of a sum of ﬁﬂy thoumnd Iupees. Howeve1

bhall be allowab]e

DDOs should note that 80DD deduction is in case of the dependent of the employee wlhereas
80U deduction is in case of the employee himself However under both the Sections the
employee sh'l]l fiznish to the DDO follow1i ng:

1. Acopy of the certlﬁcate issued by the medical authnnly as deﬁned 3 Rule 11A(1) in the ‘

prescnbed form as per Rule 11A(2) of the Rules. - The DDO has to allow deduction only -
after seeing that the Certificate fixnihed & from the Medical Authority defined in this -

Rule and the same 1s m the forin ag eitioned therein

r

of its extent after a period stipulated i the aforesaid certificate, no deduction under this
section shall be allowed for any sibsequent period unless a new certificate is obtained
from the medical authority as in 1 above and fumlshed before the DDO '

Further i cases where the condition of disability i tenporary and requires reassessment



‘f

35
/

3. For the purposes of sectionn 80DD and 80 U some of the ternw defined are as under:-
(@) “Administrator” means the Administrator as referred to # clause (a) of section 2 of the
Unit Trust of India (Transfer of Undertaking and Repeal) Act, 200 :
(b) “dependant” means—
(1) it the case of an mdividual. the spouse, children, parents, brothers and
sisters of the mdnidial or cin: of thenn,
(71) i the case of a Hindu undivided family, a member of the Huichi
undwvided fanily, dependant wholly or mamly on such idividual or
Hindu undwvided family for his support and maimtenance, and who has
not claimed any dedhiction under section SOU i computing his total
income for the assessment year relating to the previous year;

(¢) “disability” shall have the meaning assigned to it in clause (i) of section 2 of the
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 and includes “autism”, “cerebral palsy” and “multiple disability”
referred to in clauses (a), (c) and (W) of section 2 of the National Trust for Welfare of
Persons with Autism, Cerebral Palsy, Mental Retardation and Multiple Disabilities Act
-1999;

(d) “Life Insurance Corporation” sh(zH hme the same nieaning ds m clause (zn) of sub-

" section (8) of section S§;

(e) “medical cuthority” mecans the medical authoritv as referred to m clause (p) of section
2 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Act, 1995 or such other medical authority as may, by notification, be
_specified by the Central Government for c’erry‘\ mg “autism”, “cerebral palsy”. “multiple

disabilities”, “person with disability” and “severe disability” ;eferred to in clauses (a), (c) "

(W), (i) and (0) of section 2 of the Natiortal Trust for Welfare of Perspns with Autism,
Cerebral PaLs';, Mental Retardation and Mult;vle Dzsabzhtzes Act 1999;

(f) “person with disability” mecns a person as referred to in clause (1) of section 2 of the

Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participa-
tion) Act, 1 995 or clause () of section 2 of the N(monal Trust for Welfare of Persons with
-Autism, Cerebral Palsy, M’entalRetardahon and Multiple Disabilities Act, 1999;

g): “personwith severe disability” mecns—

(i) a person with eightv per cent or more of one or more disabilities, as
referrved to i sub-section (4) of section 36 of the Persons with Disabilities
(Equal Opportunities, Protection of Rights and Full Participation) Act, 1995; or

@

e i) person with-severe disability referred to i clase (0)-of section 2 of the—

National Trust for Welfare of Persons with Autisi, Cerﬂbml Palsy, Mental

Retardation andﬂ/fuljp]e Disabiltties Act. 1999

) “specjted company” means a company as referred to m clause () of section 2 of the
Unit Trust of India (Transfer of Undertaking and Repeal) Act, 2002.

5.5.8. Deduction in respe ct of medical treatment, etc. (Section 80DDB):

Section 80DDB allows a deduction in case of employee, who is resident in Indi, during the
previous year, of any amount actually paid for the medical treatment of such disease or ailment
as may be specified in the rules 11DD (1) for hamself or a depend'u"rt The deduction allowed is
equal to the amount actually paid or Rs. 40,000 whichever is less. Fuuther the amount paid
should also be reduced by the amount received if any unde1 insurance fom an insurerer or
reimbursed by an employet. I case of a senior citizen (an individual resident in India who i of
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the age of sixty years or more at any time during the relevant previ ious year) the amount of
deduction albwed is Rs- 60,000/~

DDO must ensure that the emiployee flunishes a certificate in Formn 10-1 fiom a newologist, an
oncologist, a urologist, neplhrologist, a haematologist. an innnmologkt or such other specialist,
as mertioned m Rule 11DD.

For the prupose of tlus section m the caze of an emplovee "dependant” means mdwidual, the
spouse, cluklren, parents, brotliers and sxters of the employee or wry of them, dependant
wholly or mainly on the employee for hit support and maintenance.

5.5.9 Deduction in respect of interest on loan taken for higher education (Section 80E):

Section 80E allows deduction m respect of payment of mterest on loan taken fiom aiy

“fmnancial instiution or any approved charitable mstitution for ligher education for the purpose
of pursuing his higher education or for the purpose of lhigher education of lis spouse or his
chﬂdnm or the student for whom he 1s the ]egal guardian

. The deduction qhall be -allowed 1n computmg the total income for the Financial year I
which thie employee starts paying the interest on the loan taken and- nnmechatel} succeedmng -

seven Fmancial years or until the Fmancml year mn ulnch the mte1 est 1s paid tu]l by the
employee, whichever is eatlier.
- For the purpose of this section -

(a) Yapproved  charitable institution"  ineans an mstitution established for

chanitable purposes and approved by the 1)1e\c1‘1bed authontv *«ectmn 10(23C), or an

" institution referred to i section 80G(2)(a):
(b) "financial mstitution' means a banking company to which the Bankmg Regulation
Act, 1949 applies (including any bank or banking institution referred to in section 51

“of that Act); or any other financial institution which the Central (_roven'nuent may, by -

notification m the Ofﬁcxal Gazette, specify  in this behalf]

(¢) higher education™ means aiy course of study pursued after passing the .Semm ~

Secondary Examination or its equxvalent fiom any school, board or univ ersity
recognized by the Central Governiment or State Government or local authority or by any
other authority authorized by the (,enhal Govenunent or State Goverrunent or local
authority to do so;

5.5.10 Deductlon m nsmct of mtercst on loan t'alxen for reﬂdentlal home m’ol)ertv

- V,_;.(Se CtlDll SOEE) e e : e,

V1de Finance Act ’7013 an mdwvidual is allowed a deduction upto a limit of Rb 1,00,000 bemg
paid as interest ona Toan taken from a Finaneial Instiution, sanctioned during the penod 01-04-
2013 to 31-03-2014 (Joan not to exceed Rs 25 laklx) for acquisition of a residential house
‘whose value does not exceed Rs 40 lakhs. However the deduction is available if the assessee
does not own anty residential house property on the date of sanction of the loan

5511 Deductlons on respect of donations to. certmn funds, chantable institutions, etc.
(Se ctlon 80G):

~ Section 80G provides for deductions on account of donation made to various fimds , charitable
oxgamzntmns etc. In cases where employees make donations to the Prime Muuste1 National

Relief Furd, the Chief Minister’s Relief Fund or the Lieutenant Govermor’s Relief Fund

through their respective employers, it is not possible for such fimds to issue separate certificate
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to every such employee i respect of donations made to such funds as contributions made to
these fimds are in the form of'a consohidated cheqie. An employee who makes donmations
towards these fimds is eligible to claim deduction wider section 80G. It is, hereby, clarified that
the chim i respect of such donations as mdicated above will be adinissible wler section 80G
on the basis of the certificate issued by the Drawmng and Disburs mg Officer (DDOYEmployer
m this belalf- Crrcular No. 2/2003, dated 12-1-2005.

No deduction under this section is allowable in case of amount of donation if exceeds Rs
10000/~ unless the amount is paid by any mode other than cash.

5.5.12 Deductions is respect of rents paid (Section 80GG):

Section 80GG allows the enployee to a deduction in respect of house rent paid by him for
his own residence. Such deduction 15 pernussible subject to the follow ng conditions -

(a) the employee has 1ot been m recept of arry House Rent Allowance
- specifically granted to lim which quahﬁe\' for exemptlon under gection 10(13A)

of the Act,

(b) the employee files the deckration in Form No.10BA. (Amnexure X)

(c) The employee does not own:

(v any residential acconnnodatmn himgelf or b} his spouse  or nmunor ch]ld or
where such emplovee is' a member of a Hindu Undivided Family, by such
family, at the place where he o1dnmnb resides or performs duties of
his office or carries on lm business or profession; or

(i) at any other ‘place, amy residential accommodation which & m the
occupation of the employee, the valie of which is to be detemmlecl

~urler section 23(2)(a) or section 23(4)(a), as the case may be.
(d) He will be entitled to a deduction in respect of house rent paid by him in
excess of 10% of his total ncome. The deduction shall be equal to 25% of total

-mcome or Rs. 2,000/~ per month, whichever i less. The total mcome for.

-workmg out these percentages will be computed bef01e making  amy
deduction under section 80GG. ‘

The Drawing and Dishursing Authorities should satisfy themselves that all the conditions
mentioned above are satisfied before such deduction & aHowed by them to the employee.
They should also satsfy thenselves m thb regmd by msmtmgr on p1 oduction of evidence of

5.5.13 Deductlons in respect of certain donatmm for scie ntific rese'\rch or_rural

dewlopmcnt (Se ction 8¢ GGA):

Section 80GGA allows deductmn from total income of emp10) ee 1esl)ect of donations  of
any sum as glven m the Table below:

SIL{ ~ Domnations made to persons Approval /- A'uthoﬁty granting
No ‘ L : Notification | - approval/
| under Section ‘Notification

1 | To aresearch association which has as itz object | ws 35(1)(11) | Central Goverrment

the undertaking of scientific research or to a ‘ o
| Unwersity, college or other nstitution to be used
| for' scientific research

[ o]

To a research association which has as its object | Ws 35(1)(iit) Central Goverrment
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the undertaking of research m social science or.
| statistical research or to a University, college or e
other mstitution to be used for research n social
science or statistical research
3 | To an association or instihdtion, which has as #s | fiunishes the | Prescribed Authorsty
object the undertakmg of any programme of mural | certificate ws | under Rule 6AAA
developmert. to be wed for canyvmg out anyv | 3ISCCA (2)
progranuue of rwal development approved tor
_| the purposes of section 35CCA
4 |an association or instiution which has as its | fiunishes the | Prescribed Authority
| object the training of persons for implemeénting | certificate ws | under Rulk 6AAA
programimes of rural development. 35CCA (24). ;
5 | To a public sector company or a local 'n.tthoutv firishes the | National Comymittee .
~or to an association or mstitution approved by the | certificate wi for Proinotion of
| National Conumittee, for canymg out any ehg;lb le | “35AC(2)a) | Social & Economic
| project or scheme. ‘ - Welfare e
7 | Toarural development find notified ws | set up and notified by |
: o 35CCA (1)@) | the Central
D R e - Govermment -
8 | To National Urban Poverty Eradication Fund notlﬁed u/e set up and notified by
R PO G e ‘ ©b3sccA()d) | the Central
e Government

‘No deducﬁon under this section B allowabb m case:

ﬂ The employee ha< gross total mcome which mclude« incoine w hlch 8 chameable under
" the head "Profits and gains of buziness or p10fe<<1011" ‘ '
' 11) The amount of donatlon exceeds Rs 10000 and 1g paid m cash

T The Drawing and Dlsburemg Authontles shou]d sahsﬁ/ themselve< that -all-the condrhom;

mentioned above are satisfied before such deduction & allowed by them to - the employee.

~They should “also- satiefy themselves in “this regard by nsisting-on pmductmn of evidence of -

actual payment of donation and a receipt fiom the person to whom donation has been made and

ensure that the appr oval/notification has been issued by the right authoutv DDO muxst ensurea
self- dec]arahon fiom the employee that he has no lncome from ”P1 ofits and gams of business or

p1ofessmn"

- 3.5 14 De duction i in respe ct of mtel'est on del)oslts in savmg WCCOlmt (Section SOTTAL

T Sectlon 80TI'A has been mtroduce(l from the Fmancnl Ye ar 2012-13 and it allom to an -

employee from his gross total income if it mcludes cny mcome by way of interest on deposm
(not bemg tine deposzt.s) masav mgs accoutit; a deductlon amounting to: ‘

(Dina case whele the amownt of such mcome does not exceed n the agg1e2'ite ten '

thomand mpees, the whole of such amount; and

(i) m any oﬂm caee ten thom ancl 11.1pees '

The deduction is av allable ifsuch :nvmgﬁ accourt is mamtamed ma

(a) banking company to’ which the Banking Regulahon Act, 1949 applies (ncludmg S

any bank or bankmg; institution mfened to in section 51 of that Act),

(b) co-operative society engaged m carrying on the business of banking (mcluclmg aco-

. operative land mortgage bank or a co-operative land development bank); or
{c) Post Office as defined in clause (k) of section 2 of the Indian Post Offfice Act, 1898,
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For this section, "time deposits” means the depos its repavable on expiry of fixed periods.
P P P puyoj, per

6. REBATE OF RS 2000 FOR INDIVIDUALS HAVING TOTAL INCOME UPTO
RS SLAKH [SECTION 87A}

Finance Act 2013 has provided relief in the form of rebate to individual taxpayers, resident mn
India, wlho are i lower mecome bracket, 1 e. having total income not exceeding Re 5,00.000/-.
The amownt ofrebate & P 2000 - or the amovut of tax payable. whichever i lower

7 IDS ON PAYMENT OF ACCUMULATED BALANCE UNDER RECOGNISED
PROVIDENT FUND ___AND __ CONTRIBUTION FROM APPROVED
SUPERANNUATION FUND:

7.1  The trustees of a Recognized Providert Fuidl, or any personn authorized by the
regulations of the Fund to make payinent of accumuhted balances due to emplyees, shall
in cases where sub-rule(1) of Rule 9 of Part A of the Fourth Schedule to the Act applies, at
the time  when the accunmilated balance due to an enployee is paid, make the1eﬁom the
_ deduction specified in Ruk 10 of Part A ofthe Fourth Schedule to the Act.

The accmmﬂated balance ueated as income chmgeable undel the head “"Sa]auea

7.2 Where any conn i)ut;lon made by an emplovel mcludmg lnte1 est on such
contributions, if any, in an approved Superanmuation Fund i paid to the employee, tax on the
amowunt so paid shall be deducted by the trustees. of the Fund to the extent pr ovided in Rule 6 of
Part B'of the Fourth Schedule to the Act. TDS should e at the average rate of tax at which, the
“employee was liable to be taxed during the preceding three years or during the period, if that
period is less than three years, when he was member of the fund. ‘ ‘

- ~‘7‘The deductor shall remain hable to deduct tax on any sum paid on .accoumnt of retumed
confributions (inchuling mterest, if any) even if a fund or part of a find ceases to be an
appr oved Supelmnnmtmn fund. S :

8. DDOS TO SATISFY THEMSELVES ABOUT THE GEN UINENESS OF CLAIM

| The ‘Drang and Disbursing Oﬂiqers should satisfy ﬂlemselves about the actual
deposits/ subscriptions / payments made by the employees, by calling for such  particulars/
mformation as they deem necessary before allowing the aforesaid deductions. In case the

~..DDO.18. -not. satiefied about the genuineness of the employee's chim tegarding any deposit/ . .

subscnptmn/ payment made by the employee, he should not allow the same, and the employee

- would be fiee to claim the deductiory rebate on such amount by filing his retum of mncome .
and fumishing the necebs"uy proof etc., ‘therew th, to the satisfaction of the As»ess ng -
Officer, '

9. CALCUI_ATI ON OF INCOME—TA_X TO BE DEDUCTED

9.1 Sa]a1y mcome fOl the pmpme of sect.ton 19”’ <hallbe computed as fo]iow

(@) First compute the gross salmy as 111e11t1011ed. ‘mpara 5.1 mchudmg all the
incomes mentioned inpara 5.2 and excluding the income mentioned in para 5.3.

(b) Allow deductions mentioned in para 5.4 from the figure anived at (a) above and
compute the amownt to arrive at Net salary of the employee ‘

(¢) Add income fiom all other heads- House property, Profits & gams of Business or
Profession. capital gains and Income fiom other Souwrces to atrive at the Gross
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Total Income as shown m the form of sunpl statement mentioned para 3.5.
However it may be remembered that no loss wder any such head is allowable by
DDO other than loss wler the Head “Income fiom House property”.

(d) Allow deductions mentioned in para 5.5 fiom the figiwe arrived at (c) above
enswring that the relevant conditions are satxfied. The aggregate of the deductions
subject to the tlweshold limits mentioned in para 5.5 shall not exceed the amount at
(b)above and of it exceeds, itshoukl be restricted to that amownt.

- This will be the amount of Total mcome of the employee on wluch meome tax would be
required to be deducted. This mcorne should be rounded off to the nearest multiple of ten
rupees. .

9.2 Income-tax on such income shall be calculated at the rates given in para 2.1 of this Circular
keeping m view the age of the emplyee and subject to the provisions of sec. 206AA, as
discussed in para 4.8. Rebate as per Section 87A upto Rs 2000/- to eligible persons (xee paa 6)
may be givern . Surchaige shall be calculated In cases whe1e applicable (see para 2

- 9.3 The amownt of tax pay'lble so arrved at <ha]l be nmeaqed by educatmnal cess as
: apphcable (2% for. pnmzuy and 1% for secondary educatmn) to amrive at the totaltax pay able.

= 9.4 The amount of tax as awrived at para 9.3 should  be deducted every. month m equal

- nstallments. Any excess or deficit arising out of any previous deduction can be adjusted by
;mcreaamg or decreasing the amount of subsequent deductions durmq the :same finanicial year.

© 10, MISCELIANEOUS:

© 10.1 These instiuctions are not exhaustive and are issued only with a view to guide the
“employers to understand the various provisions relating to deduction of tax from  salaries.
“Wherever there is any doubt, reference may be made to the provisions of the Income-tax Act, -
1961, the Income-tax Rules, 1962, the Finance Act 2013, the relevant circulars / notifications, -

10. 2 In case any assistance is nequned the Assessing Oﬂice1 fthe Local Pubhc Rehtlon
Officer of the Income-tax Department may be contacted.

110.3 These mstructions may be brought to the notice of - all Disbursing Ofﬁ(.,elb and
'Undeﬁakmgs mclmhng those unde1 the contml of the Lenhal’ State Govertrnents.

'10 4 Coples of tlm (,n"cu]m are available with the Dnector of Income tax(Reae'uch, Sta'rlstm o
‘& Publications and Public Relations), 6th Floor, Mayur Bhavan, Comaught Place, New
Delhi-110 001 and at the following websites:

www. filnmmnic. i & www.incometaxindh.gov.in -

Hindiversion will follow.

(Anshu Pmkﬂéh)
Director(Budget)
‘Central Boaid of Direct Taxes
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Copy to

16.

17.
18.
19.
20.

-21
22

Accoumtant General-11, Maharashtra, Nagpur

All State Govenmments/Union Territories.

All Ministries/Departiments of Government of India etc.
President's Secretariat

Vice-Presudent's Secretariat

Prime Minster's Office

Lok Sabha Secretariat

Rajya Sabha Secretariat

Cabmet Secretariat

Secretary, U.P.S.C., Dholpur House, New Delhi

. Secretary, Staff’ Selectlon Comumnission, Lodhi Complex, New Dellu

. Supreme Cowrt of India, New Delld

. Election Conunission, New Delli

. Planming Conumiss ion, New Dellu

. Secretariat of Governors/Lt. Govermnors ot all States/Union Tetritories

5. All Integrated Fiancial Advisors to Mmustiies/Departiments of Government of

Ir¥lia

All Heads of Departinents & Offices subordinate to the Depamneni of Reveuue LBDT_,

CBEC

Amny Headquarters, New De]ln

An Headquarters, New Delhi

Naval Headquarters, New Delln

Director-General of Posts & Telegraphs, New Delhi(10 copies)

. Conmptroller & Auditor General of India (50 copies)-
. Accountant General - I, Andhia Pradesh, Hyderabad
23.
24,
25.
26.
27.
28.
209,
30.
31
32.
33.

Accountant General-II, Andhra Pradesh, Hyderabad
Accountant General, Assain, Shillong

Accountant GeneralI, Bihar, Ranchi
Accountant General-II, Bihar, Patna

Accourttant Generall; Gujarat, Alunedabad
Accountant GeneralII, Gujarat, Rajkot

‘Accountant General, Kerala, Thuruananthapuram

Accountartt General M adhya Pradesh, Gwalior
Accourtant General, Tamil Nadu, Chennai -
Accourtant General-I, Maharashtra, Mumbai

- 34.
35.

36.
37.
38.
39,
40.
41,
42,
43,

44
45.
40.
47,
48.

Accountant General Kamataka, Bengahru
Accountant General Orissa, Blmbaneshwar
Accountant General Puryab, Chandgarh
Accountant General, Himachal Pradesh, Simla
Accountant General, Rajasthan, Jaipwr
Accountant General-I, IT & III, Uttar Pr‘\clesh, Al]ahabacl
Accourttant General, West Bengal, Kolkata
Accourttant General, Haryana, Chandigarh
Accountant General, Jaminu & Kaglur, Stina gar
Accourtant General, Manipur, Imphal
Accountant General, Tripwra, Agartah
Accounttant General Nagaland, Kolumna

Director of Audit(Central)K olkata

Director of Audit(Central Revenue), New Delli
Director of Audit (Central), Mumbai
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49. Director of Audit, Scientific & Commercial Department, Mumbai
50. All Banks (Public Sector, Nationalized including State Baik of India)
51. Secretary, Reserve Bank of India Central Office P.B.No.406. Mumba1-400001 (25
copies for distribution to its Branclies).
52. Accounts Officer, Inspector General of Assam Rifles. (Hqus), Sh]llong
53. All Chambers of Cominerce & Inxlustry
54. Lok Sablhi /Rajva Sabha Secretariat Libraries(15 copies eacly)
35 Al Officers and Sections i Technieal Wing of CBDT
56. Asstt. Chief Inspector, RBI Inspection Deptt Regional Cell Munbaiy/Kolkata/
Chernai/New De hi/and Kanpur.
57. Controller of Accounts, Deptt. Of Economic Affairs, New Delhi
58. Manager , Reserve Bank of India, Public Debt Office, Ahmedabad/Bengahmy/
Bhubaneswar/ Munbai/K olkata/Hyderabad/Kanpur/Jaipur/Chermai/N agpur/New Delhi/
Patna/ Guwalhaty/ Trivandrnum.
59. Accourttant General, Po\t & Telegraph, Simla.
60. Controller General of Defence Accounts, New Delhi
61. Directorate of Audit, Defence Services, New Delhi.
62. World Health Organisation, New Delu.
63. Irtemational Labour Office, India Brancly, New Delln.
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ANNEXURE-1

SOME ILLUSTRATIONS

Example 1

For Assessment Year 2014-15

]

(A)Calculation of Income tax in the case of an employee (Male or Female) below the age
of sixty years and having gross salary incone of:

i) Rs.2.00,000-,

ii) Rs.5,00,000/- ,

Rs.10,00,000/- and

Rs.20,00,000/-.

¥)  1,10,00.000

(B) What will be the amount of TDS i case of '\bove emplovees ItPAN 15 not submmed by

 them to their DDOQ/OﬁJCEQ

‘ Pa"rticulars

Rupees ‘Rupees ‘Rupees |- Rupees - | . Rupees
_ (i) i () )

: ‘Gmss Salary Income +-2,00,000-|--5,00,000 { -~ 10,00;000 | -20,00,000 | -1,10,00,000
(inchiding allowances) B ; o
Contribution of G.PF. 45,000 50,000 ‘ 1,00,000 |~ 1,00,000 1,00,000 |

Computation of Total Income and tax payable thereon

|- Particulars.- SRy . Rup_e,e:sv;.mRnpc.éAs‘__ ,<.~.,R,1,§1)_ggsv Rupees |- ~kRun'ees

S ‘ ‘ @ (i) ap o vy )
Gross Salaty 2,00.000 | 5,00,000 | 10.00,00 | *20,00,000 | 1,10.00,000
LeSS DeductlonU/s SOC 45,000 50,000 | 1,00,000{  1,00.000 |. 1,00,000
Texxabl [ncome 171,55,000 | 4,50,000 | 9,00.000 | 19,00,000 | 1,09,00,000

T@ “Tax thereon Nil| 23,000 | 1,10,000 | - 4,00,000 | 3,10,00,00
“Surcharge 31,00,00
Add: o 1T :
(1) Education Cess @ 2%. Nil 400 2200 8000 68200
(i) Secondary and Higher Nil 230 1100 4000 34100
Education Cess @1% ‘
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Total tax payable Nil| 25750} 1,13,300 4,12,000 3512900
(B) TDS under sec. 2Z06AA in Nil| 90,000 | 1,80,000 4,12,000 3512900
case where PAN is not
furnishe d by the emplovee
|

For Assessment Year 2014-15

Calculation of Income Tax in the case of an elgplove below the age of snty years havm,, a
handicapped (lependent (With valid PAN furms hed to employer)

8. No

Pamculars - Rupees
1 Gross Salary ‘ : ~3,20,000
|2 Amount spent on treatiment of a dependant, bemg person vuth - 7000
disability (but not severe disability) o 1 ‘
|3 Amount paid to LIC with regard to annuity for the maintenance of 60,000
‘a dependant, bemg person wrth disability( “but not severe | ‘
dlsabihtv)
4 GPF Contribution 25,000
5 | LIPPaid 10,000 |
‘ Com]i putation of Tax :
S:.No. Particulars “Rupees
1 Gross Salary .3,20,000
| Less: Deduction U/s 8ODD (Restucted fo Rs.50,000/- only) 50,000 |-
2 Taxable income 2,70,000
—{-Less:- Deductan s 80C (1) GPF-Rs: ”5 Q00 /-
~ (iD LIP Rs. 10 000/- . = Rs 35, 000 - 35,000
13 _ . : Total Incomek 2,35000| -
4 Income Tax thereon/payable ‘ 1,500
o laad: , : : .
(i) Education Cess @7% ; " 30
(. Secondaly and nghel Educatnn Cess @ Ol% 15
5 Total Im:ome Tax pavable 1,545
6 ~ Rounded off to 1,550




Calculation of Incone Tax in the case of anemplovee below age of sixtv vears where medical
treatment expenditure was borme by the employer (With valid PAN furnished to employer).
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Example 3

For Assessment Year 2014-15

100004

S.No. Particulars Rupees
1 Gross Salary 4,00,000
2 Medical Reimbursement by employel ont the treatment of self and 35,000
dependent family member
13 Contrivution of GPF 20,000
4 LIC Premium 20,000
5 Repayment of House Building Advance 25,000
6 Tuition fees for two children 60,000
17 Investment in Unit-Linked Insurance Plan 20,000
Com])utatmn of Tat ,
S. No Particulars “Rupees
1 1 Gross Salary , ‘ 4.00,000
Add: Perquisite in respect of 1em1bur\ement of Medical Expenses 20,000
 Inexcess of Rs.15,000/- in view of Section 17(2)(v) .
2 Taxable income 4,20,000
Less: DeductionU/s 80C
(1) GPF ‘ Rs.20,000/-
@Gi-LIC Rs.20,000/-
(ii) Repayment of House Bmldmg A‘chiance Rs.25,000/-
(iv) Tuitionfees for-two children :Rs.60,000/- .
(v) Investiment i Unit-Linked Insurance Pln -+ Rs.20,000/-
"~ Total - =Rs.1,45,000/~
‘Restricted to Rs. 1,00,000/- 1,00,000
3 ; Total Income 3,20,0600
AE - Income Tax thereon/payable
Add: \
(@). Education Cess @2% 200
(). Secondary and Higher Education Cess @1% 100
5 Totallncome Tax payable 10,300
6 Rounded off to ‘
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Example 4

For Asse

essmenf Year 2014-15

Illustrtive calculation of House Rent Allowance U/s 10 (13A)in respect of residential
accomumodation situated in Delhi in case of an _employee below the age of sixty years (With
valid PAN furnished to emiployer).

Particulars

S.No. Rupees
1 Sabry 2,50,000
2 Dearness Allowance - 1,00,000
3 House Rent Allowance - 1.40,000
4 House rent paid 1.44,000
5 General Provident Fund 36,000
6 Life Insurance Premiium 4,000 | -
7 | Subscription to Unit-Linked Insurance Plan 50,000 |
Computation of total income and tax pavable ‘thereon
'S.No., Partlculan Rupees
1 Sa]aJy + Deamess Allbwance + House Rent Allowance 4,90,000
2,50 000+1,00,000+1.40,000 = 4.90.000 :
2 Total Salarv Income 4,90,000
Less: House Rent allowance e:\emthfs 10(13A):
'Le ast of: « :
(a) Actualamount of HRA received= 1.40,000
(b). Expenditwre of rent it excess of 10% of salary -
(including D_A. presuming that D A. & taken .
for retirernent benefit) (1,44,000-35, ,000) = 1,09,000
(c) 50% ofSalmy(Bas1c+ DA) = 1,735,000 1,09,000
Gross Total Income 3,81,000
Less: DeductionU/s 80C
1.(G).GPF . B . Rs.36,000/- NE
(iD LICRS 4 000/- Rs.4,000
(i) Investinent in Unit-Linked Imm ance Plan  Rs.50.000/- _
Total =Rs.90,000/- 90,000
13 Total Income 2,91,000
( Tax payable on total income = ' 7,100
Add: o
(). Education Cess @2% _ 142
(11). Secondary and Higher Education Cess @1% 71
Total Incomme Tax payable 7313
Rounded off to 7310




G.I,A.D.,CGHS,0.M.No.CGHS/201/PHN/2013/2616,

dated 25-10-2013

Notification for additional list of empanelment of Private Hospital and
Diagnostic Centre under continuous empanelment scheme in respect of

CGHS, Guwahati

[n continuation of this office memorandum of even number, dated
18-7-2013 and dated 26-9-2013 on the above-mentioned subject, the
undersigned is directed to convey that in addition to the list of hospitals,
diagnostic centres already empanelled, the private hospital and diagnostic
centre as per the list attached have also been empaneled under the
continuous empaneiment scheme under CGHS, Guwahati with effect from
25-10-2013. The newly empanelled private hospital and diagnostic centre
may be treated as included in the existing list with same terms and
conditions as has been indicated in the office memorandum, dated 18-7-

2013.

ADDITIONAL LIST OF EMPANELLED PRIVATE HOSPITAL
AND DIAGNOSTIC CENTRE UNDER -CGHS, GUWAHATI

GENERAL PURPOSE HOSPITAL |

A o : Whether _Whether earlier
SL Name of Approved NABH | empanelled under CGHS,
No. Hospital for Accre- if yes, procedure for
dited which empanelled
i. [DOWN TOWN MULTL- No ] Yes, General treaiment
HOSPITAL SPECIALITY and specialized treatment
GS. ROAD, GENERAL (except cardiology and
DISPUR, PURPOSE cardiovascular surgery,
GUWAHATI - 781006| (All available Renal and Liver transplan-
with effect from facilities) tation, Lithotripsy,
25-10-2013 Dialysis and Radio- :
therapy) and for Diagnostic
Procedures / investigations.
DIAGNOSTIC CENTRE
Whether Whether earlier
SL Name of Approved NABL | empunelled under CGHS,
No. Diagnostic for Accre- if yes, procedure for
Centre dited which empanelled
1. |SRL DIAGNOSTIC | All available Yes Yes, Diagnostic
PRIVATE LIMITED, | Pathological, laboratory and
GS. ROAD, ULUBARI,{ Biochemical test, Radiology
Guwahati - 781 007. | X-ray, ultra- 1
(Skylab Assam) with sonography, CT,
effect from 25-10-2013 | MRI facility, etc. B

o



’ \
GL, MH., O.M. No. S. 11030/3WCGHS (P), dated 6-11-2013

Guidelines and ceiling rates for permission / reimbursement for
‘Bariatric Surgery procedure under CGHS / CS (MA) Rules, 1944

The undersigned is directed to state that this Ministry has been
receiving requests from beneficiaries covered under CGHS / CS (MA)
Rules, 1944 for allowing ‘Bariatric Surgery’ procedures. Since no guidelines
were in place for this medical treatment procedure under CGHS / S (MA)
Rules, the requests tor allowing bariatric surgery were considered on merits
of each case. In view of the increasing number of such cases, the matrer
was considered in the Ministry and it haS been decided to issue guidelines
for dealing with such requests and fix ceiling rates for Bariatric Surgery
procedure under CGHS and CS (MA) Rules, 1944.

2. Bariatric Surgery procedures sha]l be allowed in Tespect of CGHS/
CS{MA)beneficiaries / patxents w1th ‘morbid obes1ty asper the guldehnes
outhned below:—

GUIDELINES FOR BARIATRIC SURGERY |

A. Selection criteria

Factor Do Criteria*
Weight | () Body Mass Index (BMI) > 40 with no comorbidities
(Adults) | (b) Body Mass Index BMI > 35 with obesxty assoc1ated
I comorbldlty ,

B. Exclusion criteria

Factor Criteria*

Exclusion | (@) Reversible endocrme or other dlsorders that can cause
o _.obesity.

| (b) Current drug or alcohol abuse.
-(¢) Uncontrolled, severe psychiatric illness.

@ Lack of comprehensmn of risks, benefits, expected
" outcomes, alternatives and lifestyle changes required
with banatﬂc surgery. .

T

* NIH °u1dehnes 1991 w111 be used for selection and exclusion cntena

C ’I‘ypes of Bariatric Surgery procedures allowed

@ "‘I;‘éﬁﬁrés‘cdﬁicl:(}ﬁ's’fric B‘éiridi‘xi"cr Surgery T e s S e
(i7) Laparoscopic Sleeve Gastrectomy
(#it) Laparoscopic: Gastnc Bypass (GBP)
{iv) Other cases— as per exammatlon and recommendauon of an
Expert Comlmttee

D. Hospitals /) Centres approved for Bariatric Surgery

‘Government Hospitals, Hospxtals run by PSUs, Private hospltals-
empanelled under CGHS / CS (MA) Rules. However, Bariatric Surgery
shall not be allowed in private non-empanelled hospltals under CGHS /
CS (1\/’A) Rules. :

E Permlsswn for Barlatrlc Surgery

Bariatric Surgery procedures are planned / elective procedures and
hence, notregarded as-emergency procedures. Prior permission has to be



obtained from the competent authority on the basis of recommendation

given by

a Government Specialist before the Surgery is undertaken. No

ex post focto approval for reimbursement shall be given. For those Bariatric
Surgery procedures that falls within Para. 2 { C') (iv), tequests for prior
permission in such cases shall be examined by an Expert Commitiee cna
case-tu-case basis and in consultation with IFD.

E lList of documents required for seeking permission /
reimbursement

)

oD

Recommendation by Government Specialist / Surgeon/
Government GI Surgeon.

BMI report.

Reports documenting obesity associated comorbidities
should be certified by the concerned Government Specialist.

Reports of tests for endocrine disorders and relevant reversible
conditions that can cause obesity.

Pro forma at Appendix-I to be duly filled by the recommcndmo
Government Specialist with signature and stamp.

Pro forma at Appendix-I1 o be duly filled by the CGHS benefi-

© clary and submitted along with the relevant.documents. .= . .

G. Submission of appli_catioﬂ

@

i)

In case of serving Government employees, permission shall = -
be granted by the parent Ministry / Department / Office of -
the employee In case of pensioners (including former Vice- -
Presidents, ex-MPs, former Governors, Lt. Governors, Freedom .
Fighters, etc.,) — request for permission shall be submitted - -
to th= Additional Director / Joint Director, CGHS,. of the
concerned Zone or city, duly forwarded by CMO Incharoe of

concerned CGHS Wellness Center and by Lok Sabha / RaJya

“"Sabha Secretariat i in the case of sitting Mcmbers of Parliament.

In the case of Autonomous Ofgamzatmns covered under CGHS,
both serving employees and their pensioner beneficiaries will
submit their request for permission to undergo Bariatric

‘Surgery to their concerned Ministry / Depattment / Organiza-

tion through their respective organization.

~Inrespectof: servin g and retired Judges respectively, request
for permission to undergo Bariatric Surgery will be submitted

to the Registrar General of Supreme Court and tothe Reglstrar
De‘.h1 ngh Court, as the case may be,

For those Bariatric Surgery procedures-that. falls under
Para. 2 () {iv), the concerned Ministry/ Department /



procedures
{ay Theceiling / package rate for all Bariatric Surgery procedures
as listed af Para. 2 (Cr, shall be T2.25,000 Rupeas Two Lakh
er is lower.

<
_‘/ ) Or @ [Ln.ll\ \r\-'r“.(.,l wev
1

ibility. The pa cl.a.:e

Ni 1
Twenty rive Thousund On
for Semi-Private \leu eilg
tacreased by

reduced by 10%

)

o

the following:—

d[e s 1o Di-
155 in case of private ward eligibility and
in case of general ward eligibility.

The package rate for Bariatric Surgery procedures includes

)
dation charges including ICU / ICCU / HDU / Surgical
ICU/ PosL-Operatwn Care Unit etc., char ges 1f quulred
and inclusive of patient’s Diet; ‘

(i) Registration and admission charges;

(iiiy Costof all surgical disposables, consumables, instruments
including Laparoscopic instruments and consumables,
guns, clips, trocars, bands and -implants ete.,. and all
sundries used during hospitalization; '

(iv) Pharmacy and cost of all medicines Ubed durmt7 the
package period;

(v) Surgeon’s fee / procedure charges;

{vi) Pre-anaesthetic consultation (PAC) and anaesthesia
charges; ‘

(vin) 'O'opraflon Theater ch harges; OT gases and cdnsum_abl_cs L

- charges; : e

(viii) Investigations — including all pre-oper rative and post-
operative investigations mdudmg post-operative Gastre-
graffin test,

(ix) All In-house Doctor consultation / visit charges;

(x) Daetitian consultation; physiotherapist consuliation;

Five Days stay as per CGHS entitlement and accommo-

Injection charges; dressing charges; monitoring charges;

Transfusion charges; cost of all medicines;

'/



(xif) All pre-operative, post-operative physiotherapy proce-
dures and exercises;

{(xii7) Nursing care charges; and RMO charges.
(xiv) Any other incidental charges like CSSD, linen charges, etc.

3. However, if additional stay beyond the period covered in package
rate is required, in exceptional cases, it may be reimbursed after providing
adequatie justification by the treating specialists in this regard with
supporting documents. The reimbursement for additional stay beyond
package tate period shall be as per CGHS guidelines in vogue. In cuse.
additonal stay is because of complication arising due 10 SUrgery or noso-
-comial infection, the hospital shall be responsible for such overstay and
action as per MoA shall be initiated against the hospital.

-4 This Ofﬁce Memorandum shall come mto effect from the date ofits -

1ssue o
this Ministry vide their Diary No. C 1597, dated. 6-11-2013.

'APPENDIX - I

Pro forma to be attached with application for. perrmssron
o undergo Bariatric. Surgery

g

: Tobe ﬁlled by the recommendmg Gov ernment Specxahst

. Name of Pat1ent ! Age /Sex

. Name of Bariatric Surgery Procedure
Name of recommending Government Specialist
- Hospital |

Date

BMI -

. Comorbldities

OO\I_O\M-PWIQH

. Presence of Reversible Endocrine Disorders
~causing Obesity

9. Controlled Drug or Alcohol Abuse
10. Uncontrolled Psycluatnc Tlness

11. Lack of comprehension -of risks, benefits,
_expected outcomes, -alternatives, and lifestyle
changes required with bariatric surgery

12. Signature -of Recommendmo Government

_S pemahst o e
APPL'NDLX"'H o '
L To be filled by the CGHS Beneﬁcrary
1 Nameof Card holder withBen.ID .
2. Name of Patient with Ben. ID
~ 3. Relationship wrth Card holder v
4. Name and Number of CGHS Weliness Center...

. Residential Address
. Name of procedure which has been advised .

. Name of Hospital where treatment is proposed
to be undertaken

8. Name of Government Specialist and Hosp1tal ‘
who has advised - .

S B

9. S1gnature of Card holder
10. Date.
11. Forwardmg by CMO I/C Wel/ness@enter

5. This issues w1..h concurrence of the Integrated Finance Division of -



G.1. A.D.,CGHS,Nagpur, O.M No. CGHS/NP/Admn/HEMP/2013/1905,
dated 13.11.2013 '

Empanelment of private hospitals (including dental clinics and eye
centers) and diagnostic centers under CGHS, Nagpur

The undersigned is directed to invite reference to this Office
Memorandum No. CGHS/NP/Admn./HEMP/2013/943,dated 22-7-
2013and Office Memorandum
No.CGHS/NP/Admn./Hosp.EMP/2013/1328,dated 29-8-2013 vide which
the lists of private hospitals (including dental clinics and eye care centres)
and diagnostic centres under CGHS,Nagpur have been notified under
different categories.

2. The undersigned is directed to enclose a further list of a hospital in
the respective category mentioned in the application under “Continuous
Empanelled Scheme” #nd tender doc:iment that have conveyed their
acceptance of the CGHS rates notified under CGHS Nagpur and have
signed the Memorandum of Agreement with CGHS and have also furnished
the appropriate Performance Bank Guarantee. This hospital is also taken
as included in the list-of approyed hospitals for empaneiment under CGHS,
Nagpur.

It has now been decided that this hospital will be eligible to treat
CGHS beneficiary and charge at the CGHS approved rate with effect from
date of memorandum.



3. ACorrigendum showing the correction in head of “NABH Applied
For” in respect of Central India Institute of Haematology and Oncology
hospital, Nagpur is also enclosed.

4. The empanelment shall be for a period of one year or till next
empanelment, whichever is earlier

5. This Office Memoranduin and the rates applicable under CGHS
for nmpmlk (including dental clinics and eye centre), diagnostic labora-

oies and naging czotres can be dov ninaded fiom the webstte of CGHS.
http./umouanbpm‘cm.mc.in/cgnmc woide sl
ANNEXURE

LIST OF HOSPITAL / DIAGNOSTIC CENTRES EMPANELLED
UNDER CGHS, NAGPUR: CATEGORY-WISE

L NEWEMPANELLED HOSPITALS APPLIEDFORNABH

S. Name of the Hospital / Specialities
No. Diagnostic Centre empanzlled for
1. Keshav Hospital o Gen@ral-'*um—qpemalty :
Manewada Sq., - Critical Care Unit, Advance Trauma Care

" Ring Road, Nagpur-34 Joint Replacement Unit, Orthopaedic

- Tek No (0712y2701700, Surgery, Neurosurgery / Neurology, -

2701705, 2701713 Plastic Surgery, Paediatric Surgery,

Fax No.0712-2701707 General / Laparoscopic Surgery, Cardio-

keshavmultihospital@ logy, Gastroenterology, General Medicine,

Yahoo.com Nephrology / Urosurgery, Ophfhahnology,'

www.keshavhospitals.com Paediatrics and Neonatology, Gynae-

. - cology and Obstetrics, Psychiatry, Physio-

therapy, X-ray, USG & Colour Doppler
Pathology and Microbiology, TMT"

(Tread Mill Test), ECHO.
| CORRIGENDUM
1L NEW EWIPm“JELLWD HOSPITAL
APPL}ED FOR NABH
S. * Name of the Hospual [ T Specmltws T
No. Diagriostic Centre i . empanelied for
1. “Central India Institute of " General Purpose + Speciality Hospital
Haematolooy and Oncologv " ‘Haematology. Haemato — Oncology. -
14/2 Park Corner, Balraj ‘Marg, ‘Medical -— Oncology, Bone Marrow’
Near Lokmat Chock, Dh:mtoh ‘Transplantation, Surgical Oncology.”

© Nagpur - 440 012, General Surgery, General Medicine.
“Tel No. 2428972, 2430038, ‘

9822225767




Gl., Addl. Dir, CGHS, Lucknow, O.M. No. 3-216/2013-CGHS/LKO
650335-45, dated 19-11-2013

f'resh empanelment of Private Hospitals / Diagnostic Centres /
Eye Care Centres under CGHS, Lucknow

The powers conderred upon the undersizned by the Government of

)

tndia, Ministrv of Hw lthv s Fanuty Weltare. Directorute (Jcmml tor COHS.
New Delhi vide No. S. 1 1045/23/2013-CGHS D- ll(HLL)/L(Jhb P (Pr.),
dated 15-7-2013. The following Hospitals / Diagnostic Centres / Eye Care
Cenires (As per enclosed list Annexure-I) have been empanelled under the
contininuous empanelment scheme of CGHS, Lucknow. The empanelment
of these Hospitals / Diagnostic Centres / Eye Care Centres is solely upon
the basis of submission of the application with required documents by
them. The empanelled Hospitals / Diagnostic Centres / Eye Care Centres
have furnished the performance Bank Guarantee. The emnpanelment is for
the period of one year with effect from the date of issue of this memo or till
the next empanelment. ' '

ANNEXURE I
CENTRAL GOVERNMENT rIEALTH SCHEME, LUCKNOW -

LIST OF HOSPITALS / DIAGNOSTIC CENTRES / EYE CARE
CENTRES AT LUCKNOW EMPANELLLED UNDER THE
CONTINUOUS EMPANELMENT SCHEME OF CGHS,

LUCKNOW
SL Name of Hospital / "1 'Category under
No.}' Diagnostic Centre / which empanelied NABH status
' Eye care centre. ,
1. | Vardhma Pathology, Jail Road Diagnostic Non-NABL
Bangla Bazar, Lucknow. Laboratory / {NABL applied)
Imaging Centre
2. | Muskan Dental Clinic, General Dentistry NABH, NABL
Ist Floor Karamat Market, : not required
Nishat Ganj Lucknow.
3. |'Sun Eye Hospital and . . .. | Eye Care Centre NABH, NABL
Laser Centre Pvt. Lid. ' ‘ngt required -
36. 37-B, Singar Nagar :
Lucknow. )

&



GL, Addl. Dir, CGHS, Meenm. No. 9-4/13/CGHS/MRT/ESTT,
dated 20-11-2013

Notification of fresh empanelment of private Hospital and Diagnostic
Centre under continuous empanelment scheme of CGHS, ’\/Lerut

In reference to MOHFW O.M. No. S. 11011/23/2009-CGHS D I1 /
Hospital Cell (Part-1X), dated 14-2-2013 and this Directorate Letter No.
S. 11045/23/2013/CGHS D-1l HEC/CGHS (P)/(Pt.), dated 15-7-2013 for
continuous fresh empanelment of Private Hospitals and Diagnostic Centres
under CGHS Meerut, acommittee was formed with two seniormost CMOs
headed by undersigned including Consultant as Special Invitee. Inspection
for authentication of documents submitted was carried out by Trans-
parency Officer, CGHS Meerut, Office Superintendent, CGHS, Meerut and
Sr. Consultant CGHS, Meerut as Special Invitee. The quahﬁed list of
Hospital is according to category and purpose attached as given below
(on the recommendahon of Hospital Committee) for One Year or Fresh
. Empanelment, whicheveris earlier.

- 1. The Ho;pztal / Diagnostic Centre which has qualified to be

~ empanelied under:CGHS, Meerut hassubmitted the Draft - _
MOA with CGHS along with performance Bank-Guarantee = .. .

and approved for empanelment of Private Hospitals / Diag-

nostic Centre under CGHS, Meerut Wlth effect from date of :

notification of the OM. _
The empanelment shall be for a period of one year from the

N

date of notification or u]l new empanelment process wkuchever

is- earher 3 o
: . Whether  ~ Whether earlier
SL  Name of ‘Approved . NABH empanelled under*CGHS,
No. Hospital for Accre- - if ‘yes, procedure for
dited - which empanelled
« Diagnostic Center o .
1. Garg Pathology, Pathology Apphed - NO -

Nai Sarak Near Lab. for o
Mohan Gas Agerncy, _ :

: Garh Road, Meerut //‘\

7 /‘.,,‘ J




Gl, Addl Dir., CGHS, Mﬂermu O.M. No. 9-4/13-CGHS/MR1/£511,
dated “32-11-2013

‘Denotification for Centre Garg Pathology, Nai Sarak,
Near Mohan Gas Agency, Garh Road, Meerut

In reference to this office notification of even number, dated 20-11-2013,
on the above noted subject, it may be treated as cancelled. Please guide
about returning of EMD. '



Gl, M.H. & EW, O.M. NO.\é.—QJQ@ﬁ—Dev./Empanelmem/576?.,
dated 6-12-2013

Notification of fresh empanelment of Private Hospitals and Diagnostic
Centres under continuous empaneiment scheme of CGHS, Kolkata

In resp'm\c to the Ministry of Health and Family Welfare, Government
of indin. O.M. No SUTTOLE23/2009-CGHS D W/Hospoal Cell i Part X0,

dated the 14th February, 2013 and t‘us Directorate Letier No. S. 11045/23/
2013/CGHS D-II (HEC)/CGHS (P) (Pt.), dated the 15th July, 2013 for
continuous fresh empanelment of Private Hospitals and Diagnostic Centres
for city of Kolkata, a committee was formed with two seniormost CMOs
headed by the undersigned and selected the Private Hospitals and Diag-
nostic Centres for Kolkata. The qualified list of Hospitals and Dlavnosuc
Centers according to category and purpose is attached as Annexure “A”
with this OM. '

1. The Hospitals and Diagnostic Centres who have qualified to be
empanelled under CGHS, Kolkata have submitted the' Memorandum of
Agreement (MOA) with CGHS along with performiance bank guararitee and
are approved for empanelment of anat‘= Hospitals and Dxagnosuc Centers
under CGHS, Kolkata with effect from the date of nouﬁcatwn of this OM.

2. The empanelment shall be for a period of one year from the date of
notification or till new empanelment process, whichever is €arlier.
Annexure “A” to Office Memorandum No. 16-2/2013-Dev./
Empanelment/3799, dated the 31* July, 2013

GENERAL PURPOSE HOSPITALS

Whether

earlier
Whether . empanelled
SL Name of the Approved NABH  under CGHS,
No. Hospital for Accre- if yes,
dited procedure
for which
empanelled
1. Barrackpore Medicare General pirpose/ Speciaiiiy: -Applied--. . No.
and Recovery Centte  Hospital with the following  for
Limited, 6/6, Specialities : Critical Care NABH
B T Road, Talpukur, Unit, Medicine, :General
Kolkata - 700 123 and LAP Surgery, Gynaec.

and ‘Obstetrics, Paediatrics,
‘Orthopaédics, Urology Neph-
rology, Neurology (Medicine)
and Neuro Surgery, Cardiology,
Oncology (Medicine), Onco-
surgery, Plastic Surgery, ENT




NEW DIAGNGSTIC CENTRES / IMAGING CENTRES

Whether
earlier
Whether empanelied
L Name of the Approved NABH  under CGHS
No. Hospital for Accre- if yes,
: dited procedure
for which
empanelied
1. N G Medicare and  Diagnostic Laboratory and Yes No

Calcutta Hope
Infertility Clinic,
123-A, Rashbehari
Avenue,

Kolkata - 700 029

Imaging Centre including

Haematology, Medical

Microbiology, Biochemistry,
Auto Antibodies, Serology,
Tumour Markers, Viral and
Bacterial Markers, Cytology,
Histopathology, CSF Analysis,
Endocrinology (Hormone
Assay), ECG, Echo-Cardiography,

Colour Doppler, Holter Moni-
‘toring, Stress Test (TMT), EEG,

EMG, NCV, Peripheral Doppler
(Artery and Vein), X-ray, USG
with colour doppler.

NE W EMPANELLED SUPER SPECIALITY HOSPITAL

Whether
- earlier
R Whether - empanelled -
SL Name of the Approved NABH °©  under CGHS,
No. Hospital for Accre- “if yes,
_ dited .. procedure
for which .
empanelled
1. Rabindra Nath Super Speciality Hospital -~ Yes No

' "k-natxonal Institute
of Cardiac Smences,

Tagore Inter-

Premises ‘No. 1489,
124, Mukundapur
EM Bypass,
Kolkata - 700 099

. along with General purpose /
: 'Spﬁﬂahty Hospital-including. -
following specialities :
.Cardiology with cardio-

thoracic surgery. Orthopaedic

-with joint replacement,

Nephrology and Urology with
renal transplanatation, Endo- .
crinology, Neurosurgery,
Dialysis, Dermatology, ENT,

‘Gastro-enterology and GI Surgery,
‘General Surgery, General

Medicine, Gynaecology and
Obstetrics, Haemato-oncology,
Neuclear Medicine, Plastic
Surgery, Paediatrics and -
Neonatology, Paediatric
Surgery, Respiratory Medicines




GI, M.H., O.M. No. 3-216 disp=22013-CGHS/LKO 6384-6403,
dated 13-12-2013

Fresh empapelment of Private Hospital / Diagnostic Centre /
Eye Care under CGHS, Lucknow

The powers conferred upon the undersigned by the Government of
India, Ministry of Health and Family Welfare, Dlrectorate General for CGHS,
New Delhi vide No. $.11045/23/2013-CGHGS D-II (HECW/CGHS (P) (Pt.),
dated 15-7-2013. The following Hospitals / Diagnostic Centers / Eye Care
Centre (As per enclosed Annexure- I) have been empanelled under the
continuous empanelment scheme of CGHS, Lucknow. The empanelment
of these Hospitals / Diagnostic Centres / Eye Care Centres is solely upon
‘the basis of subrmsswn of the application with required documents by
them. The empanelled Hospitals / Diagnostic Centres / Eye Care Centres
have furnished the performance Bank Guarantee. The empanelment isfor.
the period of one year with effect from the date of issue of this: memo or tﬂl:’
" the next empanelment : SRR ,

ANNEXURE ‘
List of Hospitals / Diagnostic Centres / Eye Care Centres
at CGHS, Lucknow Empanelled under the
-Continuous Empane]ment Scheme of CGHS, Lucknow

SL \Iame of Hospnal/Dmgnosnc , Category under NASBH
' No.” . Centres /Eye Care Centre ~ which empanelled .- Status
1. Jagréuii Hospital, Ring Road, General Purpose - Non-

Kalyanpur, Lucknow. Hospital ~ NABH

/“IL" \




Gl, Dept. of Per. & Trg., F. No. O.M. No. 6/2/12015-Lstr. {Pay-I),
dated 10-12-2013

Notification for amendment of Clause (2) of FR 29

The undersigned is directed to say that the FR 29 (2) provided that if
a Government servant is reduced as a measure of penalty to a lower service,
grade or post or to a lower time scale, the authority ordering the reduction
may or may not specify, the period for which the reduction shall be effective.
The Rule 11 (vi) of the CCS (CCA) Rules, 1965 relating to this penalty was
earlier amended vide the Notification No. F. 11012/2/2005-Estt. (A), dated
the 2™ February, 2010. Vide the Notification No. G.S.R. 263, dated the
27* October, 2013 published in the Gazette of India, the FR 29 (2) has now
been amended, in line with the amended CCS (CCA) Rules, 1965, as
follows:—

“(2) If aGovernment servantis reduced as a measure of penalty to
alower service, grade or post orto a lower scale, the anthority
ordering the reduction shall specify —

{a) the period for which the reduction shall be effective; and

(b) whether, on restoration, the period of reduction shall operate
to postpone future incremenrs and. if so. to what extent.

(3) The Government servant shall regain his original b\.IllOl‘lt}' n
the ‘higher service, grade or post -on his restoration to the
‘service, grade or post from which he was reduced”.

2. Allthe Ministries / Departments are requested to bring the contents
of the aforementioned amendment to the notice of all concerned for
information and compliance.

3. Any existing provisions in Disciplinary Rules not in consonance
with the above may be amended so th that they are not in contlict with the
Fundamental Rules




G.L,Dept. of Per. & Trg.,0.M.No.1/4/2009-Estt.(Pay-I), dated 11.12.2013.

~ Restriction of officiating pay under FR 35 -Clarification

The undersigned is directed to refer to the O.M.of even number,
dated the 8" March, 2010. It is clarified, that the provisions of this
O.M.are applicable from the 1% January, 2006, the date from which the
revised Pay Scales became applicable.

2. In so far as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue in consultation with the
Comptroller and Auditor-general of India.




GL. Dept. of Per. & Trg., O.M. No. 19/2/2013-Estt. (Pay-I),
dated 12-12-2013 '

General Clarification regarding counting of broken spells
of ad hoc promotion for increment

The undersigned is directed to say that this Department has received
references from Ministries / Departments regarding counting of broken
spells of ad hoc promotion for the purpose of increment.

2. The matter has been considered in consultation with Department
of Expenditure and it is clarified that the provisions of FR 26 which provide-
for counting of broken spells in officiation in the higher post for increment,
continue to apply for increment under Rule 10 of CCS (RP) Rules, 2008.

3. In so far as persons serving in the Indian Audit and Accounts
Department are concerned, these orders issue in consultation with the
Comptroller and Auditor-General of India.




G.L, Dept. of Per. & Trg., 0.M.N0.36012/24/2009-Estt. (Res.), dated
03.12.2013 -

Reservation for persons with disabilities — Computation of reservation —
implementation of the judgment of Hon’ble Supreme Court in the matter
of Union of India and another v. National Federation of Blind and others.

The undersigned is directed to refer to this Department’s
0.M.No0.36035/3/2004-Estt. (Res.), dated 29-12-2005, through which this
Department had issued consolidated instructions regarding reservation for
persons with disabilities. The instructions were in consonance with the
provisions of the Persons with Disabilities (Equal Opportunity, Protection
of Rights and Full Participation) Act, 1995,

2. Para. 13 of the Office Memorandum of 29-12-2005 provides that
reservation for persons with disabilities in case of direct recruitment as
well as promotion for Group ‘C’ and Group ‘D’ posts shall be computed on
the basis of total number of vacancies occurring in Group ‘C’ and Group ‘D’
posts, as the case may be in the establishment although the recruitment of
the persons with disabilities would only be in the,posts identified suitable
for them. Para 14 of the said O.M. provides that Reservation for persons
with disabilities in Group ‘A’ posts shall be computed on the basis of
vacancies occurring in direct recruitment quota in all the identified
Group ‘A’ posts in the establishment. The same method of computation
applies for Group ‘B’ posts.

3. The Hon’ble Supreme Court in its judgement, dated 8-10-2013 in
the matter of Civil Appeal No. 9096 of 2013 (arising out of SLP (Civil) No.
7541 of 2009) titled Union of India and another v. National Federation of
Blind and others has inter alia, held : '

“Thus, after thoughtful consideration, we are of the view that the
computation of reservation for persons with disabilities has to be
computed in case of Groups ‘A’, ‘B’, ‘C’ and ‘D’ posts in an identical
manner viz., “‘computing 3% reservation on total number of vacancies
in the cadre strength” which is the intention of the legislature.”

4. The Hon’ble Supreme Court has, inter alia, directed that the
following action be taken in order to ensure proper implementation of the
reservation policy for the disabled and to protect their rights:—

() toissue an appropriate order modifying the O.M., dated
29-12-2005 and the subsequent O.Ms consistent with this
Court’s Order within three months from the date of passing of
the judgment.

(it) the “appropriate Government” to compute the number of
vacancies available in all the “establishments” and further
identify the posts for disabled persons within a period of three
months from today and implement the same without default.

(iity the DoP&T shall issue instructions to all the departments/
public sector undertakings / Government companies declaring
that the non-observance of the scheme of reservation for
persons with disabilities should be considered as an act of
non-obedience and Nodal Officer in department / public sector
undertakings / Government companies, responsible for the
proper strict implementation of reservation for person with
disabilities, be departmentally proceeded against for the default.




