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The followmg orders issued by Government of Ind|a are

uploaded on the KVS Website for information: and necessary action.

‘ 12 2015 regardlng deputatlon of Central Government servants .
" to posts in Central Autonomous Bodies. -
- 2, 1., Dept. of Per. & Trg., O.M.No. 11013[7/2014-Estt (A-III1),
*  dated 5-1-2016 regarding - Central Civil
' Services(Conduct)Rules, 1964 - Submission of Declaration of
Immovable Property Returns by the Government Servant.
3. G.I.,M.H.& F.W.,0.M.N0.5.11015/10/2011-CGHS(P),dated 4-
ﬁ ¥ ' 8- 2015 regarding revision of income limit for the purpose of
; ) providing Central Government Health Scheme (CGHS)coverage
to family members of the CGHS covered employees -
Clarification.
4, G.I.,, M.H. & F.W,,0.M.N0.5.14021/26/2014-MS, dated 8 12-
' 2015 regarding - recognltlon of Orchid Multi Superspeciality

Government employees under CS (MA) Rules, 1944 (Sl.No.22
page-15)

5. G.I,MH.& F.W.,O.M.No.F.No,S.11030/55/2011-CGHS(P), '
dated 10-12-2015 regarding deduction of CGHS Contribution
on change of Grade Pay by virtue of promotlon/grant of NFSG
from retrospectlve date.

-6."G.I.,; M.H." & F.W:, O.M:.No. 1967/2013/DEL/CGHS/SZ/DSZ-
' CGHS, (P), dated 10-12-2015 regarding delegation of powers
to Heads of Offices for treatment availed in emergency
A T ' . circumstances - relaxation of rules. :
cq . - 7. G.I,,CGHS.,0.M.No. 5133/CGHS/KOL/Cont. Emp/2014/18470--
1% - 519, dated 14-12-2015 regarding Removal from the list of
S . empanelled Health Care Organization under CGHS, Kolkata.
8. G.I., M.H. & F.W.,0.M.F.N0.S.14025/41/2015-MS, dated 16-
12-2015 clarlﬂcatuon regarding dental treatment in private .
hospitals recognized under CGHS/CS(MA) Rules, 1944 for
.. CS(MA)beneficiaries.
9. G.I.,,CGHS,0.M.No0.3-1/2014-15/CGHS/KNP, dated 22-12- 2015
. . o ; ' regardlng removal from CGHS Panel. :
S s e ‘G.J., CGHS, 0.0.No.S. 11045/36/2012-CGHS (HEC), dated
R o 23 12-2015 regarding empanelment of pnvate hospitals under
I ' CGHS, Delhi and NCR. f '

!
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Hospital, * Jalgaon (Maharashtra) for treatment of Central ' ]
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11. G.I.,, Dept. of Posts, Letter No0.19-12/2008-WL/Sports,
dated 9-12-2015 regarding admission of children of Gramin
Dak Sevaks in Kendriya Vidyalayas in Civil and Defence areas.

12. G.I.,Dept. of Per. & Trg., O.M. N0.39020/01/2013-Estt.(B)-
Part, dated 29-12-2015 regarding discontinuation of Interview
at Junior Level Posts in the Government of India-
Recommendation of Committee of Secretaries.

13. G.I1.,Dept. of Per. & Trg., 0.M.No.F.NO.Misc-
14017/15/2015-Estt.(RR),  dated 11-1-2016  regarding
instructions regarding time-limit for holding
examinations/interviews from the date of advertisement for
the post under direct recruitment.

14. G.I.,Dept. of Per. & Trg., O.M.No0.31011/3/2015-Estt.(A.IV),
dated 11-1-2016 regarding Central Civil services (Leave Travel

; Concession) Rules, 1988 - Fuifilment of Procedural
requirements.

15. G.I.,Dept. of Per. & Trg., 0.M.N0.42011/3/2014-Estt.(Res.),
dated 05-1-2016 regarding posting of Government employees
who have differently abled dependants.

=< . A
(S.Muthusjuam)/b
Deputy.Commissioner(Fin.
Tel. 011-26523070
Distribution: .
~17The Deputy Commissioner, KVS, All ROs.
~ ‘5 2. The Finance Officer, KVS, All ROs.
X % 3. All Officers/Section at KVS (HQ.).
(Vg Wcipal, KV, Kathmandu, Moscow/Tehran.
. : . The General Secretary, All Recognized Associations.
ﬂe Director, ZIET Gwalior, Mumbai, Mysore, Chandigarh &
' \/‘/)7 ' Bhubaneswar.
/ 7. The Deputy Commissioner, (EDP), KVS (HQ.) with the request to
upload the above circulars on the KVS Web site.  \ \\\v
~RTI Cell KVS (HQ.) %
7 9’ Guard file.
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G.L, Dept. of Per. & Trg., O.M.No.2/1 1"/2015-CS.I(U),
dated 3-12-2015

Deputation of Central Government servants to posts in
Central Autonomous Bodies

The undersigned is directed to say that in terms of
revised instructions issued by Department of Pension and
Pensioners’ Welfare vide their O.M.No.4/78/2008-P&PW (D),
dated 12-10-2015, appointment of Central Government
employees to posts in Central Autonomous Bodies on
deputation basis is allowed without seeking exemption from the
rule of immediate absorption, if the Recruitment Rules for the
posts specifically provide for the appointment of Central
Government employee on deputation. '

2. Accordingly, henceforth, CS.I Division; bemgthe

Cadre Controlling Authority for CSS Officers will provide
“cadre clearance to CSS Officers for deputation to Central
Autonomous Bodies. However, the Autonomous Bodies and
their nodal Ministries concerned should ensure that the
provisions of Department of Pension and Pensioners’ welfare
OM, dated 12-10-2015 are fulfilled while appointing
~ Government servants on deputation basis.

-~
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G.L., Dept. of Per. & Trg., O.M.F.No.11013/7/2014-Estt.(A-1II),
dated 5-1-2016

Central Civil Services (Conduct) Rules, 1964 — Submission
of Declaration of Immovable Property Returns by the
Government Servant

The undersigned is directed to refer to the Office
Memorandum of even number, dated the 26™ October, 2015 on
the above subject and to say that the Annual Property returns
required to be filed under the Central Civil services (Conduct)
Rules, 1964 for the year 2015 which is required to be filed by
the 31% January, 2016, may be filed in the forms prescribed

under the CCS (Conduct) Rules, 1964. It is reiterated that the
returns are required to be filed by all the Government servants
belonging to Groups ‘A’,’B’,”’ and erstwhile Group ‘D’, in
terms of Rule 18(4) of the CCS (Conduct) Rules, 1964 which
empowers the Government to require a Government servant to
submeit a statement of movable or immovable property as may
be specified in the order.

e




~ CGHS/CS(MA)Rules. T

G.I, MH. & F.W., 0.M.No.S.11015/10/2011-CGHS (P), dated
4-8-2015

Revision of income limit for the purpose of providing
Central Government Health Scheme (CGHS) coverage to
family members of the CGHS covered employees -
Clarification

The undersigned is directed to invite reference to this
Ministry’s O.M.No.S.11012/1/98-CGHS(P), dated the 10%
December, 2008 and a clarification thereon, dated the 19the
July, 2011 indicating the income limit for dependency for the
purpose of providing medical facilities to the family members, of
the Central Govemment employees under

@

@ 7

2. The Ministry of Health and Family Welfare has been
receiving representations from various Ministries/Departments,
Pensioners A&sociations and other beneficiaries on this issue.

3. The matter has been examined in this Ministry and it
has been decided that the income limit for dependency will be
Rs.3,500 per month, plus the amount of Dearness Allowance on
the basic penswn of Rs.3,500, as on the date of consideration, as
mentioned in this Ministry’s O.M.No.S.11012/ 1/98—CGHS(P),
dated 10-12-2008.

4. Thi issues with the approval of Competent Autkority
and comes into effect from the date of issue of this OM.




GI, MH & FW., OM. No. S. 1‘;021/26/2014-MS, dated 8-12-2015 @

Recognition of Orchid Multi Superspeciality Hospital, Jalgaon-
(Maharashtra) for treatment c¢f Central Government employees
under CS (MA) Rules, 1944

The undersigned is directed to say that the proposal received for
recognition of Orchid Multi Superspeciality Hospital, Jalgaon (Maharashtra)
for treatment of Central Government Employees and their family members
under Central Services (Medical Attendance) Rules, 1944 has been
examined in this Ministry and found to be in order. It has been decided to
grant recognition to the Orchid Multi Superspeciality Hospital, Jalgaon
(Maharashtra) under CS (MA) Rules 1944,

2. The Schedule of charges for the treatment of Central Govermnqnt

employees and the memoers of their family under the CS (MA) Rules,

1944, will be the rates fixed for CGHS, Pune. The' approved rates are
available on the website of CGHS (hup.//msotransparent nic.in/cghsnew/
index.asp) and may be downloaded / pnnted ‘

3. The undersigned is further dnected to clarify as under —

(a) “Package Rate” shall mean and include lumpsum cost of in-patient
treatment/ day care/diagnostic procedare for which a CS (MA) beneficiary

has been permitted by the competent authority or for treatment under

7 emergency ﬁ'om the tlme of admxssxon to the umc of discharge, including

m Admission charges,
et ) Operation charg%,

i) Doctor / consultant visit

;.}f”’mn charges. (vz)Dressmg 'c;‘ <
charoeb (i) ICC ICCU charges, (ix) M

charges, (xi) Anaesthesia charges, (mi) @ jon theatre charges,
(xiif) Procedural charges / Surgeon’s fee, (sin) of surgical disposables
and all sundries used. during hospitalizsiasm, §s») Cost of medicines,

(xvi) Related routine and essential investiggiign Govii) Physiotherapy
charges etc., (nwp\ursmgcareandw_ s services..

(b) Cost of Implants is relmbursﬁk_“u- w0 package rates as
per CGHS ceiling rates for implants. - |-

i g p 0

E




. Treanner. charges for new born buswy ez separately reimbursableO
vacdiiion o Jensery charges for moiher

i« Orenid Muln Superspeciality Hospasad, Jalgaon (Maharashtra)
shall not charge more than the package rates fimed for CGHS, Pune.

i

(ei Expenses on toiletries, cosmetucs, schephoae bills, etc., are not
reimbursable and are not included in package mtes.

4. Package rates envisage duration of esdoor areatment as follows:-
Upto12days : for Specialized {Saper Specialities) treatment

Up to 7 days : for other Major Sexgeries ’
Up to 3 davs : for Laparoscoplt susgenies / aormal Dehvenes
Iday =~ . for day care/M'hnt(Ol’D) smgem

No additional charge on account of exsended penod of stay shall be
allowed if that extension is due to infection om the comsequences of surgical
procedure or due to -any improper proceduare amd is mot justified.

In case, there are no CGHS prescnh:ﬂ rases for any test/ procedure ‘
then AIIMS rates are applicable. If there ase no AIIMS rates, then }
reimbursement is to be.arrived at by calculating 2dmissible amount |
item-wise. (e.g. room rent, investigations, cost of medicines, procedure 1
charges, etc.) as per approved rates/ actually, m case of investigations. | KR

5.(a) CS (MA) beneficiaries are entitled to facilities of private, semi- | \ |

private or general w ard dependmg on thcn'hmc pay. The entltlement is | |
as follows:-. - P
Sl. No. ( Paydmwh inp‘ay bapd'h '. NE WardEntltlement
l. »|{Upto¥13950 | General Vard
2. "1 2139601019530, . || SemiPrivate Ward
3. ¥ 19.540 and above | - Private Ward -




e, and necessary fyrpishings.

(b) The package rates given in rate list of CGHS are for semi-private @
ward. ‘

(c) The package rates prescribed are for semi-private ward. 1f the
beneficiary is entitled for general ward, there will be a decrease of 10%
in the rates; for private ward entitlement, there will be an increase of
15%. However, the rates shall be same for investigation irrespective of
entitlement, whether the patient is admitted or not and the test, per se, -
does not require admission.

6. The hospltal shall charge from the beneﬁc1ary as per the CGHS
prescribed rates or its own rate list, whichever is lower. The hospital shall
charge CGHS Non-NABH, Pune rates.

7. (a) The maxlmum room rent admissible for different categories
would be:-

General ward ¥ 1,000 per day
Semi-private ward T 2,000 per day p
" Private ward ¥ 3,000 per day ’ |

Day care (6to 8 Hrs.) 2 500 (same for all categories) i

(b) Room rent mentioned above at (a) above is applicable only for
treatment procedures for which there is no CGHS prescribed package rate.

.. 'Room rent will include charges for occupation of bed, dlet for the
patient, charges for water and electricity supply, linen charges, nursing
charges and routine upkeeping.

(¢) During the treatment in ICCU/ICU, no separate room rent will
be admissible.

(d) Private waid i is defined as a hospxtal room where smgle patlent H
is accommodated and which has an attached toilet (lavatory and bath). =
The room should have furnishings like wardrobe, dressing table, bedside F
table, sofa set, etc. as well as a bed for attendant. The room has to be L_
air-conditioned. ’

(¢) Semi Private ward is defined as a hospital room where two to
three patients are accommodated and which has attached toilet facilities

(/) General ward is defined as hall that accommodates four to ten |
patients. ' {

(g) Normally; the treatment .n hlgher category: of accommiodation than
the entitled category is not permissible. However, in case of an emetgency
when the entitled category accommeodstion is not available, admission in
the immediate lngher category may be allowed till the entitled category




. hospital will not ask thet or his atscodant 3o
" the meédicines, sundries/ equipment or aceessaries from outside and w‘ﬁl

2
“mees available. However, of 2 particular hospital does
: pet entitlement of beacficsary, then the hospital can
uement of the beneficiary even though the treatment
Was g1ven o nzner ovpe of ward.

accorram il e
not L

I1. on the reguest of the beneficiary, trestmaest is provided in a higher
categen. Of wanl them the expenditure over amd above entitlement will

’ha\e 1o b tnm o the beneficiary.

s ’ RERE :‘ ~on-emergencies, the bemeficsary shall have the option
of avaling spec:iic treatment/investigation from any of the empanelled
hospitais of sk ner choice (provided the hospital is recognized for that
treatment procadure test), after the specific treatonent / mvestigation has
been advised oy Authorized Medical Attendast and on production of
valid ID card and permission letter from his’ber conoemed Ministry/

Department.

9. The hospral shall honour permm letter issued by competent
authority and provide treatment/investigatiom facilities as specified in
thc permlssaon lener.

10. The hospmal shall also prowde treatment/ mvestigation facilities

to the CGHS beneficiaries and their eligible dependent family members al

its own rates or razes approved under CS (MA) Rules, whichever is lower.
The hospital shail provide treatment to pensioser OGHS beneficiaries after

~ authentication through verification of vdﬂ CGHS Cards.

" 11. However. pensioner CGHS beneficiarics would make payment for

the medical treamment at approved rates as menfioned above and submit the

medical reimbursement claim to the Additiomal Director, CGHS through
the CMO in-charge of the CGHS Wellness Cm:, where the CGHS Card

~of the beneﬁc:ar\ bregsterad : _ ¥

12, In case of emergencxes the bmy shall have the option
of availing specific treatment/ investigation from any of the empanelled
hospitais of his her choice (provided the hospital is recognized for that
treatment procedure/test), on production of valid ID card, issued by

competent authormy.

13. During the i ent tmemof the CS (MA) beneﬁclary, the

provide the treatment within the package rate, fixed by the CGHS which
mcludes the costof it the items. .

14 In case of trestment taken maMnanynon—recogmzed
private hospitals, reimbursement shall be comsidered by competent

' authonty at CGHS prum"bed Packagel tates only
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15. If one or more minor procedurés form part of a major treatment
procedure, then package charges would be permissible for major procedure
and only 50% of charges for minor procedure. .

16. Further, Orchid Multi Superspeciality Hospital, Jalgaon (Maharashu'a)
shall undertake the pre-investigations/diagnostic tests/consultations/
¢xaminations as a service provider for conducting the Annual Medical
Examination of the Civil Services, Group ‘A’ Officers of above 40 years
of age as per the prescribed protocol for Annual Medical Examination, as
per Annexure (not printed).

17. The hospital will not charge the Central Government Employees
for Annual Medical Examination more than ¥ 2,000 for conducting the
prescribed medical examinations of the male officers and 2 2,200 for
female officers, who come to the hospital with the requisite permission
setter from their Department/Ministry concerned. The above rates for
Annual Medical Examination are valid until such time when the above
rates are revised by the Central by the Government.

18. Any legal liability arising out of such services shall be the sole
responsibility and shall be dealt with by the concerned empanelled hospital.

. Services will be provxded by the Hospital s per the terms given above. |

19. Ministry of Health and Famlly Welfare reserves the right to
‘withdraw/ cancel the above recognition without assigning any feason.

120. The order takes effect from the date of issue of the O M.

21. The authorities of Orchid Mum Superspeciality Hospltal Jalgaon
(Maharashtra) will have to enter into an agreement with the Government
of India to the effect that the Hospital will charge from the Central

"~ Government employees at the rates fixed by "he Government and they will -
 have to sign a Memorandum of Understanding (MoU) within a period

of 3 months from the date of issue of the above-mentioned OM failing
which the Hospital will be derecognized (Two original copies of MoU
duly signed by the Hospital to be seat for acceptance). Subject to above,
the Hospital can start Central Govemment employees covered
under CS (MA) Rules, 1944."

22. A communication in acceptance of the Para. 21 above may be
‘M“t”‘kd mmm* Mm hﬂ@&e
emorandum.
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GI. '~ & - it No F No. S.11030552011-CGHS(P),
dated 10-12-2015

Deduction of CGHS Contribution on change of Grade Pay by
virtue of promuiea  grant of NFSG frem retrospective date

This Ministry 1s recerving requests from.various ministries regarding

deduction of C Cn\ _omtribution on change of Grade Pay by virtue
of promotion * gran: .7 NFSG from retrospective date. The matter was
examined in this 1;;:1.5::} and a clarification was issued in this regard vide
Letter No. S. iiﬁ’»ﬁ"’viml-CGHS(P) dated26-10-2012

2. Matter is agan danﬁed as under:- 'v

‘In cases where pav of a Government employee is revised from a_ .
retrospective date. resultmg o change of amourt of CGHS contribution

payable, contribution at the hlgher slab rate may be recovered only from
the date of issue Bf th on which the Order upgrading

his pay was issued, and not the -date from which his pay is being effected .

(retrospectively).’
~

—




G.I,MH. & F.W., O.M.No. 1967/2013/DEL/CGHS/SZ/D52-
CGHS(P), dated 10-12-2015

Delegation of powers to Heads of Offices for treatment
availed in emergency circumstances — relaxation of rules

The undersigned is directed to refer to this Ministry’s
O.M. NO. S. 12020/4/97-CGHS (P), dated 27-12-2006 and
O.M. NO. S. 14025/01/2014-MS, dated 5-6-2014 vide which
powers were deiegated to the Head of Departments (HoDs) to
decide the cases of medical claims in respect of treatment
obtained in emergency at private hospital/private nursing home/
private clinics, subject to item-wise ceiling prescribed under
CGHS/CS (MS) Rules, 1944, irrespective of the ﬁnancxal limit
on the total amount to be reimbursed.

2. The matter has been examined in this Ministry. In view of undue ’

hardships being faced by the employees whose offices are located in
far-flung areas and whose HoD are at New Delhi or at any other place far
away from the respective offices, it has been decided to further delegate

3 the powers as follows:-
“The Heads of Office not below the rank of Jomt Secretary to the |

Government of india may decide the cases of medical claiv; in respect
of treatment obtained in.emergency at private hospital/ private. nursing

home/private clinics, as per the item-wise ceiling prescribed under CGHS/ -

CS(MA)Rules, 1944, subjecttoanovetallhmntof!ﬂakhspercase”

Tt

3. Other contents of O.M. No. S. 12020/4/97-("GHS(P), dated
27-12-2006 and O.M. No. S. 14025/01/2014-MS dated 5-6-2014 will
remamunchanged

General CGHQ and shall beeﬁ'vc fmm the date of ﬂs 1ssue

4
.
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G < e . 51-33/CGHS/KOL Cons Emp2014/18470-519.
dated 14-12-2015 ")

Remo~al from the list of empanelled Health Care Organizations
. under CGHS, Kelkata

In terms of thrs Office O:M. No. 16-2/2013-14/Dev./Empanelment/
Vol-1I 3134, datec the 14th November, 2014 and subsequent O.M. No.
16-2 3013~}-1 Den ;:mpanelment/Vol 1113456, dated the 27th November,
2014 on the subiect “Fresh Empanelment of Private Health Care
Orszanlzar1or~ +HCOs) and revision of package rates applicable under
CGHS. Kolkata - regarding”, the Dafodil Hospatals Pvt. Ltd., 276, Canal
Street. Kotkatz-"00 048,whjch was not accredited by NABH/NABL,
was empanelied provisionally for one year sabject to the condition that

.they will get recommended by QC/NABHNABL, as the case may be,
‘preferably withir: 2 period of six months but not later than one year of its

empanelment. failmg which its names would be removed from the panel
of CGHS and 30*s of its Performance Bank Guarantee (PBG) would be

“forfeited.

Now. as the Dafodil Hospital Pvt. Ltd_, 276, Canal Street, Kolkata-
700 048 has pot been recommerided by Quality Control of India, New Delhi
vide its Letter No. N &BH—CGHS/ZOIS-OZ’ISIOZ, dated the 1st December,
2015, hence its name (both - Hospital and Diagnostic Laboratory Services)
is removed from the list of empanelled HCOs under CGHS, Kolkata with
immediate effect and it is hereby notified that Dafodil Hospitals Pvt. Ltd.,
276, Canal Streer. Kolkata-700 048 is no longer empanelled under CGHS
Kolkata from the dage of issue of this Office Memorandum and 50% of
Performance Bank Gaarantee of ¥10,00,000 (Tea lakh) only for Hospital -
Service and of ¥ 2.00,000 (Two lakh) for D-agmsuc Laboratory Service

. submitted by the HCO ie. T 5;00;000 (Five 1akh) only and ¥ '1,00,000

(One lakh) onh ra@ecuvely are hereby forfated.
The said HC O is allowed to continue on CGHS panel till 25th

- December, 2015 a existing CGHS rates to facilitate the patients who are

already : adxmtted permitied to continue. with their treatment course.

- The smdﬂw-hueby advxsedtomkefnrthereﬁ'orts for the
on.: , atithe carliost after felfilment

Wﬂ ~
of all the necessary munents and may apply agam for empanelment

in CGHS, Kolka!a.

[
‘..




G.I, M.H. & F.W., O.M.F.No. S.14025/41/2015-MS,
dated 16-12-2015

Clarification regarding dental treatment in private hospitals
recognized under CGHS/CS (MA) Rules, 1944 for CS (MA)
beneficiaries

The undersigned is directed to refer to O.M. NO. S.
14020/2/87-MS, dated 23-1-1989 in which it was decided that
the existing facilities for reimbursement of expenditure incurred
on dental treatment in Government Hospitals by Central
‘Government employees and their families be extended to
similar treatment availed of in private recognized hospitals on
the advice of AMA if such treatment is not available in the
nearest  Government  hospital. Further, vide
0.M.No.S.14025/7/2000-MS, dated 23.8.2000, Government
employees and members of his family may avail medical
facilities from any of the Central Government, State
Governments hospitals and the hospitals recognized by the State
Government /CGHS/CS(MA) Rules, 1944 as well as the
hospitals fully funded by either Central Government or the State
Government.

2. During the meeting held on 25-3-2015 National Councxl (Staff’
Side) requested this Ministry to issue clarification rggarding dental
treatment in private hospitals recogmzed under CGHS/ CS (MA) Rules,
1944 for CS (MA) beneficiaries. - ‘

3. The matter was examined in the Mxmstry and itis hereby clarified
. that medical facilities, which also include dental treatment, can be availed
by CS (MA) beneficiaries in any private hospital roeogmzed under
COREICE QA Ruflos 194

obtaining permission from their tespecn Department/Ministry. The
“other terms and conditions gs laid down in O.M. No. S. 14020/2/87—MS
dated 23-1- 1989 remains the same ﬂ | o




G.I, CGHS, O.M.No.3-1/2014-15/CGHS/KNP,
dated 22-12-2015

Removal from CGHS Panel

With reference to the above-cited subject, attention is
drawn to O.M.No.S.11045/36/2012-CGHS (HEC), dated 1-10-
2014 vide which Jawahar Lal Rohatgi Hospital, 117/52,
Sarvodaya Nagar, Kanpur was provisionally empanelled under
(.GHS Kanpur being a Non-NABH hc;pital. For continuation
of empanelment, as per terms and conditions of empanelment,
all Non-NABH/NABH,HCOs were required to get themselves
inspected and recommended by Quality Council of India as per
basic quality parameters essential to provide requisite health
- care facilities to CGHS beneficiarie~, within one year of their
- empanelment.

Howexer Jawahar Lal Rohatgi Hospmﬂ, 117’52 Sarvodaya Nagar,
Kanpur after mspection by the QCI for continuation of its empanelment

with CGHS. has not been recommended due to-inadequate number of -

qualified ‘doctors (MBBS)-to work as RMDs, inadequate number of
qualified nursing staff and non-availahilit
. X-Ray machine znd C-Arm (copy enclosed) - (Not printed). It has been
. inferred that bospital is unable to provide ¢aality health care services to
CGHS benefictaries. Hence it has been decided to remove this hospital
from CGHS empanelied list of HCOs with immediate effect. CGHS
beneficiaries already admitted in the hospital would be discharged after
completion of their reatment preferably within seven days. Credit bills of
CGHS. beneficiaries treated beyondthat pesiod would be accepted with
proper msnﬁcanon.

? pr—

—————

y of AERB registration for




G.L.,, CGHS, 0.0.No0.A.11045/36/2012-CGHS (HEC),
dated 23-12-2015

Empanelment of private hospitals under CGHS, Delhi and
NCR

Furtherance to Office Order, dated 16-11-2015
empanelling certain Health Care Organizations (HCOs) under
CGHS, th.; undersigned is directed to convey that in addition to
the list of the hospitals(including dental clinics and eye centres)
and diagnostic laboratories already empanelled, following

Health Care Organizations(HCOs) have also been empanelled

under CGHS in Delhi and NCR with issuance of this order. The
newly smpanelled HCOs may be treated as. included in the
existing list of empanelled HCOs under CGHS with same terms

and conditions as have been indicated in the Office
Memorandum, dated 1-10-2014.

~ -

Si. | Nam addiessand | NABH/| g,
Nax f the HCOx acilitics
No, | Neme 0 TelNo. IN,”'BH Empanelled for
1. | Resc:.: Hospial  {S-5, Vishwas Park, | Not- |Gener d Medicine, General
Behind Sector-3, - | NABH |Surgery, Bone Marrow
Empanelled Pesral Panip, { | Transplant, Cardiology,
with effect from - | Delli-130059. i . }Cardiothoracic ‘Surgery,
23-12-2015 . Tel Na. 011-25335555, | . Gynaecology and Obste-
} ) _;; 25314240,25333399. | - © . |trcs, leoenterolqut
' ’ - Nephrology, Neurology,
‘}Neuros: ENT, Eye,
Dol rlopacdi Srgey
2 | Noble Dxagnostxc WZ-409-C,Janak | NABL Labfaclhﬁenndx-tay, -
Centre . Park..lmNaga: : Accre- Iﬂtmsound,(:olour ST
Empanelled with Jpadh ynospmx, Nome " | DoPRIew - o
ya! on-
effect from Main Gate, Ni NABH
 23-12-2015 Delhl-110066 Tel. :
No. 011-28122166,
28126230,

.
“Sow

©




G.I Dept of Posts, Letter No 19-12/2008-WL/Sports, dated 9-12-2015

o Admission of children of Gramin Dak Sevaks in
§ Kendriya Vidyalayas in Civil and Defence areas

"0

-+ 1-8-2008, on the subject noted above, wherein it was requested to give wide
:’uwlanon to the consent given by the then Ministry of Human Resouice
- Development to the proposal of extending the eligibility for admission to
Kendnya Vidyalayas in favour of children of Gramin Dak Sevaks.

irectlons of the Directorate.

3. Itis therefore, again requested to g1ve 1t a wide circulation so that
'~ the children of Gramin Dak Sevaks could take the maximum advantage

TR T R e

agno: printed). , I

¥

I am directed to refer to this office letter of even number dated .

2 It has been reported that the Clrcles have not adhered to the above

~ of the facility extended to them. A copy of the letter received from the
{'; then Ministry of Human Resource Development is enclosed herewith

aiy
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- G.L, Dept. o; Pet: % arg., Q.M. No 39G20/01/2013-Estt.(B)-Part,
dated 29-12-2015

Discontinuation of Interview at Junior Level Posts
in the Government of India - Recommendation of
“Committee of Secretaries

- The undersigned is directed to refer to this Department’s D. O ofeven
mmber, dated 4-9-2015 and subsequent OMs, dated the 9th October, 2015,
November, 2015 on the above subject seekmg detaxled information on
be progress made/ actlon taken in the matter.

. December 2015 and 17th December, 2015 to review the progress of

iplicmentation of the “No Interview Requirement Proposal” and to get the
Pilsted status on the decision / progress made by the various Ministries/
ments, Keeping in view the queries raised by the representative of
s Ministries/ Departments, the following is once again clarified:-

(a) The decision to discontinue interview for recruitments is for all

-~ Group ‘C’, Group ‘D’ (which are now reclassified as Group
‘C’) Posts and for non-Gazetted posts of Group ‘B’ Category
and all such equivalent posts. -

" (d) The “No. Interview Requltement” proposal has to be

- implemented for all the junior level posts in Government of

-lndla Ministries / Departments/Attached Office/Subordinate
Office/Autonomous Bodies/Public Sector Undertakings.

(c) Instructions issued by the Department of Public Enterprises
on 14th December, 2015 vide O,.M. No. DPE-GM to all
Administrative Ministries concerned with CPSES under them
with advice to with the practice- of i mtervnew (copy
encloseﬂ — (Not received - not printed).

(@ ,The timelines set regarding completing the process of the
- 'discontinyation of interview by 31-12-2015 has to be adhéred
to strictly. From 1t January, 2016, there will be no recruitment

_ with inferview at the junior level posts as mentioned at 2(a)
_above, in Government of India Ministries / Départments /
Aftached Office/Subordinate Office/Autonomous Bodies/

recruitment process.

'“(e)'Themtavxewswxﬂbedoneawayevenmcaseswheremthe
* past the selections used to be made purely on the basis of,

Public Sector Undertakings. All the advertisements for
_ﬁmxre vacancies wﬁﬂbewxdmutthelntemewaspartofthe g

@

2. Itis informed that Secretary (Personnel) had convened meetmgs on

. performance in the interview. The Ministries / Departments '

Organmhonswﬂlm1derrevxsmg the scheme for selectxo
for such caseés. . . -
S ‘."(t)'Itxsalsoclanﬁed&ntasSklﬂTestOrPhyswalTestxsdlﬁ' en

o from Interview; andtthey may continue. However, these tests
will only be of qualifying natare. Assessmcnthllnotbedo
on the basis of mazks.for such tests. - ~

R Inmseofspeclﬁcpatswhac&emestry/Depamnents
L wo-centinue undertaking
_a detailed oposal exemption will have to be sent
‘to the DoP&T w:& the'approval of the Minister/Minister
in-charge. . : .
3. Allﬂ:eCunralemneleepmtsmﬂwrefore

_ toensmethatneeeﬂatyacnonmmpeaofﬂmemstry/Depamnent
'- snpnlatedtxme.Aponsoh ated

Mm:sm.leqmments
) Asoﬁcopy#;ftheo@ﬁhdateﬂmﬁxmuonmayalsobcsent 0
this Department at

Innuvwwasapmcessofrecrmunv .

s




. .examination or interview. This delay may deny the opportunity to fresh ‘g

G.L, Dept. of Per. & Trg.,
0.M. Nc. F. No. Mzsc—14017/15/20'15-Estt (RR), dated 11-1-2016

Instructions regarding time-limit for holding examinations /
interviews from the date of advertisement for the post
under direct recruitment

The undersigned is directed to refer to the subject and to say that itl}
has come to notice of this Department that there are instances of a 1
time-lag between the date of advertisement for the vacancy and date o

‘candidates who become eligible during that period, while creatmg
atmosphere of uncet.ainty to, candxdatw who have applied.

2. All Ministries / Departments are, therefore, requested that whil
initiating the recruitment process to fill vacant posts(s) by the method o
direct recrultment in their Ministries/ ' Departments, it may be ensured 1

e entire recrultment process including and starting from advertisement, |

= ﬁlﬂwlmg wWaita exammatlon or holdmg of i mtervww ‘may be eompleted ;

‘wilhin six months.
3. The administrative Ministries / Departments may issue. s1m11ar

"gf‘ldmns to Autonumous Bodies / PSUs / Statutory Bodles und s their “

m:mve control. /\

@




dated T1-1-2016

Oentral Civil Services (Leave Travel Concession) Rules, 1988 -
Fulfilment of Procedural requirements

G, Dept. of Per. & Trg., OM. No? 31011/3/2015-Estt. (A.IV), @

This Department is in receipt of a number of references regarding the
immeedural difficulties faced by the Government employees in application
il settiement of the LTC claims. Sometimes, the Government servants
Jpim that failure to follow the correct procedure was on account of a lack
pwiedge of the rules/instructions while in the other cases the delay
sed in the late processing of LTC claims.

2. To remove these bottlenecks, this Department has decided to

gy the procedure of application and make the procedure of processing
gIC claims ime bound. The following time-limits shal” be followed
processing tthTC applications/claims of the. Govemment servants.

Course of action - Timelimit . -~
Leave Sanction . 5 days +2 days*
b “} Sanction of LTC advance |s days +2 days* .

| | Time taken by Administration for verifi- -| 10 days +2 days* -
$ | cation of LTC claim after the LTC bill is
P | sebmitted by the Government employee_
B | for settlement. : ' : .

k. | Time taken by DDO o ' 5 days +2 days*

=? It may be noted that in cases where the place of postmg of the
Bement employees is away from their Headquarters, additional 2
transit-time may be allowed. The person proceeds on LTC aftcr Sl
land21e aﬂ:ertendaysofapplymgLTC :




3. Under €08 ([TC) Rules. the oo nt ooy e uqmred @

to inform their Controlling Officer betore the jomnes ) on 11 1o be
undertaken. It has now beendecided that the I cave Sanctiomng Authority
shall obtain a scif-certification from the cinplovee reparding the praposed
LTC journey. The pro forma for self-ccrtification has been wnnexed with
this O.M.

4. In addition to the above, it has been decided that whenever a
Government scrvant applies for LTC, he/she may be provided with a copy
- of the guidelines (enclosed) which nceds to be foll::wed while availing
LTC.

5. Employees may be encouraged to share interesting insights and
pictures, if any, of the destination hc/shc visited while availing LTC on
an appropriate forum

6. Comments of the above proposal may be fumished within 1 5 days
via e-mail to e-mail address jha.g

Pro forma for self-certification by the Govmml employee

: I, Shri/Smt./Ilumari .........covreivnriinninnns e (Nam: of the
Government servant) wish to confirm that | am mm .............................
(Home Town/Any Place in India) LTC in respect of' nlf/%nﬂy member(s)
for the block year ... t0 VISIt .....ocoorecerercoreans (Place of visir) during

(dates of journey). It is stated that l or the member

for whom I wish to avail LTC has/have not availed of the same before in - § }

the present block. |
2. Particulars of members of family in respect of whom the Leave -
Travel Concession ir bemg claimed are as under:- P
SI W with th
No. Namc(s) Age m lu’\!ante

.1t 1soert|ﬁedthattheabovefactsaretmeandm fahutatement
- shall make me liable for appropriate action under Rule 16 of CCS (LTC)
Rules, 1988 and the relevant dxmry rules.

* N.B.: Government employee may h’eMWﬁlﬂm dmy,of
thcdecunanonvmwdwhxleavu‘hngLTCmmam orum.

' Gnuidelines

1 Please ensure that you have applied for leave and submitted the |
completely filled self-certification form to your Administration before the ¥
LTC journey is undertaken. =




Please check the eligibility before applying for LTC. LTC to

i Town can be availed once in a block of two years and LTC to Any

~ o India may be availed once in a four-year block. If not availed

Ay these blocks, the LTC may also be availed in the first year of the
tallowing block.

}. Please note that the current two-year block is 2016-17 and the
<urrent four-year block is 2014-17.

!
{
H
3
3

eccasions in a block of four years and to Any Place in India on the fourth
gocasion. This facility is available to the fresh recruits only for the first two
s of four years applicable after joining the Government service for the

Rt (A-IV), dated 26-9-2014 (§-Nor208 of Swamys—dAnmuat; 2014)
#wilable on ‘www.permin.ric.in’ <<‘OMs & Orders’ << ‘Frequentb:Asked
Questions (FAQs) on LTC entitlements of a Fresh Recruit’).

5. A fresh recruit may at his option choose to avail LTC under the

pormal LTC rules as entitled to other regular Government employees
_fabject to the condition that he/she will have to forego his/her eight years
entitlement. It may be aoted that the option once exercised shall be
as final for the initial exght occasions of LTC and the fresh recruit
not be allowed to change it in a later stage.

6. The retiring Goverr nent employees are ehgible to avail LTC ag
their entitlement, provided that the return journey is performed bCfOIv
date of retirement. LTC is not allowed after retirement.

Oovemment servant in public/ Government mode of transport.

pubhc transport is not amlable, assistance shall

ever wherever' a

‘priveie wanspect embject 4o-dhc-cestification Srom an
AppmpmteAuthomythatnootherpubhc/Gommentmodeofmsport
~ is available for that particular stretch of joumney and these modes operate
:‘a regular basis from point-to-point with the specific approval of the

te Governmerits/ Transport authorities concerned and are authonzed
0 ply as public,carriers.

3

9. If a Government servant travels up to the nearest airport/railway
station by authorized mode of transport and chooses to complete the
Journey to the declared place of visit by ‘own arrangement’ (such as
personal vehicle or private taxi, etc.), if the public tmnsfport
available in that part, then he may be allowed the fare for the journey
performed by authorized mode of transport. This will be subject to the
undertaking from the Government employee that he has actually travelled

4. In case of fresh recruits, LTC to Home Town is allowed on three .

flest time. (For details, please refer to DoP&T’s O.M. No. 31011/7/2013-

7. Journeys on LTC are to be undertaken in the entitled class of the

Y Mt § .
T
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r0 tne declared place of visit and is not claiming the fare reimbursement
1ot the same.

10. Government servant may apply for advance for himself and/or his
family members sixty five days before the proposed date of the outward
journey and he/she is required to produce the tickets within ten days of
- the-drawal of advance, irrespective of the date of commencement of the
journey.

11. Reimbursement under LTC scheme does not cover incidental
expenses and expenditure incurred on local journeys. Reimbursement

|
i

i
i
|
|
|
i

for expenses of journey is allowed only on the basis of a point-to-point

Jjourney on a through ticket over the shortest direct route.
S 120 The time-limit fc ¢ submission of LTC claim is :

® Within three months of completxon of return journey, if no
advance is.drawn;

® Within one month of completion of return journey, if advance
18 drawn X ‘ »

13 Govemment officials entitled to travel by air are requn'ed to

'travel by Air India only in Economy Class at LTC-80 fare or less unless |

permltted to.do so by any general or specific provision.

14. omwmywﬂwuhnes,

~ however, reimbursement.in such cases shall be restricted to the fare of
thelr enntled class of train or actual expense, whichever is Iéss.

15. Inall cases whe iever aGow emment servant travels air, hefhe
is required to book the air tickets either directly through the airlines or
through the approved travel agencies viz: Ms. Baimer Lawrie and Co. Ltd.,
M/s. Ashok Tours and Travels Ltd, /IRCTC. Booking of tickets through
my other:: agency is not perrmssxble L T—

w»—-..

16 ,Ixaﬂoanamg_aﬂowed except in the case of tours I

conducted by Indian Tourism Development Corporation (ITDC), State
Tourism Development Corporatxon (STDC) and Indian Railway Catermg
«gmd ToursmCo ‘such-owses. Onikthe

shall be reimbursable, provided ITDC: STDC . IRCTC separately mdlcate
the fare component and certify that the jovrney was actually performed by

" the Government sew or which he is clalmmg £

the‘ﬁeave T’moncessmn

17 Please ensure that your LTC claxm is as per the instructions to u I

“avoid reJectlon of your clalm

ﬁ




G.I., Dept. of Per. & Trg., 0.M.F.N0.42011/3/2014-Estt.(Res.),
dated 5-1-2016 ‘

Posting of Government employees who have differently
abled dependants

The undersigned is directed to refer to this
Departmenty’s OM of even number, dated 6-6-2014 exempting
a Government employee, who is also a caregiver of disabled
child, from the routine exercise of transfer/rotational transfer
subject to the administrative constraints. The word “disabled”
includes (i) blindness or low vision,(ii) hearing impairment,
(iii)locomotor disability or cerebral palsy,(iv)Leprosy cured,
(v)mental retardation, ‘(vi)mental illness, (vii)multiple
disabilities and (viii)autism.

2. The matter regarding the scope of “disabled” has been examined
im consultation with the Department of Empowerment of Persons
with Disabilities. Considering the fact that the child suffering from
“Thalassemia” and “Haemophilia” requires. constant caregiver support
sad it would be imperative for the Government employees to take care of
their child suffering from “Thalassemia” and “Haemophilis” on conunuouﬁ
Basis, it has been decided to include “Thalassemia” and “Haemophilia

“im the term of “disabled” defined in Para. 3 of the above-mentioned OM,

daaed 6-6-2014. |

3. Theterm “disabled” as deﬁned herein and in OMs, dated 6-6-2014
and 17-11-2014 is applicable only as grounds for seeking exemption from

smutine transfer/rotational transfer of a Government employe_e who have

disabled child.
4. All the Ministries/Departments are

X LIS

requested to bring these

-

gy

&
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