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1. q.u,J.J;a~G;:¥~~:tl'LE ·. . ... 

• However, it is categorically 
guidelines shall not be deemed 
employee in the exigencies ofseJrvtc:e,·.•aniO./ 

of tenure 

4. TYPES OF TRANSFER 

Triuisfer may broadly · be . classified in two 
orders ,suo niqte In the exigencies of serV-ice 
transfer which iS effected based On thi•-'Wv'rn 

transfer, w. 
;&'(jlj~'(:l.ar P~ bi~e·j~~~;e~· .... 

5. 
· · .. ~- :~s<:--::-;:~'':_;f.;~:~~f:;~i<.;L -_-. 
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.After the completion .of tenure an employee. tta~n;·sf~·r ·except where an ~·w- ee's 
:~tention after the completion of tenure or ail . . .··.. . . :the cornple.tio]l of~ ure 

~~~~::~ ~: t~;p~%~~~~:~aJ~~~~e~ . . . . . •. . , · ..•. · c;'~~~~~;~!k~~~~~·. ~~~:.. 
shall not be claimed as a matter of right. Some · detenriinants for such trari~f~\\8' are as · 
under: · .· 

a) Inherent strength/weakness of an employee to ~ope with the supervisory responsibilit'J 
~ . . 

b) Domain expertise of an employee 

c) Performance or' an empl()yee against tangible parameters Y(here"{c;:r. possibJe, for example 
CBSE results, AFAR Grading it1 the 'la8t three yea,rs or such othet param~ters as may. be 
prescribed from time to time for different posts. ·· · 

d) Factors such as: due for retirement, medical problems fac~d by an employee or family 
members, spouse working at a station etc; · · 

:: ... ..· .•. ,'• 
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6. Iu:QUEST:XMNSFER 01\" . 
. . 

.I<V:S.ml:lY inyite request transfer from such 
in such form·. and manner as deemed · 

.f()r·~~IJ~;fer'to .d~sired station .keeping 
. · cructal ctetermmants for effecting such 

t:l};;·~;(S~u,.~,t of an: e*J!.I():r~e..: factoring 
... ·· .. •:PtPJ:>lems faced by an e.mployee or 

· b} ·'s·uitab.~lity of ari employ~(: for the 
c) . Performance of an empl{)y#~ ~::J.inst 

CBSE results, APAR Gradin!firi. ~he 
. prescribed from time. to tiinefotdifferent · 

d) · Number of years spent at a ~tation · 

1.. AlrfHORITU~s C,01'4~ETENT TQ, ~~~9T 
"Artlcl~ 15(a) {3) of the Education. Cq~e for 
Commissioner, J<\ls.to transfer, post:a~~}a.ssign 
Head Quarter and Regional {)fflces · · ·. · 
sha)l be co~p~~ent to transfer 

·· emploYee: und~r'these guidelines". 
: .. . ·- . . .. 

·N()~thsbmding anything containecl in the; ~iqeline .•• •.·.· .· 
the Cha_irJ,llah, KV~. shall be the sole coin,p~tent autl.\q_~!tY~·t,() l't'An~l'P.r'' 
in relaie11tion 'of any or all of the above provi~~ons: · 

'· . •' '··· .·: 

9. INtERPRETATION OF. GUIDELINES 

Commissioner, KVS shall be the sole rnrn,_, ...... ~ .. - •• ---··"0,.-
~u~h other orcter(s) as deem.ed apJpro,pritat~i3~J:id:,es:seitP.al 
guiqelines fqr the P.l1:r]l()Se of effective collltrol;iln<i. ad~@iistJratio 

10, SAFEGUARD AGAINST.EXTAANEOV~,l~;~~~~~E· .. 
Employees shall not bri:~;tg in any outs~de in{lu~pc:e: if!>uch an '"'·'""'~"' 
espousfng the cause oNtrt employee is fet#vecl:it shall ... •· . •··. 
JJrougbt it:.l by the employee. The .req~e.~tt.o:fW~iu~h an . . .. 
may' also be. initiated a~ainst 'such an em pldy~e und~r. . nt'!:ii>t'Vi ,.,. 
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