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The following Office Memorandums/Orders issued by Government of 
India are uploaded on the KVS Website for information and necessary action 

1. G.I., (CBDT) Circular No.F.No.275/192/2017-IT(B), dated 05-12-
2017 reyarding Income Tax deduction from Salaries during the 
Financial Year 2017-18 under Section 192 of the Income Tax 
Act,1961. 

2. G.I., Dept. of Per. & Trg., O.M.No.13020/1/2017-Estt. (L), dated 
28.12.2017 regarding Grant of Special Casual Lcve for the purpose 
of blood donation. 

3. G.I., M.H. & F.W., O.M.No.14021/46/2017-EHS, dated 13.12.2017 
regarding Recognition of Shree Saibaba Heart Institute and 
Research Centre, Nasik for trcJtment of Centrai Government 
employees under CS (MA) Rules, 1944. 

4. G.I., M.H. & F.W., O.M.No.14021/01/2016-EHS, dated 13.12.2017 
regarding Recognition of Global Speciality Hospital, Gwalior for 
treatment of Central Government employees under CS (MA) Rules, 
1944. 

5. G.I., M.H. & F.W., O.M.No.14021/10/2017-EHS,dated 20.12.2017 
regarding Recognition of Global Hospital, Jdlandhar for treatment of 
Central Government employees under CS(MA) Rules, 1944. 

6. G.I., M.H.& F.W., O.M.No.11011/90/2016/-CGHS (HEC) AYUSH/Pt-
I,dated 26.12.2017 regarding Empanelment of AYUSH 
Hospitals/Centres under CS(MA) Rules. 

7. G.I.CGHS.,Kanpur Office Order No.3-2/20 11-12/CGHS/KNP/13263-
79, dated 29-12-2017 r-egarding Revoking of suspension of 
empanelment in respect of M/s.Krishna Super Speciality Hospital, 
363, Harrisganj near Tatmil Chauraha, Kanpur. 

8. G.I.,M. H.&F.W.,O. M.No.Z.15025/117 /2017 /DIR/CGHS/EHS,dated 
15.1.2018 regarding Simplification of referral system under CGHS. 

9. G.I.M.F.O.M.No.CPAO/NPS/2017-18, dated 11.12.2017 regarding 
Clarification on family pension admissible to NPS employees on 
their death attributable to Government service. 

10. G. I. PFRDA. Cir. No. PFRDf'l./20187 /40/Exit., dated 10.1.2018 
regarding Guidelines on process to be followed by subscribers and 
Nodal OfficejPOP/Aggregator for processing of partial withdrawal 
request. 



11. G.I., Dept of Per. & Trg., Notification No.F.No.25012/4/2016-Eszc 
(A-IV), dated 5.1.2018 regarding Amendment to F.R.56. 

12. G.I.Dept of Per & Trg., O.M.No.36035/02/2017-Estt (Res), dated 
15.1.2018 regarding Reservation for the persons with Benchmark 
Disabilities. 

13. G.I.Dept. of Per. & Trg, O.M.No.31011/8/2017-Estt.A-IV dated 
18.1.2018 regarding Travel entitlements of Government employees 
for the purpose of LTC post-Seventh Central Pay Commission­
Clarification. 

14. G.I.,Min. of Fin., department of Expenditure OM No. 7(2)/EV/2016 
dated 27th February,2018 regarding central Government Employees 
Group Insurance Scheme -1980- tables of Benefits for the svings 
fund for the period from 01.01.2018 to 31.03.2018. 
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F.No. 275/ i 92/20 17-IT(J~J 
GonTil!liem uf [udi~I 
l\Iin;stry of i· iiiancc 

Department of Rcvcnu..:; 
Central Board of Direct Taxes 

CIRCULAR NO: 29/2017 

North Block, New Delhi 
Datc;d the 5111 December, 2017 

SUBJECT: INCOME-TAX DEDUCTION li'ROM SALAlUES DUIUNG THE 
FINANCIAL YEAR 2017-18 UNDER SECTION 192 OF THE 
INCOME-TAX ACT, 1961. 

***** 

Reference is invited to Circular No. 01/2017 elated 02.01.2017 whereby the rates 

of deduction of income-tax from the payment of incowc under the head "Salaries" under 

Section 192 of the Income-tax Act, 1961 (hereinafter 'the Act'), during the financial year 

2016-17, were intimated. The present Circular contains the rates of deduction of income-tax 

from the payment of income chargeable under tl1c head "Salaries" dnring the financial 

year 2017-18 and explains certain related provisions of tl1e Act and Jncome-tax Rules, 1962 

(hereinafter the Rules). The relevant Acts, Rules, Forms .:mel Notifications are available at 

the website of the Income Tax Department- Wll'll'.incometaxindia.gov.in. 

2. RATES OF INCOME-TAX AS J>ER FINANCE ACT, 2017: 

As per the Finance Act, 2017, income-tax is required to be deducted under Section 192 of 
the Act from income chargeable under tlw head "Salaries" for the iinallciLil year 2017-18 
(i.e. Assessment Year 2018-19) at the following rates: 

2.1 Rates of tax 

A. Normal Rates of tax: 

Sl Total Income Hate of tax 
N 
0 

1 Where the total income does not Nil 
exceed Rs. 2,50,000/-. 

2 Where the total income exceeds 5 per cent of the amount by which the total income 
Rs. 2,50,000/- but does not exceeds Rs. 2,50,000/-
exceed Rs. 5,00,000/-. 

3 Where the total income exceeds Rs. 12,500/- plus 20 p..:r cent of the amount by which the 
Rs. 5,00,000/- but docs not total income exceeds Rs. 5,00,000/-. 
exceed Rs. 10,00,000/-. 

4 Where the tot<:d income exceeds Rs. 1, I 2,500/- plus 30 per cent of the amount by which 
Rs. 10,00,000/-. the toud inconw exceeds Rs. 10,00,000/-



B. Rates of tax for every individual, resident in India, who is of the age of sixty years or 
more but less than eighty years at any time during the financial year: 

--- --
Sl Total Income 

I 
Rate of tax 

No 
1 Where the total income does not I Nil 

exceed Rs. 3,00,000/-
·- --

2 \Vhcrc the total income L·xct:t:ds 5 per cent of the amount by which the total 
Rs. 3,00,000 but does nol exceed income exceeds Rs. 3,00,000/-
Ks. 5,00,000/-

3 Where the total income exceeds Rs. I 0,000/- plus 20 per cent of the amount by 
Rs. 5,00,000/- but does not which the total income exceeds Rs. 5,00,000/-. 
exceed Rs. 10,00,000/-

!J Where the total income exceeds Rs. I,l 0.000/- plus 30 per cent of the amount by 
Rs. l 0,00,000/- which the total income exceeds Rs. l 0,00,000/-

C. In case of every individual being a· resident in India, who is of the age of eighty years 
or more at any time during the financial year: 

Sl Total Income Rate of tax 
No 
1 Where the total income does not Nil 

exceed Rs. 5,00,000/-
2 Where the total income exceeds 20 per cent of the amount by which the total 

Rs. 5,00,000 but does not exceed income exceeds Rs. 5,00,000/-
Rs. 10,00,0001-

4 Where the total income exceeds Rs. 1,00,000/- plus 30 per cent ofthe amount by 
Rs. 10.00,000/- which the total income exceeds Rs. 10,00,000/-

2.2 Surcharge on Income tax: 

The amount of income-tax computed in accordance with the preceding provisions of this 
Paragraph, or the provisions of section. IliA or section 112 of the Act, shall, in the case of 
every individual or Hindu undivided family or association of persons or body of individuals, 
whether incorporated or not, or every artificial juridical person referred to in sub-clause (vii) 
ofclause (31) of section 2 ofthe Act, will be as under: 

(a) having a total income exceeding fifty lakh rupees hut not exceeding one crore rupees, 
at the rate of ten percent of such income-tax and 

(b) having a total income exceeding one crore rupees, at the rate of fifteen percent of 
such income-tax: 

Provided that in the case of persons mentioned above having total income exceeding;-

(a) Fifty lakh rupees but not exceeding one crore rupees, the total amount payable as 
income-tax and surcharge on such income shall not exceed the total amount payable 
as income-tax on a total income of fifty lakh rupees by more than the amount of 
income that exceeds fifty lakh rupees: 

(b) one crore rupees, the total amount payable as income-tax and surcharge on such 
income shall not exceed the total amount payable as income-tax on a total income of 
one crore rupees by more than the amount of income that exceeds one crore rupees. 

I 
I 



2.3.1 Education Cess on Income tax: 

The amount of income-tax including the surcharge if any, shall be increased by Education 
Cess on Income Tax at the rate of two percent ofthe income-tax. 

2.3.2 Secondary and Higher Education Cess on Income-tax: 

An additional education cess is chargeable at the rate of one percent of income-tax 
including the surcharge, if any, but not including the Education Cess on income tax as in 
2.3.1. 

3. SECTION 192 OF THE INCOME-TAX ACT, 1961: BROAD SCHEME OF TAX 
DEDUCTION AT SOURCE FROM "SALARIES": 

3.1 Method of Tax Calculation: 

Every person who is responsible tor paying any income chargeable under the head 
"Salaries" shall deduct income-tax on the estimated income of the assessee under the head 
"Salaries" for the financial year 2017-1"8. The income-tax is required to be calculated on the 
b<1sis of th~ rnt~s giv~n nbov~, subj~ct to the provisions related to requirement to furnish 
PAN as per sec 206AA of the Act, and shall be deducted at the time of each payment. No 
tax, however, will be required to be deducted at source in any case unless the estimated 
salary income including the value of perquisites, for the financial year exceeds Rs. 
2,50,000/- or Rs.3,00,000/- or Rs. 5,00,000/-, as the case may be, depending upon the age of 
the employee. (Some typical illustrations of computation of tax are given at Annexure-f). 

3.2 Payment of Tax on Perquisites by Employer: 

An option has been given to the employer to pay the tax on non-monetary p~:rquisites given 
to an employee. The employer may, at its option, make payment of the tax on such 
perquisites himself without making any TUS ±rom the salary of the employee. However, 
the employer will have to pay the tax at the time when such tax was otherwise deductible 
i.e. at the time of payment of income chargeable under the head "salaries" to the employee. 

3.2.1 Computation of Average Income Tax: 

For the purpose of making the payment of tax mentioned in para 3.2 above, tax is to be 
determined at the average of income tax computed on the basis of rate in force for the 
financial year, on the income chargeable under the head "salaries", including the value 
of perquisites for which tax has been paid by the employer himself. 

3.2.2 Illustration: 

The income chargeable under the head "salaries" of an employee below sixty years of age 
for the year inclusive of all perquisites is Rs. 4,50,000/-, out of which, Rs. 50,000/- is on 
account of non-monetary perquisites and the employer opts to pay the tax on such 
perquisites as per the provisions discussed in para 3.2 above. 

STEPS: 

Income Chargeable under the head "Salaries" 
inclusive of all er uisites 

Rs. 4,50,000/-



I Tax on Total Salary (includin~r ( :.-:;~;--
-~·--·---

Rs. 10,300/-
I Average Rate ofTax f(10,300/4,50,000) X 100] 2.29% 
I Tax pavable on Rs.50,000/= (2.29% of 50,000) Rs. 1145/-
I Amount required to be deposited each month Rs. 95 ((Rs. 95.42) =1145/12) 

The tax so paid by the employer shall be deemed to be TDS made trom the salary of the 
employee. 

3.3 Salarv From More Than One Emplover: 

Section 192(2) deals with situations where an individual is working under more than one 
employer or has changed from one employer to another. It provides for deduction of tax at 
source by such employer (as the tax payer may choose) trom the aggregate salary of the 
employee, who is or has been in receipt of salary fi·om more than one employer. The 
employee is now required to furnish to the present/chosen employer details of the income 
under the head "Salaries" due or received from the former/other employer and also tax 
deducted at source therefrom, in writing and duly verified by him and by the 
former/other employer. The present/chosen employer will be required to deduct tax at 
source on the aggregate amount of salary (including salary received from the former or other 
employer). 

3.4 Relief When Salary Paid in Arrear or Advance: 

3.4.1 Under section 192(2A) where the assessee, being a Government servant or an 
employee in a company, co-operative society, local authority, university, institution, 
association or body is entitled to the relief under Section 89(1) he may furnish to the 
person responsible for making the payment referred to in Para (3.1), such particulars in 
Form No. IOE dulv verified bv him, and thereupon the person responsible, as aforesaid, 
shall compute the relief on the basis of such patiiculars and take the same into account in 
making the deduction umkr Para(3.1) above. 

Here "university" means a university established or incorporated by or under a Central, State 
or Provincial Act, and includes an institution declared under Section 3 of the University 
Grants Commission Act, 1956 to be a university for the purpose of that Act. 

3.4.2 With etiect from 1/04/2010 (A Y 201 0-ll), no such relief shall be granted in respect 
of any amount received or receivable by an assessee on his voluntary retirement or 
termination of his service, in accordance with any scheme or schemes of voluntary 
retirement or in the case of a public sector company referred to in section 1 0(1 OC)(i) (read 
with Rule 28A), a scheme of voluntary separation, if an exemption in respect of any amount 
received or receivable on such voluntary retirement or termination of his service or 
voluntary separation has been claimed by the assessee under section l 0( 1 OC) in respect of 
such, or any other, assessment year. 

3.5 Information regarding Income under any other head: 

(i) Section 192(28) enables a taxpayer to furnish particulars of income under any head 
other than "Salaries" ( not being a loss under any such head other than the loss under the 
head " Income from house property") received by the taxpayer for the same financial year 
and of any tax deducted at source thereon. The particulars may now be furnished in a simple 
statement, which is properly signed and verified by the taxpayer in the manner as 
prescribed under Rule 268(2) of the Rules and shall be annexed to the simple statement. The 
form of verification is reproduced as under: 



I ....................... (name of the assessee), do declare that what is stated 
above is true to the best of my information and belief. 

It is reiterated that the DDO can take into account any loss onlv under the head "Income 
from house property". Loss under any other head cannot be considered by the DDO for 
calculating the amount of tax to be deducted. 

It may be noted that loss under the head "Income from house property" can be set off 
only up to Rs. 2.00 lakh with the income under any other head of income in view of the 
amendment to section 71 of the Act vide Finance Act, 2017. Hence, loss under the head 
"Income from house property" in excess ofRs. 2.00 lakh is to be ignored for calculating 
the amount of tax deduction. 

3.6 Computation of income under the head " Income from house propertv": 

While taking into account the loss from House Property, the DDO shall ensure that the 
employee files the declaration referred to above and encloses therewith a computation of 
such loss from house property. Following details shall be obtained and kept by the employer 
in respect of loss claimed under the head " Income from house property" separately for each 
house propet1y: 

a) Gross annual rent/value 
b) Municipal Taxes paid, if any 
c) Deduction claimed tor interest paid, if any 
d) Other deductions claimed 
e) Address of the property 

The nno shall also ens11re furnishing of the evidence or particulars in Form No.12BB 
in respect of deduction of interest as specified iu Rule 26C read with section 192 (2D). 

3.6.1 Conditions for Claim of Deduction of Interest on Borrowed Capital for 
Computation oflncome From House Property [Section 24(b)]: 

Section 24(b) ofthe Act allows deduction from income from houses property on interest on 
borrowed capital as under:-

(i) the deduction is allowed only in case of house property which is owned and is in 
the occupation of the employee for his own residence. However, if it is actually not 
occupied hy the employee in view of his plar-e of the employment being at other 
place, his residence in that other place should not be in a building belonging to him. 

(ii) the quantum of deduction allowed as per table below: 

Sl Purpose of borrowing capital Date of borrowing Maximum Deduction 
No capital allowable 
I Repair or renewal or reconstruction of the Any time Rs. 30,000/-

house 
2 Acquisition or construction of the house Before 01.04.1999 Rs. 30,000/-
3 Acquisition or construction of the house On or after Rs. 1,50,000/-

01.04.1999 (upto A Y 2014-15) 
Rs. 2,00,000/-

(w. e. f. AY 2015-16) 

In case of Serial No. 3 above 



(a) The acquisition or constwction of the house should be completed within 5 years 
from the end of the FY in ',\ hich the -.:apital was borrowed. Hence, it is necessary 
for the DDO to have the completion certificate of the house property against 
which deduction is claimed either from the builder or through self-declaration 
from the employee. 

(b) Further any prior period interest for the FYs upto the FY in which the property 
was acquired or constructed (as reduced by any part of interest allowed as 
deduction under any other section of the Act) shall be deducted in equal 
installments for the FY in question and subsequent four FY s. 

(c) The employee has to furnish before the DDO a certifrcate from the person to 
whom any interest is payable on the borrowed capital specifying the amount of 

- interest payable. In case a new loan is taken to repay the earlier loan, then the 
certificate should also show the details of Principal and Interest of the loan so 
repaid. 

3.7 Adjustment for Excess or Shortfall of Deduction: 

The provisions of Section 192(3) allow the deductor to make adjustments for any excess or 
shortfall in the deduction of tax already made during the financial year, in subsequent 
deductions for thatL:mploycc within that fiuam:ial year itselt 

3.8 Salarv Paid in Foreign Currency: 

For the purposes of deduction of tax on salary payable in foreign currency, the value in 
rupees of such salary shall be calculated at the "Telegraphic transfer buying rate" of 
such currency as on the date on which tax is required to be deducted at source ( see Rule 26). 

4. PERSONS RESPONSIBLE FOR DEDUCTING TAX AND THEIR DUTTRS: 

4.1. As per section 204(i) of the Act, in the context of payments other than payments by the 
Central Government or the State Government the "person responsible for paying" for the 
purpose of Section 192 means the employer himself or if the employer is a Company, the 
Company itself including the Principal Officer thereof. Further, as per Section 204(iv), in 
case the credit, or as the case may be, the payment is made by or on behalf of Central 
Government or State Government, the DDO or any other person by whatever name called, 
responsible for crediting, or as the case may be, paying such sum is the "person responsible 
for paying" for the purpose of Section 192. 

4.2. The tax determined as per para 9 should be deducted from the salary u/s 192 of the Act. 

4.3. Deduction of Tax at Lower Rate: 

lf the jurisdictional TDS officer of the Taxpayer issues a certificate of No Deduction or 
Lower Deduction of Tax under section 197 of the Act, in response to the application filed 
before him in Form No 13 by the Taxpayer; then the DDO should take into account such 
certificate and deduct tax on the salary payable at the rates mentioned therein.(see Rule 
28AA). The Unique Identification Number of the certificate is required to be reported in 
Quarterly Statement ofTDS (Form 24Q). 

4.4. Deposit of Tax Deducted: 

Rule 30 prescribes time and mode of payment of tax deducted at source to the account of 
Central Government. 



' - ) ,_--

4.4.1. Due dates for payment ofTDS: 

Prescribed time of payment/deposit of TDS to the credit of Central Government account is 
as under: 

a) In case of an Office of Government: 
I Sl No.i Description Time up to which to be deposited. 

I I ' Tax deposited without Challan [Book Entry] SAME DAY 

I 2 I Tax deposited with Challan 7TH DAY NEXT MONTH 

I 3 I Tax onperquisites opt to be deposited by the employer. 7TH DAY NEXT MONTH 

b) In any case other than an Office of Government 
Sl No. Description Time Uj)_ to which to be deposited. 

1 Tax deducted in March 30th APRIL NEXT FINANCIAL YEAR 
2 Tax deducted in any other month 7TH DAY NEXT MONTH 
3 Tax on perquisites opted to be deposited by the employer 7w DAY NEXT MONTH 

However, if a DDO applies before the jurisdictional Additional/Joint Commissioner 
of Income Tax to permit quarterly payments of TDS under section 192, the Rule 30(3) 
allows for payments on quarterly basis and as per time given in Table below: 

Sl. No. Quarter of the financial year ended on Date for_quarterly payment 
1 30th June 7th July_ 
2 30th September 7th October 
3 31 't December 7th January 
4 31'1 March 301h April next Financial Year 

4.4.2 Mode ofPavment ofTDS 

4.4.2.1 Compulsory filing of Statement by PAO, Treasurv Officer, etc in case of 
payment ofTDS by Book Entry u/ s 200 (2A): 

In the l:ase uf an uffil:e uf the Government, where tax has been paid to the credit of the 
Central Government without the production of a challan [Book Entry], the Pay and 
Accounts Officer or the Treasury Officer or the Cheque Drawing and Disbursing Officer or 
any other person by whatever name called to whom the deductor reports about the tax 
deducted and who is responsible for crediting such sum to the credit of the Central 
Government, shall-

(a) submit a statement in Form No. 24G under section 200 (2A) on or before the 
30th day of April where statement relates to the month of March; and in any other 
case, on or before 15 days from the end of relevant month to the agency authorized 
by the Director General oflncome-tax (Systems) [TIN Facilitation Centres currently 
managed by Jvfls National Securities Depository Ltd] in respect of tax deducted by 
the deductors and reported to him for that month; and 
(b) intimate the number (hereinafter referred to as the Book Identification Number or 
BIN) generated by the agency to each of the deductors in respect of whom the sum 
deducted has been credited. BIN consist of receipt number of Form 24G, DDO 
sequence number in Form No. 24G and date on which tax is deposited. 

If the PAO/CDDO/TO etc, as stated above, fails to deliver the statement as required u/s 
200(2A), he will be liable to pay, by way of penalty, under section 272A(2)(m), a sum 
which shall be Rs.lOO/- for every day during which the failure continues. However, the 



amount of such penalty shall not t~wn.'il :1.;: ::,mount of tax which is deductable at 
source. 

The procedure of furnishing Form 24G is detailed in Annexure Ill. PAOs/DDOs should go 
through the FAQs in Annexure IV to understand the correct process to be followed. The 
ZAO I PAO of Central Government Ministries is responsible for filing of Form No. 24G on 
monthly basis. The person responsible for filing Form No. 24G in case of State Govt. 
Departments is shown at Annexure V. 

The procedure of furnishing Form 24G is detailed in Annexure IV. PAOs/DDOs should go 
through the F AQs therein to understand the correct process to be followed. 

4.4.2.2 Pavmcnt bv an Income Tax Challan: 

(i) In case the payment is made by an income-tax challan, the amount of tax so deducted 
shall be deposited to the credit of the Central Government by remitting it, within the time 
specified in Table in para 4.4.1 above, into any office of the Reserve Bank of India or 
branches of the State Bank of India or of any authorized bank; 
(ii) In case of a company and a person (other than a company), to whom provisions of 
section 44AB are applicable, the amount deducted shall be electronically remitted into the 
Reserve Bank of India or the State Bank of India or any authorised bank accompanied by an 
electronic income-tax challan CR u!e 125). 

The amount shall be construed as electronically remitted to the Reserve Bank of India or to 
the State Bank oflndia or to any authorized bank, if the amount is remitted by way of: 

(a) internet banking facility of the Reserve Bank of India or of the State 
Bank of India or of any authorized bank; or 

(b) debit card. {Notification No.41120 10 dated 3 P1 May 2010} 

4.5 Interest, Penaltv & Prosecution for Failure to Deposit Tax Deducted: 

4.5.1 If a person fails tu JeJuct the whole or any part of the tax at source, or, after 
deducting, fails to pay the whole or any part of the tax to the credit of the Central 
Government within the prescribed time, he shall be liable to action in accordance with the 
provisions of section 201 and shall be deemed to be an assessee-in-default in respect of 
such tax and liable for penal action u/s 221 ofthe Act. Further Section 201(1A) provides 
that such person shall be liable to pay simple interest 

(i) at the rate of 1% for every month or part of the month on the amount of such tax 
from the date on which such tax was deductible to the date on which such tax is 
deducted; and 
(ii) at the rate of one and one-half percent for every month or part of a month on the 
amount of such tax from the date on which such tax was deducted to the date on 
which such tax is actually paid. 

Such interest, if chargeable, is mandatory in nature and has to be paid before furnishing of 
quarterly statement ofTDS for respective quarter. 

4.5.2 Section 271 C inter alia lays down that if any person fails to deduct whole or any 
part of tax at source or fails to pay the whole or part of tax under the second proviso to 
section 1948, he shall be liable to pay, by way of penalty, a sum equal to the amount of 
tax not deducted or paid by him. 

4.5.3 Further, section 276[3 lays down that if a person fails to pay to the credit of the 
Central Government within the prescribed time, as above, the tax deducted at source 



by him or tax payable by him under the second proviso to Section 194B, he shall be 
punishable with rigorous imprisonment for a term which shall be between 3 months and 7 
years, along with fine. 

4.6 Furnishing of Certificate for Tax Deducted (Section 203): 

4.6.1 Section 203 requires the DDO to furnish to the employee a certificate inForm 16 
detailing the amount of TDS and certa!n other particulars. Rule 31 prescribes that Form 16 
should be furnished to the employee by l51

h June (w.e.f. 02.06.2017) after the end of the 
financial year in which the income was paid and tax deducted. Even the banks deducting tax 
at the time of payment of pension are required to issue such certificates. Revised Form 16 
annexed to Notification No 11 dated 19-02-2013 is enclosed. The certificate in Form 16 
shall specify 

(a) Valid permanent account number (PAN) ofthe deductee; 
(b) Valid tax deduction and collection account number (TAN) ofthe deductor; 
(c) (i) Book identification number or numbers (BIN) where deposit of tax 

deducted is without production of challan in case of an office of the 
Government; 
(ii) Challan identification number or numbers (CIN*) in case of payment 
through bank. 

(*Challan identification number (CIN) means the number comprising the Basic Statistical 
Returns (BSR) Code of the Bank branch where the tax has been deposited, the date on which 
the tax has been deposited and challan -serial number given by the bank.) 

(d) Receipt numbers of all the relevant quarterly statements of TDS (24Q). The 
receipt number of the quarterly statement is of 8 digit. 

Further as per Circular 04/2013 dated 17-04-2013 all deductors (including Government 
deductors who deposit TDS in the Central Government Account through book entry) shall 
issue the Part A of Form No. 16, by generating and subsequently downloading it through 
TRACES Portal and after duly authenticating and verifying it, in respect of all sums 
deducted on or after the 1st day of April, 2012 under the provisions of section 192 of 
Chapter XVll-B. Part A of Form No 16 shall have a unique TDS certificate number. 'Part B 
(Annexure)' of Form No. 16 shall be prepared by the deductor manually and issued to the 
deductee after due authentication and verification along with the Part A of the Form No. 16. 

It may be noted that under the new TDS procedure, TAN of deductee/ PAN of the deductee 
and receipt number of TDS statement filed by the deductor act as unique identifier for 
granting online credit of TDS to the de~utee. Hence due care should be taken in filling these 
particulars. Due care should also be taken in indicating correct CIN/ BIN in TDS statement. 

lf the DDO fails to issue these certificates to the person concerned, as required by section 
203, he will be liable to pay, by way of penalty, under section 272A(2)(g), a sum which shall 
be Rs.l 00/- for every day during which the failure continues. 

It is, ho~wever, clar{/ied that there is no obligation to issue the TDS certificate in case tax at 
source is not deductible/deducted by virtue of claims of exemptions and deductions. 

[Note: TRACES is a web-based application of the Income - tax Department that 
provides an interface to all stakeholders associated with TDS administration. It enables 
viewing of challan status, downloading of NSDL Conso File, Justification Report and 
Form 16 I I6A as well as viewing of annual tax credit statements (Form 26AS). Each 



deductor is required to Register in the Traces pu~tal. Form 16/16A issued to deductees 
should mandatorilv be generated and downloaded from the TRACES portal]. 

Certain essential points regarding the filing of the Statement and obtaining TDS 
certificates are mentioned below: 

(a) TDS certificate (Forml6) would be generated for the deductee only if Valid PAN is 
correctly mentioned in the Annexure 11 of Form 24Q in Quarter 4 filed by the deductor. 
Moreover, employers are advised to ensure in Form I 6 that the status of "matching" with 
respect to "Form 24G/OL TAS" is 'F'. If the status of matching other than 'F', kindly take 
necessary action promptly to rectify the same. lt is pertinent to mention here that certain 
facilities have been provided to the deductors at website ~w.tdscpc.gov.in/ including 
online correction of statements (Form 24Q). 

(b) The employer should quote the gross amount of salary (including any amount 
exempt under section 10 and the deductions under chapter VI A) in column 321 (Amount 
paidkrt:Jited) of Annexure I of Form 24() as per NSDL RPU (hereafter Return Preparation 
Utility). 

(c) The employer should quote the amount of salary excluding any amount exempt 
under section 10 in column 333 (Total amount of salary) of Annexure II of Form 24Q as per 
NSDL RPU. 

(d) TDS on Income (including loss from House Property) under any Head other than thr: 
head 'Salaries' otl:ered for TDS (shown in column 339) can be shown in column 350 
(Reported amount ofTDS by previous employer, as per NSDL RPU. 

(e) Employer is advised to quote Total Taxable Income (Column 346) in Annexure II 
without rounding-off and TDS should be deducted and reported accordingly i.e. without 
rounding-off ofTDS also. 

Example: 

Total Total Taxable TDS to be TDS Deducted/ Short 
Taxable Income Deducted Reported after Deduction 

-

Income (Rounded Off) rounding-off of income 
Rs.l350094 Rs. 1350090 Rs. 235028.20 Rs 235028 Rs.l.20 

4.6.2. If an assessee is employed by more than one employer during the year, each of the 
employers shall issue Part A of the certificate in Form No. 16 pertaining to the period for 
which such assessee was employed with each of the employers and Part B may be issued by 
each ofthe employers or the last employer at the option of the assessee. 

4.6.3. Authentication bv Digital Signatures: 

(i) Where a certificate is to be furnished in Form No. 16, the deductor may, at his 
option, use digital signatures to authenticate such certificates. 
(ii) In case of certificates issued under clause (i), the deductor shall ensure that 

(a) the conditions prescribed in para 4.6. I above are complied with; 
(b) once the certificate is digitally signed, the contents ofthe certificates are 
not amenable to change; and 
(c) the certificates have a control number and a log of such certificates is 
maintained by the deductor. 



•!• The digital signature is being used to authenticate most of the e-transactions on the 
internet as transmission of information using digital signature is failsafe. It saves 
time specially in organisations having large number of employees where issuance of 
cetiificate of deduction of tax with manual signature is time consuming (Circular no 
2 of2007 dated 21.05.2007) 

4.6.4. Furnishing of particulars pertaining to perquisites, etc (Section 192(2C): 

4.6.4.1 As per section 192(2C), the responsibility of providing correct and complete 
particulars of perquisites or profits in lleu of salary given to an employee is placed on the 
person responsible for paying such income i.e., the person responsible for deducting tax at 
source. The form and manner of such particulars are prescribed in Rule 26A, Form 12BA 
(Annexure II) and Form 16 of the Rules. Information relating to the nature and value of 
perquisites is to be provided by the employer in Form 12BA in case salary paid or payable is 
above Rs.1 ,50,000/-. In other cases, the information would have to be provided by the 
employer in Form 16 itself. 

4.6.4.2 An employer, who has paid the tax on perquisites on behalf of the employee as per 
the provisions discussed in para 3.2 of this circular, shall furnish to the employee 
concerned, a certificate to the effect that tax has been paid to the Central Government and 
specity the amount so paid, the rate at which tax has been paid and certain other particulars 
in the amended Form 16. 

4.6.4.3 The obligation cast on the employer under Section 192(2C) for furnishing a 
statement showing the value of perquisites provided to the employee is a crucial 
responsibility of the employer, which is expected to be discharged in accordance with law 
and rules of valuation framed there under. Any false information, fabricated 
documentation or suppression of requisite information will entail consequences thereof 
provided under the law. The certificates in Forms 16 and/or Form I 2BA specified above, 
shall be furnished to the employee by 31st May of the financial year immediately following 
the financial year in which the income was paid and tax deducted. If he fails to issue these 
certificates to the person concerned, as required by section 192(2C), he will be liable to pay, 
by way of penalty, under section 272A(2)(i), a sum which shall be Rs.1 00/- for every day 
during which the failure continues. 

As per Section 139C of the Act, the Assessing Officer can require the taxpayer to produce 
Farm 12 RA along with Form 16, as issued by the employer. 

4.6.5 DDOs empowered to obtain evidence of proof or particulars of the prescribed 
claim (including claim for set-off of loss) under the section 192(2D): 

DDOs have been authorized u/s 192 to allow certain deductions, exemptions or allowances 
or set-off of certain loss as per the provisions of the Act for the purpose of estimating the 
income of the assessee or computing the amount of tax deductible under the said section. 
The evidence /proof /particulars for some of the deductions/exemptions/allowances/set-off 
of loss claimed by the employee such as rent receipt for claiming deduction in HRA, 
evidence of interest payments for claiming loss from self-occupied house property, etc is not 
available to the DDO. To bring certainity and uniformity in this matter, section I 92(20) 
provides that person responsible for paying (DDOs) shall obtain from the assessee evidence 
or proof or particular of claims such as House rent Allowance (where aggregate annual rent 
exceeds one lakh rupees); Leave Travel Concession or Assistance; Deduction of interest 
under the head "Income from house property" and de,duction under Chapter VI-A as per the 
prescribed form 1288 laid down by Rule 26C of the Rules. Form 12BB is enclosed as 
Annexure Ila. 



4.7 Mandatorv Quoting of PAN and TAN: 

4.7.1 Section 203A of the Act makes it obligatory for all persons responsible for 
deducting tax at source to obtain and quote the Tax deduction and collection Account No 
(TAN) in the challans, TDS-certificates, statements and other documents. Detailed 
instructions in this regard are available in this Department's Circular No.497 
[F.No.275/118/87-IT(B) dated 9.10.1987]. lfa person fails to comply with the provisions 
of section 203A, he will be liable to pay, by way of penalty, under section 272BB, a sum 
of ten thousand rupees. Similarly, as per Section 139A(5B), it is obligatory for persons 
deducting tax at source to quote PAN of the persons from whose income tax has been 
deducted in the statement furnished u/s I 92(2C), certificates furnished u/s 203 and all 
statements prepared and delivered as per the provisions of section 200(3) ofthe Act. 

4.7.2 All tax deductors are required to file the TDS statements in Form No.24Q (for tax 
deducted from salaries). As the requirement of filing TDS certificates alongwith the return 
of income has been done away with, the lack of PAN of deductees is creating difficulties in 
giving credit for the tax deducted. Tax deductors are, therefore, advised to procure and quote 
correct PAN details of all deductees in the TDS statements for salaries in Form 24Q. 
Taxpayers are also liable to furnish their correct PAN to their deductors. Non-furnishing of 
PAN by the deductee (employee) to the deductor (employer) will result in deduction ofTDS 
at higher rates u/s 206AA of the Act mentioned in para 4.8 below. 

4.8 Compulsorv Requirement to furnish PAN by employee (Section 206AA): 

4.8.1 Section 206AA in the Act makes furnishing of PAN by the employee compulsory in 
case of receipt of any sum or income or amount, on which tax is deductible. If employee 
(deductee) fails to furnish his/her PAN to the deductor , the deductor has been made 
responsible to make TDS at higher of the following rates: 

i) at the rate specified in the relevant provision of this Act; or 
ii) at the rate or rates in force; or 
iii) at the rate of twenty per cent. 

The deductor has to determine the tax amount in all the three conditions and apply the higher 
rate ofTDS. However, where the income of the employee computed/or TDS uls 192 is below 
taxable limit, no tax will be deducted. But where the income of the employee computed for 
TDS u/s 192 is above taxable limit, the dcductor will cakulate the average rate of income­
tax based on rates in force as provided in sec 192. If the tax so calculated is below 20%, 
deduction of tax will be made at the rate of 20% and in case the average rate exceeds 20%, 
tax is to be deducted at the average rate. Education cess @ 2% and Secondary and Higher 
Education Cess @ I% is not to be deducted, in case the tax is deducted at 20% u/s 206AA of 
the Act. 

4.9 Statement of deduction of tax under section 200(3} [Quarterly Statement of TDSJ: 

4.9.1 The person deducting the tax (employer in case of salary income), is required to file 
duly verified Quarterly Statements of JDS in Form 24Q for the periods [details in Table 
below] of each financial year, to the TIN Facilitation Centres authorized by DGIT 
(System's) which is currently managed by M/s National Securities Depository Ltd (NSDL) 
or at www.incomctaxindiacfiling.gov.in after registering as Deductor. Particulars of e-TDS 
Intermediary at any of the TIN Facilitation Centres are available at 
http://www.incometaxindia.gov.in and http://tin-nsdl.com portals. The requirement of filing 
an annual return of TDS It as been done away with w.e.f. 1.4.2006. The quarterly statement 
for the last quarter filed in Form 24Q (as amended by Notification No. S.0.704(E) dated 



12.5.2006) shall be treated as the annual return of TDS. Due dates of filing this statement 
quarterwise is as in the Table below. 

i --------,----
i 
I 
I 
I 

TABLE: Due dates of filing Quarterly Statements in Form 240 

Sl. No. 

1 
2 
..., 
.) 

4 

I Date of ending of 
1_____QJJarter of finan_cia' -{ _j - l 

i year 
30th June 

----
30th September 
3Pt December 
31st March 

Due date 
-----------

l 
j 3 JS1 July of the financial year 
I 31st October of the t1nancia1 vear 
I 31st January ofthe financial _year 
13 P1 May of the financial year immediately 

following the financial year in which the 
I deduction is made 

j-

4.9.2 The statements referred above may be furnished in paper form or electronically 
under digital signature or along with verification of tht: stalt!mt!nl in Form '27 A of veritied 
through an electronic process in accordance with the procedures, formats and standards 
specified by the Director General oflncome-tax (Systems). The procedure for furnishing the 
e-TDS/TCS statement is detailed at Annexure VI. 

4.9.3 All Returns in Form 24Q are required to be furnished in electronically except in case 
where the number of deductee records is less than 20 and deductor is not an office of 
Government, or a company or a person \vho is required to get his accounts audited under 
section 44AB of the Act. [Notification No. 11 dated 19.02.2013]. 

4.9.4 Fee for default in furnishing statements (Section 234E): 

If a person fails to deliver or caust:J to bt: Jdivered a statement within the time prescribed in 
section 200(3) in respect oftax deducted at source on or after 1.07.2012 he shall be liable to 
pay, by way of fee a sum of Rs. 200 for every day during which the failure continues. 
However, the amount of such fee shall not exceed the amount of tax which was deductible at 
source. This fee is manualory in nature and to be paid before furnishing of such statement. 

4.9.5 Rectification of mistake in filing TDS Statement: 

A DDO can also file a correction statement for rectification of any mistake or to add, delete 
or update the information furnished in the statement delivered earlier. 

4.9.6 Penalty for failure in furnishing statements or furnishing incorrect information 
(section 27111): 

If a person fails to deliver or caused to be delivered a statement within the time prescribed in 
section 200(3) or furnishes an incorrect statement, in respect of tax deducted at source on or 
after 1.07.2012, he shall be liable to pay, by way of penalty a sum which shall not be less 
than Rs. 10,000/- but which may extend toRs 1,00,000/-. However, the penalty shall not be 
levied if the person proves that after paying TDS with the fee and interest, if any, to the 
credit of Central Government, he had delivered such statement before the expiry of one year 
from the time prescribed for delivering the statement. 

4.9.7 At the time of preparing statements oftax deducted, the deductor is required to: 



(i) mandatory quote his t<.<X dedncti-_•n and collection account number (TAN) in 
the statement; 

(ii) mandatory quote his permanent account number (PAN) in the statement 
except in the case where the deductor is an office of the Government( 
including State Government). In case of Government deductors 
"PANNOTREQD" to be quoted in thee-TDS statement; 

(iii) mandatory quote of permanent account number PAN of all deductees; 
(iv)furnish particulars of the tax paid to the Central Government including book 

identification number or challan identification number, as the case may be. 
(v) furnish particular of amounts paid or credited on which tax was not deducted 

in view of the issue of certificate of no deduction of tax u/s 197 by the 
assessing officer of the payee. 

4.10 TDS on Income from Pension: 

In the case of pensioners who receiv.e their pension (not being family pension paid to a 
spouse) from a nationalized bank, the instructions contained in this circular shall apply in 
the same manner as they apply to salary-income. The deductions from the amount of 
pension under section SOC on account of contribution to Life Insurance, Provident Fund, 
NSC etc., if lhc pensioner furnishes lhe relevant details to the banks, may be allowed. 
Necessary instructions in this regard were issued by the Reserve Bank of India to the 
State Bank of India and other nationalized Banks vide RBI's Pension 
Circular(Central Series) No.7/C.D.R./1992 (Ref. CO: DGBA: GA (NBS) No.60/GA.64 
(11 CVL)-/92) dated the 27th April 1992, and, these instructions should be followed 
by all the branches of the Banks, which have been entrusted with the task of 
payment of pensions. Further all branches of the banks are bound u/s 203 to issue 
certificate of tax deducted in Form 16 to the pensioners also vide CBDT circular no. 761 
dated 13.1.98. 

4.11. Matters pertaining to the TDS made in case of Non Resident: 

4.11.1 Where Non-Residents are deputed to work in India and taxes are borne by the 
employer, if any refund becomes due to the employee after he has already left India and has 
no bank account in India by the time the assessment orders are passed, the refund can be 
issued to the employer as the tax has been borne by it [Circular No. 707 dated 
11.07.1995]. 

4.11.2 In respect of non-residents, the salary paid for services rendered in India shall be 
regarded as income earned in India. It has been specifically provided in the Act that any 
salary payable for rest period or leave period which is both preceded or succeeded by 
service in India and forms part of the service contract _2f employment will also be 
regarded as ineenne earned in tndta. 

5. COMPUTATION OF INCOME UNDER THE HEAD "SALARIES" 

5.1 INCOME CHARGEABLE UNDER THE HEAD "SALARIES": 

(I) The following income shall be chargeable to income-tax under the head "Salaries" : 

(a) any salary due from an employer or a former employer to an assessee in the 
previous year, whether paid or not; 



(b) any salary paid or allowed to him in the previous year by or on behalf of an 
employer or a former employer though not due or before it became due to him. 

(c) any arrears of salary paid or allowed to him in the previous year by or on behalf 
of an employer or a former employer, if not charged to income-tax for any 
earlier previous year. 

(2) For the removal of doubts, it is clarified that where any salary paid in advance is 
included in the total income of any person for any previous year it shall not be included 
again in the total income ofthe person when the salary becomes due. 

Any salary, bonus, commission or remuneration, by whatever name called, due to, or 
received by, a partner of a firm from the firm shall not be regarded as "Salary". 

5.2 DEFINITION OF "SALARY", "PERQUISITE" AND "PROFIT IN LIEU OF 
SALARY" (SECTION 17): 

5 .2.1 "Salary" includes:-

1. wages, fees, commissions, perquisites, profits in lieu of, or, in addition to salary, 
advance of salary, annuity or pension, gratuity, payments in respect of encashment 
of leave etc. 

ii. the portion of the annual accretion to the balance at the credit of the employee 
participating in a recognized provident fund as consists of {Rule 6 of Part A of the 
Fourth Schedule of the Act}: 

a) contributions made by the employer to the account of the employee in a 
recognized provident fund in excess of 12% of the salary of the 
employee, and 
b) interest credited on the balance to the credit of the employee in so far as it 
is allowed at a rate exceeding such rate as may be fixed by Central 
Government. [w.e.f 01-09-2010 rate is fixed at 9.5%- Notification No SO 
1 046(E) dated 13-05-20 11] 

111. the contribution made by the Central Government or any other employer to the 
account of the employee under the New Pension Scheme as notified vide 
Notification f.N. 5/7/2003- DCD&PR dated 22.12.2003 (enclosed as Annexure VII) 
referred to in section 80CCD (para 5.5.3 ofthis Circular). 

It may be noted that, since salary includes pension, tax at source tvould have to 
be deductedji-om pension also, unless otherwise so required. However, no tax is required to 
be deducted from the commuted portion of pension to the extent exempt under section 10 
(lOA). 

Family Pension is chargeable to tax under head "Income from other sources" and 
not under the head "Salaries". Therefore, provisions of section 192 of the Act are not 
applicable. Hence, DDOs are not required to deduct TDS on family pension paid to person. 

5.2.2 Perquisite includes: 

I. The value of rent free accommodation provided to the employee by his employer; 
ll. The value of any concession in the matter of rent in respect of any accommodation 

provided to the employee by his employer; 
III. The value of any benefit or amenity granted or provided free of cost or at 

concessional rate in any of the following cases: 



i) By a company to an employee who is a director of such company; 
ii) By a company (,, ~;n employee who has a substantial interest in the 
company; 
iii) By an employer (including a company)to an employee, who is not 

covered by (i) or (ii) above and whose income under the head 
"Salaries" (whether due from or paid or allowed by one or more 
employers). exclusive of the value of all benefits and amenities not 
provided by way of monetary payment, exceeds Rs.50,000/-. 

(What constitutes concession in the matter of rent have been prescribed in Explanations 1 to 
4 below secliun 17(2)(ii) ofthe Act] 

IV. Any sum paid hy the employer in respect of any obligation which would otlwrwise 
have been payable by the assessee. 

V. Any sum payable by the employer, whether directly or through a fund, other than a 
recognized provident fund or an approved superannuation fund or other specified 
funds u/s 17, to effect an assurance on the life of an assessee or to effect a contract 
for an annuity. 

VI. The value of any specified security or sweat equity shares allotted or transferred, 
directly or indirectly, by the employer, or former employer, free of cost or at 
concessional rate to the employee and for this purpose, . 

(a) "specified security" means the securities as defined in section 2(h) of 
the Securities Contracts (Regulation) Act, 1956 and, where employees' stock 
option has been granted under any plan or scheme therefor, includes the 
securities offered under such plan or scheme; 

(b) "sweat equity shares" means equity shares issued by a company to its 
employees or directors at a discount or for consideration other than cash for 
providing know-how or making available rights in the nature of intellectual 
property rights or value additions, by whatever name called; 

(c) the value of any specified security or sweat equity shares shall be the 
fair market value of the specified sec!!_riD' ot_ sweat equity shares, as the-ease 
may oe,~on the date -011 which the option is exercised by the assessee as 
reducecl by the amount actually paid by, or recovered from the assessee in 
respect of such security or shares; 

(d) "fair market value" means the value determined in accordance with 
the method as may be prescribed (refer Rule 3(9) of the IT Rules); 

(e) "option" means a right but not an obligation granted to an employee 
to apply for the specified security or sweat equity shares at a predetermined 
price; 

VIL The amount of any contribution to an approved superannuation fund by the 
employer in respect of the assessee, to the extent it exceeds one lakh and fifty 
thous::1nd n1pees (w.e.f. 01.04.2017); and 

VIII The value of any other fringe benefit or amenity as prescribed in Rule 3. 

5.2.2A Rules for valuation of such benefit or amenity as given in Rule 3 are as under: -

I. Residential Accommodation provided by the employer I Rule 3(1)] :-



"Accommodation" includes a house, flat, farm house or part thereof, hotel accommodation, 
motel, service apartment, guest house, a caravan, mobile home, ship or other floating 
structure. 

A. For valuation of the perquisite of rent free unfurnished accommodation, all 
employees are divided into two categories: 

(i) For employees of the Central and State governments the value of perquisite shall be 
equal to the licence fee charged for such accommodation as reduced by the rent 
actually paid by the employee. EmplO)'t:es of autonomous, semi-autonomous 
institutions, PSUs/PSEs & subsidiaries, Universities, etc. are not covered under this 
method of valuation. 

(ii) For all others, i.e., those salaried taxpayers not in employment of the Central 
government <1nrl the Ststc government, the vuluulion of perquisite 111 respect of 
accommodation would be at prescribed rates, as discussed below: 

a) Where the accommodation provided to the employee is owned by the employer: 

Sl No Cities having population as per the 2001 census Perquisite 
1 Exceeds 25 lakh 15% of salary --"--
2 Exceeds 10 lakhs but does not exceed 25 lakhs 10% of salary 
3 For other places 7.5 %of salary 

b) \Vhere the accommodation so provided is taken on lease/ rent by the employer: 

The prescribed rate is 15% of the salary or the actual amount of lease rental payable by the 
employer, whichever is lower, as reduced by any amount of rent paid by the employee. 
Meaning of 'Salary 'for the purpose of calculation of perquisite in respect of Residential 
Accommodation : 

a. Basic Salary ; 
h. Dearness Allowance, or Dearness Pay if it enters into the computation of 
superannuation or retirement benefit of the employees; 
c. Bonus; 
d. Commission ; 
e. All other taxable allowances (excluding the portion not taxable); and 
f. Any monetary payment which is chargeable to tax (by whatever name called). 

Salary from all employers shall be taken into consideration in respect of the period during 
which an accommodation is provided. Where on account of the transfer of an employee from 
one place to another, he is provided with accommodation at the new place of posting while 
retaining the accommodation at the other place, the value of perquisite shall be determined 
with reference to only one such accommodation which has the lower value for a period not 
exceeding 90 days and thereafter the value of perquisite shall be charged for both such 
accommodation. 

B Valuation of the perquisite of furnished accommodation- the value of perquisite as 
determined by the above method (in A) shall be increased by-

i) I 0% of the cost of furniture, appliances and equipments, or 
ii) where the furniture, appliances and equipments have been taken on hire, by the 

amount of actual hire charges payable 



and the value so arrived at s!d[ be rzdL'•..:l'd by any charges paid by the employee 
himself 

It is added that where the accommodation is provided by the Central Government or any 
State Government to an employee who is serving on deputation with any body or 
undertaking under the control of such Government,-

(i). the employer of such an employee shall be deemed to be that body or 
undertaking where the employee is serving on deputation; and 

(i i). the value of perquisite of such an accommodation shall be the amount 
calculated in accordance with Table in A(ii)(a) above, as if the 
accommodation is owned by the employer. 

C. Furnished Accommodation in a Hotel: The value of perquisite shall be determined 
on the basis of lower of the following two: 

l. 24% of salary paid or payable in respect of period during which the 
accommodation is provided; or 
2. Actual charges paid or payable by the employer to such hotel, 

for the period during which such accommodation is provided as reduced by any rent actually 
paid or payable by the employee. 

However, nothing in (C) shall be taxable if following two conditions are satisfied: 
1. The hotel accommodation is provided for a total period not exceeding in 

aggregate 15 days in a previous year, and 
2. Such accommodation is provided on an employee's transfer from one 

place to another place. 

It may be clarified that while services provided as an integral part of the accommodation, 
need not be valued separately as perquisite, any other services over and above that for 
which the employer makes payment or reimburses the employee shall be valued as a 
perquisite as per the residual clause. In other words, composite tariff for accommodation 
wi II he valued as per the Rules and any other charges for ol!Jer facilities provided by the 
hotel will be separately valued under the residual clause. 

D. However, the value of any accommodation provided to an employee working at a 
mining site or an on-shore oil exploration site or a project execution site or a dam site 
or a power generation site or an off-shore site will uut be treated as a peryuisite if: 

i) such accommodation is located in a "remote area" or 
ii) where it is not located in a "remote area", the accommodation is of a temporary 

nature having plinth area of not more than 800 square feet and should not be located 
within 8 kilometers of the local limits of any municipality or cantonment board. 

A project execution site here means a site of project up to the stage of its commissioning. A 
"remote area" means an area located at least 40 kilometers away from a town having a 
population not exceeding 20,000 as per the latest published all-India census. 

11 Perquisite on Motor car provided by the Emplover I Rule 3(2}]: 

(I) If an employer provides motor car facility to his employee, the value of such 
perquisite shall be : 



a) Nil, if the motor car is used by the employee wholly and exclusively in the performance 
ofhis official duties. 

b) Actual expenditure incurred by the employer on the running and maintenance of motor 
car including remuneration to chauffeur as increased by the amount representing normal 
wear and tear of the motor car and as reduced by any amount charged from the employee 
for such use (in case the motor car is exclusively for private or personal purposes of the 
employee or any member of his household). 

c) Rs. 1800/- (plus Rs. 900/-, if chauffeur is also provided) per month (in case the motor car 
is used partly in performance of duties and partly for private or personal purposes of the 
employee or any member of his household if the expenses on maintenance and running of 
motor car are met or reimbursed by the employer). However, the value of perquisite will 

-~bkoe~Rs. 2400/-(plus Rs. 900/-, if chauffeur is also provided) per month if the cubtc capacity·~-­
of engine of the motor car exceeds 1.6 litres. 

d) Rs. 600/- (plus Rs. 900/-, if chauffeur is also provided) per month (In case the motor car is 
used partly in performance of duties and partly for private or personal purposes of the 
employee or any member of his household ifthe expenses on maintenance and running of 
motor car for such private or personal use are fully met by the employee). How~ver, the 
value of perquisite will be Rs. 900/- (plus Rs. 900/-, if chauffeur is also provi ed) per 
month if the cubic capacity of engine of the motor car exceeds 1.6 litres. 

(2) If the motor car or any other automotive conveyance is owned by the employee but 
the actual running and maintenance charges are met or reimbursed by the employer, the 
method of valuation of perquisite value is different and as below: 

a) where the motor car or any other automotive conveyance is owned by the employee but 
actual maintenance & running expenses (including chauffeur salary, if any) are met or 
reimbursed by the employer, no perquisite shall be chargeable to tax if the car is used 
wholly and exclusively for official purposes. However following compliances are 
necessary: 

~ The employer has maintained complete details of the journey undertaken for 
official purposes; · 

).- The employer gives a certificate that the expenditure was incurred wholly for 
official duties. 

However if the motor car is used partly for official or partly for private purposes then the 
amount of perquisite shall be the actual expenditure incurred by the employer as reduced by 
the amounts in c) referred to in (1) above. 

Normal wear and tear ofthe motor shall be takeU-aLlO% per annum ofth~t of too---- -­
motor car. 

III Personal attendants etc. [Rule 3(3)]: The value of free service of all personal 
attendants including a sweeper, gardener and a watchman is to be taken at actual cost 
to the employer. Where the attendant is provided at the residence ofthe employee, full 
cost will be taxed as perquisite in the hands of the employee irrespective of the 
degree of personal service rendered to him. Any amount paid by the employee for such 
facilities or services shall be reduced fmm the above amount 

IV Gas, electricitv & water for household consumption [Rule 3(4)]: The value of 
perquisite in the nature of gas, electricity and water shall be the amount paid by the 
employer. Where the supply is made fi·om the employer's own resources, the manufacturing 
cost per unit incurred by the employer would be taken for the valuation of perquisite. Any 



amount paid by the employee for such t:1cilitie<: or services shall be reduced from the 
perquisite value. 

V Free or concessional education [Rule 3(5)]: Perquisite on account of free or 
concessional education for any member of the employee's household shall be determined as 
the sum equal to the amount of expenditure incurred by the employer in that behalf. 
However, where such educational institution itself is maintained and owned by the 
employer or where such fi·ee educational facilities are provided in any institution by reason 
of his being in employment of that employer, the value of the perquisite to the employee 
shall be determined with reference to tlll: cost of such education in a similar institution in or 
near the locality if the cost of such education or such benefit per child exceeds Rs.l 000/­
p.m. The Yalue of perquisite shall be reduced by the amount, if any, paid or recovered from 
the employee. 

VI Carriage of Passenger Goods [Rule 3(6)]: The value of any benefit or amenity 
resulting from the provision uy an employer, who is engaged in the carriage of passengers or 
goods, to any employee or to any member of his household for personal or private journey 
free of cost or at concessional fare, in any conveyance owned, leased or made available by 
any other arrangement by such employer for the purpose of transport of passengers or goods 
shall be taken to be the value at which such benefit or amenity is offered hy such employer 
to th~ public as reduced by the amount, if any, paid by or recovered from the employee for 
such benefit or amenity. This will not apply to the employees of any airline or the railways. 

VII Interest free or concessional loans [Rule 3(7)(i)]: It is common practice, 
particularly in financial institutions, to provide interest free or concessional loans to 
employees or any member of his household. The value of pen.Juisite arising from such 
loans would be the excess of interest payable at prescribed interest rate over interest, if 
any, actually paid by the employee or any member of his household. The prescribed 
interest rate would now be the rate charged per annum by the State Bank of India as on 
the P' day of the relevant financial year in re:;pect of loans of same (vpe and for the same 
purpose advanced by it to the generul public. Perquisite value would be calculated on the 
basis of the max;mum outstanding monthly balance method. For valuing perquisites under 
this rule, any other method of calculation and adjustment othenvise adopted by the 
employer shall not be relevant. However, small loans up to Rs. 20,000/- in the aggregate are 
exempt. 

Foan.sformedical treabnent of discase:Y specified inltule JA are ulsu exempt, provided the 
amount of loan for med;cal reimbursement is not reimbursed under any medical insurance 
scheme. Where any medical insurance reimbursement is received, the perquisite value at the 
prescribed rate shall be charged from the date of reimbursement on the amount 
reimbursed, but not repaid against the .outstanding loan taken specifically for this purpose. 

VTTT Paouisite on account of travelling, touring, accommodation ami any other 
expenses paid for or reimbursed by the employer for any holiday availed [Rule 
3(7)(ii)]: 

The value of perquisite on account of travelling, touring, accommodation and any other 
expenses paid for or reimbursed by the employer for any holiday availed of by the employee 
or any member of his household, other than leave travel concession (as per section l 0(5) ), 
shall be the amount of the expenditure incurred by the employer in that behalf. However, 
any amount recovered from or paid by the employee shall be reduced from the perquisite 
value so determined. 



Where such facility is maintained by the employer, and is not available uniformly to all 
employees, the value of benefit shall be taken to be the value at which such facilities are 
offered by other agencies to the public. lf a holiday facility is maintained by the employer 
and is available uniformly to all employees, the value of such benefit would be exempt. 

Where the employee is on official tour and the expenses are incurred in respect of any 
member of his household accompanying him, the amount of expenditure with respect to the 
member of the household shall be a perquisite. 

IX Value of Subsidized I Free food I non-alcoholic beverages provided bv employer to 
an emplovee[Rule 3(7)(iii)]: 

Value oftaxable perquisite is calculated as under: 

Expenditure incurred by the employer on the value of food I non-alcoholic beverages including 
'paid vouchers which are not transferable an'd usable only at eating joints' XXX 

Less: Fixed value of a sum ofRs. 50/- per meal XXX 
Less: Amount recovered fl"om the employee XXX XXX 
Balance amount is the taxable as perquisites on the value of food 
provided to the employees XXX 

Note :Exemption is given in following situations : 
1. Tea I snacks provided in working hours. 
2. Food & non-alcoholic beverages provided in working hours in remote area or in an 

offshore installation. 

X Membership fees and Annual Fees [Rule 3(7)(v)]: Any membership fees and annual 
fees incurred by the employee (or any member of his household), whid1 is ~barged to a 
credit card (including any add-on card) provided by the employer, or otherwise, paid for or 
reimbursed by the employer is taxable on the following basis: 

Amount of expenditure incurred by the employer 
Less : Expenditure on use for official purposes 
Less : Amount, if any, recovered from the employee 

Amount taxable as perquisite 

XXX 
XXX 
XXX XXX 

XXX 

Huwever if the amount is iucuned wholly aud exclusively fur uffi~ial purposes it will be 
exempt ifthe following conditions are fulfilled 

i) Complete details of such expense, including date and nature of 
expenditure, is maintained by the employer. 

ii) Employer gives a certificate that the same was incurred wholly and 
exclusively for official purpose. 

XI Club Expenditure [Rule 3(7)(vi)]: 
Any annual or periodical fee for Club facility and any expenditure in a club by the 
employee (or any member of his household), which is paid or reimbursed by the employer is 
taxable on the following basis: 

Amount of expenditure incurred by the employer 
Less : Expenditure on use for official purposes 
Less : Amount, if any, recovered from the employee 

Amount taxable as perquisite 

XXX 
XXX 
XXX XXX 

XXX 



However if the amount is incurred \\holly and exclusively for official purposes it will be 
exempt if the following conditions are fulfilled 

i) Complete details of such expense, including date and nature of 
expenditure and its business expediency is maintained by the 
employer. 

ii) Employer gives a certificate that the same was incurred wholly and 
exclusively for official purpose. 

Note: 1) Health club, sport facilities etc. provided uniformly to all classes of employee by 
the employer at the employer's premises and expenditure incurred on them are exempt. 
2) The initial one-time deposits or fees for corporate or institutional membership, where 
benefit does not remain with a particular employee after cessation of employment are 
exempt. Initial fees I deposits, in such case, is not included. 

XII Use of assets [Rule 3{7)(vii)J: It is common practice for a movable asset (other 
than those referred in other sub rules of rule 3) owned by the employer to be used by the 
employee or any member of his household. This perquisite is to be charged at the rate of 
10% of the original cost of the asset as reduced by any charges recovered from the 
employee for such use. However, the use of Computers and Laptops would not give rise to 
any perquisite. 

XIII Transfer of assets [Rule 3(7)(viii)J: Often an employee or member of his household 
benefits from the transfer of movable asset (not being shares or securities) at no cost or at a 
cost less than its market value from the employer. The difference hetween the original cost 
of the movable asset (not being shares or securities) and the sum, if any, paid by the 
employee, shall be taken as the value of perquisite. In case of a movable asset, which has 
already been put to use, the original cost shall be reduced by a sum of 10% of such original 
cost for every completed year of use of the asset. Owing to a higher degree of obsolescence, 
in case of computers and electronic gadgets, however, the value of perquisite shall be 
worked out by reducing 50% of the actual cost by the reducing balance method for each 
completed year of use. Electronic gadgets in this case means data storage and handling 
devices like computer, digital diaries and printers. They do not include household 
appliance (i.e. white goods) like washing machines, microwave ovens, mixers, hot plates, 
ovens etc. Similarly, in case of cars, the value of perquisite shall be worked out by reducing 
20% of its actual cost by the reducing balance method for each completed year of use. 

XIV Gifts [Rule 3(7}(iv)l..; 

The value of any gift or vouchefs ur token in lieu of which such gift may be received, given 
by the employer to the employee or member of his household, is taxable as perquisite. 
However gift etc less than Rs. 5,000 in aggregate per annum would be exempt. 

XV Medical Reim!Jurscmcut !Jv the ~mployer exceeding Ks. 15,000/- p.a. u/s 17(2) is to 
be taken as perquisite. 

It is further clarified that the method regarding valuation of perquisites are given in section 
17(2) of the Act and in rule 3 of the Rules. The deductors may look into the above 
provisions carefully before they determine the perquisite value for deduction purposes. 

5.2.3 'Profits in lieu of salarv' shall include 

I. the amount of any compensation due to or received by an assessee from his 
employer or former employer at or in connection with the termination of his 
employment or the modification of the terms and conditions relating thereto; 



II. any payment (other than any p~yment referred to in clauses (10), (lOA), (JOB), (11), 
(12) (13) or (1 3A) of section 10 due to or received by an assessee from an employer 
or a former employer or from a provident or other fund, to the extent to which it 
does not consist of contributions by the assessee or interest on such contributions or 
any sum received under a Keyman insurance policy including the sum allocated by 
way of bonus on such policy. 

-'-'Keyman insurance policy" shall have the same meaning as assigned to it in section 
lO(l OD): 

III. any amount due to or received, whether in lump sum or otherwise, by any assessee 
from any person-

(A) before his joining any employment with that person; or 
(B) after cessation of his employment with that person. 

~5iT..3~-!I~N~Ci!O!JM~~E~S==~NQ!OT'-_!IN~~Ci!;L!:!;U!:!D!!E~DL..:::!U~N~D!!!2E~R~_!T_!H!;!Ea:::::.!H~E~A:lD!L::~" 8~"~A .. L2"~'\~RI!JE~S~':-' --- -­
(EXEMPTIONS) 

Any income falling within any of the following clauses shall not be included in computing 
the income from salaries for the purpose of section 192 of the Act :-

5.3.1 The value of any travel concession or assistance received by or due to an 
employee from his employer or former employer for himself and his family, in connection 
with his proceeding (a) on leave to any place in India or (b) after retirement from service, 
or, after termination of service to any place in India is exempt under Section 1 0(5) subject, 
however, to the conditions prescribed in Rule 2B of the Rules. 

For the purpose of this clause, "family" in relation to an individual means: 

(i) the spouse and children of the individual; and 
(ii) the parents, brothers and sisters of the individual or any of them, wholly 
or mainly dependent on the individual. 

It may also be noted that the amount exempt under this clause shall m no case exceed the 
amount of expenses actually incurred for the purpose of such travel. 

5.3.2 Death-cum-retirement gratuity or any other gratuity is exempt to the extent 
specitied from inclusion in computing the total income under Section 1 0(1 0). Any death­
cum-retirement gratuity received under the revised Pension Rules of the Central Government 
or, as the case may be, the Central Civil Services (Pension) Rules, 1972, or under any 
similar scheme applicable to the members of the civil services of the Union or holders of 
posts connected with defence or of civil posts under the Union (such members or holders 
being persons not governed by the said Rules) or to the members of the all-India services or 
to the members of the civil services of a State or holders of civil posts under a State or to the 
employees of a local authority or any payment of retiring gratuity received under the 
Pension Code or Regulations applicable to the members of the defence service is exempt. 
Gratuity received in cases other than those mentioned above, on retirement, termination etc 
is exempt up to the limit as prescribed by the Board. Presently the limit is Rs. 10 lakhs w.e.f. 
24.05.2010 [Notification no. 43/2010 S.O. 1414(E) F.No. 200/33/2009-ITA-1 dated 11th 

June 2010]. 

5.3.3 Any payment in commutation of pension received under the Civil Pensions 
(Commutation) Rules of the Central Government or under any similar scheme applicable to 
the members ofthe civil services ofthe Union or holders of posts connected with defence or 



of civil posts under the Union (such members or hc,lders being persons not governed by the 
said Rules) or to the members of the all- India services or to the members of the defence 
services or to the members of the civil services of a State or holders of civil posts under a 
State or to the employees of a local authority] or a corporation established by a Central, State 
or Provincial Act, is exempt under Section! 0(1 OA)(i). As regards payments in commutation 
of pension received under any scheme of any other employer, exemption will be 
governed by the provisions of section 1 0( 1 OA)(ii). Also, any payment in commutation of 
pension from a fund referred to in Section 10(23AAB) is exempt under Section JO(IOA)(iii). 

5.3.4 Any payment received by an employee of the Central Government or a State 
Government, as cash-equivalent of the leave salary in respect of the period of earned 
leave at his credit at the time of his retirement, whether on superannuation or otherwise, 
is exempt under Section 1 0(1 OAA)(i). ·In the case of other employees, this exemption will 
be determined with reference to the leave to their credit at the time of retirement on 
superannuation or otherwise, subject to a maximum of ten months' leave. This exemption 
will be further limited to the maximum amount specified by the Government of India 
Notification No.S.0.588(E) dated 31.05.2002 at Rs. 3,00,000/- in relation to such 
employees who retire, whether on superannuation or otherwise, after I .4.1998. 

5.3.5 Under Section 10( 1 OB), the retrenchment compensation received by a workman 
is exempt from income-tax subject to certain limits. The maximum amount of retrenchment 
compensation exempt is the sum calculated on the basis provided in section 25F(b) of the 
Industrial Disputes Act, 1947 or 11ny amount not less than Rs.50,000/- as the Central 
Government may by notification specify in the Official Gazette, whichever is less. 
These limits shall not apply in the case where the compensation is paid under any scheme 
which is approved in this behalf by the Central Government, having regard to the need 
for extending special protection to the workmen in the undertaking to which the scheme 
applies and other relevant circumstances. The maximum limit of such payment is Rs. 
5,00,000/- where retrenchment is on or after l.l.I 997 as specified inN otification No. 10969 
dated 25-06-1999. 

5.3.6 Under Section 1 0(1 OC), any payment received or receivable (even if received in 
installments) by an employee of the following bodies at the time of his voluntary 
retirement or termination of his service, in accordance with any scheme or schemes of 
voluntary retirement or in the case of public sector company, a scheme of voluntary 
separation, is exempt from income-tax to the extent that such amount does not exceed Rs. 
5.00,000/-: 

a) A public sector company; 
b) Any other company; 
c) An Authority established under a Central, State or Provincial Act; 
d) A Local Authority; 
e) A Cooperative Society; 
f) A university established or incorporated or under a Central, State or 

Provincial Act, or, an Institution declared to be a University under section 3 
of the University Grants·Commission Act, 1956; 

g) Any Indian Institute of Technology within the meaning of Section 3 (g) of 
the Institute of Technology Act, 1961; 

h) Such Institute of Management as the Central Government may by 
notification in the Official Gazette, specify in this behalf. 

The exemption of amount received under VRS has been extended to employees of 
the Central Government and State Government and employees of notified institutions 
having importance throughout India or any State or States. It may also be noted that where 



this exemption has been allowed to any employee for any assessment year, it shall not be 
allowed to him for any other assessment year. Further, if relief has been allowed under 
section 89 for any assessment year in respect of amount received on voluntary retirement or 
superannuation, no exemption under section 1 0(1 OC) shall be available. 

5.3.7 Any sum received under a Life Insurance Policy (Sec lO(lOD), including the sum 
allocated by way of bonus on such policy other than the following is exempt under section 
lO(lOD): 

i) 
ii) 
iii) 

iv) 

v) 

any sum received under section 80DD(3) or section 80DDA(3); or 
any sum received under a Keyman insurance policy; or 
any sum received under an insurance policy issued on or after 1.4.2003, but 
on or before 31-03-2012, in respect of which the premium payable for any of 
the years during the term of the policy exceeds 20 percent of the actual 
capital sum assured; or 
any sum received under an insurance policy issued on or after 1.4.2012 in 
respect of which the premium payable for any of the years during the term of 
the policy exceeds 10 percent ofthe actual capital sum assured; or 
any sum received under an insurance policy issued on or after 1.4.2013 in 
cases of persons with disability or person with severe disability as per Sec 80U 
or suffering from disease or ailment as specified in Sec 80DDB, in respect of 
which the premium payable for any ofthe years during the term of the policy 
exceeds 15 percent of the actual capital sum assured 

However, any sum received under such policy referred to in (iii), (iv) and (v) above, on the 
death of a person would be exempt. 

As per Section 10 (12A) ofthe Act, any payment from the National Pension System Trust to 
an employee on closure of his account or on his opting out of the pension scheme referred to 
in section ~WCCD to the extent it does not exceed fo1iy percent, of the total amount payable 
to him at the time such closure of his opting out of the scheme. 

As per section 10 (128) ofthe Act, any payment from the National Pension System Trust to 
an employee under the pension scheme referred to in section 80CCD, on partial withdrawal 
made out of his account in accordance with the terms and conditions, specified under the 
Pension Fund regulatory and Development Authority Act, 2013 (23 of 20 13) and the 
regulation made thereunder, to the extent it does not exceed twenty-five percent of the 
amount of contribution made by him 

5.3.8 Any payment from a Provident Fund to which the Provident Funds Act, 1925, 
applies or from any other provident fund set up by the Central Government and notified by 
it in the Official Gazette is exempt under section 1 0( 11 ). 

5.3.9 Under section 10(13A) of the Act, any special allowance specifically granted to an 
assessee by his employer to meet expenditure incurred on payment of rent (by whatever 
name called) in respect of residential accommodation occupied by the assessee is 
exempt from Income-tax to the extent as may be prescribed, having regard to the area 
or place in which such accommodation is situated and other relevant considerations. 
According to Rule 2A of the Rules, the quantum of exemption allowable on account 
of grant of special allowance to meet expenditure on payment of rent shall be the least of 
the following: 

(a) the actual amount of such allowance received by the assessee in respect ofthe 
relevant period i. e. the period during which the accommodation was 
occupied by the assesse during the financial year; or 



(b) the actual expenditure mcurn.:d m pavment of rent in excess of one-tenth of 
the salary due for the rekl'ant pc:;oc; or 

(i) where such accommodation is situated in Bombay, Calcutta, Delhi or 
Madras, 50% of the salary due to the employee for the relevant period; 
or 

(ii) where such accommodation is situated in any other places, 40% of the 
salary due to the employee for the relevant period. 

For this purpose, "Salary" includes dearness allowance, if the terms of employment so 
provide, but excludes all other allowances and perquisites. 

It has to be noted that only the expenditure actually incurred on payment of rent in 
respect of residential accommodation occupied by the assessee subject to the limits 
laid down in Rule 2A, qualifies for exemption from income-tax. Thus, house rent 
allowance granted to an employee who is residing in a houselflat owned by him is not 
exempt from income-tax. The disbursing authorities should satisfy themselves in this 
regard by insisting on production of evidence of actual payment of rent before excluding 
the House Rent Allowance or any portion thereof from the total income of the employee. 

Though incurring actual expenditure on payment of rent is a pre-requisite for claiming 
deduction under section 10(13A), it has been decided as an administrative measure that 
salaried employees drawing house rent allowance upto Rs.3000/- per month will be 
exempted from production of rent receipt. It may, however, be noted that this 
concession is only for the purpose of tax-deduction at source, and, in the regular 
assessment of the employee, the Assessing Officer will be free to make such enquiry as he 
deems fit for the purpose of satisfying himself that the employee has incurred actual 
expenditure on payment of rent. 

Further if annual rent paid by the employee exceecls Rs 1,00,000 per annum, it is mnndntory 
for the employee to report PAN of the landlord to the employer. In case the landlord does 
not have a PAN, a declaration to this effect from the landlord along with the name and 
address of the landlord should be filed by the employee. 

5.3.10 Section 10(14) provides for exemption ofthe following allowances:-

(i) Any special allowance or benefit granted to an employee to meet the expenses 
wholly, necessarily and exclusively incurred in the performance of his duties as 
prescribed under Rule 2BB subject to the extent to which such expenses are actually 
incurred for that purpose. 

(ii) Any allowance granted to an employee either to meet his personal expenses at the 
place of his posting or at the place he ordinarily resides or to compensate him 
for the increased cost of living, which may be prescribed and to the extent as 
may be prescribed. 

However,11te -allowance referred to in (ii) above should not be in the nature of a personal 
allowance granted to the assessee to remunerate or compensate him for performing duties 
of a special nature relating to his office or employment unless such allowance is related 
to his place of posting or residence. 

Tbe CBDT has prescribed guidelines for the purpose of Section !0(14) (i) & 10 (14) (ii) 
vide notification No. SO 6 t 7(E) dated 7th July, 1995 (F.No.l42/9/95-TPL)which has been 
amended vide notification SO No.403(E) dt 24.4.2000 (F.No.l42/34/99-TPL). The 
transport allowance granted to an employee to meet his expenditure for the purpose of 
commuting between the place of his residence and the place of duty is exempt to the extent 



of Rs. 1600 p. m. or Rs 3200 p.m. (for a person who is blind or deaf and dumb or is 
orthopaedically handicapped with disabilities of lower extremes) vide notification S.O.No. 
395(E) dated 13.05.98 r/w S.O. No. 1002 (E) dated 13.04.2015 & S.O. No. 2604 (E) dated 
23.09.2015. 

5.3.11 Under Section 1 0( 15)(iv)(i) of the Act interest payable by the Government on 
deposits made by an employee of the Central Government or a State Government or a 
public sector company out of his retirement benefits. in accordance with such scheme 
framed in this behalf by the Central Government and notified in the Official Gazette 
is exempt from income-tax. By notification No.F.2/14/89-NS-ll dated 7.6.89, as 
amended by notification No.F.2/l4/89-NS-II dated 12.10.89, the Central Government has 
nntified a schemecalled DepositScheme foe-Retiring Government Empl~-ee~1989 for-~--
the purpose ofthe said clause. 

5.3.12 Any scholarship granted to meet the cost of education is not to be included in total 
income as per provisions of sec!ion 1 0(16) of the Act. 

5.3.13 Section 1 0(18) provides for exemption of any income by way of pension received by 
an individual who has been in the service of the Central Government or State 
Government and has been awarded "Param Vir Chakra" or "Maha Vir Chakra" or "Vir 
Chakra" or such other gallantry award as may be specifically notified by the Central 
Government. Family pension received by any member of the family of such individual is 
also exempt [Notifications No.S.O.l948(E) dated 24.11.2000 and 81(E) dated 29.1.2001, 
which are enclosed as per Annexure VIII & IX]. "Family" for this purpose shall have the 
meaning assigned to it in Section 1 0(5) of the Act. 

DDO may not deduct any tax in the case of rec{pients of such awards after satisjj·ing himself 
about the veracity ofthe claim. 

5.3.14 Onder Sediun 17 of lhe Ad, exempliuu frum lux will alsu be available in respecl 
uf:-

(a) the value of any medical treatment provided to an employee or any member of his 
family, in any hospital maintained by the employer; 
(b) any sum paid by the employer in respect of any expenditure actually incurred by 
the employee on his medical treatment or of any member of his family: 

(i) in any hospital maintained by the Government or any local authority or any other 
hospital approved by the Government for the purposes of medical treatment of 
its employees; 
ii) in respect ofthe prescribed diseases or ailments as provided in Rule 3A(2) of the 
Rules in any hospital approved by the Chief Commissioner having regard to the 
prescribed guidelines as provided in Rule 3(A)(l)ofthe Rules, 

(c) premium paid by the employer in respect of medical insurance taken for his 
employees (under any scheme approved by the Central Government or Insurance 
Regulatory and Development Authority) or reimbursement of insurance premium to the 
employees who take medical insurance for themselves or for their family members (under 
any scheme approved by the Central Government or Insurance Regulatory and Development 
Authority); 

(d) reimbursement, by the employer, of the amount spent by an employee in obtaining 
medical treatment for himself or any member of his family from any doctor, not 
exceeding in the aggregate Rs.l5,000/--in an year; 



(e) As rt:gards medical treatment abroad, the actual t:xpenditure on stay and treatment 
abroad of the employee or any member of his family, or, on stay abroad of one 
attendant who accompanies the patient, in connection with such treatment, will be 
excluded from perquisites to the extent permitted by the Reserve Bank of India. It may 
be noted that the expenditure incurred on travel abroad by the patient/attendant, shall be 
excluded tram perquisites only if the employee's gross total income, as computed 
before inciuding the said expenditure, does not exceed Rs.2 lakhs. 

For the purpose of availing exemption on expenditure incurred on medical 
treatment. "hospital" includes a dispensary or clinic or nursing home, and "family" in 
relation to an individual means the spouse and children of the individual. Family also 
includes parents, brothers and sisters of thl: individual if they an: wholly or mainly 
dependent on the individual. 

It is pertinent to mention that benefits specifically exempt u/s 10(13A), 10(5), 10(14), 17 etc. 
ofthe Act would continue to be exempt. These include benefits like house rc:ul allowance, 
leave travel concession, travel expense allowance on tour and transfer, daily allowance to 
meet tour expenses as prescribed, medical facilities subject to conditions. 

5.3.15 In this connection it is to be noted that as per sec. 10 (14) read wit rule 2BBany 
allowance granted to meet the cost of travel on tour or on transfer includes any sum paid in 
connection with transfer, packing and transportation of personal effects o such transfer shall 
be exempt. Also any allowance, whether, granted for the period of journey in connection 
with transfer. lo meet the ordinary daily charges incurred by an employee on account of 
absence form his normal place of duty shall be exempt. 

5.4 DEDUCTIONS lJ/S 16 OF THE ACT FROM THE INCOME FROM SALARIES 

5.4.1 Entertainment Allowance [Section 16(ii)J: 

A deduction is also allowed under section 16(ii) in respect of any allowance in the nature 
of an entertainment allowance specifically granted by an employer to the assessee, who is 
in receipt of a salary from the Government, a ~urn equal to one-fifth of his 
salary(-exclusive of any allowance, -benefit or other perquisite) or five thousand rupees 
whichever is less. No deduction on account of entertainment allowance is available to non­
government employees. 

5.4.2 Tax on Employment [Section 16(iij)]: 

The tax on employment (Professional Tax) within the meaning of article 276(2) of the 
Constitution of India, leviable by or under any law, shall also be allowed as a deduction 
in computing the income under the ht:ad "Salaries". 

It may be clarified that "Standard Deduction" from gross salary income, which was 
being allowed up to financial year 2004-05 is not allowable from financial year 2005-06 
onwards. 

5.5 DEDUCTIONS UNDER CHAPTER VI-A OF THE ACT 

In computing the taxable income of the employee, the following deductions under Chapter 
VI-A of the Act are to be allowed from his gross total income: 



5.5.1 Deduction in respect of Life insurance premia, deferred annuitv, contributions to 
provident fund, subscription to certain equitv shares or debentures, etc. (section SOC) 

A. Section SOC, entitles an employee to deductions for the whole of amounts paid or 
deposited in the current financial ye~r in the following schemes, subject to a limit of 
Rs.l,50,000/-: 

(1) Payment of insurance premium to effect or to keep in force an insurance on the life of 
the individuai, the spouse or any child of the individuaJ. 

(2) Any payment made to effect or to keep in force a contract for a deferred annuity, not 
being an annuity pian as is referred to in item (7) herein below on the life of the 
individual, the spouse or any child of the individual, provided that such contract does 
not contain a provision for the exercise by the insured of an option to receive a cash 
payment in lieu of the payment of the annuity; 

(3) Any sum deducted from the salary payable by, or, on behalf of the Government to any 
individual, being a sum deducted in accordance with the conditions of his service for 
the purpose of securing to him a deferred annuity or making provision for his spouse 
or children, in so far as the sum deducted does not exceed 1/5th of the salary; 

(4) Any contribution made: 

(a) by an individual to any Provident Fund to which the Provident Fund Act, 1925 
applies; 
(b) to any provident fund set up by the Central Government, and notified by it in 
this behalf in the Official Gazette, where such contribution is to an account standing 
in the name of an individual, or spouse or children; 

[The Central Government has since notified Public Provident Fund vide 
NotificationS. 0. No. 1559(E) dated 3.11. 05] 

(c) by an employee to a Recognized Provident Fund; 
(d) by an employee to an approved superannuation fund; 

It may be noted that "contribution" to any Fund shall not include any sums in repayment of 
loan or advance; 

(5) Any sum paid or deposited during the year as a subscription :-

(a) in the name of employee or a girl child of that employee including a girl child 
for whom the employee is the legal guardian in any such security of the Central 
Government or any such geposit scheme as the Central Government may, by 
notification in the Official Gazette, specify in this behalf; 

[The Central Government has since notified the scheme 'Sukauya Samriddhi 
Account' vide Notification Ci!:J'R No. 863(1!.) dated 02.1 2.2014] 

(b) to any such saving certificates as defined under section 2( c) of the Government 
Saving Certificate Act, 1959 as the Government may, by notification in the Official 
Gazette, specify in this behalf. 

[The Central Government has since notified National Saving Certificate 
(VI!Jf" Issue) vide NotificationS. 0. No. 1560(E) dated 3.11. 05and National 
Saving Certificate (Ixt" Issue) vide Notification . G.S.R. 848 (E), dated the 
29

111 
November, 2011, publishing the National Savings Certificates (IX-

1ssue) Rules, 2011 G.S.R. 868 (E), dated the 7th December, 2011, 
specifying the National Savings Certificates IX Issue as the class of 
Savings Certificates F No1-13/201I-NS-JJ rlw amendment Notification 
No.GSR 319(E), dated 25-4-2012] 



(6) Any sum paid as contribution in the case of an individual, for himself, spouse or any 
child, 

a. for participation in the Unit Linked Insurance Plan, 1971 of the Unit 
Trust of India; 

b. for participation in any unit-linked insurance plan of the LIC Mutual 
Fund referred to section 10 (23D) and as notified by the Central 
Government. 

[The Central Government has since nottfied Unit Linked Insurance Plan (formerly 
known as Dhanraksha, 1989) of LIC Mutual Fund vide Notification S 0. No. 1561 (E) 
dated 3.11.05.} 

(7) Any subscription made to effect or keep in force a contract for such annuity plan of the 
Life Insurance Corporation or any other insurer as the Central Government may, by 
notification in the Official Gazette, specify; 

[The Central Government has since notified New Jeevan Dhara, New Jeevan Dhara-1, 
New Jeevan Akshay, New Jeevan-Akshay-1 and New Jeevan Akshay-11 vide Notification 
SO. No. 1562(E) dated 3.11.05 and Jeevan Akshay-111 vide Notification SO. No. 
847(E) dated 1.6.2006} 

(8) Any subscription made to any units of any Mutual Fund, of section 1 0(230), or from the 
Administrator or the specified company referred to in Unit Trust of India (Transfer of 
Undertaking & Repeal) Act, 2002 under any plan formulated in accordance with any 
scheme as the Central Government, may, by notification in the Official Gazette, specify in 
this behalf; 

[The Central GovernmenT has since not[jied the Equity Linked Saving Scheme, 2005 for 
this purpose vide Notification SO. No. 1563(E) dated 3.11.2005} 

The investments made after 1.4.2006 in plans formulated in accordance with Equity Linked 
Saving Scheme, 1992 or Equity Linked Saving Scheme, 1998 shall also qualify for 
deduction under section SOC. 
(9) Any contribution made by an individual to any pension fund set up by any Mutual 
Fund referred to in section 1 0(230), or, by the Administrator or the specified company 
defined in Unit Trust of India (Transfer of Undertaking & Repeal) Act, 2002, as the Central 
Government may, by notification in the Official Gazette, specify in this behalf; 

[The Central Government has since notified the Equity Linked Saving Scheme, 2005 for 
this purpose vide NotificationS. 0. No. 1563(E) dated 3.11.2005} 

( 1 0) Any subscription rna de to any such deposit scheme of, or, any contribution made to 
any such pension fund set up by, the National Housing Bank, as the Central Government 
may, by notification in the Official Gazette, specify in this bt:half; 
(II) Any subscription made to any such deposit scheme, as the Central Government may. 
by notification in the Official Gazette, specify for the purpose of being floated by (a) 
public sector companies engaged in providing long-term finance for construction or purchase 
of houses in India for residential purposes, or, (b) any authority constituted in India by, or, 
under any law, enacted either for the purpose of dealing with and satisfYing the 
need for housing accommodation or for the purpose of planning, development or 
improvement of cities, towns and villages, or for both. 

[The Central Gm·ernment has since notified the Public Deposit Scheme of HUDCO 
vide Notijlcalion SO. No.37(E), dated 11.01.2007, for the purposes of Section 
80C(2}(.\-vl)(a)}. 



( 12) Any sums paid by an assessee for the purpose of purchase or construction of a 
residential house property, the income from ·which is chargeable to tax under the head 
"Income from house property" (or which would, if it has not been used for assessee's own 
residence, have been chargeable to tax under that head) where such payments are made 
towards or by way of any instalment or part payment of the amount due under any self­
financing or other scheme of any Development Authority, Housing Board etc. 

The deduction will also be allowable in respect of re-payment of loans borrowed by an 
assessee from the Government, or any bank or Life Insurance Corporation, or National 
Housing Bank, or certain other categories of institutions engaged in the business of 
providing long term finance for construction or purchase of houses in India. Any 
repayment ofloan borrowed from the employer will also be covered, if the employer happens 
to be a public company, or a public sector company, or a university established by Jaw, or a 
college affiliated to such university, or a local authority, or a cooperative society, or an 
authority, or a board, or a corporation, or any other body established under a Central or State 
Act. 

The stamp duty, registration fee and other expenses incurred for the purpose of transfer shall 
also be covered. Payment towards the cost of house property, however, will not 
include, admission fee or cost of share or initial deposit or the cost of any addition or 
alteration to, or, renovation or repair of the house property which is carried out after 
the issue of the completion certificate by competent authority, or after the occupation of 
the house by the assessee or after it has been let out. Payments towards any expenditure in 
respect of which the deduction is allowable under the provisions of section 24 of the Act 
will also not be included in payments towards the cost of purchase or construction of a house 
property. 

Where the house property in respect of which deduction has been allowed under these 
provisions is transferred by the tax-payer at any time before the expiry of five years from 
the end of the financial year in which possession of such property is obtained by him or 
he receives back, by way of refund or otherwise, any sum specified in section 
80C(2)(xviii), no deduction under these provisions shall be allowed in respect of such sums 
paid in such previous year in which the transfer is made and the aggregate amount of 
deductions of income so allowed in the earlier years shall be added to the total income of the 
assessee of such previous year and shall be liable to tax accordingly. 

(13) Tuition fees, whether at the time of admission or thereafter, paid to any university, 
college, school or other educational institution situated in India, for the purpose of full-time 
education of any two children of the employee. 

Full-time education includes any educational course offered by any university, college, 
school or other educational institution to a student who is enrolled full-time for the said 
course. It is also clarified that full-time education includes play-school activities, pre-nursery 
and nursery classes. 

It is clarified that the amount allowable as tuition fees shall include any payment of fee to any 
university, college, school or other educational institution in India except the amount 
representing payment in the nature of development fees or donation or capitation fees or 
payment ofsimilar nature. 

(14) Subscription to equity shares or debentures forming part of any eligible issue of 
capital made by a public company, which is approved by the Board or by any public finance 
institution. 



(15) Subscription to any units of a;'·' :uuw,d fund referred to in clause (23D) of Section 
10 and approved by the Board, if the amount of subscription to such units is subscribed only 
in eligible issue of capital of any company. 
(16) Investment as a term deposit i~r a fixed period of not less than five years with a 
scheduled bank, which is in accordance \Vith a scheme framed and notified by the Central 
Government, in the Official Gazette for these purposes. 

[The Central Government has since notified the Bank Term Deposit Scheme, 2006 for this 
purpose vide Not£{ication SO. No. 1220(E) dated 28. 7.2006] 
(17) Subscription to such bonds issued by the National Bank for 

Agciculture and Rural Development, as the Central Government may, by such notification in 
the Official Gazette, specify in this behalf. 
(18) Any investment in an account under the Senior Citizens Savings Scheme Rules, 2004. 
(I Y) Any investment as five year time deposit in an account under the Post Office Time 
Deposit Rules, 1981. 

B. Section 80C(3) & 80C(3A) states that in case of Insurance Policy other than contract 
for a deferred annuity the amount of any premium or other payment made is restricted to: 

Policy issued before P 1 April2012 20% of the actual capital sum . assured 
Policy issued on or after P 1 April2012 10% of the actual capital sum 

assured 
Policy issued on or after 1st April 2013 * - In cases of 15% of the actual capital sum 
persons with disability or person with severe assured 
disability as per Sec 80 U or suffering from disease 
or ailment as specified in rules made under Sec 
80DDB 

*Introduced by Fmance Act 2013 

Actual capital sum assured in relation to a life insurance policy means the minimum amount 
assured under the policy on happening of the insured event at any time during the term ofthe 
policy, not taking into account-

1. the value of any premium agreed to be returned, or 
II. any benefit by way of bonus or otherwise over and above the sum 

actually assured which may be received under the policy by any 
person. 

5.5.2 Deduction in resped uf contribution to certain pension funds (Section 80CCC) 

Section 80CCC allows an employee deduction of an amount paid or deposited out of his 
income chargeable to tax to effect or keep in force a contract for any annuity plan of 
Life Insurance Corporation oflndia or any other insurer for receiving pension from 
the Fund referred to in section I 0(23AAB). However, the deduction shall exclude interest 
or bonus accrued or credited to the employee's account, if any and shall not exceed Rs. 
I ,50,000. 

However, if any amount is standing to the credit of the employee in the fund referred to 
above and deduction has been allowed as stated above and the employee or his nominee 
receives this amount together with the interest or bonus accrued or credited to this account 
due to the reason of 

(i) Surrender of annuity plan whether in whole or part 
(ii) Pension received from the annuity plan 

', 

~-~-



then the amount so received during the Financial Year shall be the income of the employee 
or his nominee for that Financial Year and accordingly will be charged to tax. 

Where any amount paid or deposited by the employee has been taken into account for the 
purposes of this section, a deduction with reference to such amount shall not be allowed 
under section 80C. 

5.5.3 Deduction in respect of contribution to pension scheme of Central Government 
(Section 80CCD): 

Section 80CCD(l) allows an employee, being an individual employed by the Central 
Government on or after 01.01.2004 or being an individual employed by any other employer, 
or any other assessee being an individual, a deduction of an amount paid or deposited out 
of his income chargeable to tax under a pension scheme as notified vide Notification F. N. 
5/7/2003- ECB&PR dated 22.12.2003 National Pension System-NPS or as may be notifed 
by the Central Government. However, the deduction shall not exceed an amount equal to 
10% of his salary (includes Dearness Allowance but excludes all other allowance and 
perquisites). 

As per section 80CCD(lB), an assessee referred to in 80CCD(l) shall be allowed an 
deduction in computation of his income, ofthe whole of the amount paid or deposited in the 
previous year in his account under the pension scheme notified or as may be notified by the 
Central Government, which shall not exceed Rs. 50,000. The deduction ofRs. 50,000 shall 
be allowed \Vhether or not any deduction is allowed under sub-section( 1 ). However, the 
same amount cannot be claimed both under sub-section (1) and sub-section (lB) of section 
80CCD. 

As per Section 80CCD(2), where any contribution in the said pension scheme is made by the 
Central Government or any other employer then the employee shall be allowed a deduction 
from his total income of the whole amount contributed by the Central Government or any 
other employer subject to limit of 10% of his salary of the previous year. 

If any amount is standing to the credit of the employee in the pension scheme referred above 
and deduction has been allowed as stated above, and the employee or his nominee receives 
this amount together with the amount accrued thereon, due to the reason of 

(i) Closure or opting out of the pension scheme or 
(ii) Pension received from the annuity plan purchased and taken on such closure or 

opting out 

then the amount so received during the FYs shall be the income of the employee or his 
nominee for that Financial Year and accordingly will be charged to tax. 

Provided that the amount received by the nominee, on the death of the assessee, under the 
circumstances referred to in clause (i) above, shalf not be deemed to be the income of the 
nominee. 

Where any amount paid or deposited by the employee has been taken into account for the 
purposes of this section, a deduction with reference to such amount shall not be allowed 
under section 80C. 

Further it has been specified that w.e.f 0 I .04.09 any amount received by the employee from 
the New Pension Scheme shall be deemed not to have been received in the previous year if 
such amount is used for purchasing an annuity plan in the same previous year. 



It is emphasized that as per the section 60CCL the aggregate amount of deduction under 
sections SOC, 80CCC and Section 80CCD(l) shall not exceed Rs.l,50,000/-. The 
deduction allowed under section 80 CCD(lB) is an additional deduction in respect of 
any amount paid in the NPS upto Rs. 50,000/-. However, the contribution made by the 
Central Government or any other employer to a pension scheme u/s 80CCD(2) shall be 
excluded from the limit ofRs.1,50,00Q/- provided under this section. 

5.5.4 Deduction in respect of investment made under an equitv savings scheme 
(Section 80 CCG): 

Section 80CCG provides deduction wef assessment year 2013-14 in respect of investment 
made under notified equity saving scheme. Rajiv Gandhi Equity Savings Scheme 2012 has 
been notified vide SO No 2777 E, dated 23.11.2012 (subsequent corrigendum SO NO. 
2835E dated 05.12.20 12) and amended vide notification SO No. 3693E dated 18.12.2013 as 
a scheme under this section. The scheme was modified in December 2013 vide notification 
SO 3693 dated 18.12.13 ( RGESS, 2013). The deduction under this section in accordance 
with RGESS 2013 is available if following conditions are satisfied: 

(a) The assessee is a resident individual 
(b) His gross total income does not exceed Rs. 12 lakhs; 
(c) He has acquired listed shares in accordance with a notified scheme or listed units 
of an equity oriented fund as defined in section 1 0(38); 
(d) The assessee is a new retail'investor; 
(e) The investment is locked-in for a period of 3 years from the date of acquisition in 
accordance with the above scheme; 
(f) The assessee satisfies any other condition as may be prescribed. 

Amount of deduction-The amount of-deduction is af30% of the amount invested in equity 
shares/units. However, the amount of deduction under this provision cannot exceed Rs. 
25,000. 

Withdrawal of deduction - If the assessee, after claiming the aforesaid deduction, fails to 
satisfy the above conditions, the deduction originally allowed shall be deemed to be the 
income of the assessee of the year in which default' is committed. 

This deduction is allowed for three consecutive assessment years beginning with the A Yin 
which the listed equity shares or units were first acquired. If any deduction is claimed by a 
taxpayer under this section in any year, he shall not be entitled to any deduction under this 
section for any other year. 

The deduction under this section shall only be allowed in respect of investment made only 
up to 31st March, 2017. Therefore, no deduction under this section is allowed for investment 
made on, or after I st April, 2017. 

5.5.5 Deduction in respect of health insurance premia paid, etc. (Section SOD) 

Section 800 provides for deduction available for health insurance premia paid, etc. which is 
calculated as under: 

Sl Persons for Nature of payment Mode of Allowable 
No whom payment Deduction 

payment (in Rs) 
made 

I Employee ·:· the whole ofthe amount paid to effect or any Aggregate 
or his to keep in force an insurance on the mode allowable is 



~ 
family* health of the employee or his family or 

any contribution made to the CGHS or 
such other scheme as may be notified by 
Central Government (Finance Act 2013) 

any payment on account of preventive 
health check-up of the employee or 
family, [restricted to Rs 50001-; cash 
payrnent allowed here] 

other 
than cash 

any 
mode j 

including I 
cash i 

Rs 25,000/ 
(Rs 30000/­
for senior 
and very 

senior 
citizen) i : 

I ! 

H 
I 
I 

4 Parent or 
Parents of 
employee* 

i 
i 

Whole of the ~mount paid on account of 
medical expenditure incurred on health of 
a very senior citizen and no amount has 
been paid to effect of keep in fur<:e an 
insurance on the health of such person 

•!• the whole of the amount paid to effect or 
keep in force an insurance on the health 
of the parent or parents of the employee 

any J 

mode I 
other 

than cash 

any 
mode 
other 

than cash 

Aggregate 
allowable is 
Rs 30,000/ 

-

Aggregate 
allowable is 
Rs 25,000/ 

(Rs 30000/-
5 •:• any payment made on account of 

preventive health check-up of the parent 
or parents of the employee [restricted to 
Rs 5000/-; cash payment allowed here] 

any 
mode 

including· 
cash 

for senior 
and very 

senior 
citizen) 

~ 

6 •:• Whole of the amount paid on account of 
medical expenditure incurred on health of 
a very senior citizen and no amount has 
been paid to effect of keep in force an 
insurance on the health of such person 

any 
mode 
other 

than cash 

Aggregate 
allowable is 
Rs 30,000/ 

*Aggregate of the sum allowable as deduction under Sl No 1, 2 & 3 and 4, 5 &6 above 
shall not exceed Rs 30000/-

Here 
i) "family" means the spouse and dependent children of the employee. 

ii)Senior citizen" means an individual resident in India who is of the age of sixty years 
or more at any time during the relevant previous year. 

iii) Very senior citizen means an individual resident in India who is of the age of 
eighty years or more at any time during the relevant previous year 

The DDO must ensure that the medical insurance referred to above shall be in accordance 
with a scheme made in this behalf by-

(a) the General Insurance Corporation of India formed under section 9 of the General 
Insurance Business (Nationalizat'i.on) Act, 1972 and approved by the Centra! 
Government in this behalf; or 

(b) any other insurer and approved by the Insurance Regulatory and Development 
Authority established under sub-section (1) of section 3 of the Insurance Regulatory and 
Development Authority Act, 1999. 

5.5.6 Deductions in respect of expenditure on persons or dependants with disabilitv 

5.5.6.1 Deductions in respect of maintenance including medical treatment of a 
dependent who is a person with disabilitv (section SODD): 

Under section 80DD, where an employee, who is a resident in India, has, during the 
previous year-



(a) incurred any expenditure for the medical treatment (including nursing), training and 
rehabilitation of a dependant, being a person with disability; or 

(b) paid or deposited any amount under a scheme framed in this behalf by the Life Insurance 
Corporation or any other insurer or the Administrator or the specified company subject to 
the conditions specified in this regard and approved bv the Board in this behalf for the 
maintenance of a dependant, being a person with disability, the employee shall be allowed a 
deduction of a sum of Rs 75,000/- from. his gross total income of that year. 

However, where such dependant is a person with severe disabilitv, an amount Rs I ,25,000/­
shall be allowed as deduction subject to the specified conditions. 

The deduction under (b) above shall be allowed only if the following conditions are 
fulfilled:-

(i) the scheme referred to in (b) above provides for payment of annuity or lump sum 
amount for the benefit of a dependant, being a person with disability, in the event of 
the death of the individual in whose name subscription to the scheme has been made; 

(ii) the employee nominates either the dependant, being a person with disability, or 
any other person or a trust to receive the payment on his behalf, for the benefit of the 
dependant, being a person with disability. 

However, if the dependant, being a person with disability, predeceases the employee, an 
amount equal to the amount paid or deposited under sub-para(b) above shall be deemed to be 
the income of the employee of the pr~vious year in which such amount is received by the 
employee and shall accordingly be chargeable to tax as the income of that previous year. 

5.5.6.2 Deductions in respect of a person with disability (section SOU): 

Under section SOU, in computing the total income of an individual, being a resident, who, 
at any time during the previous year, is certified by the medical authority to be a person 
with disability, there shall be allowed a deduction of a sum of Rs 75,000/-. However, where 
such individual is a person with severe disability, a higher deduction of Rs 1,25,000/- shall 
be allowable. 

DDOs should note that 8000 deduction is in case of the dependent ofthe employee wl1ereas 
SOU deduction is in case of the employee himself. However, under both the sections, the 
employee shall furnish to the DOO the following: 

I. A copy of the certificate issued by the medical authority as defined in Rule 11 A (I) in 
the prescribed form as per Rule 1 I A(2) of the Rules. The ODO has to allow deduction 
only after seeing that the Certificate furnished is from the Medical Authority defined in 
this Rule and the same is in the form as mentioned therein. 

2. Further in cases where the condition of disability is temporary and requires 
reassessment of its extent after a period stipulated in the aforesaid certificate, no 
deduction under this section shall be allowed for any subsequent period unless a new 
certificate is obtained from the medical authority as in 1 above and furnished before 
the 000. 

3. For the purposes of sections 8000 and 80 U some of the terms defined are as under:-

(a) "Administrator" means the Administrator as referred to in clause (a) of section 2 of 
the Unit Trust of India (Transfer of Undertaking and Repeal) Act, 2002; 

(b) "dependant" mem1s~ 



(i) in the case of an individual, the spouse, children, parents, brothers 
and sisters of the individual or any of them; 

(ii) in the case of a Hindu undivided family, a member of the Hindu 
undivided family, dependant wholly or mainly on such individual or 
Hindu undivided family for his support and maintenance, and who has 
not claimed any deduction under section 80U in computing his total 
income for the assessment year relating to the previous year; 

(c) "disability" shall have the meaning assigned to it in clause (i) of section 2 of the 
Persons with Disabilities (Equal Opportunities, Protection of Rights and Full 
Participation) Act, 1995 and includes "autism", "cerebral palsy" and "multiple 
disability" referred to in clauses (a), (c) and (h) of section 2 of the National Trust for 
Welfare of Persons with Autism, Cerebral Pab,y, Mental Retardation and Multiple 
Disabilities Act, 1999; 

(d) "Life Insurance Corporation" shall have the same meaning as in clause (iii) of sub­
section (8) of section 88; 

(e) "medical authority" means the medical authority as referred to in clause (p) of 
section 2 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and 
Full Participation) Act, 1995 or such other medical authority as may, by notification, be 
spec{fied by the Central Government for cert!fj:ing "autism'', "cerebral palsy", 
"multiple disabilities", "person with disability" and "severe disability" referred to in 
clauses (a), (c). (h). OJ and (o) of section 2 ofthe National Trustfor Welfare ofPer-suns 
with Autism, Cerebral Paljy, Mental Retardation and Multiple Disabilities Act, 1999; 

(f) "person lVith disability" means a person as referred to in clause (i) of section 2 of 
the Persons ·with Disabilities (Equal Opportunities, Protection of Rights and Full 
Participation) Act, 1995 or clause (j) of section 2 of the National Trust for Welfare of 
Persons with Autism, Cerebral Palsy. Mental Retardation and Multiple Disabilities Act, 
199~ • 

(g) "person rvith severe disability" means-

(i) a person with eighty per cent or more of one or more disabilities, as 
referred to in sub-section (4) of section 56 of the Persons with Disabilities 
(Eyual Opportunities, Protection of Rights and Full Participation) Act, 1995; 
or 

(ii) a person with severe disability referred to in clause (o) of section 2 of 
the National Trust for Welfare of Persons with Autism, Cerebral Palsy, 
lvfental Retardation and lvfultiple Disabilities Act, 1999; 

(h) ":-,pecijied company'' means a company as referred to in clause (h) of section 2 of the 
Unit Trust of India (Transfer of Undertahng and Repeal) Act. 2002. 

5.5.7. Deduction in respect of medical treatment, etc. (Section 80DDB): 

Section 80DDB allows a deduction in case of employee, who is resident in India, during the 
previous year, of any amount actually paid for the medical treatment of such disease or 
ailment as may be specified in the rules' II DD (I) for himself or a dependant. The deduction 
allowed is equal to the amount actually paid is in respect of the employee or his dependant 
or Rs. 40,000 whichever is less. 

Now the deduction can be allowed on the basis of a prescription from an oncologist, a 
urologist, nephrologist, a haematologist, an immunologist or such other specialist, as 
mentioned in Rule I I DO. However, the amount of the claim shall be reduced by the amount 
if any received from the insurer or reimbursed by the employer. Further in case of the person 
against whom such claim is made is a senior citizen (60 age years or more) then the 
deduction up to Rs 60,000/- is allowed and in case of very senior citizen (80 age years or 
more) the deduction up to Rs 80.000/- is allowed. 



For the purpose of this section, in the cdse of an employee, "dependant" means individual, 
the spouse, children. parents. brothers and sisters ofthe employee or any of them, dependant 
wholly or mainly on the employee for his support and maintenance. 

Vide Notification SO No. 2791(E) dated 12.10.2015, Rules IIDD has been amended to do 
a\vay with the requirement of furnishing a ce1iificate in Form I 0-1. A prescription from a 
specialist as specified in the Rules containing the name and age the patient, name of the 
disease/ailment along with the name, address, registration number & qualification of the 
specialist issuing the prescription would now be required. 

5.5.8 Deduction in respect of interest on loan taken for higher education (Section 
SOE): 

Section 80E allows deduction in respect of payment of interest on loan taken from any 
financial institution or any approved charitable institution for higher education for the 
purpose of pursuing his higher education or for the purpose of higher education of his 
spouse or his children or the student for whom he is the legal guardian. 

The deduction shall be allowed in computing the total income for the Financial year in 
which the employee starts paying the interest on the loan taken and immediately succeeding 
seven Financial years or until the Financial year in which the interest is paid in full by the 
employee, whichever is_ earlier. 
Fur the purpose of this section-

(a) "approved charitable institution" means an institution established for 
charitable purposes and appro~ed by the prescribed authority section 1 0(23C), or 
an institution referred to in section 80G(2)(a); 
(b) "financial institution" means a banking company to which the Banking 
Regulation Act, 1949 applies (including any bank or banking institution referred to 
in section 51 of that Act); or any other financial institution which the Central 
Government may, by notification in the Official Gazette, specify in this behalf; 
(c) "higher education" means any course of study pursued after passing lhe Senior 
Secondary Examination or its equivalent from any school, board or university 
recognized by the Central Government or State Government or local authority or by 
any other authority authorized by the Central Government or State Government or 
local authority to do so; 

5.5.9 Deductiuus uu n:sp..:d of donations to certain funds, charitable institutions, etc. 
(Section SOG): 

Section 80G provides for deductions- on account of donation made to various funds , 
charitable organizations etc. In cases where employees make donations to the Prime 
Minister's National Relief Fund, the Chief Minister's Relief Fund or the Lieutenant 
Governor's Relief Fund through their respective employers, it is not possible for such funds 
to issue separate certificate to every such employee in respect of donations made to such 
funds as contributions made to these funds are in the form of a consolidated cheque. An 
employee who makes donations towards these funds is eligible to claim deduction under 
section 80G. It is, hereby, clarified that the claim in respect of such donations as indicated 
above will be admissible under section 80G on the basis of the certificate issued by the 
Drawing and Disbursing Officer (DDO)/Employer in this behalf - Circular No. 2/2005, 
dated I 2- I -2005. 



No deduction under this section is allowable in case the amount of donation exceeds Rs 
2000/- unless the amount is paid by any mode other than cash. 

-s.S;10 Deductions is respect of rents paid (Section 80GG)i-

Section 80GG allows the employee to a deduction in respect of house rent paid by him 
for his own residence. Such deduction is permissible subject to the following conditions :-

(a) the employee has not been in receipt of any House Rent Allowance specifically 
granted to him which qualifies for exemption under section I O(l3A) of the Act; 
(b) the employee files the declaration in Form No.IOBA. (Annexure X) 
(c) The employee does not own: --

(i) any residential accommodation himself or by his spouse or minor child 
or where such employee is a member of a Hindu Undivided Family, by 
such family, at the place where he ordinarily resides or performs 
duties of his ottice or carries on his business or profession; or 

(ii) at any other place, any residential accommodation which is in the 
occupation of the employee, the value of which is to be determined 
under section 23(2)(a) or section 23(4)(a), as the case may be. 

(d) He will be entitled to a deduction in respect of house rent paid by him in excess 
of I 0% of his total income. The deduction shall be equal to 25% of total income 
or Rs. 5,000/- per month, whichever is less. The total income for working out 
these percentages will be computed before making any deduction under section 
80GG. 

The Drawing and Disbursing Authorities should satisfy themselves that all the conditions 
mentioned above are satisfied before such deduction is allowed hy them to the employee. 
They should also satisfy themselves in this regard by insisting on production of evidence 
of actual payment of rent. 

5.5.11 Deductions in respect of certain donations for scientific research or rural 
development (Section 80 GGA): 

&ction 80GGAcrtiows deduction from total incoine of employee in respect ofdonations of 
any sum as given in the Table below: 

Sl Donations made to persons Approval I Authority granting 
No Notification approval! 

under Section Notification 
I A research association which has as its object u/s 35(l)(ii) Central Government 

the undertaking of scientific research or to a 
University, college or other institution to be 
used for scientific research 

2 A research association which has as its object u/s 35(1 )(iii) Central Government 
the undertaking of research in social science or 
statistical research or to a University, college 
or other institution to be used for research in 
social science or statistical research 

3 an association or institution, which has as its furnishes the Prescribed Authority 
object the undertaking of any programme of certificate u/s under Rule 6AAA 
rural development, to be used for carrying out 35CCA (2) 
any programme of rural development approved 
for the purposes of section 35CCA 



4 an associatiOn or institution which has as its furnishes the Prescribed Authority 
object the training of persons for implementing certificate u/s under Rule 6AAA 
_programmes of rural development. 35CCA (2A) 

5 a public sector company or a local authority or furnishes the National Committee 
to an association or institution approved by the certificate u/s for Promotion of 

j National Committee, for carrying out any 35AC(2)(a) Social & Economic 
_i eJigjble project or scheme. Welfare 

7 1 a rural development fund notified u/s set up and notified 
35CCA (l)(c) by the Central 

Government 
8 National Urban Poverty Eradication Fund notified u/s set up and notified . 35CCA (l)(d) by the Central 

Government 

No deduction under this section is allowable in case: 

i) The employee has gross total income which includes income which is chargeable 
under the head "Profits and gains of business or profession". 

ii) The amount of donation exceeds Rs I 0000 and is paid in cash. 

The Drawing and Disbursing Authorities should satisfy themselves that all the conditions 
mentioned above are satisfied before such deduction is allowed by them to the employee. 
They should also satisfy themselves in this regard by insisting on production of evidence 
of actual payment of donation and a receipt trom the person to whom donation has been 
made and ensure that the approval/notification has been issued by the right authority. DDO 
must ensure a self-dedaration from the employee that he has no income from "Profits and 
gains of business or profession". 

5.5.12 Deduction in respect of interest on deposits m savings account (Section 
80TTA): 

Section ~OTTA has been introduced from the Financial Year 2012-13 and it allows to 
an employee from his gross total income if it includes any income by way of interest on 
deposits (not being time deposits) in a savings account, a deduction amounting to: 

(i) in a case where the amount of such income does not exceed in the aggregate ten 
thousand rupees, the whole of such amount; and 

(ii) in any other case, ten thousand rupees. 

The deduction is available if such savings account is maintained in a 

(a) banking company to which the Banking Regulation Act, 1949, applies (including 
any bank or banking institution referred to in section 51 of that Act); 
(b) co-operative society engaged in carrying on the business of banking (including a 

co-operative land mortgage bank or a co-operative land development bank); or 
(c) Post Office as defined in ciause (k) of section 2 of the Indian Post Office Act, 
1898, 

For this section, "time deposits" means the deposits repayable on expiry affixed periods. 

6. REBATE OF Rs. 2500 FOR INDIVIDUALS HAVING TOTAL INCOME UPTO 
Rs 3.5 LAKH !SECTION 87A] 

Finance Act 2017 provided rdief in the form of rebate to individual taxpayers, resident in 
India, who are in lower income bracket, i. e. having total income not exceeding Rs 



3,50,000/-. The amount of rebate available under section 87 A is Rs 2,500/- or the amount of 
tax payable, whichever is less from A Y 2018-19. 

7 - TDS . ON--PA YMEN1'---- OF-- ACGYMULA TED--BALANCE----UNDER 
RECOGNISED PROVIDENT FUND AND CONTRIBUTION FROM APPROVED 
SUPERANNUATION FUND: 

7.1 The trustees of a Recognized Provident Fund, or any person authorized by the 
regulations of the Fund to make payment of accumulated balances due to employees, 
shall in cases where sub-rule(!) of Rule 9 of Part A of the Fourth Schedule to the Act 
applies, at the time when the accumulated balance due to an emp1Dyee is paid, make 
therefrom the deduction specified in Rille 10 of Part A of the Fourth Schedule to the Act. 

The accumulated balance is treated as income chargeable under the head "Salaries". 

7.2 Where any contribution made by an employer, including interest on such 
contributions, if any, in an approved Superannuation Fund is paid to the employee, tax on 
the amount so paid shall be deducted by the trustees of the Fund to the extent provided in 
Rule 6 of Part B of the Fourth Schedule to the Act. IDS should be at the average rate of tax 
at which, the employee was liable to be taxed during the preceding three years or during the 
period, if that period is less than three years, when he was member ofthe fund. 

The deductor shall remain liable to deduct tax on any sum paid on account of returned 
contributions (including interest, if any) even if a fund or part of a fund ceases to be an 
approved Superannuation fund. 

7.3 As per section 192A of the Act, w. e. f. 01.06.2015 the trustees ofthe EPF Scheme 
1952 framed under section 5 of the EPF & Misc. Provisions Act, 1952 or any person 
authorized under the scheme to make payment of accumulated balance due to employees, 
shall, in a case where the accumulated balance due to an employee participating in a 
recognized provident fund is includible in his total income owing to the provisions of Rule 8 
of Part A of Fourth Schedule not being applicable at the time of payment of accumulated 
balance due to the employee, deduct income tux thereon @ 10% if the amount of such 
payment or aggregate of such payment exceeds Rs 50,000/-. In case the employee does not 
provide his/her PAN or provides an invalid PAN then the deduction will have to be made at 
maximum marginal rate. 

The Rule-8 of Part-A of fourth schedule excludes the following accumulated balance due 
and becoming payable to the employee from the total income; 

(i) If, he has rendered continuous service with his employer for a period of five years 
or more, or 

(ii) 

• 
• 
• 

If, though he has not rendered such continuous service, the service has been 
"'" terminated by reason of-

the employees ill health, or 
by the contraction or discontinuance of the employer's business or 
other cause beyond the control of employee, or 

(iii) if, on cessation of his employment, the employee obtains employment with any 
other employer, to the extent amount of such accumulated balance is transferred 



to his individual account rn any r~cogni.z:ed provident fund maintained by such 
other employer, or 

(iv) if the entire balance standing to the credit of employee is transferred to his 
account under a pension scheme referred to in section 80 CCD and notified by 
the central Government. 

When the accumulated balance due and becoming payable to an employee includes 
any amount transferred from his individual account in any other recognized 
provident fund(s) maintained by his former employer(s), then in computing the 
period of continuous service the period or periods of continuous services rendered 
under former employer(s) shall be counted for the purposes of (i) and (ii) above. 

Under the above four situatioi1s at (i) to (iv), the accumulated balance due and 
payable to the employee is not liable for TDS under section 192 A. 

8. DDOS TO SATISFY THEMSELVES ABOUT THE GENUINENESS OF 
CLAIM: 

The Drawing and Disbursing Officers should satisfy themselves about the actual 
deposits/ subscriptions I payments made by the employees, by calling for such particulars/ 
information as they deem necessary before allowing the aforesaid deductions. In case the 
DDO is not satisfied about the genuineness of the employee's claim regarding any deposit/ 
subscription/ payment made by the employee, he should not allow the same, and the 
employee wQuld be free to--e!aim the deduc-tion/rebate on such amount by filing his return 
of income and furnishing the necessary proof etc., therewith, to the satisfaction of the 
Assessing Officer. 

9. CALCULATION OF INCOME-TAX TO BE DEDUCTED: 

9.1 Salary income for the purpose of section 192 shall be computed as follow:-

-

(a) Ffrst--compute fl1e gross salary as mentioned in para S.l including all the 
incomes mentioned in para 5.2 and excluding the income mentioned in para 5.3. 

(b) Allow deductions mentioned in para 5.4 from the figure arrived at (a) above 
and compute the amount to arrive at Net salary of the employee 

(c) Add income from all other heads- 'House property', 'Profits & gains ofBusiness 
or Profession', Capital gains and Income from other Sources to arrive at the 
Gross Total Income as shown in the form of simple statement mentioned para 
3.5. However it may be remembered that no loss under any such head is 
allowable by DDO other than loss under the Head "Income from House 
property'' to the extent ofRs. 2.00 lakh. 

(d) Allow deductions mentioned in para 5.5 from the figure arrived at (c) above 
ensuring that tbe relevant conditions are satisfied. The aggregate of the 
deductions subject to the th.reshold limits mentioned in para 5.5 shall not exceed 
the amount at (b) above and if it exceeds, it should be restricted to that 
amount. 

This will be the amount of total income of the employee on which income tax would be 
required to be deducted. This income should be rounded off to the nearest multiple of ten 
rupees. 



9.2 Income-tax on such income shall be calculated at the rates given in para 2.1 of this 
Circular keeping in view the age of the employee and subject to the provisions of sec. 
206AA, as discussed in para 4.8. Rebate as per Section 87 A up to Rs 2500/- to eligible 
persons (see para 6) may be given. Surcharge shall be calculated in cases where applicable 
(see para 2.2). 

9.3 The amount of tax payable so arrived at shall be increased by educational cess as 
applicable (2% for primary and 1% for secondary education) to arrive at the total tax 
payable. 

9.4 The amount of tax as arrived at para 9.3 should be deducted every month in equal 
installments. Any excess or deficit arising out of any previous deduction can be adjusted by 
increasing or decreasing the amount of subsequent deductions during the same financial 
year. 

10. MISCELLANEOUS: 

I 0.1 These instructions are not exhaustive and are issued only with a view to guide 
the employers to understand the various provisions relating to deduction of tax from 
salaries. Wherever there is any doubt, reference may be made to the provisions of the 
Income-tax Act, 1961, the Income-tax Rules, 1962, the Finance Act 2017, the relevant 
circulars I notifications, etc. 

10.2 In case any assistance is required, the Assessing Officer/the Local Public Relation 
Officer of the Income-tax Department may be contacted. 

10.3 These instructions may be brought to the notice of all Disbursing Officers and 
Undertakings including those under the control of the Central/ State Governments. 

10.4 Copies of this Circular are available at the following websites: 

www.finmin.nic.iu & www.incometaxindia.gov.in 

Hindi version will follow. 

Copy to 

I. All State Governments/Union Territories. 

(Sandeep Singh) 
Under Secretary to the Govt. oflndia 

2. All Ministries/Departments of Government oflndia etc. 
3. President's Secretariat 
4. Vice-President's Secretariat 
5. Prime Minister's Office 
6. Lok Sabha Secretariat 
7. Rajya Sabha Secretariat 
8. Cabinet Secretariat 
9. Secretary, U.P.S.C., Dholpur HoJJse, New Delhi 
I 0. Secretary, Staff Selection Commission, Lodhi Complex, New Delhi 
II. Supreme Court of India, New Delhi 
12. Election Commission, New Delhi 
13. Planning Commission, New Delhi 
14. Secretariat of Govcrnors/Lt. Governors of all States/Union Territories 



ANNEXURE-I 

SOME ILLUSTRATIONS 

Example 1 

For Assessment Year 2018-19 

(A) Calculation of Income tax in the case of an employee (Male or Female) 
below the age of sixty years and having gross salary income of: 

i) Rs.2,50,000/-, 
ii) Rs.5,00,000/- , 
iii) Rs.l 0,00,000/-
iv) Rs.55,00,000/-. and 
v) Rs. 1,10,00,000/-

(B) What will be the amount of TDS in case of above employees, if PAN is not 
submitted by them to their DDOs/Offices: 

Particulars Rupees Rupees Rupees Rupees Rupees 
(i) (ii) (iii) (iv) (v) 

Gross Salary Income 2,50,000 4,00,000 10,00,000 55,00,000 1 '1 0,00,000 
(including allowances) 
Contribution ofG.P.F. 45,000 50,000 1,00,000 1,00,000 1,00,000 

Computation of Total Income and tax payable thereon 

Particulars Rupees Rupees Rupees Rupees Rupees 
(i) (ii) (iii) (iv) (v) 

Gross Salary 2,50,000 4,00,000 10,00,000 55,00,000 1,10,00,000 
Less: Deduction U/s SOC 45,000 50,000 1,00,000 1,00,000 1,00,000 
Taxable Income 2,05,000 3,50,000 9,00,000 54,00,000 1,09,00,000 

(A) Tax Nil 2,500* 92,500 14,32,500 30,82,500 
thereon 

Surcharge 1,43,250 4,62,375 
Add: 

(i) Education Cess @ 2%. Nil 50 1850 31,515 70,898 
(ii) Secondary and Higher Nil 25 925 15,758 35,449 

...... -

Education Cess (a? 1% 
Total tax payable Nil 2,575 95,275 16,23,023 36,51,222 

* After rebate of Rs 2500 u/s 87 A 



-

Example 2 
For Assessment Year 2018-19 

Calculation of Income Tax in the case of an employee below the age of sixty years 
having a handicapped dependent (With valid PAN furnished to employer). 

S.No. Particulars Rupees 
1 Gross-Salary - - - -4,20,00u-1 

2 Amount spent on treatment of a dependant, being person 7000 
with disability (but not severe disabilit1:2 

3 Amount paid to LIC with regard to annuity for the 60,000 
maintenance of a dependant, being person with disability( 
but not severe disability) 

4 GPF Contribution 25,000 

5 LIP Paid 10.000 
6 Interest Income on Savings Account 12,000 

Computation of Tax 

S.No. Particulars Rupees 
1 Gross Salary 4,20,000 
2 Add: Income from Other Sources Rs 12,000 

Interest Income on Savings Account 
3 Gross Total Income 4,32,000 
4 Less: Deduction U/s 80DD (Restricted to Rs.60,000/- only) 75,000 

5 Less: Deduction U/s 80C (i) GPF Rs.25,000/- 35,000 
(ii) LIP Rs.IO,OOO/- = 

Rs.35,000/-

6 Less: Deduction u/s 80TT A on Interest Income on savings 10000 
account (restricted toRs 10000/-) 

7 Total Income 3,12,000 
8 Income Tax thereon/payable 600 

(includes Rebate ofRs 2500 as per Section 87A) 
9 Add: 

(i). Education Cess @2% 12 
(ii). Secondary and Higher Education Cess @I% 6 

10 Total Income Tax payable 618 
11 Rounded off to 620 



Example 3 

For Assessment Year 2018-19 

Calculation of Income Tax in the case of an employee below age of sixty years 
where medical treatment expenditure was borne by the employer (With valid 
PAN furnished to employer). -

r-S.No. 1 Particulars Rupees 
1 Gross Salary 5,20,000 
2 Medical Reimbursement by employer on the treatment of 35,000 

self and dependent family member 
" Contribution of GPF 20,000 .) 

4 LIC Premium 20,000 
5 Repayment of House Building Advance 25,000 
6 Tuition fees for two children 60,000 
7 Investment in Unit-Linked Insurance Plan 30,000 
8 Interest Income on Savings Account 8;000 
9 Interest Income on Time Deposit 15,000 

c t t' omou a ton o fT ax 
S.No. Particulars Rupees 
1 Gross Salary 5,20,000 
2 Add: Perquisite in respect of reimbursement of Medical 20,000 

Expenses 
In excess ofRs.l5,000/- in view of Section 17(2)(v) 

" Income from Other Sources 23,000 .) 

i) Interest Income on Savings Account 
Rs 8,000 

ii) Interest Income on Time Deposit 
Rs 15,000 

4 Gross Total Income 5,63,000 
5 a. Less: Deduction U/s SOC 

(i) GPF 
Rs.20,000/-
(ii) LIC 
Rs.20,000/-
(iii) Repayment ofHousc Building Advance 
Rs.25,000/-
(iv) Tuition fees for two children 
Rs.60,000/-
(v) Investment in Unit-Linked Insurance Plan 
Rs.30,000/-
Total =Rs.1,55,000/-

1,58,000 
Restricted to Rs. I ,50, 000/-
b. Less: Deduction u/s 80TT A on Interest Income on 
savings account (restricted to Rs 8000/- - available only 
on Savings account interest) Rs 8000 
Total deduction available Rs I ,58,000/-

6 Total Income 4,05,000 
7 Income Tax thereon/payable 7,750 
8 Add: 



(i). Education Cess @2% 155 
(ii). Secondary and Higher Education Cess (a), I% 78 

9 Total Income Tax payable 7983 
10 Rounded off to 7980 



Example 4 

For Assessment Year 1018-19 

Illustrative calculation of House Rent Allowance U/s 10 (13A) in respect of 
residential accommodation situated in Delhi in case of an emplovee below the age of 
sixty years (With valid PAN furnished to employer). 

S.No. Particulars Rupees 
1 Salary 3,50,000 
2 Dearness Allowance 2,00,000 
3 House Rent Allowance 1,40,000 
4 House rent Qaid 1,44,000 
5 General Provident Fund 36,000 
6 Life Insurance Premium 4,000 
7 Subscription to Unit-Linked Insurance Plan 50,000 

Computation of total income and tax payable thereon 

S.No. Particulars Rupees 
1 Salary+ Dearness Allowance+ House Rent Allowance 6,90,000 

3,50.000+2,00,000+ 1 ,40,000=6,90,000 
2 Total Salary Income 6,90,000 
3 Less: House Rent allowance exempt U/s 1 0(13A): 

Least of: 
(a). Actual amount ofHRA received= 
1,40,000 
(b). Expenditure of rent in excess of 10% of salary 

(including D.A. presuming that D.A. is taken 
for retirement benefit) ( 1 ,44,000-55,000) = 89,000 

89,000 
(c). 50% of Salary(Basic+ DA) = 
2,75,000 

Gross Total Income 6,01,000 

Less: Deduction U/s SOC 
(i) GPF Rs.36,000/-
(ii) LIC Rs. 4,000 
(iii) Investment in Unit-Linked Insurance Plan Rs.50,000/-
Total =Rs.90,000/- 90,000 

3 Total Income 5,11,000 
Tax payable 14700 
Add: 
(i). Education Cess @2% 294 
(ii). Secondary and Higher Education Cess @ll% 147 

Total Income Tax payable 15141 
Rounded off to 15140 



Example 5 
For Assessment Year 201S-19 

Illustrating valuation of perquisite and calculation of tax in the case of an employee below 
age of sixty years of a private company in Mumbai who was provided accommodation in a 
flat at concessional rate for ten months and in a hotel for two months ( With valid PAN 
f .hd 1 ) urms e to emp. over . 
S.No. Particulars Rupees 
1 Salarv 7,00,000 
2 Bonus 1,40,000 
3 Free gas, electricity, water etc. (Actual bills paid by 40,000 

company) 
4(a) Flat at concessional rate (for ten month). @ 3,60, 000 

Rs.36000/month 
4(b Hotel rent paid by employer (for two month) 1,00,000 
4(c) Rent recovered from employee. 60,000 ,_ 
4(d) Cost of furniture. 2,00,000 
5 Subscription to Unit Linked Insurance Plan 50,000 
6 Life Insurance Premium 10,000 
7 Contribution to recognized P.F. 42,000 

COMPUTATION OF TOTAL INCOME AND TAX PAID THEREON· 
S.No. Particulars Rupees 
1 Salary 7,00,000 
2 Bonus 1,40,000 
3 Total Salarv(l +2) for Valuation of Perquisites S,40,000 

Valuation of perquisites 
4(a) Perquisite for flat: 

Lower of (15% of salary for 10 months=Rs.1 ,05, 0001-) 
and (actual rent paid= Rs 3,60,000) i.e. Rs. 1,05,000 

4(b) Perquisite for hotel : 
Lower of(2.4% of salary of2 months=Rs 33,GOO) 
and (actualJ2ayment= Rs 1,00,000~ i.e. Rs 33,600 

4(c) Perquisites for furniture(Rs.2,00,000) @ 10% of cost Rs. 
20,000 

4(c)(i) Total of [4(a)+(b)+(c)] (1,05,000+ 33,600+ 
20,000)Rs.l5S,600 
Less: rent recovered (-)Rs. 
60,000 
= Rs. 
98,600 1,3S,600 

4(d) Add 
Perquisite for free gas, electricity, water etc. Rs.40,000 (+) 
Rs 98,600 [4(c)(i)] = Rs1,38,600 

. Total perquisites 
5 Gross Total Income (Rs.S,40,000+ 1,3S,600) 9,7S,600 
6 Gross Total Income 9,78,600 
7 Less: Deduction U/s SOC: 

(i). Provident Fund (SOC) 
:42,000 
(ii). LIC (SOC) 



:10,000 
(iii). Subscription to Unit Linked Insurance Plan(80C) 
:50,000/- 1,02,000 

Total = 
1,02,000 
Restricted toRs 1,02,000 u/s SOC 

8 Total Income 8,76,600 
~ 

9 Tax Payable 87,820 
10 Add: 

(i). Education Cess @2% - 1756 
(ii). Secondary and Higher Education Cess @1% 878 

------

11 Total Income Tax payable 90,454 
12 Rounded off to 90,450 



Example 6 
For Assessment Year 2018-19 

Illustrating Valuation of perquisite and calculation of tax in the case of an employee 
below the age of 60 years of a Private Company posted at Delhi and repaying House 
Building Loan ( With valid PAN furnished to employer). 

S.No. Particulars Rupees 
1 Salary 4,00,000 
2 Dearness Allowance 1,00,000 
3 House Rent Allowance 1,80,000 
4 Special Duties Allowance 12,000 
5 Provident Fund 60 000 
6 UP 10,000 
7 Deposit in NSC VIII issue . 

30,000 
8 Rent Paid hy the employee for house hired by her 1,20,000 
9 Repayment of House Building Loan (Principal) 60,000 
10 Tuition Fees for three children (Rs.l 0,000 per child) 30,000 

Computation of total income and tax payable thereon 

S.No. Particulars Rupees 
I Gross Salary (Basic+DA+HRA+SDA) 6,92,000 

Less: House rent allowance exempt U/s I 0 (I 3A) 
Least of: 
(a). Actual amount ofHRA received. 
:Rs.1,80,000 
(b). Expenditure on rent in excess of I 0% of salary 

(Including D.A.)assuming D.A. is included for 
retirement benefits (I ,20,000- 50,000) :Rs. 70,000 

70,000 -
(c). 50% of salary (including D.A) :Rs. 
2,50,000 

2 Gross Total Taxable Income 6,22,000 

Less: Deduction l J/s SOC 
(i). Provident Fund 60,000 
(ii). LIP 10,000 
(iii). NSC VIII Issue 30,000 
(iv). Repayment ofHRA 60,000 
(v). Tuition Fees (Restricted to two children) 20,000 

Total : 1,80,000 
Restricted to 12502000 1,50,000 

Total Income 4,72,000 
Income Tax thereon/pavable 11,100 

Add: . 
(i). Education Cess @2% 222 
(ii). Secondary and Higher Education Cess @I% 111 

Total Income Tax payable 11,433 
Rounded off to 11,430 



Example 7 

For Assessment Year 2018-19 

A. Calculation of Income tax in the case of a retired employee above the age of 
sixty years but below the age of 80 years and having gross pension of: 

i v) Rs.4,50,0001-, 
v) Rs.8,00,000/-, 
vi) Rs. 12,50,000/-. 

B What will be the amount of TDS in case of above employees, if PAN is not 
submitted by them to their DDOs/Offices: 

Particulars Rupees Rupees Rupees 
(i) (ii) {iii) 

Gross Pension 4,50,000 8,00,000 12,50,000 
Contribution ofP.P.F. 70,000 1,00,000 1,50,000 

Computation of Total Income and tax payable thereon 

Particulars - '--- _Rupees_ - Rupees Rupees 
----

(i) (ii) (iii) 
Gross Pension 4,50,000 8,00,000 12,50,000 

Less: Deduction U/s 80C 70,000 1,00,000 1,50,000 
Taxable Income 3,80,000 7,00,000 11,00,000 

Tax thereon 4,000 50,000 1,40,000 
Add: 
(i) Education Cess @ 2%. 80 1000 2800 
(ii) Secondary and Higher 40 500 1400 
Education Cess @I% 

Total tax payable 4120 51,500 1,44,200 



Example 8 

For Assessment Year 2018-19 

A. Calculation of Income tax in the case of a retired employee above the age of 
80 years and having gross pension of: 

i) Rs.5,00,000/-, 
ii) Rs.8,00,000/-, 
iii) Rs. 12,50,000/-. 

B What will be the amount ofTDS in case of above employees, ifPAN is not 
submitted by them to their DDOs/Offices: 

Particulars Rupees Rupees Rupees 
(i) (ii) (iii) 

Gross Pension 5,00,000 8,00,000 12,50,000 
Contribution ofP.P.F. 80,000 1,20,000 1,50,000 

Computation of Total Income and tax payable thereon 

Particulars Rupees Rupees Rupees 
(i) (ii) (iii) 

Gross Pension 5,00,000 8,00,000 12,50,000 

Less: Deduction U/s 80,000 1,20,000 1,50,000 
80C 
Taxable Income 4,20,000 6,80,000 11,00,000 

Tax thereon Nil 36,000 1,30,000 
Add: 
(i) Education Cess @ 720 2600 
2%. 360 1300 
(ii) Secondary and . 
Higher Education 
Cess (fiJI% 

Total tax payable Nil 37,080 1,33,900 



Example 9 

Exemption u/s 10 (13A) 

1. Mr. A, employed with XYZ Ltd. Up to 31.10.2016, received following 
emoluments: 

S.No. Particulars Rupees 
1---- --

I. Basic pay p.m. 13,000 
2. Bonus for the year received in July, 2015 7,200 
3. Club facility (for private use only) Expenditure by employer p.m. 700 
4. House Rent Allowance p.m. 2,800 

-
5. Employer's contribution to URPF p.m. (Mr. A also made equal 1,000 

contribution) 
W.e.f. 01.11.2015, Mr. A joined PQR Ltd., with following pay packa~e: 

1. Basic pay p.m. 18,000 
2. House Rent Allowance p.m. 1,600 
3. Club Facility (for private use only) Expenditure by employer p.m. 1,100 
4. TJse of c~r for journey between office and residence- Employer's 600 

expenditure p.m. 
5. Employer's contribution to RPF p.m. (Mr. A also made equal 2,000 

contribution) 
Other particulars ofMr. A are as under: 

1. Mr. A resides at Amritsar paying a monthly rent of 3,500 
2. Mr. A's income from other sources 95,000 
3. Mr. A contributed to LIC/PPR/NSC etc. 20,000 

Compute Mr. A's taxable income and tax liabilityfor A.Y. 2017-18. 

Computation of Tax 

S.No. Particulars Rupees 
I. Income from Salary 

- __(& Erom XYZ Ltd. 

Basic pay (Rs.l3,000 x 7) 91,000 
Bonus 7,200 
Club facility(Rs.700 x 7) Rupees 4,900 
II.R.A. (Rs.2,800 x 7) 19,600 
Less: Exempt u/s 10(13A) 15,400 4,200 
Emplover's Contribution to U.R.P.F. 1,07,300 
(~}_ From PQR Ltd. Rup_ees 
Basic pay (Rs.l8,000 x 5) 90,000 
H.R.A. (Rs.l ,600 x 5) 8,000 
Less : Exempt u/s 10(13A) 8,000 
Club Facility (Rs.l, I 00 x 5) 5,500 
Facility of Car (not taxable as perquisite) I 5,400 
Emplover's Contribution to R.P.F. 95,500 
Gross Salary 2,02,800 
Less: Deduction -----
Net Salary 2,02,800 

2. Income from Others Sources 95,000 
Gross Total Income 2,97,800 



Less : Deduction u/s SOC 
:Contribution to LIC/PPF/NSC IRs. 20,000 
: Contribution to RPF ( Rs.2000 x 5) J Rs. 10,000 30,000 

Total Income 2,67,800 

' Computation of Tax Liability 
Tax payable on Rs.2,67,800 8,90 
Less : Rebate u/s 87 A 8,90 
Net Income-tax payable Nil 
Add : Surcharge Nil 
Add : EC (ci2 2% ---
Add : S&HEC (ci2 1% ---
Total Tax Payable . 

-· 
Nil 



Example 10 

2. One Computation of Taxable S.1!ary and allowances, Deduction for Interest 
on Housing Loan and Deduction u/s SOC. 

Mr. X, a Central Govt. Officers in Delhi, is receiving Basic Pay Rs.40,000, DA at 
prescribed rates, transport allowances@ Rs.3600+DA thereon, and HRA (existing- from 
P1 July 2017 @24% of basic pay (though living in his own house). His date of increment 
is Ist July. The following are other particulars of his income. Compute his taxable income 
and tax payable, for A.Y.20 18-19. 

S.No. Particulars Rupees 
l. Huuurariurn fur valuation of answer books of a depattmental 3,000 

examination 
2. Fee for work done for a private body ( 1 13rct of fees has been 6,000 

retained by Govt.) 
3. Contributions to G.P.F. p.m. 4,700 
4. Postal Life Insurance Premium financed from G.P.F. p.m. 280 
5. Contribution to Central Govt. Employees Group Insurance Scheme 500 

p.m. 
6. Life Insurance Premium (being a Life Insurance Policy of 10,500 

Rs~1 ,00,000-taken-in name ofhi3 wife beforel.tJ'l-2012) 
7. Contribution to Public Provident Fund 10,000 
8. Repayment of HDFC loan borrowed after 1.04.1999 EMI 3,00,000 

Rs.25.000 _(Towards I_O(ll1 Rs.95,000, towards interest Rs.2,05,000) 

Computation of Tax 

-

S.No. Particulars Rupees 
l. Income from Salary 

Basic~~)'j~ __ Rs 40,000 p.m . 
(March to June '17) 1,60,000 
@ Rs 41,200 p.m *(July 2017 to Feb 2018) 3,29,600 4,89,600 

Dearness Allowance 
1.3.2017 to 30.06.2017@ 4% i.e., Rs 40,000 p.m 6,400 
1.7.2017 to 31.12.2017 @2 5% i.e. Rs 41,200 p.m 14,420 
1.1.2018 to 28.02.2018@ 7% (assumed) i.e.,Rs. 5,768 

41,200 p.m 5,16,188 
House Rent Allowance 

---- -

@ 30% of basic pay (on existing old pay & @ 
24% from 01.07.2017) 
1.3.2017 to 30.06.2017 @ Rs 7,000 21,000 
1.07.2017 to 28.2.2018 @ Rs 9,888 79,104 1,00, 104 

Transport Allowance -
1.3.2017 to 30.6.2017@ Rs 3200 p.m 12,800 
1.7.2017 to 31.12.2017 (mRs 3780 p.m 22,680 
1.1.2018 to 28.2.2018@ Rs 3852p.m 7704 

43,184 
Less: Exempt u/s I 0(14}@ 800 p.m 19200 23984 



I 6,40,276 
Honorarium 3,000 
Fees (2/3 retained by him) - 4000 
Total Salarv 6,47,276 

I Less: Standard Deduction -I 

I Net Salarv 6,47,276 
2. Income from House Pro~er!Y 

Self-occupied u/s 23(2)(al deemed at nil 
Less: Interest on HDFC Loan 2,00,000 (-) 2,00,000 
Gross Totallncome 4,47,276 
Less: Deduction u/s 80 C 

- GPF@ Rs 4,700/-p.m 56,400 
- CGEGIS@ Rs 500/- p.m 6,000 
- Life Insurance Premium 10,500 

-

- Repayment ofHDFC Loan 95,000 

- Deposit in Public Provident Fund 10,000 

I, 77,900 
1,50,000 

Restricted to a maximum of Taxable Income 2,97,276 

Computation of Tax Liability 
Tax payable 2,365 
Add: Surcharge -
Add: Education Cess 71 
Total Tax Liability Nil* 

*After rebate of Rs 2500 u/s 87 A 



No. D020 1<2017-Lstt(l.) 
Governmcrit of India 

!v1inisrn of Pl:r~onneL Public Gric\ anccs and Pensions 
Dcpanmcnt of Pcrs()nncl & I raininp 

Uld JNll Campus. ~C\\ Delhi ll 0 [)() 7 
Dated: "'!L0· • ::z 2017 

OFFICE MEMORANDUM 

Suhject:-(lrant of Special Casual Lea\ l' J()r the purpuse or blood donation- R.eg. 

ThL" undersigned is directed l\l refer lo the prO\ lSI OilS or this lkparlment's 

O.M. datL'd ~- J 0. I 956. vvhich pro\ ides for !·,·ant or Special Casual Leave to a 

Ciovcrnment servant who dtlllates blnud on that day. 

' In this reg<.mi, it is noted that presently this nrk applies only w whole bloGd 

donation and dDcs not con'r aphcrt:sis clonatinn. It is felt that the ruk sht)uld cmL"r 
apheresis donation as well since it will han: th~ u:..ldcd advantage nf getting blood 

components like platelets. plasma e-tc. 

he granLc.:d Tor blood donation or fur aphcrcsis (bloud compoRe'fl-1-& ~uch as rGJ____cclls, 
plasma. platelets etc.) donation at licensed Blood 13<mks on a working <:.hw (for that day 

only) up to a maxirnum or 4 times in a year on submission of valid pru(ll' ot· donation . 

. -·-··~---i_ 

-----.. 



<l.,IVLHc & F.\V.,O.MJ.No.S.140~1/46/2017~EI1S, 
dated 13-12-2017 

Recognition of ShreeSaibaba Hemi Institute and 
Research Centre, .Nasik for treatment of Central Government . 

employees under CS(MA) rules, 1944 

The undersigned is directed to say that the 
proposal received for recognition of~IJree Saif?~blLHeart __ ---~-­
Institute and Res-earch Ceiitre, Nasik for treatgment of 
Central Governrnent employees and their family 
men1bers under Central Services (Medical attendance) 
l{ules,1944 

2. The Schedule of charges for the treatment of Central Government 
employees and the members of their family under the CS (MA) Rules, 
1944, will be the rates fixed forCGHS, Non-NABH, Mumbai rates. The 
approved rates are available on the website ofCGHS {h1;!p://msotransparent. 
nic.in/cghsnew/index.asp) anti may be downloaded/ printed. 

3. The undersigned is further directed to clarify as under:-

( a) "Package Rate" shall mean and include lump sum cost of in-patient 
treatment I day care I diagnostic procedure for which a CS (MA) beneficiary 
has been permitted by the Competent Authority or for treatment under 
emergency from the, time of admission to the time of discharge, incl?ding 
(but. not limited to) - (i) Reg!~!@tjQ.!l .. ~ht1~g~sj. (ii)_ b~j~~!2-~.-'2h!!!ges..t_ . 
(iii) Acconunodation charges including patient's diet, (iv) Operation charges, 
(v) Injection charges, (vi) Dressing charges, (vii) Doctor I Consultant visit 
charges, (viii) ICU I ICCU charges, (ix) Monitoring charges, (x) 'Transfusion 
charges, (xi) Anaesthesia charges, (xii) Operation theatre charges, 
(xi if) Procedural charges I Surgeon's fee, (xiv) Cost of surgical disposables 
and all sundries used during hospitalization, (xv) Cost of medicines, 
(xvi) Related routine and essential investigations, (J.:vii) Physiotherapy 
charges, etc., (xviii) Nursing care and charges for its services. 

(b) Cost of Implants is reimbursable in addition to package rates 
as per CGHS ceiling rates for implants. 

~ 4 

(c) Treatment charges for new born baby 'are separately reimbursable 
in additionto delive1y charges for mother. 

(d) Shree Saibaba Heart Institvte and Research Centre, Nasik shall 
not charge more than the package rates fixed for CGHS, Non-NABH, 
Mumbai rate~._ . 

. ' 

,-~··---·---------,---.-.....~-.--~~~~-----.. --,.._·----~--:------~ 

···-. I 
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(e) Expenses on toiletries, cosmetics, telephone bills, 
etc., are not reimbursable and are not included in package 
rates. 

4. Package rates envisage duration of indoor treatment as 
follows:-

Up to 12 days for specialized (Super Specialities) 
treatment 

Up to 7 days 
Up to 3 days 

for other Major Surgeries 
for Laparoscopic Surgeries/ normal 
deliveries 

1 day for day care I Minor (OPD) surgeries 

No additional charge on account of extended period of stay 
shall be allowed if that extension is due to infection on the 
consequences of surgical procedure or due to any improper 
procedure and is not justified. 

In cas-:, there are no CGHS prescribed rates for any test I procedure, 
then AIIMS rates are applicable. If there are no AIIMS rates, then 
reimbursement is to be arrived at by calculating admissible amount item-wise 
(e.g. rvom rent, investigations, cost of medicines, procedure charges, etc.) 
as per appwved rates I actually, in case of investigations. 

5. (a) CS (MA) beneficiaries are entitled to facilities of private, 
sern.i-private or general ward depending on their Basic Pay. The entitlement 
is as follows:-

Sl. No. 

1. 
2. 
3. 

Corresponding Basic Pay drawn by the 
Officer in Seventh CPC per month 

Up. to~ 47_,_600. 
~ 47,601 to 63,100 
~ 63,10 l anc! above 

Ward Entitlement 
.-: 

General Ward 
Semi-Private Ward 

Private Ward 

(b) The package rates given in rate list ofCGHS are for semi-private 
ward. 

(c) The package rates prescribed are for semi-private ward. If the 
beneficiary is entitled for general ward, there will be a decrease of 10% 
in the rates; for private ward entitlement, there will be an increase of 
15%. However, the rates shall be same for investigation irrespective of 
entitlement, whether the patient is admitted or not and the test, per se, 
does not req1,1ire admission. 

6. The hospital shall charge from the beneficiary as per the CGHS 
prescribed rates or its own rate list, whichever is lower. The hospital shall 
charge CGHS, Non-NABH, Mumbai rates. 

,. 



7. (a) The maximum room rem admissib 
categories would be:-

for different 

General ward 
Semi-private ward 
Private ward 
Day care(6 to 8 Hrs.) 

Rs. 1, 000 day 
F~s.2, 000 day 
Rs.3,000 per day 
D 5~0 . ,,s. u day 

(?) Room rent mentioned above 
applicable only for treatment procedures 

____ no CGH§:_e~escribed p.ack$tJe 

at (d) above IS 

for icll there IS 

rent will include charges for occupatw:• diet for the 
Ctlarges fur \\ater and electricity supply, linen charges, nursing 

c:1arges routine upkeeping. 

~. ·Jrl'l>.: u1'~ treatmem in ICCU . no 

. '·. P'li ere<: ward is defined as a hospital room where s patient 
, , accu:un,,dcned and wh1ch has an attached toilet and bath). 
The room should have furnishings like wardrobe, dressing table, bed-side 
table. sofa set etc., as well as a bed for attendant. The room has to be 
:m-conditioned. 

(e i Serru Privat~: ward is defined as a hospital Ehlm \'-here tv,o to 
three patients are acconunodm~cl nnrl which ha:; attached toilet fnci1itie5 
and necessary furmshings. 

V) (Tener~ vvard is defined a~ hall that accommodates four to wn 
~JaUeEtS. 

(g)Normally, the treatment 111 higher C3tegory of 
accommodation than the entitled category is not 
permissible. However, in case_of an emergency n the 
entitled category accommodation is not available. adrn:ssion 
in the immediate higher category rnay be alluwed tiil the 
entitled category accommodation becornes available. 
BHowever, if a particular hospital does not have e wrd s 
per entitlement of beneficiary, then the hospital can only bill 
as .per entitlement of the beneficiary ever1 tt10ugil the 
treatment was given in higher type of ward. 



l f on the request of the beneficiary, treatment is provided in a higher 
>-ltgc'1). cf ward, then the expenditure over and above entitlement will 

' • 1 h b fi . ' '<<J.··;e w oe borne oy t e ene rc1ary. 

g In case of non-emergencies, the beneficiary shall have the option 
avai!ing specific ueat1nmt , investigation from any ofthe empanelled 

.i-lospitals of his ! her choice (provided the ~ospital is recog~ized ~or ~at 
~rcatment procedure test}, after the specrfic treatment I mvesttgatwn 
.';:tS been advised by Authonzed Medical Attendant and on production of 

ID card and pennission letter from his I her concerned Ministry I 
··),;nanment. 

9 The hospital shall honour pem1ission letter issued by ~ompetent 
;..._uthority and provide treatment I investigation facilities as specified in 
~i::: pennission letter. 

10. The hospital shall also provide treatment,. investigation facilities 
to the CGHS beneficiaries and their eligible dependent family members at 
its own rates or rates approvtXI underCS (MA) Rmes,. whichever is lower. 

The hospital shall provide treatment to pensioner CGHS beneficiaries after 
authentication through verification of valid CGHS Cards. 

11. However, pensioner CGHS beneficiaries would make payment for 
the medical treatment at approved rates as mentioned above and submit the 
medical reimbursement claim to the Additional Director, CGHS through 
the CMO incharge of the CGHS Wellness Centre, where the CGHS Card 
of the beneficiary is registered. 

12. In case of emergencies, the beneficiary shall have the option 
of availing specific treatment I investigation from any of the empanelled 
hospitals of his I her choice (provided thehospital is recognized for that 
treatment procedure I test), on production of valid ID card, issued by 
Competent Authority. 

13. During the in-patient treatment of the CS (MA) beneficiary, the 
hospital will not ask the beneficiary or his attendant to purchase separately 
the medicines I sundries I equipment or accessories from outside and will 
provide the treatment within the pac:Kage rate,Jixed by the CGHS which 
includes the cost of all the 'items. , · " · <,:· 

;.:.·};,~~- . ; ·'"\>~·, . ~:::~~:.':j··' 



14. In case of treatment taKen in emergen in any non-
recognized private ho:::pitals, reinlburserrk·m shall. be 
considered by Cornpet:ent authority at CGfiS prescnbed 
package/rates only. 

15.!f one or 1nore rnninor prcc 
major treatment procedu: e, then pa c 

permissible for major fXC·cedure and only 
for minor procedure. 

J '1 ri of a 
.,:s would be 

charges 

16. The hospital :::.hall. agree-'for conJuedng al: investigations 
diagnostic tests I consultation· .. etc. u'f ll.tc Civil :::>t:.r., i~e:s, Group 'A' 
Officers of age of 40 years an, I ;(1;)<:>\\:· and other of C:GHS 
CS (tv1A) beneficiaries as specified by Government from rime to time as per 
prescribed protocol as per Annexure (not primed), subject to the condition 
that the hospital shall n-ot charge more than ~ 2,000 conducting the 
prescribed medical examination ofthe male officers and 2,200 for female 
officers of Central Government who come lu the hospital, institution w1th 
the requisite permissivu lettt:r from their Ministry/ Department/ Competent 
Authority. The above rates for medical examination t:tre "alid until such 
time when the above rates are revised by the Central Go,'cmment. 

17. Any legal Jisbility :1rising out of such services shall be the sole 
1esponsibility and shall be dealt \Vitb by the conccmcd er:Jpimdlc:J hospiral. 
Services will be provided by the hOE'pital as per the terms gi\·en above. 

18. Ministry of Health and. Family Welfare rescrves the right to 
withdraw I cancel the above :ccognition wnhout · · any reason. 

19. The order tak,_~:; effect from the date of issue Z)f the O.l'v1. The 
hospital stands rccDgnrzed under CS (lv1A) Rules. 1 4 for a pericd 
of 4 (four) years from th~date oq~sue ofth~s OM. 

1 
The authorities of Shree Saibaba Heart ln:,linnc and Rc:oearch 

t'' 1trc ?'-Jasik will ha·ve to enter into an agreemen1 (),)vemment of 
Jii,<t _'the cffen tb<:1t the hoc.pital will charge from Guvemmcnt 
.: dt th<; rate;; fixed by the Govemment and :hey v,ili have to sign 

' .\1 ~ti;ot~tndum ofUnderstanding (MoU) \Vi thin a period of :1 months from 
\: _ d''lc isc:ue of the abo·ve-ment~oned OM failing the hospital 

;:: t'h' .iereco(_;nized (Two original copies of MolJ pnmed on the stamp 
'1cr ,,,jd du:y signed hy the busr.nta! to be sent t~n a:·,v.::pt<mce). Subject 

:} ;;,_ l c~u1 sl~\rt treating C C:\ 1 \ -.~; ~:·~~L 
;;•.J ' \ t \)\I Rule.:~ l94,t 

. \ co;nmun~:,'alton 111 acceptance of 
u cne undersigned \Vithin a \veek frorr 

' .. ·;n('ranclum. 



/ 
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G.I.,l\1.ll. & J;-'.\V.,O.lVI.No.S.1402110112016-EIIS, 
dated 13-12-2017 

Recognition of Global Speciality HospitaL Gwalior 
for treatment of Central Government ernployecs under 

CS(MA) Rules, 1944 

The undersigned is direded to say that the 
proposal received for Global Speciality Hospital, Gwalior 
for treatment of Central Government employees and their 
family members under central services (Medical 
attendance)Rules,l944 has been examined in this Ministry 
and found to be in order. It has been decided to grant 
recognition to the global speciality BHospjtal, Gwalior 
under CS(MA)rules,l944. 

2. The Schedule of charges for the treatment of Central Government 
;;"tnployees and the members of their family under the CS (MA) Rules, 
l. 944. will be the rates fixed for CGHS, NABH, Bhopal rates. The approved 
rates are available on the website of CGHS (htrP:IImsotransparent.nic. 
in{_~sne\v/index.asp) and may be downloaded I printed. 

3. The unJcrstgned is h1rther directed to clarify as under:--

(a) "Package Rate" shall mean and include lumpsum cost of in-patient 
treatment I day care I diagnostic procedure for which a CS (MA) beneficiary 
bas been permitte.d by the ~ompetent Authority or for treatment t.mder 

_ emergency from the time of admission to the time of discharge, inclading 
(bu! not limited-to) - (i) Registration charges, (ii) Admission charges, 
(iii) Accommodation charges .including patient's diet, ( iv) Operation charges, 
( v) lnjection charges, (vi) Dressing charges, (vii) Doctor I Consultant visit 
charges, (viii) ICU I ICCU charges, (ix) Monitoring charges, (x) Transfusion 
charges, (xi) Anaesthesia charges, (xii) Operation theatre charges, 

(xiii) Procedwal charges I Surgeon's fee, (xiv) Cost of surgical disposables 
and all sundries -used duriDg hospitalization, (xv) Cost of medicines, 
(xvi) Related rout~e and essential investigati{)ns, (xvii) Physiotherapy 
charges, etc., (xviiij Nursing care and charges for its services. 

(b) Cost o( Implants is reimbursable in addition to package rates 
as per CQHS ceiling rates for implants. 

(c) Treatment charges for new born baby are separately reimbursable 
in addition to delivery charges for mother. 

(d) Global Speciality Hospital, Gwalior shall not charge mnre than 
the package rates fixed for CGHS, NABH~ Bhopal rates. 

(e) Expenses on toiletries~ cosmetics, telephone bills~ etc., are not 
reimbursable and are not i,ncluded in package rates. 

w,._; 
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4. Package rates erTvisage duration of ir'coc:- ::'.:3!ir:srlt as 
follows:-

Up to 12 days 

Up w 7 days 
Up to 3 days 

1 day 

for specialized (Su 
treatment 
for other Maior Su 
for Laparos ic Sur (( 

deliveries 
for day care I Minor (0~)0) su 

alities) 

r ;cr-rnai 

erJ8S 

No additional charge on account of extended riocl of stay 
shall be allowed if that extension is due to ir~ t:or: on 
consequences of surgical procedure or due to :.1r1y rn per 
procedure and is not justified. 

In case, there are no CGl{~I?r~;l.:Fibt:d rates for any tesr. procedure, 
then AIIMS rates are applica~te§. If there are no AUMS then 
reimbursement is to be arrived at by calculating admissible :.:mount 
item-wise (e.g. room rent, inv~tigations, cost of medicines, procedure 
charges, etc.) as per approved rates i actually, in case of investigrctions. 

5. (a) CS (MA) benefidaries are entith:d to faciki~s 
semi-private or general ward depending on their Basic Pay 
is as foll0ws:-
--~--,--~-----·-----,...------------------

Sl. No. 

1. 

2. 

3. 

CorrespondinJ Basic Pay dral'vn by the 
Officer in Seventh rr .. per m0nth 

Up to~ 47,600 

~ 47,601 to 63,100 

~ 63,101 and above 

\Vard L;titlt:l""''' 

Gen::ml Ward 

Serm-Pr;vatc \\'ard 

Private \Vard 
---...l-.~------------L-------------

(b) The jJackage rates given in Fate list ofCGHS are 
ward. 

sem~-pnvate 

I ... ' The p~tckc~g;,; rates prescribed are ward. ff 
is enntlcd for general ward, there \vill be u decrease of 1 (l% 

:i1 the· riil• .. ~' for are ward entitlement, th1-n: 
i l ,, c.'\''~ lnc rates shall be same 

.·titkm.::n. the p:ninn is 
· 1 .\ not r ·-'q uirc adrniss1un. • 

1 . The hospnal shall charge from the bcnct1c;a~, 3< F'~r •_he C'GHS 
;)ce.s..:ribed rates or its own rate list, whichever is lower. The shall 
c.\Jargc CGl-IS, N:\.BH. Bhopal rates 

i ,~· J The rnaxmmm f0(llr1 rent admissible: 
•'Jl)!•. h: 

'·)c~r:'· pri';Clic' \. 

:)r: \ --l.l~' \:\ ar._~ 

L~an: \ (l w :, Hr~. 1 

~ l,OOOperday 
;' 2.000 pt'r r..b 
~ 3,(JO(J per da) 
~ 500 (same 



(b) Room rent mentioned above at (a) above is 
applicable only for treatlYI(C:I it ptocedures for which there is 
no CGHS prescribed package rate. 

Room rent will include charges for occupation of bed, 
diet for the patient, charges for water and electricity supply, 
linen charges, nursing charges and routine upkeeping. 

(c) During the treatment in ICCU/lCU, no separate room 
rent will be admissible. 

(d) Private ward is definedasa.h:~$}:>it"al room where single patient 
is accommodated and which has an attached toilet (lavatory and bath). 
The room should have furnishings like wardr.obe, dressing table, bed-side 
table. sofa set, etc., as well as a bed for attendant. The room has to be 
air-conditioned. 

~e) Semi Private ward is defined as a hospital room where two to 
three patients are accommodated and which has attached toilet facilities 
and necessary furnishings. 

(j) General ward is defined as hall that accommodates four to ten 
patients. 

(g) Normally, the treatment in higher category of accommodation than 
the entitled category is not permissible. However, in case of an emergency 
when the.entitled category accommodation is not available, admission in . 
the 1mmediate higher category may be allowed till the entitled ca~br)­
accommodation becomes available. However, if a partkular hospital does 
not have the ward as'per entitlement ofbeneficiary, then the hospital can 
only bill as per entitlement of the beneficiary even though the treatment 
was given in higher type of ward. 

If, 011 the request of the beneficiary, treatment is provided in a higher 
category of ward, then lbt: ~::xpenditure over and above entitlement will 
have to be b<>rne by the beneficiary. 

8. In cascofrum:em.ergencies. ~ciary shall hav; the option 
of availing specific treatment I investigation from any of the empane1led 
hospitals of his I her choice (provided the hospitru is recogni;zed fOf" that 
treatment !lrocedure I test}, after the specific treatment /investigation 
has been advised uy A.uth0rized Medical Attendant and on prodilllctio:n of 
valid ID card and permissi\in !~+ter from his I her concerned Minis1\t'Y I 
Oepartment. 

9. The hospital shall honour perm±ssio:n.le.tte: issued by Competemt 
Authority and provide treatment I investigation facilities . .-:..: ~pecificd in 
the pennission letter. 

10. The hospital shall also provide 
treatment/investigation facilities to the CGHS beneficiaries 
and their eligible dependent family members at its own rates 
or rates approved under CS(MA) Rules, whichever is lower. 
The hospital shall provide treatment to pensioner CGHS 
beneficiaries after authentication through verification of valid 
CGHS Cards. 

11. However, pensioner CGHS beneficiaries would 
make payment for the medical treatment at approved rates 
as mentioned above and submit the medical reimbursement 
claim to the additional Diorector, CCl-IS through tr1e CMO 
incharge of the CGHS Wellness Centre, where the CGHS 
Card of the beneficiary is registered. 



12. In c:;:::, of 
· I(" 21 y Sh2 

have the opt1cn availing s 1·. ,1:: "~~~ 
from any of tne empane!!eu his/he: 
choice(provided the hospital is recogn:zec: : :y :1at treatment 
procedure/test), on production of v;::;Jij ID ~:3;d issued by 
Competent Authonty. 

13. During the i11-patient treatrocm oiiL.:: CS 1). 
hospital \vill not a2k 1bc beneficiary or his an~oudant tv 
the medicines i sundries equipment or accessories from outside 
provide the treatment within the pacbge rate, fixed the CGHS which 
includes the cost of c.ll the items. 

!4. In ·case of trc~"tment taken in emergency m ~,:1y 
private hospitals, reimbursement shall be c Oilsidc:r ...;d by 
Authority at CGHS prescribed package I rates only. 

15. If one or more minor procedures f(,r;,) parr, a tn:atmem 
procedure, then package cb.arges would be pern:rissiblc for procedure: 
and only 50% of charges for minor procedur·:. 

16. The hospital shall agree for conducting .• ll m•:cst1gations 
diagnostic tests/ consultatior..s, etc., of the Central Civil Group' A 

,!f'f,_:·2rs cf ;cg.c cJ c;,, vcars and above and ou'1er ca1egorics of CGHS 

- ·.··:~-:: . ...:, ~t):.:-~;. ;:;::;dh:·~l~ :2---.:an1:nat10n of tl~e 1~ialt ..... :tiH . .:(;rS 
':'ntra! (;;;vemmcnt wl]o come w the 

letter from their Miniscry 
~ ~:..r:~1\:.: :·utes for rnedtLal e),aTn;JJJ.tic:1 

tnnc to ti.rr1e as per 
the condition 

,·,J~ conducting thc 
L)r fe;nJ]e 

~}'-,c abuv;; nnes ere revised hy the C~t_. ntral c~c .. , ;;;rnment. 

·'. ,i, 

\; 1 r: : ~· t r~·. ._ 1--i cal t;·, l.\} 

·1': t:-J-... =:btJ'v(; 

! 9 The order takes effect from the date (If !S<.u;:. ,1f the 0 . .\-L The 
:;tands recognized under CS (\1A i Ruk:, i <;4, for '" 
! ve:.;rs fi·orn th·· elate of issue otthh Cilv1 

-~e autho1 ities of G!obcll Speci:;:;: ,~ H::.c: 
have to enter into an greemcnt w:1t1 ~. · 

v.;i:J 

, ur;;ncnt of lnc]u 
t'ie Centr 2i to the effect that the hospital wiii :.' -,. 

Government emcloyecs at ti 
TGovernment and they \vi!! ki'Jc: t:; 

Understanding (MJU) vvithin a pe: ;' 
date of issue of the above n:cnticr ·c 
no:spitoi ,-;;~: L.; cJ rcco-T "~ ·-'\,, 
pnnted 01: the starnp p~li.JC'I' ~1: 1d c1 

to be sent for accc~ptor: 
can strt treating Centr;d Cvvu r" · 
under CS(MA) Rules, 19<H. 

~j r A ~~~~crandur·n ct 
ths frorn tr1:~ 

~'.\ abc)ve 
tt; 1S 
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G.!., Af.!-l. & FW, 0.A1. tio. S. 14021/10/2017-EHS, 
dated 20- I 2-201 7 

'~:.;:::;;ogn..ition of Global Hospital, Jalandhar for treatment of Central 
Government employees under CS (MA) Rules, 1944 .. 

The undersigned is directed to say that the proposal received for 
recognition of Global H0spita1, Jalandhar for treatment of Central 
Government employees and their family members under Central Services 
(Jv1edical Attendance) Rules, 1944 has been examined in this Ministry and 

found to_b_ejn order. It has_been decided to grant recognition to the Global 
Hospital, Ja1andhar l.Jnder CS (MA) Rules, 1944. 

2. The Schedule of charges for the treatment of Central Government 
employees and the members of their family under the CS (MA) Rules, 
1944, will be the rates fixed fOr CGHS, Non-NABH, Chandigarh rates. The 
approved rates are available on the website ofCGHS (bjtp:/ /msotransparent. 
nis.iry'cghsnew/inde~Am) and may be do·wnloaded I printed. · 

3. The undersigned is further directed to clarify as under:-

(a)"Package Rate" shall mean and include 

Lumpsum cost of in-patient treatment/day 

care/diagnostic 

CS(MA)beneficiary 

procedure for which a 

has been permitted by the 

Competent authority or for treatment under emergency 

from the time of admission to the time of discharge, 

including (but not limited to) -(i) registration charges, 

(ii) admission charges,(iii)Accommodation charges 

including patient's diet,(iv)Operation charges,(v)!njection 

charges,(vi)dressing charges, (vii)doctor/cons ultant visit 

charges,(viii)ICU/ICCU charges,(ix)Monitoring 

charg3s,(x)Trnsfusioncharges,(xi)anaesthesia 

charges,(xii)Opertion theatre chorges, (xiii)Proced ural 

charges/Surgeon's fee,(xiv)Cost of surgical disposables 

and all sundries used during tJuspitalization,(xv)Cost of 

medicines,(xvi)related routine and essential 

investigations, (xvii)Physiotherapy c~wrges, etc., (xviii) 

Nursing care nd charges for its services. 

(b)Cost of Implants is reimbursable in addition to 

package rates os per CGHS ceilir ~~J ,roles for implants. 

(c) Treatment charges for new born baby are 

separately reimbursable in addition to delivery charges 

for mother. 



\ 
\ 

\ 

(.Jio0al Ho~l:te-J.;. hi>.;~> cd r;u· , , :,cJ:: ::. 
rates fixed for CGI-IS, t'-iOL -l'>,bH, Chandigz~;b n!tes. 

(e) Expenses o~i toileuies, cosmetics, tch.:~hone l:· 
reimbursable and are 11c•t included in package rates. 

4. Package rates cnvisag\:· (iuration of indoor trcatmt:nt a~ follm\ :::-

for Specialized (Super trcatmem 
:for other Major Surgerie.s 

Up to 12 days 

Up to 7 days 

Up to 3 days for Laparoscopic Sl:.rgeries,' ncnnal deliveries 
1 day for day care/?v1inur (OPD) 

· No additional charge on account of extended period of stay shall be 
allmverl if that extension is due to infection en t2it: cum;eyu(:ncc:s uf · 
procedure Or due to any improper procedWt;; ctl!J i::, llUL juslifled. 

In case, there are no CGHS prcscriccu rJt<.:·, i(,r Jny test 
then AIIMS rates are :ipplicablc. If there arc no A .. IJ;viS rates, .then 

,:.:;;mbw sement 1,; w oe arrived at by ;;qlcul:~ting adtTl'sc,ible amount 
cJm-vdsc (e.g ruun ,'eDt. itlYestigations, cost :>f medicines, procedure 

.::harges, etc ) as per approved rates I acrually, in case of iuvcstigations. 

5. (a) CS (MA) beneilciaries are entitled :o facilities of private, 
:::cmi-private or general "vard cle:~ending on their Basic Pay. The entitlement 
::'as follows:-

: CorrespoNlmg Basic Pay drawn by the 
' Offic~r '" Sev\lnth CPC per month 

W.'lrd Emilicrne;;t 

-------+----~···-· -· ~~~-·~ -~--!-,,---'-<-----·-·>~~--

\. Up to< 47,600 

2. ~ 4'7,601 to 63,100 

~ 63, l 01 and above Private Ws.rd 

(b) The package rates given in rate list ofCGHS are for semi-private 
0rd. 

(c)The package rates prc:sc·;,l;l·U ,.if_ ; _;r serni-

private ward, If tile beneficiary 1S cnt1t :"' r1crCJi 

ward, there will be a decrease cf ir! tfl. icJtes 

for private ward entitlement, tt1ere::- vvill L!e ol 1 incr(::asc 

of 15%. However, tr1e rates sn;:J!I t e s:1me fur 

investigation irrespective of cr1titlc)rr1cnt, wi,:: er 

patient is admitted or not and tr tc \!·';! pc..:r c;e 

not require admission. 

6. The ho:..~piwl sr1all cr1:1r rJC f: rn ti ;c; L::.::r ry 

as per the CGHS prcsuihcd ~~~'CS 

whichever is lower 

Non-NABH, Ouw11 rt1 r<Jtt:s 



I 
wunl~b:o~) The m~ximum room ren!alfinissible for diterent categories 

Gc:neral waw ~ 1,000 per day 
1 

Se1ni~,private ward ~ 2,000 per day I' 

i-'lT/ate ward ~ 3,000 per day 
care (6 to 8 Hr::..) ~ 500 (same for all c'tegories) 

: Room rent mentioned above at (a) abo'i'e is a plicable only for 
·;:;trne:ni procedures for whicv there is no CGHS pi scribed package 

koom rent will include charges for occupation 1 bed, diet for the 
t~'c.nient, charges for water and electricity supply, line charges~ nursing 
charges and routine upkeeping. ' .. 

;. ""·::. ~c~!- ~uring the treatment in ICCU IIC\I, no separfte room rent will 
,:,_ ,.d,·~lSS!ble. I 

(d) Private ward is defined as a hospital room w ere single patient 
;:; accornmodated and ·which has an attached toilet (1 vatory and bath). 

The room sho-u.ld have f\lmishingslike wardrobe, dres ing table, bed:.side 
table, sofa set, etc., as well as a bed for attendant. · e r-oom has to be 
air-conditioned. 

(e) s~m.i Private ward is defmed as a hospital fom wh~re two to 
three patients are accommodated and which has atta • ed toilet facilities 
and necessary :fUrnishings. 

I 

(/) General ward is defmed as hall that acco odates four to ten 
patients .. 

(g) Nonnally, the tr~tment in higher category of c<;ornmodation than 
the entitled category is not permissible. However, in c se of an emergency 
when the entitled category accommodation is not av "lable, admission in 
the immediate higher category may be allowed till e entitled category 
accommodation becomes available. However, if a p icular hospital does 
not have the ward as per entitlement of beneficiary, en the hospital can 
only ~ill a~ pe~ entit!~ent of the. beneficiary even t~ou_~ the treatment 
was gtven m htgher type,,2fw;~. ,. ,., I ·· 

- ~- "'·· • " .. «· I 

I 
I 
I 

I 
! 



If, : \'-, 

ucst of tl' '' 
'-.-'>• 

j J '-~ 

provided ; ;-i a higher ca 
expenditure c,vcr CJnd at)ove ,:n11 

iJ 
be borr1e 

8. In case of non-emcrcJ,;nc! 
shall have the option of 
trearrnenUinve:,l ticu 1 fmrn ;_·J ) ; ~r c: 
hospitals of his/her choice (p:cJvizi, ·c· '' 

rec()g[lize.d for that :t-featme-rH 

specific treatu1enUinvest1gatrion hzJs t>:•:'n 

authorized f'/1edical Attendant ancJ '/'. pr 

valid 10 card and permissior; l··t:· 

concerned Ministry/Department. 

f ~ ' 

r ~ 
~} ' 

'' 

9. Tbe hospital shall honour permission let1er issued 
Authority and provide treatment i investigation fact:iue:; a:; 
the pem1ission letter. 

10. TbeJwspital shall also provide treatmew '" 
to the CGHS beneficiaries and their eligible dependem 
its own rates or rates approved under CS (MA) Rules, 
The hospital shall provide treatment to pensioner CGHS 
au1hcntication thror:,gh verification of valid CGHS C:::.rds. 

lion 

ll. However, pensioner CGHS beneficiaries wm;/d make 
the medical treamwm atapproved rares as mentioned abo,;;; 
medical reimbursement cl3im to the Additional Director, CGHS 
the CMO incharge of the CGHS Wellness Centre, '>'v"li..:~c the CGilS C:rd 
of the beneficiaJy is registered 

12. In case of emergencies, the ~L.±il hin c: U;~ ujJlJUn 
uf a vai!ing SpecJtic treatment . investig::tion from 2ny of th" 
hospituls of his I ber choice (provided the hc·sp!1:a1 i~ 
:;<: .. :;•,en ·ru,:c;dw,_ kst), on produc[jon of· ':i.e 1D c:lrd, ued 

)c-c~· :-\udJ{~lH\ 

th 
_,,' 

. . : ·..1 .• 1 ~ t. L. 

TtCcdn1t:!llV(!f;-:C5; \; 

vr b;s atlc-ndc:JL ~u ;)urctJ..s~: 
or ac .... t..·~.':,0ries fi urn uut.side s..nd 

f'JL'. !}_\~ .,-~ b\· t!~c: ( d-;<; \\'h]c:h 

'. :: '\ i ~ I,_ ,-] > : ~ t( 1 ;'~ 

: .• :J i"_,:~~:J~'YH sh;::Jl b~· ·,:~ :-·. ~:. '··: 

I (' .C) 

C i ;, 



16. The hospital shall agree for conducting all 

investigationsidiagnostic tests/consultations, etc., of the 

Central Civil Services, Group 'A' Officers of age of 40 

years and above and Other Cc=Jtegories of 

CGHS/CS(MA) beneficiaries as specified by 

Government from time to time as per prescribed 

protocol as per Annexure(not printed), subject to the 

condition that the hospital shall not charge more than 

Rs.2,000 for conducting the prescribed medical 

examination of the male officers and Rs.2,200 for 

female offirers of central Government who conic to 

the hospital/instititution with the requisite permission 

letter from their Ministry Department/Competent 

Authority. The above rates for medical examination 

are valid until sud1 time when the above rates are 

revised by the Central Government. 

l ~. Any legal liability ansiqiu:~~J.ofsuc'h services shall be the sole 
;l:sp:lrF.ibility and shall be dealtv;'1thhj/~e concerned empanelled hospital. 
(;c;·, :ccs ~ovi!l be provided by the hOspital .as per the tenns g1ven above. 

i ::,. :Vlinistry of H.ealth and Family Welfare reserves the nght to 
:;thd:·<lV. 1 cancel the above recognition without assigning any reason. 

~ '.! Tb; order takes effect hom the date of issue of the O.M. The 
,, , i ,r irHL ; c:cognm:d under CS (MA) Rules, 194.:\ for a period 

:: : · .;ars t'rum the date of issue of this OM 

'r · ];, autlwritle:> uf Global Hospital, Jalandhar will have w env.;;r 
-"-< " ... cct!rt-emcnt with ttre--6Dv~nroent oiTnc.thf tO thl· ::ffcct lila[ ~he 

::,•::>pHa'. ;:Jll charge from the Central Government employees at [he rates 
,:,eel b\· the Govcmrnent and they will have to sign a Mcmurandum of 
i nckr&::n,ding (MoU) within a period of3 months from thc..date of issue of 
the abm e-mentioned OM failing which the hospit~1l will be dcr.::cogniz'.:d 
: ho ,, u1 1ginal coptes oflv1oU printed on the stamp paper and duly :,igned 

t],_ lkl::;piwl w bl' ~;ent for acceptance). Subject to above, the hospital 
~ .1.1 ,;1 ~1li lrcat ~ng Ccm:al Government employees covered u;!der CS i_ MA 1 

ukc; Jl)44 

21. A conununication in acceptance of the Para. 2U .:,bu.,·c n;,,y be: 
sent tu the under.signed -.1 n!Jin a week from- llJL• recc:ipr U' r 1 nrti~·-~· 
t\·1cnwrartdwn. 



1\lirrnan Bha;~ar:. New 0211!1 110 011 

No S -11011/90/ 2016/-CGHS (HEC) AYUSH/Pt- :. Dated the 261
h December 207 7 

OFFICE MEMORANDUM 

Subject:- Empanelment of AYUSH Hospitals /Centres under CGHS/CS (iv1A) Rules 

With reference to the above mentioned suoject <Jttcnt1on IS d:awn to the Office 

Memorandum of even Number dated the gth November, 2017 and to state that the following 
-----

A YUSH Hospitals have signed new MOA and subm1tted PBG and are notified as CGHS 

empane!ied hospitals for a period of 3 years from the 151
" Oecc:mber 2017 as per t!le 

revised CGHS rates and terms and conditions as contained in the said or-.1: 

1. Kailash Institute of Naturopathy Ayurveda & Yoga , 26 KP-1, Greater Noida, -

201308 Phones- 0120-2327911 & 2327900 E-Mail: kinay@kaiiashnaturopaihy.com 

2. Sree Subramania Ayurvedic Nursing Horne, Karikkamkuiam, Karaparamba P.O. 

Calicut, Kerala-673010 Phon(;; +91485/2371452,GOG"JO·I1 Email.i11fo@~~anh.com 

3. Vivekanand Prathishthan Parishad, Vivekanand Hospital Yogasharam, Patparg;c1nj 

Road, KhureJi Delhi- 110051 ,Tel: 22502142, 22424057 E-mail healing@bol.net.in 

4 f!:ar•<:Jri?hi ;.\yuryE;d?Hospital, Khcs:a Medical lnstrtute & Rese3•cl·: Society, Block-S, 

Pocket-P, Shalimar Bagh(West) Delhi-110088 ,Phone 2747501, 9502,S503 E-mail: 

info@ma hospita I. org 

5 Bapu Nature Cure Hospital & Yogashrarn, Gandhi Niuhi, l'.~ay~Jr Vrhar Pnase-1 Oellli-

110091, Phone- +919911371757 Email info@bnchy.org 

The non-NASH Hospitals are however, required to obtain NABH A.ccreditation with;n 

one year from datA of this empanelment, failing wllich they Jro liot)IC to be removed frur>l 

the list of e'11panelled hospitals under CGHS. 

·----------------------.. ---



/ 

Revoking of suspension of empanelment in respect of 
:r;u~e Krishna Super Speciality Hospital~ 363 Harrisganj near 

Tatmil Chauraha, Kanpur 

:: lr; tl~e basis of recommendation subn1itted (J¥ the Review Comn1ittee 
\)ffic:,:r~, Dr. Chandra Bhushan CMO SAG, Dr. S.Ivf. Shukla Cl\10 hTFSG 
and Dr. Akhilesh Kumar M.O., it has now been decided by the lJlldersigned 
that suspension ofM/s. Krishna Super Speciality Hospital, 363 Harrisganj 
near 1~'ltmil Chauraha Kanpur is hereby revoked in public interest witll 
effect from 29-12-2017 to provide better quality and fair services to the 
beneficiaries of CGHS, Ka.Ilpur on trial basis. The empanelment would 
be for ail those facilities· avail~ble .in th¢ Hospital and as per same terms 
and conditions on which,k~;t\1 ··' mpane .··, ;];l;fior to 27-7-2017. 

___ ---:- ~ -· ~- " 

. ' 



L: mH f<JJ;: n t ,., f I L.·;d t h ,~. 

~j .f:) Sl Lt iun 

Sub; Simplification of refetT~,l ~-··stem urHkr CGHS 

\\ 

this Ministry hill:: been recc:iving reprc:senrcuions :,·;· 

benehciaries to undertake treatment at privak' lw~pitnls cmpaneiJ.:;d 

issued eari1er on referral/ permissiz:m under Office Memon::nda 't\o S it 0 i i '/, 

Jli(i/97 and 02!09199, S-1202Gi'-f197 -CGffS (P) dt. 07/04/! 999, S.! 1 ;J; J, i ~. 
1 Oi0412DO 1 aod RA:CorJs/Hyd/09-10/CGHS-lV, dC~ted .. 

'! 
,.;.',' Z. 15025/105/20 17/DJR/CGH S dL 0.9/ ll /201 7 has O(;:t;;n r<:ALiC\\ed lt 11 

revise t/1.: guidelines for COH.'itdtation and treatment at CGHS empandkc! priv:·;, 
the derCJi!s tiv(•n und·:~r: 

i) t\JI CGHS be JC:~irtes ~in a!l CG! lS Cities) shall be p..: mi;':c·,! 
c:unsultnrion f[-c;!1J >;p:::ci;1lists at Pri\Cik' hospitaLs empanc!ied ili,clc:r ( ~iHS> 
referred by i1ll) ;\:c:di..::-:;1 OHicer/Ci\10 CGHS \Velln<:ss (\::r rc 
he mentioned on :n,_; compukr ~J',:f1,~1-:ttcu 
, rnp;;n,'iccl ri.:: .. k:ne{,~.:~:ny \ 1;J)/ r<:i~Ort 

1 I Jere: f\1 'r' 

' •! 

.. '' i ... ; ! ·,, .~ \ 

1 rJ._.·f·J~tr·g ... · 

,;r 1lvilc,lutler l:'IIcic11 J-.:s. ·'lervtlt~ 
i'l\:·::ilig<Jtion'tr(;'Jrm,,;m procedure frum 

I!' 
~ l ' . i '• 

'·"' 



i j i) 

iv) 

v) 

vi) 

vii) 

2. 

; ~. i i :-~ ~!; 11 (." cui 1 ' l ~ . 

~: t_ cnrr;: . 

. ·,. ,·,, 

. i ~ t . I ~. 

,\l~Jj rctt·rL:n~e to LJ:\.1 L.J.502) ~ "\. :. 
\'i::r);; ,j th~lt tlk \alidity Ollh<: ~ldvi,,_· Cc ,. ' .. 
Sp'"c. ,ii.st CCl iS \kuic<il ~~·~..~c tor 1::; ... t: tc .. :: 
\ lid L'r lhr<..:c month3 unk::,;; JlhTttiurh~·.i u:hu \\ i ·· 

:; r":..;uirlJ ru undu·:'u. tlil' '' .1 ill )'I. 

t .L .t is ~dso c!ari(ie·J thm o;icc : :: ,, t · 

c,d\ i.<d a Specialist u: Ce!llral c;,,\.:nHr~c 

\lcch.:d uiliccr, it is the opt:on of CGIJ~; bcn..::fi~: · 
.:rnp;u;c:·lkd hospitctls of his"iK~ choice ::nd it is r •:.:; l I·· 

\k,h·::J e.•ff1cer ~.hall n::fvr t!1c bc:nelic·i:;r:v l .:i•<..'!'i: 

:tuiS. 

l n c1se of 1 bcmo-O;ah .:;is, tl1e advice for tee .. : i:L'i'l ~·e1:: 

jJJd Ill olllli LC'>l':O LIJ<: ~,J, iu .. C)Jlall tJ;: \:J/:J :U! u: l .. ·., .. ;.•,;. 

r . ~ ·. 

ir1 ',:;,,~;·~~ uf .1-<adlu th\..'mpy: U1cmotJ1unpy uch :.;_,J et i, rnnkn~ 

<'dvic·~: shall be valid for ali th~ C) cles R:,dul-:; ; :J 'Y t )k r •\. 

!,;1~; l<) specify the :,pecific F.adju-tllcrnp) pro,;:Lclll: •. ~:c..!:- .o>-.::1 {ij 

pboro copies of the permissiOn letter is required tc i't:: ubm! ( .:. 

J It CJSe of pu·;l orer:Jth'C f,illnw 1![1 tr·r:!lrrwnr 

dcH...:J ( 0.0'1.2(1() l, )JCf(JJlSbJUII lui __J_(.J/]()'.1 -up 
n•rnpeteJ~t ;Juthori 

111 c~1se ul nun-listed i,1v~sti~:1t1ons tre:il:;"::Jl f. ilJl\;~} ~j'\ . .'fil;: 

curnpstcnt auliwnty is n:quir~cl.to be obLtincd. 

\pt:~c:r.::; ist 
,"''-'l)(.~ f}-.~1;:~~1 \· j 

guidelines. 

;IJlL.:'1li1i ,. ·~U>:,:!J 

(~t.J\c~·nnhi;~ (.~ l ,t~i~: 

All \lin;r:Lit,·c i Jh:p<:IllllCrJb. ()li\,'; ;lJllc rtf ul IJJ',Ii:i 
Dircct,ir. C'CIH\, N inn~1n Bllmvun. D,:lhi 
i\ d cl i . 1 ) )) ( ; ( J ( Cl ) . \ I ! ;\ d d j 1 i \) 11 ~ ll J) i I c:· L 'l' ) ; .' i.l \ I i I I j) i I· \ ' ' 
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fH~ I '4 &1 Bm f:p::j ~ Cfi 

rv'ld. Shahi'd Kamal Ansari, !CAS 

Assistant Controlier Oj Accounts 

' ,' ..., ; ; - ; 

~..:m<'i +:{ { Cr,!T 

~~, C4<:i fcr:-lP1 

~R ;, @ i cnT<:if"M-q 

~-z- i I . '~R;-r::if CfiTFIT ~~ , ~ fuc;Rr ·· l 1 6 t 

Government of India 
Ministry ofFinance, Department of Expenditure 

Centrz! Pension Accot..r.ting Office 
Trikoot-IJ, 8hi;"Jji Cama Pl<~ce .. New Deihi-110056 

Tel. : 011-26103074, F«.~: 011-26l67326 

Dated I \ .-p-, ' '2.0! 
I 

Office Memorandum 

Subject Clarification on family pension admissible to NPS employees on 

their death attributable to Govt. service- regarding. 

s;\Y ~~~/ 
I am to enclose herewith the OM No. 1/5/2017-P&PW (F) dt. 12/P9/201'7 regarding 

clarificauon on mi!y pension admissible .to NPS employees en therr death attribuL~tJie to 

Govt. service for information and further necessary action please . 

. . 
End; As-above 

To 
All Pr.CCAs/CCAs/CAs/AGs and Administrators of UTs (As per list) 

{Md. Shahid Kamal Ansarij 

(Asstt. Controller of Acc:ounts) 

Ph. No.911~26103074 



r~o PB-10~ /\)/20 17-NPSj,;zq - ·) 'i "~ ... ':'...: /'; . 
( . ., '-· '"· ~< -

Office f<1emoranduni 

Subject ; Clarification on family pension admissibk: NP:i em;:; , : 
on their death attributable to Govt. servic ~·regard 

Please find enclosed the Ministry of Finance/ Dep2.:G <·2nt of Exper::J:-, 

Ofvl No. CPAO/NPS/2017-18/144 datBd 11 Dec, 2017 rec;;:.:tjmg clarif1cat;c:· or· 

family pension admissible to NPS employees on their deat ; Ltributable 

service for information and further necessary action please. 

Encls : As above. 

To, 

1. ArJC) (t\dm;n), Doord<3r srwn, fJuordarshan Bhawan, Nevv ,.\ !t:i l'.'i'_~, 

circulate among tl1e respective field stations. 

~. /\DG (/\c.lrnin), All Incli3 Radio,Akashwani Bhawan/ i -iev1 [ .. :1 1 ~iL, l:lc 

cirn,!Jle among the respective tleld stations. 

3, i\11 U.1~: G PA.Os o~ Prasar Bharti ~ Fm information c. Nco:: ;::·y acri'Y' . 

.:); EJDG(T) vviU1 the request to uploac! thi·:; letter on PTs v1f:; . i.'. .~ ., · ,_ 
< .. ~ ' 

J ,~-
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Subject: 

No, 1/5/20 17--P& PW (F) 
{',, istry of Personnel P;,;biic Grie~r;:nces and Pensions 

Department of Pension and Pensioners \'Velfarc . / 

\'ll., 
~JV· 

OFFICE MEMORANDUM 

3rc Ficor ~.o.-< K Brrawar:. 
Knan Tv1ar.<et. Nev; Delhi-1 10 oo::; 

. 

-, 
! 

Clarification on family pension admssible to NPS employees 01 tneir 
death attributable go Govt. service- regarding. 

The undersigned is directed to refer to CPAO d.o letter No. CPAOY~~PS 
CRPF-BSF/20.17-18/89 dated the 241

n July 2017 on the above cited.subject As pef'this 
Department's OM No.38/41/2006- P.&PW(A) dated 5th May 2009, Government servants 
co'vered under Na~a! Pension System (NPS) on their death, attnbutab/e to 
Government s~rvice"provisionally entitled for bem1fits under CC.S(EOPlRu!es 1939. 

2. The benefit of family pension under CCS(Pen~;ion) Rules di1d CCS(EGP) R:..:ies 
been extended to the employees under NPS, vide OM dated 05.052009. On de.a1h of 
an NPS employee, the family is, however not paid the benefit from NPS accumulations. 
The entitlements of the family on death of an NPS employee, 'are at.par With the 
employee borne on a pensionable establishment, beth under CCSipension) Ruics and 
CGS(EOP)Rules. Therefore, in case of death of an NPS employee, the family shouici be 
entitled to family pension under EOP Rules at the rate of 60% of the basic pay anc net 
at the rate of 40%, of basic pay applicable on deattl of holder of a non-per;s 1onable post. 



. '.', ;.'. 

Cir.No PFRDA/2018/40/Exit 

To, 

CEO, National Pension System Trust/Central recordkeE'of>ng Agen :;;, nstc;; 

FundsfTrustee Bank/Govt. N-odal Offices/Points of Presence/ P.ggregatus 

Dear Sir/Madam 

SUBJECT: GUIDELINES ON PROCESS TO BE FOLLOVV~p BY SUES(~RIEER_§ 
AND NODAL OFFICF/P()P/AGGREGA TOR FOit 
WITHDRAWAL REQUEST 

PROCESSING c:;i· r·.:v: TL', 
"·-·~-·-·- ...... ~,--. -·-' ·- ---- ---~~·-·· .. 

Pension Fund Regulatory and Development Authority (Extts and Withciavia! 
the National Pension System) (First Amendment ) Regul<:it1ons ~J\)·1~' f1av: .e•? i 

notified/published on the v;ebsite (www.egazetle nic.in.) w r? i ~ 0.08.2017 ir: 

this , Circular dated 21.03.2016 llas boor1 modified and nor;n~; for partia: 

rvwe been liberalized .This circular shall be effective from the dCJtc of the n 
0f first amendment i.e. 10-08-2017 

2. As per Regulation 8 of the PFRDA (Exit ancj \. 1drawal 

Pension Systern)(f:r::.t ::nrl(0ndmuJt)Regu/ations 2017, foitc ·. ·:c! provisions: :.:: _ 

no\ified in n::::rect of the p;:,rtiili withdrav/:CJis under f•1z; ,, : P :r1~:ion Systc::r-- ;:.~, 

i:'. 11 d t::>:c/ u c.! i r : cc r: 1 t) utlo; 1 s n, 

fr on: 1'>1 c.nio :1,., i 1 ~~ion S ys tern st: to 

ft cquency c.111U !ir1 Jits spec: fred ue 

shell/ be pc,:, :rUu(f to witl1dr;:, ... ., not exccccJ:, :~l ·, , ,, , five 



contributions made by sud1 subscr: 
2ny of the following purposes only -

ua1 pens:c; 1 c->::~co :1; 

(a) for Higher education of i:1s u 
adopted chiid: 

r- chJfaren ud 

(b) for the marriage of his or her 11dren Ii!Ciuding a /egai>V 
child; 

(c) for the purchase or construction of a :esidential house 01 m his 
or her own name or lfl a jOint narne w;tr; or her legai;y ed 

spouse. In case, the subscriber already O':ms e:ther ind:vidual;y or m 

the joint name a res1dentia1 house or flat, other than ancestra, p 

no withdrawal under these regulations shall be permitted, 

(d) for treatment of specified illnesses if the subscriber, his :egaliy 

wedded spouse, children, including a legally adopted i!d or 
dependent parents suffer from any specified illness, which shall 

comprise of hospitalization and treatment in respect of the following 
diseases: 

(i) Cancer; 
(ii) Kidney Failure (End Stage Renal Failure); 
(iii) Primary- Pulmonary Arterial Hypertension; 
(iv) Muitiple Sclerosis: 
(v) MaJor Organ Transplant; 
(vi) Coronary Artery Bypass Graft; 
(vii) Aorta Graft Surgery 
(viii) Heart Valve Surgery; 
(ix) Stroke; 
(x) Myocardial Infarction 
(xi) Coma; 
(xii) Total blindness; 
(xiii) Paralysis; 
(xiv) /\ccidcnt of serious/ life threatening nature. 
(xv) any other critical illness of a life threatening nature as 
stipulated in the circu1ars, guidelines or ns 
issued by the Authority frornjirne to time. 

(B) Limits: the permitted withdrawal shaii be allowed only if the foiio,Ning 

eligibility criteria and lin1it for availing the benefit are complied witli by the 
subscriber:-

(a) Hle subscriber shall have been in tt1e r~auonai fJensio;: cc'f 11 at 

least for a period of three years from the date his or l1er joi 

(b) the subscrioer shall be permit:eo to ihdravv accumul 1s no( 

exceeding twenty-five per cent of the contrrourior1s made f';:m c:;: 
and standing to his or her credit ;r: his cr her individ pens ron 
account, as on tt1e elate of applicatior; rav;ai; 

I. 
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~uks m:cy be called tne FundamentJl i 

J in :~1~? Pu:1da-rn-~ntaJ Rules. i 922, in PJie 
suh<tuted, name!y:-

''(bb) The age of superannuation in rc:~p;;,t ct 0c.n .. :,-c:J cd1d 
Specialists included in Teaching, Non-T am! Puol!c 
C:.::ntra! Health Service, A YUSH doctor';, Civili<:r, Joct<'£::> uncier 
of Ann-.:d r·orces Med1::;,l Services, \1edicCJl ot·C1c:.::rs cf Lw .. kti! Or:.inmce -Factoncs 
Health Services, dental doctor:; workmg under i'vLr:i of H'..:alt:J e:mc! r<nT:ily 
\\ t:ILH"::, doctors of Indian R~s r,t:::ec;ca! .)c::-vi~:e <::::w 

!\Enistry of Railways, doctors of General o~,:y [>,\;.;u;..:ai or·:.::~ 
Central Armed Poli'Ce Forces and _t>,ssan, Ri. and 
Ct:ntral Armed Police Force:; and Assam Ri~les sh;:: be~ xtj·lt\, : 

01 

or 

Provided that notwithstanding any!l!ing (;Unta:n<~d in any O(h:::r n:les, aoovc 
doctor.s except in Central Armed Polin~ Forces and As::;am RilLs ~hall hold the 
administrative posts till tbe date of attaining the age or' suay-two ye2.r;: und :hereat:c:r 
their services shall be placeJ in Non-Admjnistrati \'e posi :: :Jl:S." 

GYANE~~DRA DEV -r~RF,;ATHT, It. Secy 

Note :The Fundamental Rules were published in the Gazette of India,<':: tLe l 'Ji:n::.r:~: 1922 emd 
v·ere last amended vide notification number GSR. dated.':-.:· 12 · · .\:.-r.-h. :20:7 



lrrevi-ous 

Oi\lls on 

the 
subject 

OfVl No. 

!36035/16 
/91-
Estt.(SCT) 

dated 

!
18.02. 

1997 

!oM No. 

J36035/3/ I 
I 

Estt.(Res) I 
I 

2004-

dated 

GOV[RNMENT OF lNDi!-.. 
1\r',H~iSJ f~Y OF PERSONNEL, PUBLIC GRIEVANCES & PEI'.IS,()t~S 

DEPARTMENT OF PERSONNEL & TRAI/ii~JG 

Uateci the 
OFFICE MEMOR/,NDUM ' 

Subject: Reservation for the Persons ~-.ith Bt':H;:lrnark Disabilities - r:::o 

\1\'ith enacrnem of 'THE RIGHTS OF~ lf·~SONS \'/iTH U'.:SGS;UT!t~:S 

20:G· from 191
,- ,~prii, 2.0"17 and notification o7 'THE RIGHTS en~ r:.E '-':\is vV'TH 

DISABILITIES RULES, 2017' on 15th June, 2017, the following instn:cti·.JrE art isc:>ued 

in Jine with the provisions made therein regarding reservation for Person~'· 
Benchmark Disabilities, as defined under Section 2(r) of the Act against the posts and 
services of the Central Government. 

2 QUANTUM OF RESERVATION 

2.1 In case of direct recruitment, four per cent of the total number of v<;:;anw~s to be 
filled up by direct recruitment, in the cadre strength in each group of posts t.e. Groups 
A, B and C shall be reserved for persons with benchmark disabilities. 

22 Against the posts identified for each disabilities, of which, one per cent each 
shall be reserveo for rersor1s with benchmark disabilities under clauses (a), (b) and (c) 
and one per cent under clauses (d) and (e), unless othervvise excluded under the 
provisions of Para 3 hereinunder:-

~~~~2- ~· 
~------

(a) blindness and low vision; 
(b) deaf?!lcihard of hE;aring; 
(c) locomotor disability including cerebral palsy, leprosy cured, c:i\Narflsm, acid 

attack victims and muscular dystrophy; 
(d) autism, intellectual disability, specific learning disability and mer;tai illness; 
(e) multiple disabilities from amongst persons under clauses (a; to (d) including 

deaf-blindness 

3. EXEMPTION FROM RESERVATION: 

If any Ministry/Department in the Central Government cons ders ii necessary to 
exempt any establishment or any cadre or cadres fuliy or partly from the provisions of 
reservation for persons with benchmark disabilities, it shall make a rcJerence to the 
Department of Empowerment of Persons with Disabilities giving full justif,cation for the 
proposal, vvho lwvinu regard to the type of work carried out in 2ny Government 
establishment by notification and subject to sucl1 condition, if any, CJ;:;~ may be specified 
in the notification. in consultation with the Chid Commissioner fm Persons with 
Disabilities (CCPU) may exempt any Establishment or any cadre(s; ful~;. 'x rtiy from 
the provisions of reservation for persons with benci:mark disabilities 

'1 ADJUSTMENT AGAINST UNRESERVED VACANC-l.ES:---- ---

4 1 In the cate~Jory of posts whic!l are identified suitable for persons'.'.' :h benchmark 
disabilities, a person v,.rith benct1mark disability cannot be denied t11e nt to compete 
fo~ appointrner1t by dirc~d recruitment against an unreserved vacc:mcy. ! \US e1 person 
with ller~ehmark disability can be appointed by direct recrJitrnent <Jgs 1k vacancy noi 

,-- r 
l_~. cr:::.., _c.'·- . .7.?0-___, 

1 
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s:Jitabie for ap 

CERTIFICATE OF DISABILITY. 

person vvl:o WC!t1Ls lu aVC\r, thE: 

cer:ificZJte of disability issued by a C'..JiilpE:te::: /~ .. 
selection of such person for any post will be s:..: 
as may be decided by the competent authmit/ 

' verificatioi:;' 

6 S,::QI'{l_pUTATION OF NUMBER OF POSTS TO BE gESERVED: 

6. The number of posts to be reserved ,;y pe~sons 1 c:sc: 
case of Group C pusl:s shall be computed on t:re oasis oi 
rhe cadre strength of Group C posts, in the establishment aithough the recruitment 
the persons with benchmark disabilities v:ould only be inst the cat::,go:·y of posts 
identified suitable for them. The number of vacencies to reserved fo~ 'r'S persons 
v;itn bencilltldtr. Ji~c."Jbilities in case of d:rect ;-::;cruitrllel,. to Group · xc~ts in an 
estaoltshment snail be computed by tai<:mg into account total number -lacanc1es 
arising in Group 'C' posts for being filled by d1rect in a recruitment year both 
in the identified and non-identified category of posts unGet the establishment. Since 
reservation, wherever applicable, fnr PArsons with Benct-1rrark Dis3biritic.::: ;::; provide[ 
computing total number of vacancies in the cadre strength in identified ::ategory of 
posts as well as unidentified category of posts, it may possible that number 
persons appointed by reservation in an identified category post may exce"::d four per 
cent 

o.L Reservation for persons with benchmarK disabilitie:;, in Group or Group 
posts shall be computed on the basis of total number of ~andes occur; in direct 
recruitment quota in the cadre in all the Group 'A' posts or l.,;;roup 'B' posts respectively 
and the COf11putation of total vacancies shall include va<~si---;cies arising in tne identified 
nnd non identified category of po::;t:s. 

7 EFFECTil'JG RESERVATION- MAINTENANCE OF_=P,OSTERS: 

!- 1 !=very Government establishment shall maintain f:J:::up-wise a 
based 100 point vacancy based reservati or~ roster in the 
. .;nnexure for deterrnining/effecting reservattG'l for :h2 Persons witt1 
Disabilities - one each for Group 'A' posts filled by d1reci recruitment, 
f1

1
led by direct recruitment and Group 'C' posts by di:::::> recru1trnent. 

7.2 Each register shall have cycies of 100 
tJe divided into four bloc;\s, comRrising the folio,-, 

1st Slocf<- r;oint No 01 to point N<; . .:..:=· 
2nd Bloc!\- point t·Jo. 2G to point tk. ~.j 
3rd Block- pc:nt r.;o 5·1 to po:nt ~· 
~·th f3foct~- r;oint t~c) 76 to point i-.Jc ·: ,, i 

E:: 

vacancy 
g1ven in 

'8' posts 

r.~ ts sha' 



;'' 

, 1 ;'...:, :,-JJa--rK d . .::>2t.),,- --- on\~-- f--·'._, r, , .. , ,,_· ~··;t.:: (-:atc;:G.'"""'I·: .::::; 

The Head of the establish.llent st1a i c:l~ure L'a; vacar'CieS iuent1f:~u aT S 
and 76 are earmarv,eJ for tr1e respe cc~t·'oories of the persons 'i\'' : ' rk 
d1sabllities. However tne Heac of tflt. :-: ;t sral• decide tr12 ~: 
selected candidate ir. the rester reg1ster 

7.4 All the vacancies 'arising irrespective of vacancies reserved for f--s·sy:s \VItfl 

Benchmark o:sabilities shall be enter2c ir, the: n! roster. If the vaca;-'cy at 
coint r:o ·1 is rot ;dt::ntif;ed for the Per~u" ' Scncr·:rnark Disability or the Head of the 
c::sta ~~rltTien: ::0;:s it;:s :1. oes1rc;t:ie ::c: to rt up by ,:;;ersons \Jill. 
Oisabi:ities or it is 1101 poss;ble te: fii: ufJ that by Perso,·,s r ~e·;c::~::arr\ 
Disabilities for ::1ny ether reason, 'me of 'r<e vac'anc:es failir;g at ar1y of the ::~:s 1rcm 2 
to 25 shall be treated as reserved for the person with bencl1rnark disability' anci fi/1ea as 
such. 

7.5 Likewise, a vacancy failing at any of the points from 26 to 50 or fron1 51 to 75 or 
from 76 to 100 shall have to be filled by the Persons with Benchmark DisabiirL::s. The 
purpose of keeping points i, 26, 51 and 76 as reserved is to fill up the f1rst available 
suitable vacancy. 

7.6 There is a possibility tl1at none of the vacancies from 1 to 25 is suitable for any 
category of the person with benchmark disability. In that case two vacancies from 26 to 
50 shall be filled as reserved for persons with benchmark disabilities. !f the vacancies 
from 26 to 50 are also not suitable for any category, three vacancies sh<:lii be filleo as 
reserved from the third block containinq points from 51 to 75. This means that if no 
vacancy can be reserved in a particular block, it shall be carried over into the next b!ock 

7.7 After all the 100 points of the roster are covered, a frestl cycle of 100 pcints shall 
start. 

7.8 If the number of vacancies in a .year is such as to cover only one block (say 25 
vacancies) or two (say 50 vacancies), the category of the persons with bencllmark 
disabilities should be accommodated as per the roster points. However, in case, the 
said vacancy is not identified for the respective category, the Head of the establishment 
shall decide the category on the basis of the nature of the post, ttw level of 
representation of the specific disabled category in the concerned grade/post et:::. 

8. INTER SE EXCHANGE AND CARRY FORWARD OF RESERVATION IN 
CASE OF DIRECT RECRUITMENT: 

8.1 Where in any recruitmGnt ye3r any vacancy cannot be filled up due \o non 
availability of D 3Uitable persu!l wil11 !Jenchrnark disability or tor any other sufficient 
reason, such vacancy shall be carried forward in the succeeding recruitment year and if 
in the succeeding recruitment year also suitable person with benchmark d ;:-; ncl 
available, it n1ay f1rst be filled by interchange e:Hnon~ the following four ,es uf 
disabilities, at one percent each io each category: 

(a) blindness and low vision; 

1m 
(b) deaf and hard of t1e<1ring; 

f' 
--:7 . rJ'[;.l._':_..\_/6--'lJ uyo...-J 

3 



" t.=:re is no person ', "'· ·1arr 'J: 
.::y'-::: shall fili up u-,:: ,,c-.. ~a,· -~ app 

rk CISC~bi 1 

It t:le 
person cannm t;c- employed, tne vacencies rnay b.0; 

approval of Oeoartrnent of Empowerm::::nt Jf Person~ 
above mentioned four categories. 

0 ·, 

0.4 If any vacancy reserved for any category of bench:n l·\ dt:>alJilily r_;c::~ 10L 02 
due to non-availability of a suitable person <Nith that any 

-'-c---
ofher sl.1fficient reason, such vacancy shall oe carried reserved 
vacancy' to the subsequent recruitment yea1· 

8.5 In the subsequent r-ecruitment year the backlog re:sen;ecJ vacancy' 
treated as reserved for the category of disability -For \Vh .i 1 it was kept reserved in the 
initial year of recn;itment However, if a suitable person \-Vith 0at benchr>l8'r disability is 
not available, it may be filled by interchange among 1he categories of benchmark 
disabilities identified for reservation In case no su person with benchmark 
disability is available for filling up the vacancy in the s:_ .. cceeding year also. the 
employer may fill up the vacancy by a person othe: tf a person :.:e:nch'::ark 
disability. If the vacancy is filled by a person vvith bench:;]:, k disability of H;e category' 
for which it was reserved or by a person of other categ ~ of benchmari~ d by 
inter se exchange in the subsequent recruitment year, i: !l be treated :o been 
filled by reservation. But if the vacancy is filled by a pe~so~1 other than a person vvith 
benchmark disability in the subsequent recruitment yea:. r~servation snail be carried 
forw:::Jrd for 8 ftJrthP.r period upto two recruitment years whereafter the rese1vation shall 
lapse. In these twc subsequent years, if situation so arises, the procedure for filling up 
the reserved vacancy shall be the same as followed in the 'rst subsequent recruitment 

' 

8.6 The Government establishment shall interchange vacancies only if due process 
of recruitment VIZ. proper advertiserner1t of VCJCC:H1cy to fill the vGJcc.mcic::o lz:::st::veJ fu1 

persons with benchmark disabilities has been complied 

8.7 in order to ensure that cases of lapse of reservalic , 
any recruitment of the persons with. benchmark disabii 
counted e1gainst tt1e :Jdditional q;Jota brought forward 

are kept to the minimum. 
candidates snail first be 

i' any in 
Ukir chronoio~J~(~:i urCit r. If carld;cate~i are not ~iva bie · the cider 
c<mied fornaro re:scrvat1on would be i!i,ed first and H :;rrent v2sar ;cie,; v;Juic 
c:Hri8d fo1 wa1o 1f not filled up prO\.iidcd ti12: in eve;'; ~~nf the 
vacancies reserved fo:· Persons with Bcnchrn~1rk Diso ir1ciudir1g co 
vaca'ncies will be announced beforehand. ';-Jr the informaC:::<n of all aspira:1L:o 



HORIZOL"'II' LJJY_Qf ~f,__~ER~': ', . 
DISABILITIES: 

::OR PERSONS V; ·i ·, t:C:NCHMARi< 
~--------·----··-~ ~------~-----

91 Reservation for backward classes of citizens (SCs, STs and OBCs) is called 
vertical reservation and the reservation for categories such as persons with benchmark 
disabilities and ex-servicemen is called horizor.tal reservation. Horizontal reservation 
cuts across vertical reservation (in wbr<i ::::~ ,·· ·· :.,terlo~king reservation) and persons 
--W~d against the-Ej-Uota for persons ·with benchmark-disabitities havetobe placed in 
the appropriate category viz. SC/ST/OBC/Unreserved depending upon the category to 
which they belong in the roster meant for reservation of SCs/STs/OBCs. To illustrate, if 
in a given year there are two vacancies reserved for the persons with benchmark 
disabilities and out of twp persons with benchmark disabilities appointed, one belongs 
to Scheduled Caste and the other belongs to Unreserved category, then the SC 
candidate with benchmark disability shall be adjusted against the SC point in the 
reservation roster and the Unreserved candidate with benchmark disability against 
unreserved point in the relevant reservation roster. In case none of the vacancies falls 
on point reserved for the SCs, the candidate under benchmark disability belonging to 
SC shall be adjusted in future against the next available vacancy reserved for. SCs. 

9.2 Since the persons with benchmark disabilities have to be placed in the 
appropriate category viz. SC/ST/OBCAJnreserved in the roster meant for reservation of 
SCs/STs!OBCs, the application form for the post should require the candidates 
applying under the quota reserved for persons with benchmark disabilities to indicate 
whether they belong to SCISTIOBC or Unreserved. Thus, reservation for persons with 
benchmark disabilities is horizontal. 

10. CERTIFICATE BY REQUISITIONING AUTHORITY: 

10.1 In order to ensure proper implementation of the provisions of reservation for 
persons with benchmark disabilities, the requisitioning authority while sending the 
requisition to the recruiting agency or authority as the case may be for filling up of posts 
shall furnish the following certificate to the recruiting agency:-

"/t is certified that the requirements of the 'THE RIGHTS. OF PERSONS WITH 
DISABILITIES ACT, 2016' which has become effective from 19th cjay of April, 2017 and 
the policy relating to reservation for persons with benchmark disabilities has been taken 
care of while sending this requisition. The vacancies reported in this requisition fall at 
points no ............... of cycle no ........... of 100 point reservation roster out of which .......... . 
number of vacancies are reserved for persons with benchmark disabilities." 

10.2 At the time of initial appointment against a vacancy reserved for persons with 
benchmark disabilities, the appointing authority shall ensure that the candidate is 
eligible to get the benefit of reservation. 

11. RELAXATION OF STANDARD OF SUITABILITY: 

11.1 If sufficient number of candidates with benchmark disabilities candidates are not 
available on the basis of the general standard to fill all the vacancies reserved for them, 
candidates belonging to this category may be selected on rel.axed standard to fill up the 
remaining vacancies reserved for them provide,d they are not found unfit for such post 
or posts. However, this provision shall not be used to allow any relaxation in the 
eligibility criteria laid down for the issuance of certificate of disability. 

G . k ._.:: ,Jo-h ~ 
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Oisao!lit1es wnether they belong to u . :::oc. c =!ISCIST/OBC No further relaxa;:ion 
standards wii! be considered or ac;;;:issit·:s in favour of any candidate from any 
category whatsoever. 

12. MEDICAL EXAMINATION: 

As per Ruie 10 of the Funda:>lerJ:ai R:..des, every new entrant to Government 
Service on initial appointment is required to r,roduce a medical certificate of fitness 
issued by a competent authority. In case of medical examination of a person with 
0enchmark disabilities for appointme•rt to a posr identified as suitable to be held by a 
p~rson suffering from a particular kind of disability, tl1e con{.;erned Medical Officer or 
Board shall be informed beforehand that the post is identified suitable to be held by 
persons with benchmark disabilities of the relevant category and the candidate shall 
then be examined medically keeping this fact in view. 

13. ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH 
BENCHMARK DISABILITIES: 

The Ministries/Departrnents ~hall GOIJlir1ue to upload data on representatton of 
Persons with Benchmark Disabiiities along with data on SCs, STs, OBCs in respect of 
posts/services under the Central Government on the URL i.e. www.rrcps.nic.in as on 1st 
January of every year. All Ministries/Departments have been provided respective 
usercode and password with guidelines for operating the URL. 

14. MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT 
ESTABLISHMENT: 

14.1 Every Government establishment shall appoint a senior officer of the 
Department as the Grievance Redressal Officer. 

14.2 The Grievance Redressal Officer shall maintain a register of complaints of 
persons with disabilities with the following particulars, namely:-

{a) date of complaint; 
(b) name of complainant; 
(c) the name of the establishment or person against whom the complaint is 

made; 
(d) gist of the complaint; 
(e) date of disposal by the Grievance Redressal Officer; and 
{f) any other information. 

14.3 Any person aggrieved with any matter relating to discrimination in employment 
against any person with disability may file a complaint with the Grievance Redressal 
Officer of the respective Government establishment. 

14.4 Every complaint filed as per Para 14.3 above, shall be inquired into within two 
months of its reRistration and outcome thereof or action taken thereon shall be 
communicated to the complainant I Person with Benc,hmark Disability. 

t d t b ·ng the above instructlbll<> '" 15. All the Ministries/Departments are reques Eo;_ o n .. .. 
the notice of all appOintirig authorities under their control. 
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No. 3i011/8/201?-Estt.A-lV 
C>~,v.::;mn~~Jit of lndia 

Ministry of Personnel, Public Grievances & Pensions 
Department of PBrsonnel & Training 

Establishment A-IV Desk 

*** 

· North Block New Delhi. 
Dated January 1S", 2:018 

OFFICE MEMORANDUM 

Subject: Travel entitlements of Government employees for the purpose of l T{; post 
Seventh Central Pay Commission-clarification t:eg. 

The undersigned is directed to refer to this Departmenfs O.M.of even no. dated 
19.09.2017 on the subject noted above, which inter-alia provides that the travel entitlements of 
Government servants for the purpose of LTC shall be the same as TA entitlements as nottf1ed 
vide Ministry of Finance's O.M. dated 13.07.2017, except the air travel entitlement for Le'lte16 
to Level 8 of the Pay Matrix, which is allowed in respect of TA only and not for LTC. 

2. In this regard, this Department is in receipt of references from Government employees 
and various Departments seeking clarification as to whether travel by Business class for the 
purpose of LTC, shall be allowed to the Government employees as per their TA entitlementsT 
or the earlier instructions regarding air travel by Economy class only as provided in 
Department of Expenditure's O.M. No. 19Q24/1/2009-E.IV dated 16.09.2010 shall continue to 
exist. 

3. The matter has been examined in consultation with Department of Expenditure and it 
is hereby clarified that in line with DarT's instructions dated 19.09.2017, the Government 
employees in the bracket of pay level 14 and above, shall be entitled for air travel in 
Business/Club class for the purpose of LTC. However, other conditions like rate ceiling of LTC-
80 fare and booking of tickets through authorised modes, shall continue to exist. 

4. Hindi version will follow. 
---- -- ~---.. .. ·- .. , . 

! • 

L :. 

li.·.J. i If'\<'; 
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No. 7{2)/E\' /~l.f..."; ·.:o· 

Government of I:!:~ iLia 
Ministry of -~e 

Department of E:1{p~ ;;tlitux<: 

OFFICE MElvlOEJ.._l\'QUM 

r 18 

Sub: Central Gove:nunent Employee:s Gi;i:'cl:rp lz::.sa.ranct Scheme~ 1 
Tables of Ben.efits for · the savi:ags fund for the period from 
01.01.20!8 to 31.03.2018- :reg. 

The 'Tables of R<"H~fits for Saving::: Fund to the beneficiaries under the 
Central Government Employees Group Insurance Scheme-1980, which are 
being issued on a quarterly basis from 01.01 20J 7 onwards, as brought out in 
this Ministry~s OM of even number dated 17.03.2017, t()r the quArtr:r from 
01.01.2018 to 31.03.2018, as worked out by IRDA b2s~d on the interest rate of 
7.6% per annum (corn pounded quarterly) as notified by the Department of 
Economic: Affairs a~; per their Resolution No.S(ll B(PD)/2017 dated 
01.01.2018, are enclosed. 

2. The Tables enclosed are of two categories as per t.he existing practice. As 
hitherto, the first Tab1e cf Benefits for the savings fur1d of L~e scheme is based 
on the subscription of Rs.lO p.m. from LL1982 to 31.12.1989 and Rs.l5 p..m. 
w.e.f_ L 1. 1990 onwards. The second Table of Benefits for savings fund is 
l:i&;::;cd c)n s Sl:lbscriptt~)r; of Rs.lO p.m. fot those employees who had opted out 
of the revised rate of subscription w.e.f. l 1.1990. 

3. These orders an::· in respect of Table of Benefits for the periud from 
01.01.2018 to 31.03.2018. 

4. In their application to the employees of Indian Andit a.nd Accounts 
Department, these orders are issued after consultation with the Con;ptroller & 
Auditor General of India. 

5. Hind:[ version of these orcl~n:: is atta.ched. 
i 

i 

{Amar Nuth Singh! 
Director 

l /\ 1l 1'v1inisirics / Dcp<i. r i<h nt of che Cenln:l Guvenuncnt as per ::::r.<:F-~d'u :J : 

'2. :opy with spare C''p.ics for information b.nd neccss<::lry act1c;r ;:c, 

UPSC, all State Govenunent etc. as per standarc~ li:st 

3. NlC, Department 0f Exp~:nditure -- for c;ploading the same on the 
Ministry of Fi r-;,tr;c, , Department of K'~r>-·r,ciitc.:n::: 
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