_ 'sfer to a desired locati_
rganizational interest sh

2 L TENI_JI_Z_E The normal tenure s

“{rerms

Lot : Section Officer

-l ... - ~lOfficer, Audit and:
fenure*. - |Vice Principal,
. .. |Officer

. - . Assxstant Commls

* However, it is categorlcally mag
guidelines shall not-be deemed to'p
employee in the exigencies of servic
completion of tenure

4, TYPES OF TRANSFER

,Transfcr may broadly be classxf ed in two typ
orders suo mote in the exigencies of sérvice and &
transfer which is effected based on the’ reques_. ,f ar

S. ADMIN!STRATIVE TRANSFER OF EMP

After the complet:on of tenure an employee shal ;
retention after the completion of tenure or an em
is necessary in the organizational interest. Effort;
post-wis¢ at an opportune time during an academic
‘shall not be claxmed as a matter of right. Some cru

under: :

a) Inherent strength /weakness of an employee to copc thh the superv:soxy responSIblhty

bj Domain expertise of an employee ‘

c) - - Performance of an employee agamst tangible parameters wherever pos51ble, for example

CBSE results, AFAR Grading in_the last three years or such- othe' parameters as may. be
prescribed from time to time for different posts. ST

d)}  Factors such as: due for retirement, medical problems faced by an employee or faxmly
’ members, spouse w0rkmg at a station etc. ‘ , y




: oyce. a

,CBSE results, APAR Gradmg in the las
. prescribed from timé to time for dlfferen
d} -Number of years spent at a stanon

7. Amnom'r‘x!?:s compE'rﬁm 0 "EFI-‘“ECT T

brought in by the employee. The reques
may also be mmated agamst such an cmp!
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